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1. International Labour Legislation 


1.0. International. Negotiations respecting the prohibition of the industrial 
night-work of young persons and the fixing of a maximum working day 
for women and young workers employed in industrial concerns. 


A Circular Letter of the Swiss Federal Council, dated 30th December, 
I9gI3, submitting to the Governments represented at the International 
Conference on Labour Legislation of 1913, the “ protocol’”’ of the said Con- 
ference, is reprinted in E.B. IX., p. 62. The Federal Council suggests that a 
Diplomatic Conference, entrusted with the duty of converting the principles 
adopted by the Technical Conference into International Agreements, should 
meet on 3rd September, 1914. 

‘1.1. Norway. International Agreement respecting the prohibition of the use 
of white (yellow) phosphorus in the manufacture of matches. 


According to a communication of the Swiss Federal Council, dated 27th 
July, 1914 (Eidgenoss. Gesetzsammlung, 1914, No. 31, p. 383), the Swiss 
Embassy in Berlin transmitted, on 21st July, 1914, Norway’s declaration of 
Ioth July, 1914, in which the said country notifies its participation in the 
International Agreement of 26th September, 1906 (Text E.B. I. p. 275), 
respecting the use of white (yellow) phosphorus in the manufacture of matches. 


2. National Labour Legislation 


2.0. Labour Legislation of General Application 
2-00. FACTORIES AND WORKSHOPS. 


CANADA : British Columbia. The Factory Act for the province of 
British Columbia of 7th March, 1908 (Title E.B. IX., p. 126, No. 11), the 
principal provisions of which may be found set out in tabular form in the 
“Summary of Canadian Factory Acts’ annexed to Vol. VII. of the Bulletin, 
has been supplemented in a few points relating to the functions of the Labour 
Inspection Department by two short Amending Acts, dated 25th February, 
Toro, and ist March, 1913 (Titles E.B. IX., p. 127, Nos. 18 and 29). The 
following are the principal features of the Acts :—All undertakings which 
employ more than five persons and which are enumerated in a Schedule to the 
Act, or which are added to this Schedule by the Lieutenant-Governor-in- 
Council from time to time ; further, all works using mechanical power, and all 
workplaces where the employer of the persons working there has the right 
of access and control, are considered as factories within the meaning of the Act. 
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On the other hand, home-work (that is to say, work performed in a private 
house in connection with which no mechanical power is used) is not subject to 
the Act. The employment of children (i.e. of boys under the age of 14 years 
and of girls under the age of 15 years) is prohibited, except in the business of 
canning fish and fruit-packing during the seasons. The Lieutenant-Governor- 
in-Council can, by order, prohibit the employment of girls under the age of 
18 years and of boys under the age of 16 years in factories in which the work is 
deemed to be dangerous or unwholesome. The above-mentioned exceptional 
employment of children in the preserved fish and fruit industries is strictly 
limited to the duration of the salmon and other fishing seasons and of the 
fruit-picking seasons concerned ; during such seasons the said industries are 
subject to all the provisions of the Factory Act, with the exception of those 
relating to hours of work and the beginning and cessation of work. The 
employment of women and girls where permanent injury to health is likely 
to be caused is prohibited. Work is considered injurious when it involves an 
infringement of the provisions that the working hours may not exceed 48 per 
week and eight per day (except where, in consideration of the free Saturday 
afternoon, the number of working hours may be increased on the remaining 
days) ; that the working hours must be interrupted by a midday rest of one 
hour’s duration, and that, if the inspector so directs in writing, the employer 
must prohibit the taking of meals in the workrooms, and must provide an 
eating-room at his own expense. In the event of interruptions in the working 
due to accidents or force majeure, or where the customs or exigencies of certain 
trades require it, the inspector may allow overtime work on not more than 36 
days in the year, on condition that the employment of female persons must 
remain limited to the hours between 7 a.m. and 8 p.m., that their working 
hours do not exceed nine hours per day and 55 hours per week, that a further 
interruption for meals of not less than 45 minutes duration must be granted 
between the hours of five and eight, and that detailed information as to such 
overtime (concerning which the employer must keep a register) must be 
supplied to the worke1is by means of a notice posted up in the works. The 
time-table of the working hours for women and young girls, signed both by the 
inspector and by the employer, must also be posted up. Young girls (between 
the ages of 15 and 18 years) are prohibited from working in certain dangerous 
positions in the machinery rooms and in connection with the machinery. The 
regulations respecting sanitation and safety are, on the whole, the same as for 
the other Canadian Provinces. Fatal accidents, explosions, and accidents 
which entail incapacity from work for more than six days, must be notified 
in writing to the Factory Inspector. The inspectors are appointed by the 
Lieutenant-Governor-in-Council, who must also issue rules for enforcing the 
provisions of the Act and for the conduct and duties of the inspectors ; women 
inspectors may also be appointed. The inspectors are authorised to enter and 
inspect any factory at all reasonable times by day or by night, to inspect the 
registers, etc., kept in pursuance of the regulations, to take a constable with 
them into the factory when necessary, to make such examination and inquiry 
as may be necessary, to examine any person present in the factory and to require 
such persons to sign declarations of the truth of their statements. In pursuance 
of the Act of 1913, inspectors have also power to inspect and examine elevators 
in factories, hotels and shops, and they have power to prohibit the use of 
dangerous appliances of this kind. The employer, his agents and servants, 
must give the inspector every assistance. In order to enter a dwelling used al 
a factory without the consent of the employer, an inspector must obtain written 
authority from the Lieutenant-Governor-in-Council, a Justice of the Peace, 
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or a Police Magistrate, as the case may be. The Amending Act of I910, more- 
over, prohibits inspectors, whilst in office, from giving evidence, in civil causes, 
concerning official observations or actions, or from being called as expert 
witnesses. Occupiers of undertakings must register their works, and must also 
keep their workers acquainted, by means of a notice affixed on the premises, 
with the provisions of the Act and any regulations made thereunder. A 
Tegister must be kept in regard to the employment of women and girls ; the 
Same applies to work given out to be done outside the factory ; in the latter 
case, the inspector must, as far as possible, see that the work is carried on 
under proper sanitary conditions. 


New Brunswick. By an Amending Act, dated 13th April, r91z (Title 
E.B. 1X., p. 128, No. 5), relating to the inspection of steam boilers, the Factory 
Act of 8th April, 1905, was somewhat modified and supplemented, principally 
mn regard to the establishment of a Board for the Examination of Engineers. 
A further Amending Act, of zoth April, 1912 (Text E.B. IX., p. 128, No. 7), 
made the wording of the prohibition of child labour more stringent, and also 
gave factory inspectors the power to require the employer, under penalty, to 
produce a birth certificate in the case of every young person under the age of 
16 years employed by him. Both the employer and the parents are punishable 
under the Act in the event of the illegal employment of children ; the parents 
are also liable to a penalty if they make the employment of their children 
possible by knowingly submitting incorrect certificates. 


: Ontarto. An Act of 6th May, 1913 (Text E.B. IX., p. 133, No. 20), 
consolidates the existing regulations for the protection of persons employed 
in factories and shops, and subjects them to various modifications, of which 
the following are the most important :—Inspection under the Act is extended to 
“office buildings.’’ Before erecting any building or altering any existing 
building which is intended to be used as a factory, the plans for such buildings 
or alterations must be submitted to the inspector, and the erection or alteration 
may not be proceeded with until the plans have been approved by the inspector. 
No person may take food into any room where paint, varnish, dye, white lead, 
arsenic, or any other poisonous substance is exposed or in which deleterious 
fumes, dust or gases are generated. Every employer must maintain his office 
in a satisfactory sanitary condition. The Lieutenant-Governor-in-Council 
may issue regulations relative to the fencing and guarding of dangerous 
installations, etc. The regulations relating to the prohibition of employment 
have not been modified ; those in regard to hours of employment have only been 
subjected to unimportant amendments. The principal of these are as follows : 
children (i.e. persons under the age of 14 years) may not be employed 
in factories ; on the other hand, children between the ages of 12 and 14 years 
and, where employed solely out of doors, children under 12 years of age may 
be employed, from the 15th day of June to the 15th day of September, on such 
work connected with gathering and preparing as may be required to be done 
in connection with canning or desiccating fruits or vegetables. The minimum 
age for the employment of children in shops is fixed at I2 years. Children, 
youths (14-16 years), young girls (14-18 years), and women (18 years and 
upwards) may not be employed for more than Io hours in any one day, unless 
a different apportionment is preferred for the purpose of giving a half-holiday 
on another day of the week, nor for more than 60 hours per week. The working 
Jay of the protected classes had hitherto to end at half-past six o clock in the 
iiternoon ; it is now stipulated that their hours of labour may not be earlier 
shan 7 o’clock in the forenoon or later than half-past six o clock in the afternoon 
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in a factory, or six o'clock in the afternoon in a shop ; as hitherto, however, the 
inspector has the power to issue special permits. The provision relative toa 
period of rest of one hour at noon has been retained. As formerly, in the 
event of accidental occurrences, or customs or exigencies of trade, overwork 1s 
permitted for not more than 36 days, upon permission being granted by the 
inspector. In such cases, the working day may not begin before six o clock 
in the morning nor end after nine o’clock in the evening, and the hours of labour 
may not be more than 124 in any one day, nor more than 72 in any one week, 
with a further period of rest of three-quarters of an hour between five and 
eight o’clock in the evening. Special relief is granted in regard to factories 
for the canning or desiccating of fruits or vegetables and the preparation thereof 
for that purpose ; in such factories, during the summer months (July to October), 
women employed on the actual operations connected with the canning and 
desiccating may be employed to a later hour than half-past six o’clock, and on 
20 days to a later hour than nine o’clock in the evening, on condition that a 
further period of rest of not less than 45 minutes for another meal must be 
allowed whenever work is continued after seven o'clock in the afternoon ; 
the hours of labour for children between 12 and 14 years, however, remain 
limited to the time between seven o'clock in the forenoon and six o'clock in 
the afternoon, or such other hours as may be fixed by the inspector, and must 
not exceed Io hours in any one day. 


Saskatchewan. The Act, Chapter 41, of 23rd March, 1911 (Extract E.B. 1X., 
p. 159, No. 7) to amend the Statute Law contains, in §6 a few amendments to 
the Factory Act of 18th December, 1909 (Text E.B. VII., p. 263). The existing 
Act excluded from the application of the Act—among other establishments— 
industries which, though they come under the term “ factory,’”’ do not employ 
more than five persons. The Amending Act limits such exclusion to under- 
takings employing not more than three workers. Further, a series of powers, 
hitherto conferred on the competent Minister (relating to accident and other 
notifications, and also to certain permits) are now transferred to the inspectors. 
The maximum working day and the maximum working week for boys and 
young girls and female workers, which hitherto amounted to 8 and 45 hours 
respectively, have now been fixed at 9 and 50 hours. 


2-01. PROTECTION OF CHILDREN, YOUNG PERSONS AND WOMEN; 
APPRENTICESHIP. 


CANADA : Alberta. The Act, Chapter 12, of 25th February, 190g (Title 
E.B. IX., p. 125, No. 3), for the protection of neglected and dependent children 
contains a few regulations dealing with children rather from the point of 
view of industrial regulation. Thus, in pursuance of §18, the employment of 
children (a) for begging ; (b) in occupations connected with performing or sellin 
in public places between the hours of ro p.m. and 6 a.m.; (c) with certain 
reservations, in occupations connected with performing or selling in circuses 
and other pleasure resorts, is made liable to a fine. These regulations have 
been rendered far more stringent by §23 of the Act. Chapter 2, of 16th December. 
1910 (Extract E.B., [X., p. 125, No. 4), to amend the Statute Law ; fot 
one thing, the age limit up to which the children are subject to legal protectior 
has been raised from 16 to 17 years, the term ‘“‘ vagrant child ”’ has been made 
to include children employed anywhere between 10 p.m. and 6 a.m. ; specia 


agents or officers are to be appointed to “ inspect factories, workshops, stores 


homes or other places where children are employed or where the ‘ 
r ot] i y congregate ”’ | 
the prohibition relating to the employment of children in occupations cone 
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with performing or selling is now worded as follows :—‘‘Any person who causes 
or procures a child to be in any public place for the purpose of singing, playing 
or performing for profit, or offering anything for sale, or procures or causes a 
child to be employed between Io p.m. on one day and 6 a.m. on the following 
day, is guilty of an offence under this Act, and, on conviction, shall incur a - 
penalty not exceeding $100, and in default of payment or in addition thereto 
Shall be liable to imprisonment for a term not exceeding one year.” The 
duration of the exceptional employment of children above the age of Io years 
for performing, which is subject to a permit to be granted by the Mayor, is 
limited to seven hours per day. The Act for the protection of children has been 
further supplemented by §34 of the Act, Chapter 4, of 16th February, 1912 
_ (Extract E.B. TX., p. 126, No. 5), to amend the Statute Law, in so far as a new 
Section (16a) empowers the authorities to regulate and to supervise the employ- 
ment of children as express messengers, newspaper-sellers and bootblacks. 
A fee, not exceeding 50 cents, must be charged for the granting of a permit 
‘for carrying on such an occupation. Girls may never be given a permit, nor 
boys under the age of 12 years. Boys between the ages of 12 and 14 years must 
be provided with the written consent of their parents or guardians. No holder 
of such a permit may carry on his occupation after 8 p.m. during the months 
of December, January and February, or after 9 p.m. during the remaining 
months, nor during school hours. 


> Mamtoba. As in Saskatchewan, by the Act of 15th March, 1912 

(Text E.B. IX., p. 160, No. 8),-so in Manitoba, by the Act of 15th 
February, 1913 (Text E.B. IX., p. 128, No. 9), white women or girls are 
prohibited from being employed, from residing in and from frequenting 
restaurants, laundries or other places of business or amusement kept by any 
Japanese, Chinaman or other Oriental person ; and any employer guilty of any 
contravention is liable to a penalty not exceeding $100. 

The Amending Act, relating to the protection of children (Chapter 22 of 
the Revised Statutes of 1g02) contains provisions similar to those described 
above for the Province of Alberta. A further Amending Act of roth March, 
Toit (Title E.B. 1X., p. 127, No. 4), prohibits the employment of a child under 
the age of 12 years between the hours of 9 p.m. and 6 a.m., and under the age 
of 16 years in any occupation likely to be injurious to his life, limb, health, 
education or morals. 


Nova Scotia. An Act, issued on 23rd April, 1909 (Text E.B. V., p. 250, No. 
5), to amend §16 of the Factory Act of 4th April, 1901, prohibited the employ- 
ment of young girls or women for more than nine hours per day. This prohibi- 
tion, in so far as it applies to women, has been annulled by an Act of 22nd 
April, 1910 (Text E.B. IX, p. 129, No. 5). A further Amending Act of rath 
April, 1912 (Title E.B. IX., p. 130, No. 10), renders the employment in 
factories of persons under 16 years of age conditional on the production of a 
birth certificate, which must always be shown on the request of the factory 
inspector. Employers infringing this provision are liable to a fine. 


Ontario. The Act of 13th April, 1909 (Extract E.B. IX., p. 131, No. 5), 
relating to truancy and compulsory school attendance contains several 
provisions concerning the employment ot children. Children under the age - 
of 14 years may not be employed during school hours. Nevertheless, should 
the services of the child be required in husbandry or household duties, or for 
the necessary maintenance of such child or of some person dependent upon 
him, he may, during each term, be excused from school attendance for a period 
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of six weeks. The Justice of the Peace or the principal of the school decides 
whether these conditions are satisfied. 

The existing Act relating to apprentices and minors (Chapter 161 of the 
Revised Statutes of 1897) was annulled in 1911, and re-issued, with unim- 

- portant amendments, as the Act of 24th March, 1911 (Title E.B. IX., p. 1325 
No. 10). 

i Act of 16th April, 1912 (Title E.B. IX., p. 132, No. 24), confers on 
the local Education Authorities power to require, by by-law, compulsory 
attendance at continuation schools in the case of children between the ages of 
14 and 17 years. Wherever a by-law, passed under this Act, is in force, the 
employer must notify the Board of Education when he employs young people 
of this age, stating the hours during which they are employed. Penalties are 
imposed for failure to make such notification, and also for employing young 
people during school hours, or longer than is legally permissible (including 
school hours). 

In amending the Act of 14th April, 1908, relating to the protection and 
improvement of neglected and dependent children, the Consolidating Act of 
6th May, 1913 (Title E.B. IX., p. 158, No. 31), stipulates that children may not 
be employed between 9 p:m. and 7 a.m. (formerly Io p.m. and 6 a.m.) in 
performing or selling in public places. 


Quebec. In pursuance of an Act of 4th June, 1910 (Extract E.B. IX., 
p. 158, No. 8), the employment of boys and girls under the age of 16 years, 
who are unable to read and write. is entirely prohibited. Hitherto the employ- 
ment of such young persons was permitted on condition that they attended 
evening classes. The inspectors may, by examinations, ascertain the degree 
of education attained by such young persons, and they are entitled to dismiss 
from their employment those who cannot read and write. Further, the 
occupation of children under 15 years of age in performing is prohibited. 
Another important innovation of this Act lies in the improved regulation of the 
work of young persons and women in woollen and cotton factories, for which 
the way had been prepared by the inquiries instituted in the year 1908 by the 
then Deputy-Minister of Labour (Mr. W. L. Mackenzie King) in regard to the 
conditions prevailing in the textile industry. The rule introduced by the Act 
(r0-hour day and 58-hour week) was, however, later amended by an Act of 
14th March, 1912 (Text No. 11), which provides that boys under 18 years of 
age and women and girls may only be employed in cotton and woollen factories 
for a maximum period of ro hours per day and 55 hours per week, with, in 
every case, a midday rest of one hour ; the working day must not begin before 
7 a.m. nor end after 6.30 p.m. An Act of 21st December, 1912 (Title No. 12), 
introduces an important drafting amendment into the Industrial Establish- 
ments Act (Revised Statute Law, §§3829 ef seq). The minimum age 
for the employment of boys in factories had been originally fixed at 12 years ; 
later it was raised to 13 and to 14 years. This caused “ child labour.”’ within 
the original meaning of the regulation, to disappear entirely from the Act 
although the term “child ” was retained. The Amending Act of 21st Decem- 
ber, 1912, eliminates this anomaly. 


GERMANY. The Notification respecting the employment of women 
and young persons in brick-works, dated 15th November, 1903 (Text G.B. 
II., p. 487, No. 2), had only been issued for ro years, and lost its validity on 
31st December, 1913. Consequently, on 8th December, r9r3 (Text E.B. IX. 
p- 160), the German Federal Council drew up new Regulations which are 
explained in a Decree of the Prussian Minister of Commerce and Industry, 
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dated 1oth December, 1913 (Ministerialblatt der Handels- und Gewerbever- 
waltung, 1913, p. 636). In pursuance of the said Decree, women and young 
persons In all brick-works and works for the manufacture of Dinas firebricks, 
chamotte firebricks and other chamotte products (the scope of the application 
was formerly limited to undertakings employing not less than five workers) 
may not be employed on the following operations :—Removal of rubbish 
(new) ; getting, loading and conveyance of raw material ; moulding of the 
bricks by hand (moulding and beating), with the exception of roof tiles (pantiles) 
and of pumice-sandstone (pumice-stones) ; conveyance of coal to the furnaces 
on hand-barrows, including the rotary kilns (Erdringéfen) [which are dangerous 
owing to dust, and have been frequently introduced into Upper Silesia and the 
_Kingdom of Saxony during the last decade] (new) ; firing the furnaces and 
all work in connection with the furnaces, except the filling and emptying of 
choked furnaces open at the top ; the conveyance ot shaped bricks, in so far 
as these are not carried by hand or on boards or on trolleys which run on fixed 
horizontal rails or along a rope line (hitherto women and young persons were 
also allowed to convey stones on hand-barrows, etc., if a fixed rail or a hard, 
even track was used for the purpose—a regulation which led to many abuses). 
The competent authorities, moreover, retain the power to issue, by Order, more 
far-reaching regulations for individual installations (new). A copy of the 
Notification must be posted up in every undertaking. 


~ DENMARK. Within the meaning of §1, par. 2, of the Danish Act of 

“xrith April, roor (Text G.B. I., p. 13), relating to work in factories and in 
similar undertakings—which stipulates that for branches of industries 
which, in virtue of §1, par. 1, are not subject to the Act, the employment of 
children subject to school attendance may be limited or wholly prohibited, 
at the 1equest of a municipal authority, by orde1 of the Ministry of the Interior 
and subject to a declaration by the Labour Council—a notification relating to 
the employment of children and young persons in certain kinds of industries, 
was issued on 7th April, 1913, for the town of RG6nne. 


GREAT BRITAIN AND IRELAND. 854 of the Factory and Work- 
shop Act of rgor gives to the Secretary of State power to extend, by means 
of a special Order, the statutory exceptions, in pursuance of which male young 
persons of the age of 14 years and upwards may, under certain conditions, be 
employed at night (9 p.m. to 6 a.m.) to tend blast furnaces, and in iron works, 
printing works and paper factories, to the night employment of male young 
persons of the age of 16 years and upwards in non-textile factories and work- 
‘places, provided he is given satisfactory proof that such night employment is 
necessary because the nature of the plant necessitates uninterrupted working, 
and that the said night employment will not prove injurious to the health of the 
young persons. The Secretary of State took advantage of this provision :—On 
4th May, 1903. in regard to those parts of factories in which reverberatory and 
regenerative furnaces are necessarily kept in operation day and night, to 
certain definite parts of factories engaged in the refining of loaf sugar, to 
galvanising sheet-metal and wire, to the calcining and stamping operations In 
mineral dressing floors in Cornwall, to china clay works, and to factories and 
workshops connected with lead and zinc mines, and in which the concentration 
‘of ores is carried on ; on oth August, 1904, in regard to the pressing and reeling 
of cordite and the nitrating and moulding of gun-cotton ; on 18th February, 
1905, in regard to continuous wire-drawing ; and on roth April, rorr (Text 
E.B. VI., p. 36), in regard to the manufacture ot artificial silk. 
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Moreover, §55 of the Factory Act contains further exceptions to the pro- 
hibition of the night employment of male young persons of the age of 14 years 
and upwards in glass-works, and §56, of male young persons of the age of 16 
years and upwards in newspaper printing works. 1 

A Departmental Committee appointed in July, r9rz (cf. Soziale Rundschau 
1913, I. 80), inquired into the question of the night employment of male young 
persons in factories and workshops, and issued a Report [Departmental 
Committee on Night Employment of Male Young Persons in Factories and 
Workshops ; (1) Report (Cd. 6503) ; (2) Minutes of Evidence and Appendices” 
(Cd. 6711, London, 1g12 and 1913)j. On the strength of the information 
obtained, the Committee suggests that the authorities should only sanction the 
night employment of young persons under the age of 18 years when they 
have the assurance that—(r1) the process is necessarily continuous ; (2) that the 
work is suitable for boys ; (3) that the working hours are not too long ; (4) that 
the intervals for meals and rest are sufficient and the spell of continuous work 
is reasonable ; (5) that the time between the termination of one working period 
and the commencement of the next is sufficient for the journey to and from 
home, for sleep, for meals and for recreation ; (6) that the nature of the work 
is such that no special injury is likely to arise from night employment in it. 
Of the various systems of shifts, the Committee considers that, on the whole, 
the eight-hour shift is most suitable to young workers, without, however— 
in view of the existing difficulties—demanding its universal introduction. 
Only those employers holding a written certificate of compliance with the 
requirements from the competent Factory Inspector are to be allowed to 
employ young persons at night. Further, all young persons under the age of 
18 years employed at night must be regularly submitted for medical examina- 
tion, and any injury to health which has been ascertained by the Certifying 
Surgeon must be entered in a Register to be kept for the purpose. 

In regard to the individual working processes or classes of industries, 
respectively, in which the night employment of young persons is at present 
permitted, the Committee suggests the following :—The minimum age of 
young persons employed at night in blast furnaces and in book printing works 
should be raised from 14 to 18 years, of those employed in ironworks and paper 
factories to 16 years, and in the glass industry, owing to the large number 
of young persons employed, temporarily to 15 years, and from January, 1916, 
to 16 years. In some cases, in which the existing permission for night employ- 
ment is but rarely (¢.g. the manufacture of artificial silk) or never (e.g. lead 
and zinc works) taken advantage of, and also in the case of certain operations, 
which need not necessarily be carried on uninterruptedly, the existing sanction 
is to be rescinded. The Committee likewise recommends that, in the case of 
certain industries which do not take full advantage of the permission to work 
at night, it is only to be maintained within limits corresponding to actual 
requirements (employment of young persons of the age of 16 years and upwards. 
in china clay works :—two shifts between 6 a.m. and g p.m. ; in printing works 
for weekly publications and in electricity works :—between 6 a.m. and mid- 
night ; in the first also on two days a week for 12 consecutive hours). The 
Committee submits all its suggestions with the reservation that they are only 
to apply to those cases in which it is not possible to eliminate entirely the night 
employment of young persons under the age of 18 years by means of international 
agreement, by improved methods of manufacture, etc. ‘ 

The principal suggestions submitted by the Departmental Committee 
have meanwhile been carried into effect. Thus two Orders of 21st May, 1913 
(Text E.B. IV., p. 21, Nos. 30 and 31), rescind the above-mentioned Orders of 
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4th May, 1903, inso faras they relate to the night employment of male young 

- persons of the age of 16 years and upwards in factories in which reverberatory 
and regenerative furnaces are used and in galvanising sheet-metal and wire and 

Teplace them by a new provision, in pursuance of which the night employment 
of such young persons is subject, not only, as hitherto, to compliance with 
the regulations contained in the Factory Act, but also to some further con- 
ditions, namely :—Every young person employed at night, in pursuance of the 
exception, must be examined by the Certifying Surgeon of the district at 
least once every six months, and a special Register containing the prescribed 
particulars of such examinations is to be kept at the factory. Young persons 
who, on examination, are found to be unfit for night employment may not be 
again employed on night-work without the written sanction of the Certifying 
Surgeon. For factories, moreover, in which reveiberatory and regenerative 
furnaces are used, it is expressly provided that the permission in regard to night 
employment only applies to young persons employed on processes requiring 
to be carried on continuously. 

An Order of 14th June, 1913 (Text E.B. IX., p. 22, No. 32), rescinds 
the provisions of the Orders of 4th May.1903, in regard to the night employment 
of young persons in factories engaged in the refining of loaf sugar, in mineral 
dressing floors in Cornwall, and in factories and workshops connected with lead 
and zinc mines, and also the above-mentioned Orders of 9th August, 1904, 
18th February, 1905, and roth April, 1911 (pressing, etc., of cordite, wire- 

_ draw'ng, manufacture of artificial silk). By way of transition, young persons 
who, on 29th April, 1913, were duly employed in pursuance of the said Orders, 
may continued to be so employed. 

An Act of 15th August, 1913 (Text E.B. IX., p. 12), stipulates that no 
child or young person under the age of 16 years must be allowed or procured 
to leave the United Kingdom for the purpose of singing, acting, performing 
or being exhibited for profit in a foreign country without holding a licence 
granted by a police magistrate. Should there be reason to believe that an 
offence against this prohibition has been or is about to be committed, the child 
or young person may be taken to a place of safety and there detained until the 
proceedings with respect to the case have been settled in Court. A police 
magistrate may grant a licence: (1) if the application is made by o1 with the 
consent of the parents or guardians, (2) if the young person is going in order to 
fulfil a definite engagement, (3) if the young person is fit for the purpose, 
(4) if proper provision has been made to secure the health, kind treatment and 
adequate supervision of the young person whilst abroad, and for his return 

‘to the United Kingdom, and if the conditions of employment have been 
explained to the young person in a language easily understood by him or her. 
The licence is only granted for three months ; it may, however, be renewed for 
a similar period, provided that it be proved through a British Consular Officer, 
or some other trustworthy person, that the conditions of the licence are being 
complied with ; otherwise the licence may be revoked. Any person applying 
for a licence or the renewal of a licence must, at least seven days before making 
the application, give notice thereof to the Chief Police Officer for the district 
in which the young person resides or resided, in order that, it occasion arises, the 
said officer may submit his objections to the Police Magistrate. The Police 
Magistrate may require the applicant to give security tor the observance of the 
conditions laid down. After a licence has been granted, the police magistrate 
must send to the Secretary of State, for transmission to the proper Consular 
Officer, all particulars prescribed by the Secretary of State. Contraventions 
are punished by a fine not exceeding {100, or with imprisonment for any term 
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not exceeding three months, or with both penalties. Should the offender have 
procured the child or young person to go out of the United Kingdom by means 
of false representations, he will be punished with imprisonment for a period 
not exceeding two years. An Order dated 27th August, 1913 (Text E.B. 1X., 
p- 26), contains the form of licence and stipulates the particulars to be sent by 
the police magistrate to the Secretary of State. 


GREECE. On 14th/27th August, 1913 (Text E.B. IX., p. 219), a Decree 
was issued for the execution of the Act of 24th January/6th February. 1912 — 
(Text E.B. VII., p. 285), concerning the work of women and minors. — Industries 
connected with agriculture and forestry are not subject to this Decree. 
According to the Act, the employment of children under the age of 12-years 
is prohibited ; under certain conditions, however, childien between the ages 
of 10 and 12 years may be employed by their parents or guardians. Women 
and young persons under the age of 18 years may not be employed for cleaning 
or oiling machinery in motion, etc., nor children and young persons on work 
connected with cutting tools driven by mechanical power. Children and 
young persons are further prohibited from carrying loads exceeding 5 kilo- 
grammes (11 lb.) and 10 kilegrammes (22 lb.) respectively, pushing hand-trucks 
and barrows bearing a load which exceeds 50 kilogrammes (110 lb.), and also 
from pulling or pushing weights exceeding 300 kilogrammes (660 lb.) on railway 
lines. Moreover, the employment of women (under the age of 18 years) and 
of male young persons (under the age of 16 years) is prohibited in a long list 
of branches of industry and of operations held to be dangerous to their health. 
Women may not be employed for eight weeks in all before and after confine- 
ment, four weeks of which must be after confinement. The maximum period 
of work for children is fixed at 6 hours per day, for women and young persons 
at 8 hours per day on Saturdays and the eves of three high festivals, and at 
ro hours on the other days. The working day must be interrupted by one or 
more periods of rest of a total duration of not less than two hours ; the mid- 
day interval must be at least one hour for women and young persons and 
half-an-hour for children. Women and young persons may not be employed 
on night-work (9 p.m. to 5 a.m.), and they must be granted an uninterrupted 
period of rest of 11 hows, including the above-mentioned time. Applications 
for legal permits of exemption must be addressed, together with a statement of 
the reasons, to the competent police authority. As a rule, the employment of 
women and young persons is prohibited on Sundays and the three holidays, 
Christmas Day, Annunciation Day and Easter Monday ; reference must be 
made to the text in regard to exemptions. The Decree further contains 
detailed provisions with respect to the work-books (which young persons under 
the age of 16 years must possess and which must contain particulars of the 
medical examination of the holder), the keeping of a register of workers by every 
employer who employs more than 15 workers coming under the protection of 
the Act, and the posting in the workrooms of a time-table, etc. Every room 
in which children or female workers are employed or remain must satisfy the 
legal requirements for the health and safety of the workers. The inspectors 
employed to superintend the observance of the Act may forbid workers to 
remain in the workrooms or on other premises during the intervals for rest. 
In firms or stores where retail sale is carried on or where book-keeping is 
performed, a sufficient number of seats must be provided. §9 of the Act of 
24th January/6th February, rgr2 (Text E.B. VII., p. 285), provides that 
certain branches of manufacture, in which night-work is necessary in order 
to avoid deterioration of raw materials or of the products ot work, may be | 
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exempted from the prohibition of night-work (§6, par. 1, of the Act) by a Royal 
Decree respecting the employment of female workers above the age of 18 years, 
to be issued upon the proposal of the Minister of National Economy, after 
having obtained the opinion of the Superior Labour Council. An Order in 


-putsuance of this Section was issued for factories and workshops for packing 


fish in boxes by a Decree, dated 25th September /8th October, 1913 (Text 
E.B. IX., p. 225, No. 2). In virtue of this Decree, women workers who have 
completed the 18th year of their age may be employed on night-work in such 
factories every year between the 15th/28th August and 31st January/13th 
February, provided that the working day does not exceed 10 hours, nor 8 
hours on Saturdays and on the eves of certain festivals. The intervals for rest 
must be granted to the women workers at the same time, or separately, taking 
into consideration the working conditions. Notification to the police and the 


posting up of the time-table are required. 


[See also :—2-00, Canada (British Columbia, New Brunswick, Ontario, Saskatche- 
wan); 2°02, Greece, Luxemburg; 2:04, Germany; 2:101, Greece, Italy ; 2-11, Canada 
(British Columbia, Nova Scotia), United Kingdom; 2°131, United Kingdom; 2:192, 
Canada (Alberta).] 


2°02. SUNDAY WORK; WEEKLY DAY OF REST. 


CANADA : ‘Quebec. The penal provisions of the Act, respecting the 
observance of Sunday, dated 28th February, 1907 (Extract E.B. IIL, p. 
166), were rendered decidedly more stringent by an Amending Act of 
ast April, 1909 (Title E.B. IX.,-p. 158, No. 3.) The penalty hitherto 
imposed of a fine of from $1-40 or imprisonment up to 30 days, now only 
applies to a first offence; and for every subsequent offence the maximum 
penalty has been raised to $100, or 60 days’ imprisonment. 


GREECE. In pursuance of §3, paragraph 3, of the Act of 24th January/ 
6th February, 1912 (Text E.B. VII., p. 285) concerning the work of women 
and minors, the legal regulations respecting the intervals for rest (7.e., one or 
more intervals tor rest every day, the duration of which must not be less than 
half-an-hour for children and two hours for young persons and women, with 
the exception of Saturday, on which day the intervals may be reduced 
to one hour)—may be altered by Royal Decree with respect to certain classes of 
undertakings, should the nature of the work or the interest of the workers 
make this necessary. In virtue of this provision, it has now been stipulated, 
by Decree of 25th September /8th October, 1913 (Text E.B. IX., p. 225, No. 3), 


that, in spinning factories, weaving factories, machine works, iron works, dock- 


yards, rope factories and glass factories, the midday interval to be allowed to 
male persons between the ages of 14 and 18 years and women workers may be 
reduced to one hour between the 1st September and 30th April (old style). 
Further, the daily hours of work for these classes of workers must not exceed 
ro hours, nor 8 hours on Saturdays and the eves of hobdays. Employment 
between the hours of 9 p.m. and 5 a.m. is prohibited ; the night’s rest must be 
of at least 11 hours’ duration ; the interval of one hour must be granted at the 
time of the midday meal, and simultaneously to all persons subject to the Act. 


‘The time for beginning and ending this interval must be posted up in the pre: 


mises for the information of the workers. 


LUXEMBURG. An Act dated 21st August, 1913 (Text E.B. IX., p. 106), 
prohibits the Sunday employment in industrial or commercial undertakings, 
in handicrafts and public offices, of persons other than members of 
the family. Certain exemptions from this prohibition are allowed, namely, . 
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in the case of the watching of premises connected with the undertaking, 
the work of cleaning, repairing and upkeep indispensable to the regular working 
of the undertaking, and also work necessary to avoid the deterioration of raw 
material or of manufactured products, in so far as it is impossible to carry these 
out on any other day of the week. The heads of undertakings who wish to 
make use of the permission to work on Sunday, must previously notify the 
industrial inspector and submit to him a time-table for such Sunday work, 
which must also be posted up on the premises. In the case of urgent work 
(kife-saving measures, the prevention of accidents, remedying accidents), the 
weekly period of rest may be suspended, not only in so far as the staff necessary 
for the execution of this urgent work is concerned, but also in the case of the 
workers employed by another undertaking engaged in making repairs on 
behalf of the first-named undertaking. The prohibition respecting Sunday 
work does not apply to a series of industries the list of which is given in §7 
of the Act ; among these industries we may note more especially those under- 
takings working uninterruptedly and those in which work is carried on in 
shifts. By a Ministerial Order, however, all or part of these undertakings 
may be made subject to the prohibition of Sunday work in regard to the whole 
or to part of the work carried on. In retail businesses, workers, employees 
and apprentices may be employed on Sunday for a maximum period of four 
hours. This permission may, by Ministerial Order, be suppressed either in 
whole or in part or, should special requirements arise, it may be extended, 
during at most six Sundays in any one year, to a maximum period of employ- 
ment of 10 hours for every such Sunday. The above-mentioned exceptions 
and exemptions from the prohibition of Sunday work are not applicable to 
‘children under the age of 16 years, nor to girls and women under the age of 
21 years ; a Ministerial Order may, however, grant permission for the Sunday 
employment of persons above the age of 14 years in retail businesses, in 
industries carried on in order to satisfy special requirements of the population, 
in seasonal industries, in hotels, restaurants and public-houses, and in fairs 
and markets. 


Workers and employees who, in pursuance of the legal exemptions, are 
employed on Sundays for more than three hours, are entitled to a compensatory 
rest granted in rotation, which need not necessarily fall on a Sunday, but which 
must amount either to 24 consecutive hours once every fortnight, or two half- 
days every two weeks. The half-day rest must be taken either before or after 
I o'clock, and the period of work on that day must not exceed five hours. In 
undertakings in which work is carried on in shifts the workers employed 
during the night from Saturday to Sunday may only be required to work till 
6 o'clock on Sunday morning, and they must then be granted an uninterrupted 
period of rest of 24 hours until 6 o’clock on Monday morning. The heads of 
undertakings must incorporate the provisions respecting Sunday rest in the 
workshop regulations. The industrial inspectors are entrusted with the 


carrying out of the Act. For this purpose they have the right of entry into all 
premises connected with the undertakings. 


Fines may be imposed on heads of undertakings who contravene the 
provisions of the Act, and likewise on parents and guardians who cause or 
permit their children or wards, being under age, to work in contravention of it. 


[See also :—2-00, Canada {British Columbia, Ontario, Sask 3s 
(Alberta, Manitoba, Nova Scotia, Ontario, Quebec), Greece, United inden Soi te ae 
many ; 2‘101, Greece, Italy ; 2°11, Canada (British Columbia), Germany, United Kingdom : 
2°16, Denmark; 2°18, Belgium; 2:19, Canada (Alberta, Manitoba, New Brunswick), 
Norway ; '2'191, Canada (Nova Scotia, Ontario, Saskatchewan).] ‘ 
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2°03. INDUSTRIAL HYGIENE; PREVENTION OF ACCIDENTS. 


CANADA : British Columbia. By an Act of 1st March, Torr (Title 
E.B. IX., p. 127, No. 23), the Sanitary Inspector of the Province is given 
power to draw up regulations for camps in connection with certain industries 
(tumbering, railways, mining, sawmills, etc.). In this manner the folowing 
points may be regulated :—(z) steps to be taken to prevent the outbreak of 
disease ; (2) cleanliness and the inspection of the camps ; (3) the appointment © 
of medical men and the erection of hospitals by the employers ; (4) the erection 
and inspection of houses for the accommodation of the men. These regulations 
can either be general in their application or be made to apply to any given 
industry or locality. This Act forms part of the Health Act, and the penalties 
there provided for apply according!y. Regulations in pursuance of this Act 
were issued in 1911, and came into force on 15th June of that year (cf. Dominion 
of Canada Labour Gazette XII., 52). 


Mamttoba. The Act of 24th March, rg1r (Title E.B. IX., p. 127, No. 
5), respecting Public Health, contains, inter alia, a few definite provisions 
for the protection of workers in certain occupations, more especially in regard 
to the ventilation, lighting and other installations in bakeries and laundries. 

By an Amending Act of 15th February, 1913 (Title E.B. IX., p. 128, 
No. 11), several provisions for the protection of workers have been added to 
the Act, Chapter 66 of 6th April, 1912, 1elating to public utilities, among which 
are included telegraph and telephone firms, railway or tramways companies 
and works for supplying the water, gas, heat, light or power, and also the 
‘business of grain-elevators. The Commission appointed for enforcing the Act, 
for instance, is, in future, required to draw up and enforce regulations for the 
safety and protection of the employees of all such undertakings, and to take 
steps for the prevention of accidents. 


FINLAND. On 4th April, 1914 (Text E.B. IX., p. 215), an Order was 
issued, relating to protection from dangers connected with industrial occupa- 
tions. This Order applies to all work in factories, hand labour, and industrial 
work and trades, to most building and constructional work above and below 
ground, and, in part, to agricultural undertakings using power-driven 
machinery. ; 

All family undertakings, and also undertakings carried on by manual 
labour or works situated in the country which regularly employ less than 
three workers and use electrical engines of a power not exceeding $ h.p., are, 
however, excluded. On the other hand, the provisions of the Order apply to 
undertakings conducted by the State, communes and parishes. The Order 
contains provisions concerning air space, the keeping of workrooms clean and 
tidy, heating, removal of vapours and dust, the lighting of the workrooms ; 
the provision of mess rooms, lavatories and dressing rooms, of good drinking 
water and of a sufficient number of water-closets, of an adequate number of 
exits, emergency exits, safety ladders, safety devices, such as banisters, etc. ; 
the posting up of maximum loads for elevators, the fitting up and fencing of 
machinery, the fixing of signalling and other safety devices to transmission gear, 
the lubrication and cleaning of machinery, the instructions to be given to the 
workers in order to prevent accidents, and the obtaining of advice from Labour 
Inspectors when erecting new or altering existing factory buildings. Not 
later than a fortnight before commencing work in a new undertaking, the 
employer must notify his undertaking to the General Industrial Administta- 
tive Department, mentioning the approximate number of workers, especially 
as regards children, young persons and women, and the conditions as regards 
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hours of work ; industrial undertakings already in existence must give the said 
information at latest within six months from the date of the coming into force 
of the Order (xst January, 1916). The Imperial Senate may issue special 
protective regulations for specially dangerous industries and trades. The 
Order must be posted up in a suitable place on the premises. The Labour 
Inspector is entrusted with the supervision of the observance of the Order. 
Contraventions are punishable by fines not exceeding 2,000 marks. 


FRANCE. Book II. of the Labour Code provides, in §67: “ Orders 
of Public Administrative Authorities shal! lay down—(r) the genera! rules for 
the health and safety of workers applicable to all undertakings subject to the 
Act, especially in regard to lighting, air-space and ventilation, drinking water, 
water-closets, removal of dust and vapours, regulations in case of fire, sleeping 
accommodation for the staff ; (2) special regulations for individual trades and 
for certain working operations in accordance with ascertained requirements ” 
On roth July, 1913 (Text E.B. IX., p. 63), a Decree was issued in pursuance of 
(x) of the above Section. The text is in the main identical with that ot the 
Decree of 29th November, 1904 (Text F.B. III., p. 455, No. 3), and of the 
supplements to the same (cf. E.B. IX.. p. 68 ; see footnote). The Decree contains 
regulations respecting the maintenance of cleanliness and order, lighting, 
heating and ventilation of the workrooms, the installation ot water-closets, 
the removal of dust and vapours, protective devices to be provided in regard 
to machinery, etc., the disposition of passages and staircases, and precautions 
against fire. It laid down the minimum time limits within which official 
instructions for the removal of defects must be obeyed. On Ist October, 1913 
(Text E.B. IX., pp. 69 e¢ seg., Nos. 2-12), a further series of Decrees was 
published in pursuance of (2) of the Section quoted above. These Decrees 
also differ in only slight respects from the regulations previously in force. 
As already observed in E.B. VIII., p. LXIIL., it is mainly a question of the 
formal replacement of existing regulations by new ones in pursuance of the 
Labour Code. As regards the contents of these regulations, reference should 
be made to the text. The Decrees in question deal with: the use of white- 
lead in painting work ; the so-called ‘‘ pompage ”’ operation in the manufacture 
of tin hollow-ware ; special hygienic measures to be taken in the fur-cutting 
industry ; special protective measures to be adopted in factories producing 
aceto-arsenite of copper ; special hygienic measures for establishments where 
the workers are exposed to anthrax infection ; the handling of dirty linen in 
laundries ; the use in textile establishments of cotton, cotton-wool, gauze and 
other materials which may have been used for surgical dressings ; glass-blowing 
with the mouth in glass-works ; special regulations relating to the use of quick- 
setting cement ; the protection of workmen in establishments making use of 
electric currents ; provisions for health and safety in compressed air-works. 

_[See also :—1°1, Norway; 2°00, Canada (British Columbia); 2°01, Greece ; 2°06 
Austria ; 2-11, Canada (Nova Scotia, Ontario), United Kingdom ; 2-131, United Kingdom ; 
2°15, United Kingdom; 2°18, Canada (Manitoba, Ontario, Saskatchewan), Belgium; 
219, Canada (British Columbia) ; 2*191, Canada (British Columbia), United Kingdom ; 
2°5, Canada (Alberta, Manitoba, Ontario, Saskatchewan) ; 2°6, Canada (Nova Scotia).] 


2.04. HOME WORK. 


GERMAN EMPIRE. In puisuance of $10 of the German Home Work 
Act of 20th December, rg11 (Text E.B. VIL, p. 7), the Federal Council may 
determine the requirements which home-work must satisfy in individual 
kinds of workshops or store-rooms and prohibit the carrying on of work which 
is attended with considerable dangers to the life, health and morality of the 
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home-workers, or to the public health. In virtue of this provision, the Federal 
Council, on 17th November, 1913 (Text E.B.IX., p. 7), issued regulations with 
respect to home-work i the tobacco industry. These regulations apply to 
workshops in which cigars are manufactured or sorted, or in which tobacco is 
stripped, where such work is exclusively carried on by members of the famil y; 
or by persons not in the service of the head of the undertaking. As specified 
in a Decree of 24th November, 1913, issued by the Prussian Minister for 
Commerce and Industry (Ministerialblatt der Handels- und Gewerbever- 
waltung 1913, No. 27, p. 617), these regulations correspond in the main to those 
ot the Draft Bill relating to the manufacture of cigars carried on as a home 
industry, submitted in the year 1907 to the Reichstag, accepted almost without 
modification by the Reichstag Committee, but not passed, owing to the closing 
of the Session. The Act of 30th March, 1903 (Text G.B. ITI., Deck NOwe)s 
applies to the employment of children and young people, with a few modifica- 
tions. The principal provisions of the regulations are as follows :— 

Children may not be employed by their own parents on the said 
work until after the completion of their 12th year of age, and they may not 
be employed at all for third parties ; other children forming part of the 
family may not be employed at all on such work. Children above the age 
of 13 who are no longer subject to compulsory school attendance, and young 
persons between the ages of 14 and 16 years, may, as a rule, not be employed 
on the said work between the hours of 8 p.m. and 8 a.m. ; a midday interval 
of at least two hours must also be granted them ; they are prohibited from 
working on Sundays and holidays. The floor of the workrooms may not be 
more than half a metre below the surrounding ground-level, and, if situated 
directly under the roof, the rooms must be plastered or lined ; they must be 
at least 24 metres in height, be provided with firm and impervious floors and 
a sufficient number of windows opening directly into the open air. The 
minimum air-space for each worker has been fixed at Io cub.m. ; in rooms 
which are exclusively used as workrooms this space may be reduced to 
7 cub.m. The said work may not be carried out in sleeping rooms, nor may 
tobacco, half-finished or finished goods, be stored in such rooms. In the 
remaining living rooms and work-rooms tobacco may only be mixed when 
in a moist state, and may only be dried if ample provision has been made by 
suitable arrangements against any dangers to health [the Prussian Minis- 
terial Decree already referred to draws attention to a drying device with 
vapour exhaust which was described in the Annual Report of the “ Kgl. 
preussischen Regierungs-und Gewerberadte ’ (Royal Prussian Government 

_ and Industrial Counsellors), 1900, pp. 249-50]. In such rooms, tobacco or 
half-finished goods may only be stored in such quantities as are required 
for one day’s work and, if stored in tightly closed receptacles, only such 
quantities as are required for one week’s work. The same limits for 
storing also apply to the finished cigars. Persons suffering from loathsome 
diseases may not be employed on the said work. The preparation of cigars 
by using the mouth, and the moistening of cigar knives with sputum are 
prohibited. As already set out in the Report on the motives underlying the 
Bill of 1907, the above regulations are in no way intended to do away with 
home-work in the tobacco industry ; the Higher Administrative Authorities 
are therefore given the power to grant certain exemptions from the regula- 
lations in regard to workrooms and storage. A written notification must 
be sent to the local Police Authority previous to the commencement of the 
work or to the employment of children and young persons. In work-rooms 
in which home-work is carried on, a certificate must be posted up, signed 
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by the local Police Authority and stating that the said rooms comply with 
the legal requirements, and also giving the measurements and air-space of 
the rooms, and the number of persons employed in them and any exemp- 
tions which may have been granted. This certificate must at any time be 
submitted to the Inspecting Authority for inspection. Cigar manufacturers 
may give out home-work only to workshops with respect to which the said 
certificate is submitted to them; they are bound to inform themselves at 
least once every six months, either personally or by authorised representa- 
tives, as to whether the arrangements and the working in the said work- 
shops are in accordance with the regulations. The regulations came into 
force on 1st July, 1914. 


GREAT BRITAIN AND IRELAND. §8§107, 108 and 110 of the 
Factory and Workshop Act of 1gor require lists of out-workers to be kept, and 
prohibit the employment of home-workers in unwholesome premises and in 
places where there are infectious diseases. The classes of work already subject 
to these provisions are enumerated in an Order of roth April, rg11 (Text E.B. 
VI., p. 36, No. 9). An Order of gth February, 1g12 (Text E.B. IX., p. 14, 
No. 4), adds to the list the manufacture of chocolates and sweetmeats, and an 
Order of 20th January, 1913 (Text E.B. IX., p. 20, No. 22), the making and 
filling of cosaques, Christmas-crackers and Christmas-stockings, and also the 
weaving of textile fabrics. 


[See also :—2°o00, Canada (British Columbia) ; 2°05, United Kingdom ; 4:0, Germany.] 


2.05. PAYMENT AND PROTECTION OF WAGES; MINIMUM WAGE. 


AUSTRIA-HUNGARY: Ausiria. The Act of 23rd January, 1914 (Ex- 
tract E.B. [X., p. 116), amending the Personal Tax Act. contains inter alia 
provisions of importance from the point of view of social legislation. In the 
first place, the minimum income exempt from taxation has been raised from 
1,200 kr. to 1,600 kr., which exempts some 500,000 small taxpayers from 
paying income-tax. The contributions on incomes of from 1,600 kr. to 
1,800 kr. remain unaltered, those for the subsequent classes of incomes have 
been progressively increased. Upon the request of the Social Democrats, the 
principle of the taxation of the household as a whole has been waived in favour 
of working-class households in so far as §157, paragraph 2, now requires that 
any income from work earned by the wife or by some other member of the 
household outside the business of the person liable to pay the tax, is not to be 
included in the joint receipts, if the total income of the household does not 
exceed 4,000 kr. When ascertaining the taxable income, the following deduc- 
tions may, amongst others, be made from the receipts :— 


Contributions to sickness, accident, old age and invalidity insurance, widows’, 
orphans’ and pension funds or similar institutions, in so far as it is proved that such 
contributions were paid by the person liable to pay taxes himself, or for the members of 
his family, or for his officials, employees, workers or servants. Further, in the case of wage- 
earners or of those in receipt of salaries not exceeding the sum ot 3,000 kr. :—(a) amounts 
required for the acquisition and upkeep of their own tools (e.g. miners’ implements) and 
working clothes (e.g. uniforms and liveries of various employees) ; (6) the special expenses 
connected with employment in dangerous, uninterrupted, or night industries (e.g. toll 
after closing hours and board away from home); (c) fares to and from the workplace ; 
and finally (¢d) those sums which are regularly paid to trade associations or provident 
funds to ensure benefits in cases of sickness, maternity, unemployment and incapacit 
to work and similar circumstances. hae 


Moravia. In pursuance of the Act of 3rd June, 1912 (Landesgesetz und 


Verordnungsblatt ftir die Markgrafschaft Mahren Part XIV., of 26th June, 1g12, 
No. 25; cf. also Soziale Rundschau XV., Il., 184), concerning the regulations 
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for the limitation of public dances, the Civic Administration, in agreement 
with the Diet, after consultation with the representatives of the communes 
concerned, may, for fixed periods, wholly or in part prohibit the holding of 
public dances, immediately after the payment of wages in factory or mining 
districts or in places principally inhabited by workers in factories, mines or 
smelting works. By an Order of 12th January, 1914 (Landesgesetz und 
Verordnungsblatt fiir die Markgrafschaft Mahren, Part I., of 24th February, 
1914, No. 3; cf. also Soziale Rundschau XV., II., 185), such a prohibition has 
been issued for individual communes in the immediate vicinity of the Silesian 
coal mine district. In the event of infringements, the members of the com- 
munal Council, owners of public-houses and inns, and promoters or managers 
of such dances, found guilty of contraventions, are liable to punishment. 


CANADA : Alberta. In §10, the Act, Chapter 4, of 25th February, 1909 
(Extract E.B. IX, p. 125, No. 1), to amend the Statute Law (Part I.) 
somewhat modified the procedure laid down in the Mechanics’ Lien Act of 
oth May, 1906 (Title E.B. IV., p. 313, No. 1), for the enforcement of liens. 

The Ordinance respecting masters and servants, of 8th October, 1904 
(Ordinances of the North-West Territories, 1904, p. 12), regulating the pro- 
cedure for recovering wages, was amended by the Acts to amend the Statute 
Law of 25th February, 1909 (Title E.B. IX., p. 125), and of 16th February, 
Ioiz (Extract E.B. IX., p. 126, No. 5). The rule contained in the old 
Ordinance, to the effect that, in the event of a servant being improperly 
dismissed, the employer must pay to him his wages for a maximum period of 
four weeks, is supplemented by the provision that the employer can also be 
compelled to pay the worker a sum corresponding to the amount of the wages 
which would have been earned between the day of dismissal and the date 
when the matter is settled, if this period is more than four weeks. It is further 
stipulated that, even when the labourer was dismissed for good and sufficient 
cause, the employer may be compelled to pay a sum corresponding to the 
amount of the wages which would have been earned during the period between 
such dismissal and the settlement of the matter had the contract of service 
continued in force. Actions for compensation and counter-claims by the 
employer, which had formerly to be brought before a district-court, are now 
summarily dealt with by the Justice of the Peace. 

British Columbia. The Act issued in the year 1902 to amend “ The 

Master and Servant Act,” which related to deductions from wages for medical 
attendance, was originally only made applicable to cities and towns of more 
than 3,000 inhabitants. This restriction has now been repealed by the 
Amending Act of r1th February, 1908 (Title E.B. IX., p. 126, No. Io). 
After having been repeatedly amended and supplemented, in the last 
instance by the Amending Act of 25th April, 1907 (Title E.B. IX., p. 126, 
No. 8), the Mechanics’ Lien Act (Chapter 132 of the Revised Statutes) was again 
amended in i910. The Act of roth March, toro (Title E.B. IX., p. 127, No. 21), 
consolidates the entire legislation relating to this matter. This Act greatly 
extends the scope of the mechanics’ lien, and makes it also applicable to claims 
brought by miners. 

Manitoba. The Act of 15th February, 1913 (Title E.B. IX., p. 128, No. 
10), replaces an important part of “The Mechanics’ and Wage-Earners’ 
Lien Act ” (Chapter 110 of the Revised Statutes of 1902, amended by Chapter 
28 of 26th February, 1908, Title E.B. IV., p. 104), by a new and more far- 
reaching text. As an important new provision must be mentioned the fact 
that the defendant must file a statement of defence within 16 days after being 
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served with the statement of claim. If he fails to do so, he cannot dispute the 
claim. 

Ontario. The existing regulations, relating to the protection of wages or 
to the mode of procedure to be adopted in the case of assignment, have recently 
been issued in a somewhat improved form in the consolidation of the Acts 
relating to Division Courts (Chapter 32) and to Assignments and Preferences 
by insolvent persons (Chapter 64), dated 7th March, toro (Title E.By TE 
p. 131, No. 8). The consolidation of the legal provisions relating to the 
liens of mechanics, wage-earners and others, to woodmen’s liens for wages, 
and to the securing of claims for wages in the case of public works, effected by 
the Acts of 7th and 9th March, 1910, respectively (Chapters 69-72; Titles 
E.B. IX., p. 131, Nos. 9, 10, 14, 15), did mot materially modify the existing 
state of the law. : 

Quebec. §14 of the Act to amend the Licence Law, Chapter 19, of 25th 
April, 1908 (Title E.B. IX., p. 158, Ne. 1), is worthy of notice as a regula- 
tion for the protection of wages, in pursuance of which a licensee is prohibited, 
under penalty of a fine of $20 or imprisonment up to one month, from either 
accepting or exchanging for money any employer’s certificate of wages or pay- 
checks. 


GREAT BRITAIN AND IRELAND. §116 of the Factory Act of 1901 
stipulates that employers in textile factories must publish particulars respecting 
the rate of wages applicable to piece-work, in order that piece-workers may 
compute the amount of wages due to them (particulars clause), and gives to the 
Secretary of State the power to extend these requirements by Order, with any 
modifications which may seem advisable to him, to non-textile factories and 
workshops of every description. On 27th February, 1912 (Text E.B. IX., p.- 
15, No. 6), the Home Secretary made use of this power in regard to factories 
and work-shops where chocolates and sweetmeats are made, and also to 
home-work incidental thereto, and on 23rd August, 1912 (Text E.B. IX., p. 19, 
No. 17), in regard to shipbuilding yards. 

The Regulations of 23rd August, 1910 (Text E.B. VI., p. 34, No. 6), respect- 
ing the creation of an Irish Trade Board for the ready-made tailoring trade 
engaged in making garments to be worn by male persons, issued in pursuance of 
the Trade Boards Act of roth October, 1909 (Text E.B. V., p. 23), have been 
annulled and replaced by the Regulations of 3rd July, rgr2 (Text E.B. IX., 
p. 17, No. 13). The new enlarged Trade Board is appointed for the ready- 
made and wholesale bespoke tailoring trade engaged in the making of garments 
to be worn by male persons and for those branches of the bespoke tailoring 
trade which are engaged in making garments to be worn by male persons, 
and in which at least three persons or two female persons (in both cases. 
exclusive of cutters) are engaged in making one garment. 

[See also :—2'07, Canada (New Brunswick, Quebec); 2:to, Canada (British 


Columbia, Nova Scotia, Ontario) ; 2:11, Canada (Nova Scotia), United Kingdom ; 2-191 
. Canada (British Columbia) ; 2*192, Canada (Ontario).] 


2.06. CONTRACTS OF WORK. 


AUSTRIA-HUNGARY. Austria. Hitherto the contracts of service of 
a very large number of officials engaged in trades connected with agriculture 
and forestry were regulated by the Civil Code, the inadequacy of which was 
being more and more felt by the parties concerned. The Government, there- 
fore, in the year 1909, submitted to the Senate a Bill containing a series of im- 
portant amendments to the common law provisions. On March 28th, 1912, 


XIX. 


the Senate introduced important modifications and restrictions into the Bill. 
The Bill was finally passed at the beginning of the year 1914 under the title of 
Estate Officials Act ” of 13th January, 1914 (Text E.B. IX., p. 100). 
_ The Act is applicable to the conditions of service of persons (officials) 
engaged in the higher branches of service in agriculture and forestry and sub- 
sidiary industries. Hunting and fishing industries, and also horticulture, not 
carried on by way of trade, are included in agriculture and forestry. Further, 
persons employed in these industries by the Crown, a public fund and any other 
public legal corporation in virtue of a civil contract, are subject 
to the Act. The conditions of service regulated by the Mining Act 
and by the Commercial Assistants’ Act of 16th January, 1910 (Text 
E.B. V., p. 202), are excluded from the scope of the Act, and also 
those of persons engaged as employees or servants of the State, of a 
Government institution or of a tund administered by the State. 
No special iorm has been prescribed for drawing up the contract of service ; 
but the date of commencement of the employment must be fixed. Failing 
any other agreement, the services to be rendered and the remuneration to be 
paid, including both payments in cash and in kind, are to be in accordance with 
local practice and adapted to the circumstances. The rights of the employee 
cannot be cancelled or curtailed by the contract of service. The employer may 
cancel the contract if the employee fails to enter upon his duties without 
adequate reasons, or should an unavoidable impediment on the part of the 
employee delay the commencement of actual service by more than 14 days, or 
‘should there be sufficient justification for the premature dismissal of the 
employee. For similar reasons, or should the employer become insolvent, 
the employee may cancel the contract of service. The employee is bound to 
carry out personally the services undertaken by him, to give notice in due 
time to the employer of any impediment, and, should this not be possible, to 
provide a suitable substitute. The regular salary due to the employee must 
be paid at latest on the termination of every calendar month ; payments in 
kind must be made at intervals in accordance with local custom and in a 
manner suited to the circumstances. An employee may not be prematurely 
dismissed in the event of his being caJled upon to fulfil his military duties 
{except during the period of effective service legally fixed at one year or more) 
or some other legal public duties. Should the services of an employee be 
interrupted for more than 14 consecutive days, a substitute may, under certain 
definite conditions, be appointed at his expense. In the event of military 
service in case of war, the contract of service may only be terminated by six 
months’ notice. Should an employee be temporarily prevented by, illness or 
accident from carrying out his duties, without having himself brought this 
about, he retains his right to claim remuneration for the duration of the legal 
period of notice. Should a substitute have to be appointed, the employee 1s 
only liable for the cost four weeks after the day on which his incapacity com- 
menced. ? 

The Act further regulates the liability of an employer to provide, in the 
event of sickness, for an employee whose yearly salary does not exceed 3,000 kr. 
In such cases, the employer must provide medical attendance during the legal 
period of notice, and should the remuneration for a married or an unmarried 
‘employee not exceed 1,200 kr. or 800 kr. respectively, he must also provide the 
necessary medicines. Payments in cash made by the employer for the cost of 
nursing an employee in a hospital may be charged by the employer against any 
sums due to the employee for the period of his illness up to one-fourth of such 
sums. The employer is bound to make the necessary provisions for the health 
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and safety of the employee as regards workrooms and working appliances, and 
also in regard to rules for the carrying out of the work. The termination of 
employment is regulated in detail. Except in the case of employment for a 
period of probation, for which a fortnight’s notice has been provided, the period 
of notice is four weeks during the first year of service, unless a date for the 
termination of the employment has been fixed ; it increases by 14 days during 
every subsequent year until a maximum period of six months has been reached ; 
it must be the same for either party. Should the employee be compelled to 
leave his service or to vacate his official residence before the expiration of the 
period of notice, he is entitled to compensation. The employee must be 
allowed time off for the purpose of looking for another engagement, without 
any reduction of his remuneration, up to an amount equal to one-tenth of the 
period of notice. Should the estate be sold or let on lease, or in the event of the 
insolvency or death of the employer, this will not affect the contract of service, 
unless it is terminated by the competent persons within one month, by giving 
two months’ notice. In the event of the death of an employee, his official 
residence must be vacated within one month or within 14 days, according as 
to whether he had a household or not. The widow or the legitimate children 
are entitled to the remuneration due to the employee for a further period of 
four weeks. For weighty reasons, which are enumerated in §§29 and 31, the 
contract of service may be prematurely terminated. In the event of the 
unjustified premature dismissal of the employee or the unjustified withdrawal 
of the employer from the contract, or should he cause the withdrawal or pre- 
mature resignation of the employee, the latter is entitled to his remuneration, 
compensation for payments in kind, and any further claims for damages which 
may be due. The retiring employee must, without any undue delay, render 
his accounts and hand over any assets entrusted to him. As a rue, the 
employer holds any security deposited by the employee. He is liable for such 
security and must upon request pay over to the employee any current interest. 
Upon termination of the employment, the employer may retain the security 
until any liability on the part of the employee or any claims for compensation 
have been met. Upon the termination or during the course of the employment, 
a testimonial as regards the duration of the employment and the nature of his 
services, must be given to the employee upon request. Entries on a testi- 
monial which would render it difficult for the employee to obtain a new 
engagement are inadmissible. 


CANADA : Ontario. The Act relating to Master and Servant (Chapter 
157 of the Revised Statutes of 1897) and the Amending Acts for the subsequent 
12 years connected therewith were consolidated and somewhat improved by 
the Act of 19th March, 1910 (Title E.B. IX., p. 132, No. 16). 


2:07. PUBLIC WORKS AND CONTRACTS. 


CANADA : New Brunswick. In an Act of 20th March, 1913 (Title E.B. : 
IX., p.129, No. 9), it is stipulated that in future every contract of the Public 
Works Department must include a fair wage schedule, stating the wages usual 
in the locality at the time when the contract is concluded. 


Quebec. An Act of 25th April, 1908 (Title E.B. IX., p. 158, No. 2), 
regulates the labour of prisoners. A noteworthy new provision was one which 
stipulated that the wages earned by certain prisoners, the whole of which was 


hitherto paid to the State Treasury, were, in future, to be paid to their 
dependants. : Ri 
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2.08. MIGRATION; NATIVE LABOUR. 


CANADA: Dominion. The immigration question has been freshly 
regulated by an Act of 4th May, i910 (Title E.B. IX., p. 125, No. 3), 
which at the same time annuls the existing Acts on this subject (Chapter 93 
of the Revised Statutes of 1906, 13th July, 1906; Chapter 19 of the 
Statutes of 1907, 27th April, 1907 ; Chapter 33 of the Statutes of 1908, roth 
April, 1908). _ The following are the principal amendments contained in the 
Act, which, in its turn, was somewhat modified by an Amending Act of 
4th April, Ig11 (Title E.B. IX., p. 125, No. 4) :—One year’s imprisonment 
and deportation in all cases in which “ undesirable’ immigrants enter 
Canadian territory after having already been rejected ; wide extension of the 
list of prohibited classes ; possibility of the exclusion, by Order of the Governor- 
in-Council, of certain races, which have been found unsuitable for the climate 
and the requirements of the Dominion, or of immigrants of a given class, 
occupation or character. The provisions of the Act are as follows :-—According 
to §3, prohibited classes of immigrants include: persons mentally detective, 
diseased persons, persons physically defective, criminals, prostitutes and 
pimps or persons living on the avails of prostitution, procurers, beggars and 
vagrants, and (with certain reservations) persons whose passage has been paid 
by any charitable organisation; and also persons who do not fulfil the 
conditions laid down by order: for instance, according to §37, admission 
can, by order, be made dependent on the possession of a certain sum of money, 
the amount of which may be made to vary according to the 1ace, occupation 
or destination of the immigrant ; the Governor-in-Council 1s further at liberty 
to prohibit, by order, the following persons from entering the territory of the 
Dominion :—(a) persons who do not come by a continuous journey from their 
native countries and who are not provided with through tickets, (b) persons 
brought by a company which refuses to comply with the provisions of the Act, 
and (c) either temporarily or permanently, immigrants belonging to any race 
deemed unsuited to the climate and requirements of Canada or of immigrants 
of any specified class, occupation or character. The administration of the 
immigration legislation is entrusted to a special Superintendent of Immigration 
and to immigration officers, together with their necessary subordinates. More- 
over, in every port of entry a permanent Board of Inquiry may be appointed 
for the summary determination of immigration cases; appeal against the 
decisions of this Board may, in certain cases, be made to the Minister of the 
Interior. Detailed provisions regulate the proceedings which must be observed 
on the arrival of travellers by sea or by land and when landing. The illegal 
landing of an immigrant is punishable by a fine not exceeding $500, and not 
less than $50 in each such case. Transportation companies are liable to a 
penalty for tailure to convey back to their homes all rejected immigrants ; 
detailed regulations have been drawn up on this matter. Immigiants render 
themselves liable to deportation if, within the first three years after landing, 
they become inmates of a penitentiary, gaol, reformatory or prison, or charge- 
able to the rates, or if they reside, enter, or remain in Canada contrary to the 
provisions of the Act ; further, all persons, other than Canadian citizens, who 
advocate in Canada the overthrow of the Government by force or violence, or 
who create riots and public disorder. Any person who remains in Canada 
after having been condemned to deportation, or returns after having been sent 
home, can either be at once arrested and sent back or be kept in prison for 
one year previous to such deportation. Immigrants are protected by the 
regulation that the publication in foreign countries of false reports, relating 
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to the conditions of employment and of the labour market in Canada, 1s punish- 
able ; by the prohibition relating to any intercourse between the ship's crew 
and female immigrants ; by provisions relating to the proportionate number of 
passengers to the area of decks on emigrant ships, to shelters to be pr ovided 
and to the licensing of immigrant runners ; and also by regulations for the 
prevention of the exploitation of immigrants by companies, hotels or boarding- 
houses. All provisions of the Act not repugnant to the provisions of the Chinese 
Immigration Act (Chapter 95 of the Revised Statutes of 1906) apply to persons 
of Chinese origin as well as to other persons. : ; 

Connected with the Immigration Legislation is the Act of toth April, 
1913 (Title E.B. IX., p. 125, No. 5), “The Japanese Treaty Act,” §2 
of which stipulates that, although the treaty of Commerce and Navigation, 
agreed upon on 3rd April, rg, between Great Britain and Japan, 1s also 
applicable to Canada, with the exception of one clause it shall in no way affect 
the provisions of the Canadian Immigration Acts. 


British Columbia. In pursuance of $95 of the ‘“ British North America 
Act, 1867,” which gives each province the right of issuing Acts relating to 
agriculture and immigration, so long as these Acts are not in contradiction to 
those issued by the Dominion for all the provinces, the province of British 
Columbia adopted an Immigration Act on 8th April, 1905 (Chapter 28), which 
was rendered still more stringent during the year 1907 (Chapter 2TA) and on 
1ith February, 1908 (Chapter 23). The chief object of this legislation— 
namely, the exclusion of Orientals—was to be attained by means of an 
educational test, which consists in an examination of the immigrant in reading 
and writing English, or some other European language. This Act (simply 
called “‘ The Natal Act ” in Canada) was declared by the Courts to be contrary 
to the immigration legislation of the Dominion—and consequently uncon- 
stitutional—in regard to Japanese, whose right of settlement was guaranteed by 
the British Commercial and Settlement Treaty with Japan and by the 
Canadian “ Japan Treaty Act ’’ of 30th January, 1907, and also in regard to 
Hindus, and was finally disallowed by the Federal Government on 15th 
February, 1909. The state of the Oriental question at the beginning of the 
year 1913 can be gathered from the Report relating to the work done by the 
Royal Commission appointed to investigate labour conditions in British 
Columbia, which was presented to the Canadian Labour Department, and 
published in the “ Dominion of Canada Labour Gazette’ XII1., 1105. The 
following statement is made in this Report :— 

Oriental labour no longer meets with as much opposition as in past years. There 
is a growing tendency to view it as an evil that may be mitigated but must be endured. 
White men have been almost entirely driven out of the business of catching fish, this 
industry being in the possession of the Japanese and Indians. The canneries are manned 


by the Chinese, who are also in considerable numbers employed in the coal mines. Hindus 
devote their efforts largely to piling lumber. 


Domestic service in all parts of the province is Oriental, mostly Chinese. Several 
farmers and lumbermen have informed the commission that Orientals are fairly satis- 
factory. The Provincial Treasury receives one-half of the $500°00 head-tax levied on 
incoming Chinamen. Last fiscal year the number who enterea was over 6,000, and this 
class of immigration is steadily increasing. Two million dollars, or thereabouts, was 


derived from this source during the present fiscal year. 

We have, as yet, no information in regard to the effect which the new 
Canadian ‘‘ Japan Treaty Act’ of roth April, 1913 (Title E.B. IX., p- 125, 
No. 6) is likely to exercise over the Province of British Columbia. This Act 
gives preference to the Canadian Immigration Legislation as against any 
regulations relating to the right of settlement which may be contained in the 
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new British-Japanese Commercial and Settlement Treaty, concluded on 
3rd April, rorrz (see also under CANADA). 


ITALY. The Italian emigration question was hitherto regulated by the 
Act of 31st January, 1901, containing 192 Sections. In the course of time, 
certain deficiencies and imperfections in the Act appeared, and the Government 
introduced an Amending Bill on r7th March, 1907, and another on 18th 
November, 1909 (Bolletino dell’ Ufficio del lavoro XII., 1087). This Bill 
became law on 17th July, r910 (cf. Bollettino dell’ Ufficio del lavoro XIV., 
725), under the title ““ Legge concernente provvedimenti riguardanti l’emigra- 
gione ’’ (Act respecting measures to be adopted in regard to emigration). 
It replaced §§7, 11, 28 and 33 of the original Act by amended regulations, and 
added a series of new Sections (5, par. 2; 7, par. 23; 10, par. 23; 13, Palo. 
Meath 5135, par. 4; LO, par. 2; 33, par. 2; 33, par. 33. and 38, par. 2). 
__ The following may be cited as the most important amendments contained 
in this Act :—(1) The Emigration Arbitration Committee (Commissariato dell’ 
emigrazione) is constituted on a broader basis and, by increased membership 
and specialising, it is placed in a position to deal more satisfactorily with the 
ever-growing amount of work and the increased requirements with respect to 
the supply of information, legal protection, frontier control and assistance 
for emigrants in foreign countries (§7); (2) care is taken that the medical 
service appointed, in pursuance of the Act of 1901, to accompany emigrant 
ships shall not suffer from any shortage of naval medical men, who are given 
the preference for such appointments (§II) ; (3) now that the Italian companies 
have wmcreased in numbers, foreign shipping companies, which hitherto enjoyed 
important reductions in charges as compared with home shipping companies, 
are placed on the same footing as the latter with respect to such charges (§13, 
part. 2) ; (4) a fee is introduced for the Consular permit for which those ships 
must apply which, without holding an emigration transport licence (patente de 
vettore), desire to undertake the repatriation of Italian emigrants (§13, par. 3) ; 
(5) in order to prevent the superfluity of shipping facilities from directly causing 
an undesirable increase in emigration, it is stipulated that the issue o: emigra- 
tion transport licences may be temporarily refused to individual or to all 
shipping companies (§13, par. 4) ; (6) a fee is in tuture to be charged for the 
State recognition of representatives of emigration transport companies (§16, 
par. 2) ; (7) as the Emigration Fund, created in the year 1901, which provides 
the means of defraying the expenses of administering the emigration protection 
law, is mainly supplied from the contributions of oversea transport undertakings 
and cannot, therefore, very well be alienated from the interests of oversea 
emigration, every emigrant to a Continental country is to be charged a passport 
fee of x lire, for the purpose of providing certain means for the organisation of 
emigration on the Continent of Ewiope also (§28) ; (8) a number of matters 
are to be settled by Order, among others, the emigration of women and minors 
for purposes of labour, and also all kinds of technical questions, such as the 
insurance of emigrants, etc. (§32, par. 2); (g) emigrants subject to military 
service are granted certain concessions ; but, at the same time, measures are 
taken to prevent any improper use of such facilities (§§33 ;. 33, par- 24 33; 

ar. 3). 

4 eee the debate on the Bill, which resulted in the Act of 17th July, 
Ig10, discussed above, emphasis was also laid on the necessity for more 
efficient protection of emigrants by law, and, in this connection, a threefold 
requirement was, in particular, drawn up (namely) :—(zr) An improvement of 
the existing system of special judicial bodies for emigrants to America ; (2) the 
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establishment of sufficient guarantees and of special judicial bodies with respect 
to the enlistment of emigrants to European and Mediterranean countries ; 
(3) more stringent penalties for infringements of the Acts and Decrees soul | 
for the protection of emigrants. On 30th November, rgro (cf. Bollettino de 
Ufficio del lavoro XV., 190), the Government submitted to the Chamber of 
Representatives a Bill which satisfied the above-mentioned requirements. 
The Bill became law on 2nd August, 1913 (Text E.B. IX., p. 54). Contrary 
to the Act of 17th July, rgr0, which laid most stress on the assistance of 
emigrants (from the social point of view) and on the regulation of emigration 
agencies, the Act of 1913 deals with the legal protection of emigrants, and for 
this reason it was entitled :—‘‘ Legge per la tutela giuridica degli emigranti 
(Act respecting the legal protection of emigrants). m, 

In accordance with the suggestions made in the Chamber, with which the 
Government agreed, the new Act kept separate the judicial bodies for the 
two branches of emigration—overseas and European-Mediterranean. This 
separation resulted automatically from the difference between the causes 
of dispute arising in the two cases (in the first instance, mostly the transport 
contract, in the second, the contract of service) and from the inequalities of 
territorial division and the importance of the groups of emigrants concerned. 
For this and many other practical reasons the idea, which at first sight would 
seem most natural, of extending the competency of the bodies already 
appointed for Transatlantic emigration to the contracts of labour of persons 
emigrating into European countries, was relinquished at the outset. 

Chapter I. of the Act deals with the special judicial bodies for oversea 
emigrants. As hitherto, in pursuance of the Act of 1901, either the emigration 
ispectors or the Emigration Committees are to officiate as such. The former 
were formerly only competent for disputes concerning amounts not exceeding 
50 lire , henceforth, the amount concerned in disputes subject to their com- 
petency is raised to 250 lire. Disputes with respect to amounts exceeding | 
250 lire come under the competency of the Emigration Arbitration Committees. 
The reduction in the number of Arbitration Committees is an important point. 
In pursuance of the old Act, one such committee was appointed for each 
Province. One-third, however, remained inactive, and the remainder met 
only very rarely, some possibly only once in the Io years from Igor to IgII. | 
It is now stipulated that, for the future, one such Committee is to be domiciled | 
in each embarkation port for emigrants, and that, if necessary, the Government 
can select other towns for the purpose. In the constitution also of the Arbitra- 
tion Committees the number of members has been reduced for practical reasons, 
from five to three. Henceforth, each Committee is to consist of one member 
of the Court of Appeal of the judicial district in which the Committee is. 
domiciled, one councillor of the Prefecture of the Province, and one person who. 
is an expert in economics and social questions. As doubt hitherto existed with 
respect to the local competency of the two above-mentioned bodies, it is. 
stipulated that this shall be determined according to the place at which the 
ticket for embarkation was delivered, even if the contract of conveyance was 
not fulfilled, and according to the place at which the embarkation contract 
was negotiated, if it is not finally concluded. Consideration for illiterate persons. 
has led to the admission of verbal complaints in place of the written complaints 
alone permissible in pursuance of §26 of the original Act. In view of the fact 
that, owing to the increased amounts concerned in the disputes, the emigration 
inspectors will have decidedly more work, provision has been made for the 
possibility of supplying them with assistants, chosen from among the magis- 
trates. It is further stipulated that the Emigration Committee are authorised 
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to engage legal aid to defend claims submitted by emigrants, a stipulation based 
on the consideration that, from a financial point of view, emigrants stand in an 
unfavourable position as compared with the transport agencies. Certain 
decisions of the inspectors and Arbitration Committees are declared subject to 
appeal ; a special Central Committee is to officiate as Court of Appeal. Another 
new provision fixes the remuneration of the members and secretaries of the 
Arbitration Committees, and the fees payable for their decisions. Special 
emphasis is laid on the fact that any contract purporting to deprive emigrants 
of theit rights under the Act is void. 

Chapter II. regulates the enlistment of emigrants not bound for oversea 
ports and the appointment of judicial bodies for this class of emigrant. As 
already intimated, the standard regulations of §29, paragraphs x and 2, of the 
Act of Igor were insufficient for this purpose. It was a question, on the one 
hand, of demanding more stringent guarantees from the enlisting agents, and, 
on the other, of defining more clearly the obligations both of the enlisting 
agents and also of the emigrants. For this reason, the enlistment of emigrants 
not bound for oversea ports must always be in writing ; whenever the emigrants 
are bound for countries in which accident insurance is not compulsory for 
foreigners, the contract must stipulate the obligation on the part of the 
contractor to insure the emigrant in accordance with the Italian law. With 
a view to more thorough legal protection, the provision was inseited to the 
effect that the Government, in pursuance of the principles laid down in the 
Act No. 295, dated 15th June, 1893, respecting industrial courts, may appoint 
“ Arbitration Boards ” (collegi di probiuri) to issue legal decisions or settle 
disputes arising between emigrants and enlisting agents or contractors concern- 
ing labour contracts. Such Arbitration Boards are to consist of the pretor, as 
president, and of one representative of the workers and one of the contractors. 
They are to be competent in first instance with respect to disputes concerning 
amounts not exceeding 300 lire. Appeals must be lodged with the Central 
Committee already mentioned. Collective actions are also permitted. 

As regards the penal provisions contained in Chapter III., a fundamental 
amendment consists in the reintroduction of the minimum penalty, which was 
eliminated during the debate on the Act of Igor, at the same time as the maxt- 
mum penalty provided for in the text was reduced. For the cetails of the 
amendments, reference should be made to the text. An important point is 
the increased stringency of the penalties when the offence is committed in 
respect of a minor, and in the case of an infringement of the prohibition contained 
in §23, which stipulates that no emigrants are to be sent to, or taken on board 
at, any foreign port. The inducing of persons to emigrate for purposes of gain 
is henceforth to be punished, not only when the offence is committed by 
emigration agencies, but also in the case of other persons, including often secret 
agents. 


UNION OF SOUTH AFRICA. By the Act of 14th June, 1913 (Text 
E.B. IX., p. 40), the Union of South Africa regulated the immigration question 
na uniform manner. With the exception of a few regulations, the provisions 
hitherto in force in the provinces of the Cape of Good Hope, Natal, Transvaal 
and Orange Free State (cf. enumeration of these Acts in E.B. IX., p. 53) have 
seen repealed. The essential point in the South African immigration legis- 
ation has always been the treatment of the immigration of Indians. These, 
1s being Asiatics, were considered thoroughly “ undesirable ” immigrants by 
he white settlers, but, as subjects of the British Empire, they refused to 
submit to humiliating restrictions. The different provinces had checked the 
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immigration of Indians with varying results. The Indian population wag 
most numerous (some I50,000 persons) in Natal, where ee we 
needed for the cultivation of the sugar plantations. This province ha a | 
to an agreement with the Government of India respecting a regular supp Sy ) 
indentured labour. The most stringent preventative measures me a 
adopted by the Transvaal. When, on 31st May, 1910, the four formerly 
independent Colonies joined the Union of South Africa, the question arose 
whether it would be possible to introduce a Federal Act respecting sen 
on the basis of the provisions in force in the provinces of the Cape of ar 
Hope and Natal, or whether the matter should be settled by prove la 
tions—e.g., by limiting the right of immigration of the Indians from Nata to 
the Transvaal. The Imperial Government notified the South African Govern- 
ment that a uniform regulation would be preferred, but, from the outset, laid 
down the condition that the position of Indians in Cape Colony and in Natal 
should not be prejudiced or rendered less favourable. 2 
The Secretary of State for the Colonies, inm_a communication dated 
7th October, 1910, addressed to the Governor-General of the Union, set out the | 
position of the British-Indian subjects in South Africa in the following 
manner* :— 
In the case of the Orange Free State, no grievances existed, and, in the case of 
Cape Colony, the liberal policy pursued by the Government in respect to the native 
and coloured population had also given no cause for complaint. In the Transvaal, 
on the other hand, continual grievances were brought forward. Formerly, the 
Indians complained of the Pass Laws, the inability to hold land, the exclusion 
from tramways and sidewalks, the humiliating treatment on railways; later, 
more especially, about the Asiatic Registration Acts of 1907 and 1908 and the 
Immigration Act of 1907, and, owing to the passive resistance carried on by the . 
Indians, this controversy had resulted in the imprisonment and deportation of a 
considerable number of otherwise respectable and law-abiding British subjects of 
Asiatic origin. The British Indian Association and the leader of the Indian 
Movement (Mr. M. K. Gandhi) had pledged themselves to relinquish the movement 
of passive resistance, at least, should: (1) the Asiatic Act of 1907 be repealed, 
(2) the legal regulation which stipulates that Asiatics, as such, should be prohibited _ 
from immigration, be removed, and (3) the exclusion of Asiatics be principally 
carried out by means of regulations, with the provision that a certain number of 
educated persons, not exceeding six in any year, should be admitted. The object 
of the Transvaal legislation, which was to preclude the entrance of any fresh | 
Asiatics, would thus be substantially attained, and the difficulty raised by the 
Indians, which may perhaps be said to be sentimental, but is none the less ae | 
eliminated. As an example, the Imperial Government had in mind the solution, of | 
the problem accepted by the Commonwealth of Australia, namely, the introduction — 
of an examination respecting the degree of education—the so-called ‘‘ education ” | 
or “‘ dictation ” test.f ‘‘ I need hardly repeat in this connection that His Majesty’s | 
Government, while strongly urging that the proscription by Act of Parliament of 
inhabitants of one part of the Empire by another is open to the gravest objection, 
both from their own point ot view ana from that of the sufferers, fully recognised | 
the right of a self-governing community such as the Union to choose the elements 
of which it shall be constituted. It is in no way their desire to press your Govern- 
ment to admit immigrants whom the people of South Africa are resolved to exclude. | 


* Correspondence respecting a Bill to regulate immigration into the Union of 
South Africa, with special reference to Asiatics (Wyman & Sons, London, 1911 ; price 4d. 
(Cd. 5579) Cf. also the former Government Blue Books concerning legislation respecting 
Asiatics in the Transvaal (Cd. 3887, 4327, 4584, 5363). } 

t Act of 23rd December, 1901, since then repeatedly amended, cf. Title E.B. VI} 
p. 324, No. 8, Introduction, p. LXXIV. The provision in question is worded as follows ; 
“3. The immigration into the Commonwealth of any person described in one of th 
paragraphs of this Section (hereafter termed ‘ excluded immigrant ’) is prohibited, namely, 
(a) Any person who fails to pass the dictation test—7.e., who, when the official dictates 


not less than 50 words in a language previously stipulated, is unable to write them down 
2? i 


in the presence of the said official 
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They only ask that the exclusion of such immigrants shall not be provided for in-a 
manner which subjects them to unnecessary humiliation.” (S2e.p.3.) 

As regards the admission of individual educated Indians, the Imperial 
Government referred to a concession granted by the Minister (Mr. Smuts) 
on 26th August, I9g09. The Government further urged that persons 
who are able to write a European language, and whose identity can be 
otherwise established, should not be subjected to the humiliating identification by 
means of finger impressions, and that, in the case of other persons, such impressions 
should only be taken of the thumb of the left hand. The Government also considered 
the grievances of the resident Indian population of Natal as worthy of careful 
attention, more especially in so tar as they do not concern only matters of adminis- 
tration. The complaint that, under the Immigration Acts, the families of law- 
fully and permanently resident Indians in Natal may be prohibited from 
entering the Colonies, they declared to be worthy of special inquiry. 

The South African Government declared itself willing, for the time being, 
within the scope of the provinces, to meet the chief wishes of the Indians, and 
in January, Ig11, drafted a Bill respecting the limitation of immigration. 
Owing, however, to the close of the Parliamentary Session, it was not possible 
to bring up the Bill for discussion during the year I911. In view of the strong 
opposition on the part of the representatives of the Orange Free State against 
the admission of educated Indians within the territory of the Province, it is 
unlikely that the Bill would have met with a favourable reception. A tem- 
porary understanding was arrived at between the Minister of the Interior and 
the leader of the Indians, M. K. Gandhi. On being assured that the outstand- 
ing questions would be promptly settled by law, the Indian population of 
South Africa bound itself to relinquish its passive resistance. This, however, 
did not put an end to the unrest among the British Indians. Those settled 
in Cape Colony and in Natal endeavoured, by means of repeated petitions, to 
obtain the retention of the concessions in force in these Colonies, and also 
submitted fresh requests. Towards the end of the year the Government 
published a Bill, somewhat modified in individual points, the second reading 
of which was fixed for 8th February, 1912; the Bill was, however, strongly 
opposed during the debate in Parliament, and in spite of pressure on the part 
of the Imperial Government, it was thrown out. 


The failure of the Bill resulted in renewed unrest amongst the Indian 
element. Aninfluential Indian, Mr. Gokhale, presented the views of his country 
in confidential discussions with the South African Ministers. On 3rd April, 
r913, the Government Gazette published a third draft (again somewhat 
modified) of an Immigration Act. The chief amendments concerned the 
following points :—(r1) Regular Boards of Appeal, similar to the Canadian 
Boards, were to be established for the settlement of complaints submitted by 
excluded immigrants ; (2) instead of the Australian method of exclusion, the 
dictation test, the Canadian procedure was to be followed with respect to 
Asiatics (cf. §38 of the Canadian Act of 4th May, Ioro ; Title E.B. IX., p. 125, 
No. 3, Introduction, p. XXI.)—.e., it was to be made possible to exclude 
persons by Order who, owing to their race or to the kind of occupation in which 
chey were engaged, or their character, would form an undesirable addition 
to the population. In order, however, not to hurt the sensibility of the 
Indians, this regulation was worded differently in the Bill, and, in particular, 
she word “‘ race ”’ was omitted from the text. The dictation examination was 
-etained as an accessory to oppose the immigration of undesirable persons from 
uropean countries ; (3) “‘ Tuberculosis in an infectious form ” was to be added 
¢ the reasons for exclusion ; (4) in order to prevent secret immigration through 
Portuguese territory, members of races or classes of persons whose immigration. 
s prohibited, but who were already settled in the Union—in other words, 
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Indians —were to be bound, on their return from a foreign country, to land at 
fixed ports ; (5) after an absence exceeding three years, the admission of an. 
Indian formerly entitled to settle in the Union was to be decided afresh on the: 
basis of the provisions of the Immigration Act ; (6) with respect to the legal 
standing of Asiatics in the Orange Free State, a special regulation was proviced, 
which stipulated, among other things, that, although an Asiatic could acquire: 
the right to settle in the Union, he could not acquire real estate within this; 
Province, nor conduct an industrial or agricultural undertaking. 


The Indian community had also many objections to this Bill. The: 
Imperial Government, however, declared itself willing to accept it as an 
equitable solution of the Indian immigration question. On 30th April, 1913, 
the Minister of the Interior opened the second reading with a detailed_account! 
.of the history of the Bill [Further Correspondence relating to a Bill to Regulate; 
Immigration into the Union of South Africa ; with special Reference to Asiatics., 
London : Wyman, 1913 ; price 5d. (Cd. 6940), p. 20 e¢ seq.]. 


South Africa was determined to exclude Asiatics ; this was a matter of self. 
preservation for the white race. The naming of any race, and consequent exclusion| 
on that account, would as far as possible be avoided in the Act, but it must be: 
made absolutely clear that South Africa deemed the European civilisation the; 
desirable one, from which it expected the development of the country. Educated! 
Indians would be allowed to come into the country in limited numbers (not! 
exceeding 12) for the purpose of being able to advise those already in the country. 
As regards the inter-provincial movements of the Indians, the Government would! 
endeavour in this difficult question not to limit the rights which had already been) 
eranted, in so far as this was not absolutely necessary for administrative purposes., 
It would be an unfairness to the white inhabitants if the Indians were suddenly} 
granted the right to enter where they had never had the right to enter before. At! 
one time in Natal they had had a huge immigration of agricultural labourers for the: 
sugar and other plantations ; the idea, however, had been that, at the expiration: 
of their contract, these people should either enter into a fresh contract or leave: 
the country, and the province had endeavoured to force them out of the country; 
by means of a heavy individual tax ; this immigration must not be placed on the: 
same level as the immigration into the other provinces, and to grant free entry tol 
these people for the other provinces would be manifestly unfair both to the white: 
and to the coloured people. The settlement of Arab traders had been met in Natall 
by a strict licensing system. In the Orange Free State they had realised from the} 
start what was good for the country. The Bill, therefore, also preserved the rights’ 
of this province. Only about roo Indians were settled there, 90 per cent. of whom! 
were waiters in hotels. It was of importance that the exclusion should be properly; 
carried out and that illegal entry by way of Delagoa Bay should be made impossible 
The registration certificate in force in the Transvaal was to be maintained. Identi- 
fication certificates for Indians wishing to go outside the country were to be intro-: 
duced similar to those in force in Cape Colony ; anyone without such a certificate 
who remained absent for more than three years must, on his return, obtaini 
admission in the same way as a fresh arrival. A ticklish question was the admissiont 
of the wives and children of men already settled in South Africa. An incredib 
amount of fraud was carried on with the admission of so-called children who h 
no connection with their alleged parents. For the admission of wives proof was 
to be required, within the meaning of the decision given by the Transvaal High 
Court, that the marriage had been monogamous and recognised in India, One 
race must remain master in South Africa, and they who were masters at >resentl 
had better remain masters. The Bill must emphasise that immigrants who livec 
in such a different way and had such a different civilisation as the Indians wer 


undesirable. 
During a mass meeting the British Indian Association declared itsel 
opposed to the Bill, which touched their honour, hurt their religious feelings 
and rendered doubtful the existence of an Indian community in South Africa 
and threatened to adopt again the passive resistance which had been relinquishe 
since the year Igrr. Other Indian organisations joined in the protest. Never 
theless, the debate on the Act was concluded during the months of May an 
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Mune, 1913. It was sanctioned by the Governor-General on 14th June. -“Ewo 
days later the British Indian Association made a belated attempt to persuade 
the Governor to refuse his sanction, and submitted the following petition : 
View passage Immigration Bill Parliament, my Association would respect- 
fully draw Your Excellency’s attention to following objections Bill from standpoint 
Indian community :—Bill fails to carry out the provisional settlement in that 
contrary to that settlement it takes away existing rights. It restricts right appeal 
Supreme Court presently existing. It deprives Indians resident Natal of tacility 
presently enjoyed, re-enter that Province after absence on strength of three years? 
previous residence, while indentured Indians who have paid £3 tax may not, under 
Bill, be allowed claim right residence that Province. It takes away right South 
African-born Indians enter Cape under its existing Statute. Free State difficulty 
remains as before, in that declaration required from educated Indian immigrant 
which would not be required from any other immigrant as immigrant. My 
Association, therefore, earnestly prays Your Excellency to withhold sanction Bill, 
and so obviate recurrence painful struggle with all its hardships, suffering and 
sacrifice for community. 

The following are the principal provisions of the Act :—The general 
enforcement of the Act is entrusted to an Immigration Department (§1). As 
Courts of Appeal for the determination of appeals by immigrants against the 
findings of the immigration authorities, Boards are appointed according to the 
requirements, consisting of not less than three persons, which, whenever pos- 
sible, must be presided over by a magistrate and which have legal jurisdiction 
(§2). Questions of law, including those respecting domicile, can be transmitted 
to a superior Court [§3 (2)]. The prohibited immigration [§4 (1)] affects :— 
@) Persons deemed by the competent Minister, on economic grounds or on 

ccount of their standard or habits of life, to be unsuited to the requirements of 
the Union, or of any province thereof ; (b) persons unable to read and write 
any European language, including Yiddish ; (c) persons likely to become a 
public charge by reason of infirmity of mind or body, or from want of sufficient 
means ; (d) persons whom, from information received from a British or foreign 
Government, the competent Minister is led to consider as undesirable inhabit- 
ants or visitors ; 7é., prostitutes, kept women, and procurers ; (f) convicted per- 
sons ; (g) mentally deficient or insane persons, and also persons suffering from 
serious physical afflictions, in so far as their support is not secured ; (2) persons 
afflicted with leprosy, or with any infectious, contagious or loathsome disease ; 
persons suffering from tuberculosis must be provided with a special permit to 
enter the Union. The regulation respecting the exclusion of persons deemed 
by the Minister, on economic grounds or on account of their standard or habits 
of life, to be unsuited to the requirements of the Union or of any province 
thereof (7.e., the regulation which is to render possible the exclusion of Indians 
by Orde1) may not, however, be applied in Cape of Good Hope or Natal in the 
“ase of persons who, upon the coming into force of the Act, were entitled to 
reside in the said provinces, or who show that they are able to comply with 
ertain requirements stipulated in the Acts hitherto in force there ; those 
persons also who hold certificates of registration as defined in the existing 
Transvaal Act, are not affected by the Act [§4, 2 (a) and ()]. The immigra- 
tion prohibition does not apply to the following persons (§5) :—(a) Members 
of the British Army or Navy ; (0) officers and crews of foreign ships ; (c) foreign 
envoys ; (d) as a rule, persons who enter the Union in virtue of a State agree- 
ment with a neighbouring territory ; (e) persons born in South Africa before 
the commencement of this Act whose parents, at the time of the birth, were 
ntitled to unrestricted residence therein, and also persons born after the 
oming into force of this Act whose parents at the time of the birth were 
omiciled within the Union ; (f) all persons already domiciled in any province 
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of the Union, with the exception of the classes of criminals, named above ; 
(g) the wife or the children under the age of 16 years of persons exempted by 
paragraph (f), such relationship must, however, be proved to the satisfaction of 
the immigration officer or, in case of appeal, to the satisfaction of the Board ; 
the immigration permit is also valid when the marriage has been celebrated 
outside the Union according to the rites of any religious faith, in so far as such 
marriage is of a strictly monogamous character ; (#) under certain conditions, 
agricultural or domestic servants, skilled artisans, workmen or miners of 
European descent ; the above-named persons must, however, upon request, 
be able to procure a duly authorised certificate to the effect that they have 
engaged themselves to enter immediately the service of an employer of repute, 
at adequate wages and for a period of not less than one year. Ilegal 
immigration is punished with imprisonment for a period not exceeding three 
months and with removal from the Union (§6). Certain special stringent 
regulations in force in the Orange Free State are maintained (§7). Prohibited. 
immigrants are not entitled to obtain a licence to carry on any trade or to 
acquire interest in land in the Union, or (as the case may be) in the provinces; 
wherein their residence is unlawful (§8). The immigration or police officers: 
may arrest persons suspected of being prohibited immigrants without a warrant,, 
if there is reason to fear evasion (§g). With respect to the measures to be: 
adopted for the prevention of illegal immigration, the powers of the immigration: 
authorities and the procedure to be adopted for the control of immigration) 
(§§17 et seq.), relerence should be made to the text of the Act (pp. 54 e¢ seq.).. 
Any person found guilty of deception with regard to immigration, or who aids: 
and abets illegal immigration, is liable to a fine of £100, which can be replaced! 
by imprisonment for a period not exceeding six months, or to imprisonment: 
without the option of a fine ($20). Any person who resists an exclusion order? 
or who, having been excluded from the Union, returns without lawful authority, 
can be arrested without a warrant and removed (§21). Moreover, severall 
misdemeanours not connected with immigration can be punished by removall 
from the Union (§22). The provision, which is intended to make the admission 
of certain individual educated Indians possible (§25), states that it is left to: 
the discretion of the competent Minister to exempt, under conditions to be 
imposed by Oider, certain persons from the immigration prohibition, or to 
grant them a temporary permit of residence ; the Minister may also, in his 
discretion, issue certificates of identity to persons entitled to reside within the 
Union who wish to go temporarily to a foreign country, in order to facilitate 
their subsequent return ; finally, the Minister may authorise certain authorities 
outside the Union to issue to persons intending to immigrate into the Unior 
a certificate that they are exempt from the provisions of §4 (1) (a)—1.e., that 
they are not persons who, on economic grounds or on account of standard ow 
habits of life, are not suited to become residents in the Union or of one of it¢ 
provinces. The Act came into force on Ist August, 1913.* 


2.1. Labour Legislation for Particular Trades. 


2.10. AGRICULTURE AND FORESTRY. 

CANADA : British Columbia. The existing Act, relating to liens on thé 

wages of woodmen (Chapter 194 of the Revised Statutes of 1897) was somewha 
modified by amending Acts of 8th April, 1905 (Title E.B. IX., p. 126, No. 4 


* With respect to the further development of the Indian question, compare the Blu 
Book : ‘ Correspondence relating to the Immigrant Regulation Act and other Matter 
affecting Asiatics in South Africa.” (London: Wyman, 1913, price 84d.) (Cd. 7111. e 
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and of roth March, 19ro (Title E.B. IX., p. 127, No. 22), especially in regard 
to the terms “logs or timber ” and “ labour, service and services ” and by the 
addition of a regulation, in virtue of which, where logs are supplied by contract, 
the contractor must, before making a payment, inspect the wages lists, and, 
should the workers not already have received their wages, he must deduct 
the amount due from the sum payable by him, as he would otherwise be held 
liable for such wages. 7 

Nova Scotia. An Act relating to woodmen’s liens was issued on 13th 
May, 1913 (Title E.B., p. 130, No. 16). Every person employed on timbering 
work, within the province of Nova Scotia, has a lien on the timber cut, up to 
the amount of the wages due to him. His claim has priority over all other 
claims, with the exception of claims which the Crown may have upon such 
logs or timber. 
| Ontario. The scope of the Act relating to liens for the wages of woodmen 
(Chapter 154 of the Revised Statute Law) was somewhat extended by the Act 
of 13th April, 1909 (Extract E.B. IX., p. 130, No. 2), to amend the Revised 
Statutes for the Province (Chapter 70). This Act added cord-wood to the 
products liable to lien. An Act amending the “ Division Courts Act ”’ 
(Chapter 60 of the Revised Statute Law) of 13th April, 1909 (Extract E.B. 
IX., p. 130, No. 3), further provides that, notwithstanding agreements to the 
contrary contained in the contract of employment of a woodman, the Court 
of the particular Division in which the contract of hiring was made is 
competent in regard to claims for wages. 
at [See also :—2.03, Canada (British Columbia), Finland; 2.05, Canada (Ontario) ; 
2.06, Austria; 4.2, Germany.] 


2.101. FISHERIES. 


GREECE. By an Act of toth/23rd March, gro (Text E.B. IX., p. 87), 
Greece regulated sponge fishing by means of diving apparatus. In order 
to provide technical training for persons wishing to exercise the occupation of 
diver in sponge fisheries, schools for divers have been established in Hydra 
and A?gina, in which instruction is given during two months in every year. 
Any young man, who is not more than 20 years of age, who is physically fit, 
and especially who does not suffer from any lung, heart, ear or nose trouble, 
and who wishes to train for the occupation of diver or of captain or overseer 
of a diver’s boat, may attend the divers’ school. The period of instruction 
is to be at least one month for each scholar. Any person who has attained the 
egree of proficiency required will be given a diver’s book, or a captain’s 
r overseer’s certificate. In order to obtain an engagement on a divers’ boat, 
he applicant must be in possession of a diver’s book or certificate, and also 
f a doctor’s certificate respecting his physical fitness. A permit to sail may 
mly be issued to a divers’ boat after the lists of the crews and the equip- 
ent of the boat have been found to be in satisfactory order. Any divers’ boat 
hich, whilst fishing for sponge, is met with at a place where the depth exceeds 
the limit stated in the permit, will forfeit the said permit. The 
umber of divers to be carried by a divers’ boat varies in accordance with 
he depth at which the work of diving is carried on 3 it is stipulated that not 
ess than four divers must be carried by boats working at a maximum depth 
f 18 fathoms, not less than six at 25 fathoms and eight for depths exceeding 
i fathoms. The contracts of service must be drawn up in lega! form. The 
ees, which the captains of divers’ boats must pay when engaging divers and 
hen obtaining permits to sail, and also the proceeds from the sale of sponges 
aving a smaller diameter than that stipulated in the regulations, are to be 
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added to the fund for assisting divers. Further regulations respecting working 
conditions and the measures to be adopted for the protection of the health of 
divers will be issued by order. Captains of divers’ boats must immediately 
hand over for treatment to the nearest doctor every diver who has been injured. 
Divers who are compelled to interrupt their work owing to sickness must 
subsequently make good the work they were thus unable to carry 
out. The captain must immediately notify the commander of the man-of-wat 
superintending the sponge fishery of every case of death or sickness which 
may occur amongst the diving staff. Sponge-fishing is prohibited on Sundays. 
Detailed provisions regulate the superintendence of sponge fishing during the 
fishing petiod by a warship sent to the African coast, the assistance to be given 
to injured divers and their dependants out of the Marine Pensions Fund, to 
which are added for this purpose the special funds for the assistance of divers, 
and the penalties imposed in the event of infringements. An Order, already men- 
tioned above, ‘n pursuance of the Act (Text E.B. IX., p. 91), was issued on. 
25th February /gth March, 1912. It contains regulations respecting the equip- | 
ment of boats used in the sponge fishery, provisions as regards the food to be: 
supplied to the divers, directions for lowering and drawing up the divers and! 
for the first-aid to be rendered to a diver attacked with diver’s paralysis. The 
duration of the stay of divers at a depth is limited in the following manner :) 
one hour at 10-15 fathoms, 20 minutes at 15-20 fathoms, I5 minutes at 20-25: 
fathoms, 10 minutes at 25-30 fathoms, five minutes at 30-35 fathoms, three: 
minutes at 35-40 fathoms. The drawing up of the divers must proceed so: 
slowly that it takes not less than 30 seconds per fathom ; at every other fathom: 
it must be interrupted every one minute. After a diver has been employed! 
continuously for a period of two months, he must be granted 14 days leave: 
in which to recuperate. 


ITALY. The Ministerial Decree of 4th June, 1913, respecting the sponge! 
fishery which is published in E.B. IX., p. 94, sanctions the principles and the: 
directions to be observed by persons engaged in the occupation of diving asé 
regards the time which may be spent in deep water. These very detailed/ 
principles and advice deal with the preparations necessary before entering: 
the water, the descent, the t'me spent in deep water, the possibility of accidents 
occurring, the duties of persons in charge of the diving apparatus while thes 
diver is under water, the method o1 raising the diver to the surface: 
first aid in the case of accidents, and the method of using artificial respiration. 

[See also 4.2, Norway.] 


2°11. MINES, Etc. 


CANADA : British Columbia. The British Columbian Coal Mines -Acté 
(Chapter 138 of the Revised Statutes of 1897) has been repeatedly amended 
(cf. the Titles of the Amending Acts, E.B. IX., p. 126, Nos. 2, 3, 6, 14, 15, 16), 
p- 127, No. 21). Thus, for instance, the Amending Act of 8th April, ‘r90# 
(Chapter 35), settled a disputed point by expressly extending the oan 
regulations of the original Act to infringements of the eight-hour day 
introduced by the Act to amend the Statute Law of 1903-4 (Chapter 38) 
Chapter 36, of the same date stipulated that certain positions of trus 
or responsibility might not be filled by Chinamen or by persons wh 
are unable to speak English (banksmen, onsetters, signalmen, brakesme: 
switchmen, furnacemen, engineers, etc.). The Act of r2th March, 1906, modifie 
the regulations relating to the qualifications necessary in the case of applicant 
for a certificate of competency, and imposed on mineowners the: duty « 
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providing one ambulance box for every Ioo workers. A few safety measures, 
in regard to apparatus for raising and lowering the men, were provided for in 
the two Amending Acts of the year 1909, dated gth March (Chapters 33 and 
34), and the regulations concerning the Board of Examiners, which has the duty 
of granting the certificates of competency, have been re-drafted. The follow- 
ing modifications were introduced into the original Act by an Act dated roth 
March, r9r0 :—The superintendent must immediately notify any danger which 
might arise in a mine owing to the vicinity of another old or abandoned pit, 
to the Minister of Mines, who will then instruct the Chief Inspector to inspect 
the district ; in addition, oxygen-helmets must be provided in every coal-mine, 
and mine rescue-stations must also be erected by the Lieutenant Governor- 
in-Council. The whole coal mining legislation was amended and consolidated 
»by the Act of 1st March, torr (Title E.B. IX., p. 127, No. 24). In this 
connection it is only necessary to mention that no boys under the age of 15 
years and no girls and women of any age may be employed on work in mines ; 
boys under the age of 14 years may not even work at the surface ; no shift 
may exceed eight hours, calculated from bank to bank, with the proviso that 
certain employees (onsetters, bottomers or cagers, pumpmen, stablemen, etc.) 
may be employed for not more than 84 hours, reckoned from bank to bank, and 
also that overtime may be worked when necessitated by a weekly change of 
shift. 

The so-called “ Labour Regulation Act of 1907’’ (Act of 27th March, 
1907, Text E.B. V., p. 251, No. I) introduced the eight-hour day for smelter 
workmen, but did not allow for the need of overtime work which might arise 
in connection with the changing of shifts. This was remedied by an Amending 
| Act of 7th March, 1908 (Title E.B. IX., p. 126, No. 12), which provides that, 
on days when shifts change, the men may be employed for whatever longer 
period may be necessary to make the change. 


Nova Scotia. The Coal Mines Act, consolidated on 16th April, 1908 
(Extract E.B. IV., p. 311, No. 2), and amended during the following year, has 
‘been subjected to a further series ofamendments. Two of the three amending 
Acts of the year 1910 (Chapters 36 to 38, of 22nd April and 30th March re- 
spectively ; Title E.B. 1X., p. 129, Nos. 2, 3 and 6), are of importance. The first 
alters the composition of the Board appointed to examine candidates for the 
certificate of competency for managers, underground managers and overmen ; 
this Board will in future consist of the Inspector of Mines, two managers of 
mines, three experienced miners, two persons appointed by the Commissioner, 
and such deputy inspectors required by the inspector. It also provides for 
a new division of the districts for the purposes of the examinations, and lays 
| down new regulations for the examinations. The second Act introduces a 
| few modifications into the provisions relating to the inspection of mines ; the 
| powers conferred on the inspectors are extended to the deputy inspectors. 
}In addition, a few provisions for the prevention of accidents are rendered 
}more stringent. Of the amending Acts issued during the year rgr1 (Chapters 
430 and 31, of 31st March ; Title E.B. Nos. 8 and 9), the first stipulates that in 
mining undertakings, where the use of closed safety lamps is legally enforced, 
Highting-stations must be arranged, and also contains a few further safety 
\provisions. The other, like the Act mentioned below, of 31st March, 1911 
\(Title E.B. IX., p. 129, No. 7), to amend the Metalliferous Mines Act, 
Jextends the scope of application of the Act to such mines, whether the minerals 
Jore held under lease from the Crown or are the property of the owner of the 
isoil. The Coal Mines Regulation Act has also been subjected to several 
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modifications during the year 1912 :—The Amending Act (Chapter 61, of 3rd 
May, 1912; Title E.B. IX., p. 130, No. 12) again deals with the examination 
for managers, underground managers and overmen, etc. A special Board is. 
appointed to prepare the questions to be set to the competitors, the members of 
which must not, at the same time, be members of the actual Examination 
Board. The Examination Board now consists of :—Three managers of mines, 
two experienced miners, actually engaged in coal mining in Nova Scotia, two 
persons nominated by the Commissioner, one of whom must be a mechanical 
engineer holding a first-class certificate of competency, and two mechanical 
engineers holding first-class certificates of competency. The amending Act 
(Chapter 62, of 3rd May, 1912; Title E.B. IX., p. 130, No. 13), renders the 
legal regulations for the prevention of explosion more stringent : for instance, 
only shot-firers are allowed to carry keys for opening the safety lamps, matches 
or lighting materials. In the amending Act (Chapter 43, of 13th May. 1913 ; 
Title E.B. 1X., p. 130, No. 19), the use of certain electric lamps, constructed 
in accordance with a design approved by the authorities, is permitted, on 
condition that such lamps are never used for the purposes of examination for 
the detection of inflammable gases. The amending Act (Chapter 44, of the 
same date; Title E.B. [X., p. 130, No. 20), gives to the Governor-in-Council 
the right to issue, by Order, regulations for carrying out the Coal Mines 
Regulation Act. 

The scope of application of the repeatedly amended Metalliferous Mines 
Act of Nova Scotia (Chapter 20 of the Revised Statutes of Igo0) was, by an 
amending Act of 31st March, 1grr (Title E.B. IX., p. 129, No. 7), 
extended to all mines (with the exception of coal mines subject to special regu- 
lations), whether the minerals are held under lease from the Crown or are the 
property of the owner of the soil, and also to quarries. The consolidation of 
the legislation relating to metalliferous mines by the Act of 13th May, 1913 
(Title E.B. IX., p. 130, No. 17), adds a few modifications to the existing 
Regulations and renders them somewhat more stringent, especially in regard 
to the storage of explosives and detonators, to signalling and the fencing of 
shafts. The provisions relating to the employment of young persons remain 
unaltered ; the age of admission is 12 years. Boys between the ages of 12 and 


16 years who have satisfactorily passed through Grade VII., may be employed | 
for a maximum of 55 hours per week and ro hours per day, both above and 


below ground. 


An Act of 3rd May, ror2 (Title E.B. IX., p. 130, No. 15), to amend the | 


Consolidated Mining Act of 31st March, Igrz, increased the existing 
royalty on coal from ro cents to 12} cents per ton. In addition, the coal set. 


aside for the home consumption of the miners and for the working of the mines 
is no longer exempt from taxation in unlimited quantities ; the amount of coal | 


thus exempted has been reduced to Io per cent. of the coal extracted. 


Ontario. By an amending Act of 13th April, 1909 (Title E.B. IX., p | 


130, No. 1), the Consolidated Mines Act for the Province of Ontario, dated 14th . 


April, 1908 (Extract E.B. IIL., p. 164, No. 1), was subjected to a series of amend- 
ments which aim at securing greater safety in regard to explosives blastings 
hoists, etc. The fines stipulated for infringements of the regulations relating 
to the working of mines are increased to a considerable extent, both for the 
employers and the workers, and contraventions committed by thé wilful act 
or negligence of the accused, which are calculated to endanger the safety of 
those employed or to cause serious personal injury, can now be punished even 
by imprisonment. An amending Act of 24th March, rorz (Title E.B. IXg 


p- 132, No. 18), regulates in detail the use of electricity in mining undertakings. 
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Quebec. The Mining Law for the Province of Quebec (Revised Statute 
Law of 1909, §§2098 e¢ seq.) has been amended and supplemented in various 
Tespects by an Act of 14th March, rorr (Title E.B. IX., p. 158, No. TO) seh. 
new provision (§2213a), in pursuance of which fatal or serious accidents in mines 
and quarries must be immediately notified to the Minister, is the only one of 
Importance from the point of view of labour legislation. 


FRANCE. The Act of 29th June, 1905 (Text F.B.1V., p. 221, No. 2), 
Tespecting the hours of work in mines, limited the working day of hewers in 
coal mines to 8 hours, allowing for a transitional period of 44 years. Four 
days aiter the publication of this Act, on 3rd July, 1905, the deputy Basly 
introduced a new draft Bill, in accordance with which the benefit of the 8-hour 
day was to be extended to all workers in mines and stone quarries, both above 
and below ground. The Chamber adopted this proposal on 5th July, 1907, 
limiting it, however, to workers below ground in coal mines. The Chamber 
further adopted the provision that temporary exceptions might still only be 
granted in the event of accidents and for reasons of safety or national defence, 
and made mine owners or managers liable to penalties in the event of infringe- 
ments. The Bill passed by the Chamber was submitted to the Senate on 
22nd November, 1910, and was there taken into consideration as a matter of 
urgency. The Senate gave tts assent, in particular, to the following amend- 
ments :—Although the 8-hour day is to apply in principle, yet the working 
day for members of the staff employed on work connected with loading and 
_ coal-carrying may be prolonged to g hours, and for horse-drivers, overseers, 
 etc., by way of an Order (“ consigne ’’), even to more than g hours ; 90 hours’ 
overtime had been provided for, but it was made permissible, by Ministerial 
decision, to increase this number to 150 in the event of industrial crises due to 
shortage of fuel. On 28th March, 1912, the text, as amended by the Senate 
was returned to the Chamber of Deputies, which considered it from 28th March 
to 30th March, and again materially amended it in the interests of the workers 
(by a more exact interpretation of the term “ shift’; by limiting the cases in 
which, by an Order, certain classes of workers might be compelled to work for 
an increasing number of hours ; by the provision that the time for the com- 
mencement and termination of the descent, the time and duration of the inter- 
vals, etc., must be notified to the workers ; by reducing overtime to 30 hours 
per annum ; by including workers in slate quarries and metal ore mines). The 
Senate, which on 14th November, 1913, again discussed the Bill, struck out 
the workers in slate quarries and metal ore mines, and wished to make the 
benefits of the Act directly applicable only to hewers ; the loading and barrow- 
‘men were to work 84 hours per day for a transitional period of 3 years ; the 
maximum number of hours of overtime was to remain 150. In its sitting of 
24th Novembe1, the Chamber limited the transitional pe1iod for barrow-men, 
etc., to two years and the number of hours of overtime to 60. It further unani- 
mously sanctioned a motion, put by the Deputy Jaurés and others and adopted 
by the Minister of Labour on behalf of the Government, concerning the urgent 
introduction of a Bill to extend the 8-hour day to metal-ore mines and slate 
quarries. On 24th December, 1913, the two Chambers came to an agreement 
in regard to the text which is now known as the Act of 31st December, 1913 
(Text E.B. IX., p. 5), to amend §§9, 12, 160 and 164 of Book II. of the Labour 
Code concerning work in mines. The Act contains the following provisions :— 

The maximum working day of 8 hours will, in future, apply to all workers 
employed underground, and not only to hewers ; this period will henceforth 
be specially calculated for every shift and for every class of worker. The 
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8-hour shift runs as hitherto from the time when the last workers enter the 
shaft to the time when the first workers to ascend arrive at the surface. A 
new regulation is one which stipulates that, in mines which are entered by. 
means of adits, the working period must be calculated from the arrival at the 
face of the adit, or, when the latter is at a distance of more than I,200 m. from 
the opening and if no mechanical means for traversing the adit are available 
to the workers, from the time of arrival at the 1,200th metre in the said adit 
to the time of return to the same point. The provision is omitted which was 
hitherto in force to the effect that the Minister of Labour had the power to grant 
exceptions for mining enterprises in regard to which the enforcement of the 
8-hour day would endanger the stability of the undertaking. The provision 
that the period of rest was to be included in the duration of the shift, and that 
the workers were to have facilities to leave the mine during the legally stipulated 
periods, is also omitted. The following provisions are new :—The duration of 
the period of attendance of the enginemen and their assistants, hangers-on, 
horse-drivers and their assistants, stablemen, shot-firers, special workers 
charged with the upkeep of the shafts and the apparatus serving for the 
circulation of air and water, and also those not employed on the ordinary work 
of the mine, can be fixed in deviation from the usual provisions by an Order 
(consigne) signed by the Engineer-in-Chief of the Mineral District, after 
consultation with the miners’ delegate. This Order must be brought to the 
knowledge of the persons interested by notices posted up. A similar Order 
must make known to the workers of each shift and ot each class the hour when 
descent commences and terminates, the duration of the collective intervals of 
test, the hour at which the means of ascending wil] be placed at the disposal 
of the workers, and also the total time to be taken in the ascent. The total 
time to be taken in the ascent of one shift may not exceed that for the descent 
by more than one quarter of an hour ; nevertheless, in cases of necessity and 
with the consent of the Engineer-in-Chief, this difference may be extended to 
not more than half-an-hour. It is prohibited to employ workers in any manner 
contrary to the provisions of the said Order, nevertheless, workers may not be 
prevented from descending after the regular hour fixed by the regulations for 
their particular class, in which case only their ascent is regulated by the pro- 
visions for their particular shift and class. 

As hitherto, the principle, that agreements and customs which fix a shorter 
working period for certain industries are not affected by the legal regulations, 
remains in force. Temporary exceptions may still be granted by the Engineer- 
in-Chief in the case of accidents or for reasons of safety ; in the event of 
imminent danger the owner of the undertaking may extend the working day, 
on his own responsibility, previous to receiving the authorisation’ of the 
Engineer-in-Chief. In regard to overtime work, the Engineer-in-Chief could 
hitherto grant permission as he thought best ; but, henceforth the owner of 
the undertaking may prolong the period of work by 2 hours per day for a 
maximum of 60 hours per annum by simply giving notice to the Engineer of 
Mines ; in case of exceptional crisis due to scarcity of fuel or in the interest of 
national defence, the Government may authorise supplementary exemptions. 
Infringements are punished by the penalties stipulated in the Code of Labour, 
provided that the workers are exempt from punishment when they remain in 
the mine after the hour fixed by the Regulations with a view to rendering 
assistance in case of accident, in order to avert danger, or by reason of force 
majeure ; and the same applies when the fact that the working day has been 
exceeded is due to a personal and exceptional infringement on the part of the 
worker. The Act came into force six months after its publication, namely, on 
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Ist July, ror4 ; as a temporary measure, the working day for all the staff 
specially employed in loading and hauling may be extended to 83 hours during 
a further period of two years from the coming into force of the Act. 


_ GERMANY. The provisions hitherto in force respecting the management 
of works in the iron industry (Notification of r9th December, 1908 ; Text 
E.B. IIT., p. 333) were repealed and replaced by new regulations contained in a 
Notification dated 4th May, 1914 (Text E.B. IX., p. 161). The scope of the 
Notification has not been altered. On the other hand, the regulations, which 
stipulate that a register must be kept with respect to the working hours and 
overtime work, have been extended to work done on Sundays and holidays. 
‘The provisions with regard to intervals of rest have, on the whole, remained 
unaltered. In shifts lasting longer than 8 hours, intervals amounting together 
to not less than 2 hours must be allowed, one of which must be of at least I 
hour’s duration, and fall between the end of the 5th and the beginning of the 
Toth (hitherto 9th) working hours ; where the nature of the undertaking or the 
interests of the workers make it seem advisable, this latter interval may, by 
way of exception, be reduced to half-an-hour, provided always that the total 
duration of the intervals amounts to 2 hours, and that there are well-arranged 
premises for taking meals in the immediate proximity of the working-place. 
As hitherto, in the case of shifts not exceeding 1r hours, permission may be 
granted for the reduction to r hour of the total duration of the intervals when 
this seems advisable in the interests of the workers. An important amendment 
deals with the duration of the uninterrupted period of rest. Formerly every 
worker had to be granted an uninterrupted period of rest amounting to not 
less than 8 hours before commencing the regular daily working shift, except in 
the case of changing shifts. The duration of the uninterrupted period of rest 
has now been prolonged to 10 hours ; this requirement, however, only applies 
to those workers whose regular shift exceeds 8 hours. The regulations relating 
to working hours are also new. - Apart from the regular changes of shift, they 
may not be extended, even by overtime work, to more than 16 hours, including 
intervals ; workers may only be employed for 24 hours when shifts are changed, 
provided they are freed from every kind of work for a period of 12 hours 
previous and 12 hours subsequent to such shift, As hitherto, the regulations 
respecting intervals and working hours do not apply to urgent work in cases of 
emergency. A new provision requires that in the event of such emergency 
work, the industrial inspector (hitherto the local police authority) must be 
notified in writing within three days, indicating the reasons and the number of 
workers employed on the said work. The new regulations came into force on 
1st December, 1914. 


| GREAT BRITAIN AND IRELAND. The existing Coal Mines Acts 
have been consolidated and partly amended by the Act dated 16th December, 
IOII (Extract E.B. IX., p. 9). The Act applies to “ mines of coal, mines of strati- 
fied iron stone, mines of shale and mines of fireclay.” In Part I., dealing with 
the management, the provision concerning managers is of special importance ; 
the workers may appoint, at their own expense, two persons, who are or who 
have been practical working miners, as inspectors, with the right to inspect 
every part of the mine at least once every month, accompanied by the mine- 
owner or his officials ; in the event of accidents, of which notice is required 
under the Act, these persons may visit the place where the accident occurred 
accompanied by a legal adviser or a mining engineer selected by the workmen 
the mine-owner is bound to afford them every facility for carrying out their 
duties. Part IJ. contains extensive provisions as to ‘safety, which include, 
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in particular, rules for preventing the collection of coal-dust. Part II. contains 
provisions as to the health of the workers. Upon request of at least two- 
thirds of the workmen employed in a mine, the owner of the mine must pro- 
vide baths and facilities for drying clothes, if the workers undertake to pay | 
half the cost of the maintenance of such accommodation, including interest 
on the capital expenditure, not exceeding 5 per cent. per annum, provided 
that such cost does not exceed 3d. per week per worker. The workmen's 
contribution (equal to half of the cost and maintenance and not exceeding 
three-halfpence per man per week) may be deducted from the wages. The 
baths must be under the control of a committee consisting half of representa- 
tives of the owner, and half of workmen. Sandstone and other highly silicious 
rock must be drilled only by a wet method, in order to prevent fibroid phthisis. 
Written notice is to be given of every case of disease occasioned by the nature 
of the emp'oyment (which diseases are to be specified from time to time in an 
Order made by the Secretary of State for the purpose). Part IV. contains 
rules with respect to notice of accidents in mines, and Part V. deals with the 
regulations to be issued in pursuauce of the Act. Part VI. contains provisions 
with respect to the employment of boys, girls and women. Boys 
under the age of 14 years (formerly 13 years) and girls and women 
of any age are not allowed to be employed below ground. The 
employment above ground of boys and girls of more than I3 years 
of age (formerly 12 years) is permitted, but for not more than 54 hours 
per week and ro hours per day, and not between the hours of g p.m. and 
5 a.m. nor on Sundays, or after 2 p.m. on Saturdays. Between two working) 
periods an interval of at least 12 hours must be granted. After a period 
of at most 5 hours’ continuous work an interval for meals of at least haltf- 
an-hour, and, in the case of a worker being employed continuously for 
moie than 8 hours, one or several intervals for meals, of a total duration of 
at least one and a half hours, must be granted. The same regulations as. 
to working hours hold good for women. Boys, girls or women may not be: 
employed in lifting, carrying or moving loads exceeding their strength. The 
period of employment and the times allowed for meals must be specified in a 
notice affixed at the mine ; in addition to this, the owners must keep a register | 
of the persons protected under the Act. Wages must be paid weekly, if so. 
requested by a majority of the workers, and such payment may not take place: 
on licensed premises. Part VII. contains rules with respect to inspectors of 
mines. Part VIII. deals with penal provisions and various other provisions, as, 
for instance, concerning the settlement of disputes, for which purpose a 
reference committee is constituted, consisting of the Lord Chief Justice of 
England and the Lord President of the Court of Session and a person specially 
qualified in mining knowledge appointed by them; this committee selects 
suitable referees. As regards the details of this procedure, we refer to the 
text (E.BdXe, pr 22): : 
In pursuance of the Coal Mines Act, a number of rules and orders were 
issued in 1912 and IgI3. , : 
An Order, dated 27th February, 1912 (Title E.B. IX., p. 15, No. 5) 
respecting the qualifications of surveyors, and an Order dated 1st August 
rg12 (Title E.B. IX., p. 19, No. 14), respecting the times and places for holding 
examinations of mine officials and mine workers to be held by the Board for 
Mining Examinations, have reference to Part I. of the Act. The Board for 
Mining Examinations consists, in accordance with §8 of the Act, of six repre- 
sentatives of the owners, six representatives of the workmen, the Chief Inspector 
and two divisional inspectors, as well as two persons eminent in mining and 
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Scientific knowledge, and grants first and second-class’ certificates of compe- 
tency. Particulars concerning the procedure to be followed in the said 
€xaminations and the necessary qualifications of the candidates are contained 


in Rules dated Ist August, 1912, and 18th March, ror3 (Tale EB. 1X., p-r0, 
Nos. 14, 15 and 16, and p. 20, No. 25). As regards Part IT. (provisions as to 
safety), the following Orders have been issued in pursuance of the Act :—An 
Order dated 21st May, 1912 (Title E.B. IX., p. 17, No. 10), prescribes the manner 
in which miners are to be searched, before entering the mine, for prohibited 
articles, the use of which might cause an explosion of fire-damp, such as matches, 
lighters and smoking utensils. By means of an Order dated 24th October, 
Igi2 (E.B. IX., p. 20, No. 20), the use of certain apparatus for re-lighting 
safety lamps electrically is authorised under certain conditions. Orders dated 
13th March, 18th April, 3rd May, 27th June and 26th August, ror3 (E.B. IX., 
p- 20, No. 24; p. 21, Nos. 28 and 29; p. 22, Nos. 33 and 35), authorise the use 
of certain types of safety lamps. The Orders dated 21st May and 15th October, 
Igi2, 31st March, and 1st September, 1913 (Title E.B. IX., p. 17, No. 10; 
p- 20, No. 19; p. 21, No. 27; p. 22, No. 37), deal with the storage and use of 
explosives. General Regulations dated 1st April, 1913 (Title E.B. IX., p. 21, 
No. 27), deal with the hours of employment of winding enginemen, in pur- 
suance of §§57 and 86 of the Act. According to these Regulations, the working 
hours must not, as a rule, exceed 8 hours [§57 (3) of the Act]; this rule, how- 
ever, is subject to the following modifications :— 


1.—Where winding is carried on at a shaft by a succession of shifts, a winding 
engineman may, for the purpose of changing shifts, be employed on one day in the week 
up to 16 hours or for two shifts of 8 hours respectively, provided that there is an interval 
of at least 8 hours between the termination of his employment in one shift and the com- 
mencement of his employment in the next shift, and that the period of his employment 
does not, on the average of any three consecutive weeks, exceed 8 hours per working 
day. 

2.—When winding is carried on at a shaft by a succession of shifts and for the 
purpose of replacing a fellow workman who is absent in consequence of sudden illness or 
accident, etc., he may be employed up to 12 hours on the day in question, or he may be 
employed on a system of 8-hour shifts, with an interval of 8 hours between each shift, 
provided that such exceptional employment does not last longer than 6 weeks. 

3.—Where winding is carried on at a shaft by a succession of shifts and, in conse- 
quence of excessive strain in the work of a winding engineman during certain times, a 
shortening of his working time below 8 hours appears necessary in the interest of the 
safety of the working, one of the other winding enginemen, being on duty on the same 
day at the same shaft, may be employed for a period exceeding 8 hours, but not for more 
than 10 hours. 

4.—Where winding is carried on at a shaft by a succession of shifts and the winding 
enginemen employed at that shaft have agreed, with the consent of the manager, to be 
absent in turn from the end of their shift on Saturday to the commencement of their 
shift on Monday, each of the winding enginemen may be employed for not more than 
16 hours both on Saturday and on Sunday in not more than two weeks in any three or 
for alternate shifts of 16, 12 and 12 hours, or on a system of 8-hour shitts, provided that 
an interval of at least 8 hours elapses between the termination of the employment in one 
shift and the commencement of employment in the next shift, and provided notice of 
this arrangement is affixed by the manager in the engine-house., 

3.—If only one shift of workers enters the mine each day and mineral is not wound 
before the descent or after the ascent of that shift, a winding engineman may be employed 
for not more than 10} hours per day. 

6 —If, ina mine, the output of which does not exceed 100 tons per day, only two 
shifts (one mineral-getting and one repairing shift) per day are worked, and if mineral is 
wound or got only during the time that the mineral-getting shift is below the surface, the 
winding engineman may be employed up to 9 hours. bay . 

7.—If it should be necessary for individual persons to enter a mine In which 
temporarily no work is being carried on, and if any person not otherwise employed as a 
winding engineman is entiusted with the working of the engine, such person may be 
employed for more than 8, but not more than 12, hours per day. 


XL. 


8.—-In the case of breakdown or accidents requiring the continuous attendance of 
a’ winding engineman in the interests of the safety of the men or animals employed.in the 
mine, such winding engineman may continue to be employed at the engine after the end 
ot his shift and until it is possible to have him relieved. The working time-table of every 
winding engineman must be posted up in the engine-room and the enginemen must enter | 
each day in a register the hour ot the commencement and termination of their work. 

Decrees dated 29th August and 4th September, 1913 (Title E.B. IX¥ 
p- 22, Nos. 36 and 38), contain detailed regulations made in pursuance of the 
provisions of §§77 and 86, Part III: (provisions as to health), of the Act 
concerning baths and facilities for drying clothes. The bathing accommoda- 
tion is to consist of spray or douche baths supplied with water of a temperature 
as near as may be to 100° Fahr., arranged in rooms of ample size, well lighted 
and ventilated, kept in proper condition and heated during use up to 60-75° 
Fahr. Each bath must be contained in a cabinet constructed so as to secure 
privacy. One douche bath must be provided for every six men of the largest _ 
shift. The building in which the baths are arranged is to be constructed of 
non-inflammable material and to have a cement floor capable of being easily | 
drained and cleaned. No water which is liable to cause injury to health shall 
be used for the baths; any water which absorbs from an acid solution of 
permanganate of potash in 4 hours at 60° Fahr. more than 0°5 gramme of 
oxygen per gallon of water is deemed to be injurious to health. The floor of 
the building, the cabinets and the inside walls up to a height of 7ft., must 
be thoroughly cleaned once every day (and still more frequently where the 
work is carried on by several shifts), and the whole building must be thoroughly | 
cleaned at least once every 10 days. Every person using the accommodation 
must be supplied with soap and be given a clean towel, for his sole use, at least 
once a week, or as often as the person in charge of the baths may think neces- | 
sary.. The roof space of the building is to be arranged for drying clothes. 
The committee superintending the accommodation (Committee of Management) 
is to consist of three representatives of the owner of the mine and three repre- 
sentatives of the workmen lable to contribute to the cost of maintenance of 
the accommodation. The functions of the committee are determined by 
detailed regulations. 

On the roth July, 1913 (Title E.B. IX., p. 22, No. 34), the detailed general 
regulations referred to in Part V., §86, of the Act were issued, with respect to 
the conduct and guidance of the persons assisting in the management of mines 
or employed in or about mines in view of the prevention of accidents, the 
protection of life and health, and the maintenance of good order. Par- 
ticular interest attaches to the provisions, which have been incorporated in an 
unaltered form from the Order dated 2nd April, 1912 (Title E.B. IX., p. 16, 
No. 7), in pursuance of §r of the Mine Accident (Rescue and Aid) Act of 
3rd August, r910 (Text E.B. VI., p. 32, No. 4), concerning the rescue brigades 
which must be established in all coal mines ; mines employing less than 100 
workers below the surface may be exempted under certain conditions from 
this obligation. For,250 or a smaller number of workers below the surface 
one rescue brigade must be provided ; for 251-700 workers, two brigades ; 
for 70I-I,000, three brigades and for more than 1,000 workers below the 
surface, four brigades. -Every rescue brigade is to consist of five carefully 
selected and trained miners and the necessary apparatus and appliances 
(respiration apparatus, mine plans, animals for testing the existence of carbon 
monoxide, electric lamps, oxygen apparatus, safety lamps, bandaging outfits) 
must always be at hand. Mines employing less than 100 workers below the 
surface must join a central rescue station which is to be provided in a corres- 
ponding manner, with rescue brigades and the necessary appliances. 
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The following regulations, in pursuance of Part VIII. (Supplementary 
rovisions) of the Coal Mines Act, Ig11,* have been issued :— 

An Order of 22nd June, 1912 (Title E.B. IX., p- 17, No. 12), prescribing 
1e procedure to be observed for ascertaining the views of miners in the cases 
rovided for in the Act. This must, as a rule, be done by a clear majority of 
ands at a meeting of miners ; upon request of the mine-owner or of not less 
1an one-tenth of the workers having a right to vote, or if desired by the 
ecretary of State, a secret ballot must be ordered. Two Orders of 17th 
ctober, I9gi2, and 8th January, 1913 (Title E.B. IX., p. 20, Nos. 18 and 21), 
fer to the duties of the referees, provided fo in §§116 and 117 of the Act, 
hich principally concern the investigation of objections by mine-owners or 
against the general or special regulations issued by the Secretary of 
ate. 

- [See also :—2-01, United Kingdom ; 2°03, Canada (British Columbia) ; 2:05, Canada 
sritish Columbia), Austria (Moravia); 2:5, Canada (British Columbia); 2°6, Canada 
Yova Scotia) ; 4:0, Canada (Nova Scotia), South Africa.} 


2°12. STONE AND EARTH INDUSTRIES. 
[See 2°01, Germany ; 2°02, Greece ; 2°03, France.] 


2713. METAL TRADES AND MACHINERY. 
[See 2:01, United Kingdom ; 2°02, Greece ; 2°03, France.] 


2131. CHEMICAL TRADES. 


GREAT BRITAIN AND IRELAND. On oth August, 1913 (Text 
.B. IX., p. 24, No. 40), the Secretary of State issued regulations for the 
anufacture of chromate and bichromate of potassium or sodium. One 
ovision prohibits the employment of young persons under the age of 18 years 
id of women in this process. All other persons employed in any chrome 
‘ocess must be medically examined once every month and particulars of such 
‘amination are to be entered in a health register. Should the certifying 
rgeon have prohibited employment in any chrome process, the suspended 
tson may only be re-employed on the said process with the written sanction 

the surgeon. Vessels containing corrosive liquids must be securely fenced 
id any planks or gangways placed across such vessels must comply with 
rious safety regulations. Grinding of raw material, sieving, evaporating 
\d packing may only be carried on if an efficient exhaust draught has been 
ovided. Employers must provide requisites for treating wounds and place 
erall suits, to be cleaned or renewed every week, at the disposal of workers 
yployed in grinding raw materials, and protective ‘coverings for those 
gaged in the crystal department, and both protective coverings and 
spirators for those engaged as packers. 

The employer must, moreover, provide a mess-room, one or more places for 
thing put off during working hours and a lavatory, and for those employed 
the crystal department and in packing also a bathroom concerning the use of 
vich a bath register must be kept. The Order further contains provisions 
ating to the duties of the persons employed with regard to the regulations. 


[See also :—2‘or, United Kingdom; 2°03, France.] 


2:14. MANUFACTURE OF LIGHTING MATERIALS. 
[See 1°1, Norway.] 


* Hxtract E.B. 1X, Pp. 9. 
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2°15. TEXTILE TRADES. 


GREAT BRITAIN AND IRELAND. &x (3) of the Factory and Work; 
shop Act of 17th August, 1901, stipulates that the inside walls of factory 
premises must either be painted with oil or varnished every seven years anc 
washed down every 14 months, or whitewashed every 14 months. — Sub: 
section (4) gives to the Secretary of State power under certain circum 
stances to grant exemptions from these requirements. By an Order of rotl! 
April, 1912 (Text E.B. IX., p. 16, No. 9), an exception Is granted to parts 0) 
factories where lace is manufactured by machinery, in which it will, asa rule: 
be sufficient if the walls are whitewashed once in 26 months. 

[See also :—2°01, Canada (Quebec); 2°02, Greece; 2°03, France; 2:04, Unite 
Kingdom. ] 


- 


2°16. PREPARATION OF FOOD, Etc. 


DENMARK. §5 of the Bakeries Act, dated 6th April, 1906 (Text EB 
I., p. 177), provides that, in the municipalities of Copenhagen and Frederiks 
berg, workers in bakeries and confectionery businesses must be given a weekli 
rest of at least 24 consecutive hours ; and §6, paragraph (2), of the same Ac; 
provides that the Minister of the Interior, at the request of the municipai 
authorities, and after consultation with the local trade organisations, shal 
be empowered to extend this regulation to other municipalities. Varion; 
municipalities have made use of this right (cf. E.B. VIII, p. XVI). Thi 
regulation has been retained as §7, paragraph (3), of the new Bakeries Ac: 
of 8th June, 1912 (Text E.B. VIII., p. 272). A Notification of 26th February 
1913, makes the municipality of Skanderborg subject to the said regulation 
and stipulates, moreover, that the subordination of the municipalities ¢ 
Aarhus, Aalborg, Esbjerg, Fredericca, Grenaa, Hjerring, Holstebro, Horsens 
Kolding, Nykobing, paa Mors, Randers, Silkeborg, Thisted, Vejle, Viborg 0: 
Herning, Skive and Odder, which took place during the course of the yean 
shall remain valid even after the coming into force of the new Act. B) 
Notification of roth July, 1913, this regulation relating to a day of rest is als: 
maintained for the municipalities of Hersholm, Helsing®r and Slagelse. Bi 
Notification of 24th July, 1913, the regulation is made applicable to thi 
municipality of Hobro, by Notification of 8th December, 1913, to the muni 
cipality of Nibe, and by Notification of 31st January, 1914, to the municipalit: 
of Beder-Malling in the jurisdiction of Aarhus. | 
[See also :—2-00, Canada (British Columbia, Ontario); 2°01, Canada (Manitoba), 
Greece, United Kingdom ; 2:04, Germany, United Kingdom ; 2°05, United Kingdom.] 


217. CLOTHING AND CLEANING TRADES. 


[See :—2'or, Canada (Manitoba, Saskatchewan) ; 2°03, Canada (Manitoba), France 
2°05, United Kingdom ; 4:2, Germany.] 


218. BUILDING TRADES. 


BELGIUM. Belgium regulated work in compressed air caissons by 
Royal Order dated 15th January, 1914 (Text E.B. IX., p. 119). The compre 
hensive preliminary documents relating to the Order have been published i 
the Reports of the Conseil Supérieur du Travail, Session 1911-13, pp. 165 | 
seq : [(1) Report of a special commission to the Superior Labour Council, date 
20th March, 1913 (Reporter Lagasse de Locht) ; (2) Report respecting th 
plenary sitting of the Superior Labour Council of gth April, 1913]. Th 
Order contains, in the first instance, regulations to be observed by the employe 
with respect to the position and equipment of compressed air caissons and « 
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heir component parts, from which danger might arise in the event of accidents 
r failure in the regular working. The height of the working chambers and of 
he air locks used by workers must not be less than 1.80 metres. With respect 
0 the signals, telephonic communication must be installed in addition to the 
sual vocal signals. The working chambers, shafts and air locks must be li ghted 
y electricity ; a renewal of air of not less than 40 cub. ms. per hour and per 
erson must be ensured. During compression sudden variations in pressure 
xceeding two-tenths of an effective atmosphere must be avoided ; the pressure 
nay be increased by one effective atmosphere during a period not exceeding 
ve minutes. The difficult question of decompression, the reduction in the 
ressure, has been solved in a different manner from that proposed in the 
riginal draft. The draft order laid down that the duration of the decom- 
ression was to be determined in the following manner :—One minute for every 
enth of an atmosphere at a total pressure not exceeding two atmospheres, 
3 minutes for every tenth of an atmosphere at a pressure of from two to three 
tmospheres, 2 minutes for every tenth of an atmosphere at a pressure exceeding 
our atmospheres. This arrangement was criticised by Dr. Glibert (an expert 
n the subject) in an annex to the Report of the Commission. In his appendix, 
. Glibert comes to the following conclusion (p. 18g) :— 

(a) The absorption of gases by the body during work is neither regular nor. 
rapid. It may be doubted whether this absorption is complete even after 8 hours’ 
work. 

(0) The preceding remark shows that the duration of the daily working period 
has a direct influence on the dangerous nature of the work. 

ag (c) For various reasons, the time tor the locking-out must not-only correspond 
Ps to the pressure obtained, but also to the length of the stay under this pressure. 
(d) The regular decompression (according to the Dutch-French system), in 
order to work satisfactorily, would entail the locking-out of workers for periods 
of undue length. The graduated system of decompression (Haldane system) is 
more favourable ; it is the most rapid method, but does not seem free from danger. 
Theoretically, therefore, the system of fragmentary decompression (décompression 
fragmentaire) seems more attractive. 
Dr. Glibert describes “fragmentary decompression’’ as a system of 
lecompression under which the reduction in pressure is, in the first place, 
ybtained with decreasing rapidity and, secondly, carried out in a fragmentary 
manner, whilst a halt is inserted every time before the theoretical risk of 
effervescence corresponds to the ratio 1.6: 1 between the absorption of the 
yas by the organs of the body and the pressure of the surrounding atmosphere. 
On the strength of these considerations the Superior Labour Council replaced 
the draft text by the following :—“‘ The periods of decompression shall be 
salculated by taking into account the degree of pressure attained and the 
ength of time during which the workers remain in the compressed air ; these 
seriods are fixed by a Schedule forming the subject of a Ministerial Decree. 
Work in compressed air is only permitted to workers above the age of 16 years, 
ind provided they are not in a state of intoxication and that they are provided 
with a medical certificate respecting their physical condition. This certificate 
must be issued by a medical man approved by the Minister, and will be valid 
or one fortnight when the pressure exceeds 1} effective atmospheres, and for 
he whole period of the work when the pressure is less than 1} atmospheres. 
Workmen unaccustomed to working in compressed air may only be employed 
inder pressures exceeding 2 effective atmospheres after having been subjected, 
luring one hour, to a trial pressure of 1 effective atmosphere. The Superior 
vabour Council was unable to comply with a request that the duration of the 
yorking hours should be fixed in this Order because the working hours can only 
ye fixed by way of legislation. Before being locked in, every worker must be 
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questioned with regard to the state of his health. When the work is) being: 
carried out under pressures exceeding 24 effective atmospheres, a medical mans 
must be present when the workers leave the workplace. A register is to be 
kept of the reports issued by the medical man. Installations in which work ig 
carried on in compressed air are to be provided with a life-saving apparatus: 
an.emergency-box, a medical lock, andarest-room. The foreman and workmen 
are compelled by the regulations to comply with the instructions given by the 
head of the undertaking to observe the precautionary measures prescribed in the 
notice posted up in the rest-room, to submit to the medical examinations, and 
to give notice of any indisposition from which they may be suffering. They; 
are prohibited from presenting themselves for the descent in a state of intoxica+ 
tion, from introducing distilled alcoholic beverages into workplaces, from 
smoking in workrooms and from altering the apparatus on their own authority! 
The employers must place a copy of the Decree at the disposal of the staff and 
also post a copy at the entrance of the caissons. The Decree, which does not 
apply to work in mines, came into force on Ist October, 1914. One memben 
of the Superior Labour Council suggested that divers should also be made 
subject to the provisions of the Decree. It was, however, felt that in their case 
special regulations were desirable. A Ministerial Order (Text E.B. IX., p. 123), 
issued in pursuance of the Royal Decree of 2oth January, 1914, fixes the times 
to be employed in the process of decompression, and the form of medical registen 
to be kept, and contains, in a supplement, a notice giving instructions with 
respect to the principal dangers to which workers in compressed air are exposed 
and to the preventative measures to be adopted. 


CANADA : Manitoba; Saskatchewan. An Act was passed-on 26th March, 
1912 (Title E.B. IX., p.127, No.7), for the protection of persons employed ir 
Manitoba in the construction of buildings and excavations, wich regulates the 
inspection of buildings and which contains detailed provisions for the safety, 
of persons employed during all building operations, and expressly leaves un- 
touched the lability of employers under the Workmen’s Compensation Act of 
gto. An Amending Act, of 15th February, 1913 (Title E.B. IX., p. 127. 
No. 8), compels the employer to notify to the building inspector every case of 
accident, stating the employer’s name and address, and also the name of the 
injured persons, the cause of the injury, and the date of the accident. Similar 
provisions are contained in a corresponding Act of the Province of Saskatchewan 
(r5th March, ro12; Title E.B. IX., p. 160, No. 9). : 

_ Ontario. The Act for the protection of persons employed in the construc- 
tion of buildings, dated 24th March, rg1r (Title E.B. IX., p. 132, No. 27). 
stipulates that no scaffolding hoists, stays, ladders, flooring or other mechanical 
contrivances may be used in connection with building operations, unless they 
comply with the requirements as to safety, and contains other far-reaching 
building regulations. The municipal councils must appoint the necessary 
officials for carrying out the Act. 


[See also :—2'02, Greece ; 2°03, Finland, France ; 2°05, United Kingdom.] 


219. TRADE AND COMMERCE. 

CANADA : Alberta. The Early Closing Act, Chapter 2 ) 
ruary, 1912 (Title E.B. IX., p. 126, No. 7), stianaaes that. in meri eel 
a population of not less than 1,000 inhabitants, the Council can fix bys cil 
by-law, the hour for closing shops on the various weekdays and for the “andi 
classes of shops. The time for closing shops must, as a rule, be fixed not 
earlier than 6 p.m.; but, on a given weekday, the hour may be as early as 
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z2noon. The Act contains further regulations relating to the provisions which 
such civic Early Closing Orders may contain, and regulates the procedure to be 
followed by the shopowners concerned when applying for the issue of such an 
Order. 

British Columbia. The Shops Act of 1900 has been repeatedly amended. 
An amending Act of 7th March, 1908, added to the original Act a clause 
imposing a penalty of from $ro-40 for failure to provide sanitary accommoda- 
tion. The alterations made by the Act of 1st March, ro1x (Title E.B. IX., 
p- 126, No. 13), were mere drafting amendments. The amending: Act. of 
27th February, 1912 (Title E.B. IX., p. 127, No. 28), stipulates that any em- 
ployer who does not provide sanitary accommodation, and who fails to keep 
the convenience clean and well ventilated, shall be liable to a penalty. The 
carrying out of the Act, which was, formerly, entrusted to the Super- 
intendent of Police, is now transferred to the Inspector of Factories. 


Mamitoba. §3 of the Shops Regulation Act (Chapter 156 of the Revised 
Statutes of 1902) granted to the Municipal Council the power to order that 
“throughout the whole or part of the year all or any class or classes of shops 
within the Municipality ” must remain closed for a definite: period between 
the hours of 6 p.m. of any day and 5 a.m. on the following day, and §5 provided 
for the presentation of applications by the occupiers of shops concerned “‘ within 
the Municipality ’’ for the issue of a Shops Closing Order. An amending Act 
of 24th March, rgiir (Title E.B. IX., p. 127, No. 6), adds to the phrase 
“within the Municipality ” the words “or any portion of the Municipality 
#i a rural Municipality.”’ 


New Brunswick. An Act of 6th April, r9rz (Title E.B. IX. p. 128, No. 3), 
empowers the local authorities within the Province to require all shops to be 
kept closed from 6 p.m. to 5 a.m., on each or any day of the week except Satur- 
days, the days preceding holidays and during the last three weeks in December. 
The following are not to be considered as being shops : druggists, tobacconists, 
newsagents’ businesses, hotels, inns, taverns, restaurants, cafes, fruiterers’ 
and confectioners’ businesses, places for the sale of ice-creams, soda-water 
or spirituous liquor. An amending Act of 2oth April, t912 (Title E.B. IX. 
p- 128, No. 6), provides that-when a local Shop Closing Order is issued in this 
way the various classes of shops, and also similar classes of shops, can be treated 
differently in the different parts of the town. 


GREAT BRITAIN AND IRELAND. By an order dated 15th April, 
Io12 (Title E.B. IX., p.16, No. 8), the Secretary for Scotland issued re- 
gulations for the carrying out of the Shops Act of 1912 (Text E.B.VII., p. 247) 
in Scotland. : 


NORWAY. The Act with respect to the closing of shops, dated 31st May, 
900, was repealed by an Act of 25th July, 1913, which introduced essential 
changes in the law (Text E.B. IX., p. 191, No. 8). In pursuance of the Act 
hitherto in force, the communes were authorised to issue regulations for the 
closing of all or of certain classes of shops, subject to the Royal sanction, pro- 
vided that one-third of the shopkeepers concerned did not raise any objection. 
The new Act, however, compels all market towns and quays, where no regu- 
Jations for the closing of shops exist, to issue such regulations within one yea 
after the Act has come into force; rural districts remain simply authorised to 
issue regulations for the closing of shops if they desire. The right of the shop- 
keepers to raise objection, allowed in the Act hitherto in force, has been 
eliminated. The provisions with respect to the text of the regulations 
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for the closing of shops, remain unaltered. The regulations must fix the hours 
within which the shops are to be closed and may prohibit the 
opening of shops on certain days or during certain hours on such days ; 
the hours for opening and closing may be variously fixed accor- 
ding to the branch of trade, the different seasons of the year and for different 
days of the week. The regulations must, however, always affect all shop- 
keepers in the same branch of trade and apply equally to all such persons. 
Exemptions from the provisions of the regulations for the closing of shops 
may, as hitherto, be granted for short periods, on single occasions by the 
magistrate, the chief of police or the rural magistrate as the case may be. 
[See also :—2-00, Canada (Ontario) ; 2°01, Canada (Ontario); 2°02, Luxemburg.] 


~ 


2191. CARRYING TRADE. 


CANADA: British Columbia. The Railway Act for the Province of British 
British Columbia, of rost March, ro1r (Title E.B. IX., p. 127, No. 25), which. 
annuls all former Acts relating to railway matters, contains the following’ 
provisions for the protection of workers :—The companies must pay their 
workers the wages generally accepted in the district, or, failing such a standard, 
a fair and reasonable wage. The Minister of Railways determines all disputes. 
as to whether the wage is fair and reasonable. Rules for the protection of the: 
life and limb of the staff employed in railway undertakings may be drawn up) 
by Order. 

Nova Scotia. The working hours of motormen and conductors on street. 
railways have been regulated by an Act of 13th May, 1913 (Title E.B., IX. p. 
130, No. 22), amending the Act (Chapter 11 of rgr1) relating to street railway’ 
companies. In pursuance of the amendment, the working hours may not) 
exceed six on Sundays and ten on weekdays. The ten working hours may’ 
not, as a rule, be distributed over a period of more than 13 consecutive hours, | 
calculated from the time the employee in question starts work. Overtime: 
work is allowed in the event of the sweepers or snow-ploughs having to be used, 
or in order to complete a run which had already been begun. 


Ontario. As, in the course of years, the number of petitions lodged! 
by local authorities and companies, demanding permission to run street: 
cars on Sundays continually increased, the necessity arose for drawing! 
up legal provisions relating to the Sunday traffic of street cars. This was. 
done by an Act, dated 13th April, 1909 ( Title E.B. IX., p. 131, No. 4) 
to amend the Railway Act (Chapter 30 of 1906), which contains the following: 
stipulations :—Street cars may be run on Sundays in towns having more than: 
50,000 inhabitants, if the majority of the enfranchised citizens have declared! 
themselves in favour of such traffic by a vote taken on the annual election) 
day. At the same time, a street car employee may not be employed for more: 
than ten hours per day and six days during any one week, and he may only} 
be employed on a Sunday if he has not worked on the previous Sunday., 
An Act dated r6th April, 1912 (Title E.B. IX. p. 123, No. 23) to amend the Act: 
relating to the Railway and Municipal Board (Chapter 31 of 1906), conferred 
on the Board the power to regulate the hours of work of conductors and motor- 
men employed by street railway companies. As in Nova Scotia the employ- 
ment of such persons for more than six days per week or ten hours per day 1 
prohibited ; the period of ten hours must, as far as possible, come within 1 
consecutive hours. A far-reaching Consolidating Act of 6th May, r9r3 (Title 
E.B. IX., p. 132, No. 23), codified the various regulations concerning railwa 
which were hitherto distributed among the following Acts :—Chapters 24] 
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and 266 of the Revised Statutes for Ontario 1897, Chapters 28 and 32 of the 
Acts of 1900, Sub-sections 1-3 of Section 569 of Chapter 19 of the Acts of 1903, 
Chapter 30 of the Acts of 1906, Chapters 44, 45 and 46 of the Acts of 1908, 
Chapter 68 of the Acts of 1909, Chapters 81 and 83 of the Acts of 1910, Chapters 
52, 53, and 54 of the Acts of rorr, Chapters 35 and 37 of the Acts of IgI2 
(Title E.B., IX. p. 132, No. 23) [see above]. Certain provisions of these Acts 
were omitted and replaced by those taken from the Dominion Railway Act. 
The amendments are of slight importance. 


Saskatchewan. An Act, of 23rd March, r9rr (Extract E.B. IX. p. 159, 
No. 7), to amend the Revised Statutes modifying the existing railway legis- 
lation, prohibits the running of street cars on Sundays, except when snow or 
ice has to be removed, or for the purpose of doing other work of necessity. 


GREAT BRITAIN AND IRELAND. §&1, paragraph (1), of the Act 
ot 30th July, 1900, relating to the prevention of railway accidents, gives the 
Board of Trade power to draw up rules for reducing or eliminating the dangers 
connected with railway employment. On the basis of this regulation, it has 
been stipulated by the Decree of 7th November, rori (Title E.B. IX., p. 14, No. 
3), that new waggons must, in future, be fitted with brake levers of a given 
pattern, and that existing waggons must be adapted to the new system within 
periods which will vary in accordance with the number of waggons owned by 
the respective Companies. 

In pursuance of §427 of the Merchant Shipping Act of 1894, the Board 
of Trade, in a Decree dated 17th January, 1913 (Title E.B. IX., p. 20, No. 23), 
issued new rules with respect to life-saving appliances in the merchant shipping 
service, which annulled the former rules, dated roth February, rgo2, 24th 
May, 1909, 19th April, 1910, and 14th June, 1911, and came into force on 
Ist March, 1913. 

[See also :—2°03, Canada (British Columbia, Manitoba) ; 3-0, Switzerland-France ; 
472, Germany, Norway; 4°3, Canada.] 


2-192. HOTELS AND RESTAURANTS. 


: CANADA: Alberta. Among the amendments to the existing law 
introduced by the Act, Chapter 5, of 25th February, 1909 (Extract E.B. IX., 
p. 125, No. 2), to further amend the Statute Law (Part II.) must be mentioned 
the institution of a bar-tender’s licence, which is only granted to male persons 
of good character, not under 21 years of age ; this occupation is, on the other 
hand, prohibited to women. 


Ontario. §9 of the Act of rgth March, r1gro (Title E.B. IX., p. 131, No. 12), 
to amend the Revised Statutes adds a new paragraph to the Act respecting 
innkeepers (Chapter 187 of the Revised Statutes), in pursuance of which inn- 
keepers and boarding-house keepers may not keep the wearing apparel of 
servants or labourers in pledge for more than $6. Should the employee repay 
this sum to the employer, the latter must give up such wearing apparel, 
whatever be the amount due by the servant. This does not apply to other 
property of the servant or labourer. 

Saskatchewan. The Act to amend the Liquor Licence Act of 18th 
December, 1909 (Title E.B. IX., p. 159, No. 4), regulates the employment of 
bar-tenders. In pursuance of the Act, only persons holding an official permit 
may be employed as bar-tenders. In the event of infringements, the employer 
is liable to a fine of from $2 to $xo per day, or to imprisonment for a maximum. 
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period of one month. The official permit is only issued to male persons of 
good character and over, 21 years of age. 
[See also :—2‘or, Canada (Manitoba, Saskatchewan); 2°02, Luxemburg.] 


2°193, MUSICAL AND THEATRICAL PERFORMANCES. 
[See 2°01, Canada (Alberta, Manitoba, Ontario, Quebec, Saskatchewan) ; United 
Kingdom. ] 


2.2. Unemployment and Employment Bureaux 
2-20. UNEMPLOYMENT. 
2:21. EMPLOYMENT BUREAUX. 


CANADA. British Columbia. The Act relating to employment agencies 
of 27th. February, 1912 (Title E.B. IX., p. 127, No. 27), makes the keeping 
of an employment agency subject to licence. Only holders of licences signed | 
by the Superintendent of Provincial Police are allowed to keep or conduct 
an employment agency. They must keep proper books and records. They 
may not demand fees other than those specified by Order. Employees may 
not be lodged by a licence-holder himself, nor in a lodging-house kept by any 
member of his household. 


Quebec. By an Act of 4th June, rgto (Title E.B. IX., p. 158, No. 7), 
the Lieutenant-Governor-in-Council is given the power to establish in towns | 
employment bureaux which are to be under the control of the Minister of 
Public Works and Labour. These employment bureaux may be used free of | 
charge by workers seeking employment who are British subjects or who were: 
born in Canada and reside in the province, as well as by employers. Private | 
employment agencies must hold licences, and they are subject to inspection. 
by the factory inspectors. 


DENMARK. By an Act of 2oth April, 1913 (Text E.B. IX., p. 1), which. 
corresponds in the main to the Draft Bill already submitted to Parliament. 
during the Session Ig1I-19g12, the State recognition and aid of communal) 
labour exchanges have been regulated. The recognition of such an exchange: 
is made subject to the observance of the legal regulations. Each recognised | 
labour exchange outside Copenhagen must be managed by a board of at least. 
seven members selected by the Communal Council concerned, and consisting : 
of an impartial president and an equal number of employers and workers. The’ 
recognised labour exchange in Copenhagen has to act as the Central! 
Exchange for the whole country; it also has to ensure the satisfactory’ 
co-operation of all the labour exchanges. The supreme control of. 
the central exchange is vested in a Director of Labour Exchanges to be 
appointed by the King, assisted by a Supervisory Council consisting of 10. 
members chosen in equal numbers from among the employers and workers. 
Four of the members of the Supervisory Council (two employers and two 
workers) are selected by the Minister of the Interior, with due regard to any 
suggestions submitted by the Associations representing the interests of both 
sides, the remainder by the City Council in Copenhagen. The Minister of the 
Interior may found labour exchanges in towns in which none have been 
erected within a maximum period of two years after the coming into force of the 
Act. The principal duty of the exchanges is to give information, free of 
charge, with respect to work of every kind, and quite independently of any 
strike or lock-out which may arise ; in the latter event, however, the applicants 
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for work must be given the opportunity of acquainting themselves with the cir- 
cumstances by means of notices posted up in the exchange premises, or in some 
other mannet. Should a person seeking employment be assigned work at a 
distance from his home, travelling expenses not exceeding half the cost of 
conveyance may be granted. The recognised labour exchanges must co-operate 
with each other and with the central exchange, and render assistance in the 
collection of labour statistics ; they must also send every six months to the 
Minister of the Interior a statement of accounts and a report on work done. 
The co-operation of the labour exchanges with the recognised unemploy- 
ment funds is regulated in the following manner :—An unemployment fund, 
having offices or branches in the district for which a recognised labour exchange 
works, must send to the exchange every week a list of all the members residing 
in the district who are receiving unemployment assistance, and, whenever 
possible, also of unemployed members who are not receiving unemployment 
assistance; the fund must also notify the exchange of work which it may 
have assigned to a member, and must render assistance to the exchange in 
other ways. If there are several equally qualified applicants for a vacant 
position, the labour exchanges are bound to give preference to members of a 
recognised employment fund and to notify the fund that such members have 
been assigned work. The expenses necessitated in the working of labour 
exchanges have to be defrayed by the communes ; the State, however, grants an 
annual subsidy not exceeding one-third of the working expenses incurred 
/ during the last expired business year. The Act came into force on Ist July, 
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2.3. Industrial Courts ; Right of Combination; Conciliation and 
. Arbitration 


| 2.30. RIGHT OF COMBINATION. 
[See 4°3b, Canada.] 


2.31. ARBITRATION AND CONCILIATION. 


CANADA: Ontario. The Conciliation and Arbitration Act (Chapter 
158 of the Revised Statutes of 1897), together with its Amending Acts, was 
consolidated during the year 1910, at the same time as a series of other Acts 
of the Province of Ontario. This Consolidating Act, dated 7th March, 1910 
(Title E.B. IX., p. 131, No. 11), introduced no changes in the existing law. 
The Act relating to the Railway and Municipal Board (Chapter 31 of 1906), 
which had already been amended in the year 1912 (see under Labour Legis- 
‘ation for Particular Trades : Carrying Trade, p. XLVL.), was amended by an 
Act dated 6th May, 1913 (Title E.B. IX., p. 133, No. 27), as regards arbitration 
in the case of trade disputes. In future, not only steam, electric and street 
railway companies but also ‘“‘ public utility companies ” (7.e. companies which 
produce any article of public necessity—water, gas, and electricity works, 
telegraph and telephone undertakings, etc.) are to be subject to the Act, and 
when the parties submit a dispute to the Board they must now bind themselves 
to accept its decision. Formerly this was optional. tee 
Quebec. The Act of 28th March, rgor, relating to Councils of Conciliation 
and Arbitration for settling industrial disputes (The Quebec Trade Disputes, 
Act) was amended by an Act of 27th April, 1909 (Title E.B. IX., p. 158, No. 
_ The principal differences introduced were that the permanent Council 
of Arbitration established by the original Act was done away with and replaced 
by special Arbitration Councils appointed for each individual dispute. In 
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purusuance of the old Act, there existed two Arbitration Councils, each con- 
sisting of three members, one for railway disputes, the second for cther disputes. 
This arrangement has now been abolished. The Arbitration Councils, which 
were formerly appointed by the Lieutenant-Governor-in-Council (that is to 
say, by the Government as a whole) are now appointed by the Minister of 
Public Works and Labour. The representatives of the employer and of the 
workers must choose some impartial person to be the third member and 
president of the Council within 10 (formerly 21) days. The regulations relating 
to procedure have also been amended in various respects. Attention should 
be drawn to the amendment, in virtue of which the Arbitration Councils can, 
in future, order sittings to be private upon its own motion or upon application 
of either party. 
[See also 2:11, United Kingdom.] 


2.4. Housing 


CANADA : Ontario:. The Act of 6th May, 1913 (Title E.B. IX., p. 133, 
No. 28) aims at encouraging the erection in towns of cheap dwellings for the 
benefit of the public. It confers on local authorities power to guarantee 
bonds of incorporated companies whose chief purpose is the acquisition of land 
in the vicinity of towns and the erection of cheap and small dwellings, in the 
event of an urgent need for such dwellings, and if the principal aim of the 
company is to supply the need and not to make profits. Such guarantee 
must be confirmed by the electors or by the Provincial Board of Health. The 
location and general plans must also be approved by the local authority. The 
guarantee may not exceed 85 per cent, of the value of the property concerned. 
The authority must be given a voice in the management of the company. The 
annual dividend must not exceed 6 per cent. ; deficiencies may, however, be 
made good during subsequent years. Excess of interest must be used for the 
further acquisition of land and for erecting more houses or in redeeming the 
capital stock of the company. 


Quebec. The Homesteads Act of oth January, £897 ($§2091 and following 
of the Revised Statute Law of 1909) was subjected to a series of amendments | 


by the Amending Act of 29th May, 1909 (Title E.B. IX., p. 158, No. 5), especially 
in regard to the extent to which homesteads may be pledged or hypothecated. 


2.5. Administration 


CANADA: Alberta. The Steam Boiler Act (1906, Chapter 23, | 
repeatedly amended (in the last instance by §8 of the Act, Chapter 5, — 


of 25th February, 1909 [Extract E.B. IX., p. 125, No. 2]), was replaced 
by a Consolidated Act of 16th February, 1912 (Title E.B. 1X., p. 126, No. 5). 


British Columbia. The Steam Boiler Inspection Act of r9g0r was amended 
by two Acts, dated 12th March, 1906 (Title E.B. IX., p. 126, No. 5), and 
roth March, 1910 (Title E.B. IX., p. 127, No. 19). 

The Act relating to the inspection of Metalliferous Mines (Chapter 134 
of the Revised Statutes of 1897, as amended by Chapter 37 of the Statutes of 
1901), was supplemented by an Amending Act of 12th March, 1909 (Title 
E.B. IX., p. 126, No. 16), which gives the Lieutenant-Governor-in-Council 
authority to alter the code of mine signals to suit conditions which may arise, 
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Manitoba. An Act, dated 16th March, EQTG Titles. BIOLX., (paot27; 
No. 2), to amend the Steam Boiler Inspection Act (Chapter 160 of the 
Revised Statutes of 1902), stipulates that steam boilers are to be provided with 
certain safety valves constructed in accordance with the regulations. 

New Brunswick. The Act of 26th March, TgIo (Title E.B. IX., p. 128, 
No. 2), introduced into the Act of 2oth April, rg04, relating to the establish- 
ment of a “ Bureau of Labour,” an amendment to the effect that, in future, the 
head of the Bureau of Labour shall be called ‘‘ Commissioner of Labour.” 
The Commissioner of Labour was further empowered to appoint agents in the 
various industrial centres, charged with the duty of assisting in the compilation 
of statistical information, of consulting with employers and employees in order 
to prevent strikes and lock-outs, and of conferring with factory inspectors as 
to their duties and the making up of their semi-annual reports. 

Ontario. The Acts relating to the “‘ Bureau of Labour ” and the “ De- 
partment of Agriculture” promulgated on 7th March, rgro (Title E.B. IX., 
Pp. 131, No. 6), merely consolidated the legal provisions already in force. 

The Act respecting steam boilers, of rgth March, roro (Title E.B. IX., 
p. 132, No. 17), conferred on the Lieutenant-Governor-in-Council the power 
to draw up, by Order, regulations in regard to the construction and testing of 
steam boilers. 

The Steam Boiler Act of 6th May, r9r3 (Title E.B. IX., p. 158, No. 30), 
contains a number of amendments to the Act of rg1o. Provision is made for 
the appointment of Steam Boiler Inspectors, with the duty of inspecting all 
steam boilers, except those used for heating purposes, for which the pressure 
carried is limited to 15lb. per square inch, and portable boilers rated at 25 
h.p. used exclusively for horticultural and agricultural purposes. A penalty 
is provided in the event of any person interfering with or obstructing an 
inspector. 

Saskatchewan. The regulations of the Steam Boiler Act of 26th May, 
Ig06 (Title E.B. IIl., p. 105, No. 1), relating to fees for certificates, were 
amended by an Act of 18th December, 1909 (Title E.B. IX., p. 159, No. 1), 
and by §11 of the Act to amend the Statute Law of the same date (Title E.B. 
PX., p. 150, No. 2). A z 

By an Act of 23rd March, ro1r (Title E.B. IX., p. 159, No. 5) a Bureau 
of Labour ’”’ was established in the Department of Agriculture. It is the 
object of this Bureau to collect, assort, systematise, and publish information 
and statistics relating to. :—Employment, wages and hours of work throughout 
the Province ; strikes and other labour difficulties ; co-operation, trade unions, 
labour organisations ; relations between capital and labour, and other subjects 
of interest to the working classes; commercial, industrial and sanitary 
conditions which concern workers; and all other matters relating to the 
permanent prosperity of the industries of the Province. 

[See also :—2:00, Canada (British Columbia, New Brunswick, Ontario, Saskatche- 
wan); 2°02, Luxemburg; 2°03, Canada (Alberta), Finland; 2:11, Canada (British 
Columbia, Nova Scotia, Quebec), United Kingdom ; 2:18, Canada (Manitoba, Ontario, 
Saskatchewan. )] 


2.6. Inquiries 


CANADA : Nova Scotia. An Act of 13th May, 1913 (Title E.B. IX., p. 
130, No. 18), empowers the Governor-in-Council to appoint a Commission, con- 
isting of from three to five members, to inspect the use of electricity in 
ining undertakings in Nova Scotia, especially from the point of view of safety, 
nd to advise on regulations and rules necessary for its use. 
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DENMARK. In pursuance of the Act of 17th December, 1913, a census 
of handicrafts and industry is to be taken during the year 1914. §3 of 
the Act stipulates that the inquiry forms must contain no questions 1 
regard to the manner of working or the nett proceeds of the undertaking, but,. 
on the other hand, they may contain questions in regard to exterior conditions, 
such as number, sex and age of the workers, kind and strength of the power 
and working machinery, as well as questions in regard to wages paid, gross 
quantities and gross value of the output. 


3. International Workmen’s Insurance - 


SWITZERLAND-FRANCE. The Swiss Federal Railways employ a 
number of officials, employees and workers on French territory. Two Acts 
must be considered with respect to the insurance of this staff :—(r) The Act of 
2ist July, 1909 (Text E.B. IV., p. 302, No. 25), relating to pensions applicable 
to the staff of the great public railway lines ; and (2) the Act of 5th April, 
1910 (Text E.B. V., p. 361), concerning retirement pensions of workmen and 
peasants. The former applies to the staff of the great public railway lines and 
State railway lines, and fixes the minimum amounts to be granted by the Pens- 
ions Funds of these railway lines to their members. It compels the railway 
companies to modify their pension rules in compliance with the provisions of 
the Act. The second Act applies to the staff of railway undertakings who are 
not members of the Pension Fund established in pursuance of the Act of 
21st July, 1909. With respect to the Swiss Federal Railway lines, however, 
there exist : (1). Pension and Provident Funds for officials and permanent 
employees, and (2) Sick and Provident Funds for permanent workmen. In 
virtue of the conditions of engagement in force, the employees of the Federal 
Railways are compelled to belong to these funds in so far as the conditions 
apply. The regulations of the Swiss Funds do not, however, correspond with 
the French Act of 21st July, 1909, because they have been drawn up on a 
different basis. The French authorities would, therefore, be justified in 
demanding that the Swiss Federal Railways should either alter the Statutes 
of their Provident Funds to correspond to the said Act, or, with regard to all 
Swiss employees and workers of the Swiss Federal Railways employed in France, 
to contribute to the Funds in the manner prescribed for employers by the 
Act of 5th April, r9t0. The Swiss authorities endeavoured to prevent such 
a demand being made. The negotiations in the matter resulted in an under- 
standing. On 26th October, 1912, the French Legation submitted a Draft 
Agreement to the President of the Confederation, which solved the question 
in a manner both simple and to the advantage of the Swiss Federal Railroads. 
On 13th October, 1913, this Agreement (Text E.B. IX., p. 61) was signed by 
the plenipotentiaries of both States, subject to ratification. In pursuance of | 
§§r and 2 of this Agreement, if members of the staff of the S.F.R. employed | 
on French territory belong to the Pension and Provident Funds for employees | 
or to the Sickness and Provident Funds for workers of the S.F.R., they are 
to be considered as having complied with the provisions of the French Act 
of 21st July, 1909. Only those other persons employed in. France by the 
S.F.R., who are not members of one of the above-named Provident Funds 
belonging to the S.F.R., are made subject to the French Act of 5th April, IQlo.. 
The Agreement is to come into force on the day on which the ratification 
documents are exchanged. : 
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The Swiss Standerat gave its assent on 26th March, 1914, to the Federal 
Decision respecting this Agreement, which was submitted to it, together with 
a message on 3rd March, 1914 (Schweizerisches Bundesblatt 1914, I., 486) ; 
the National Council gave its assent on 5th June, ror4. 


4, National Workmen’s Insurance 


40. SICKNESS INSURANCE. 


CANADA : Nova Scotia. . The existing legislation relating to ‘‘ Miners’ 
Relief Societies.’ (Chapter 23 of the Revised Statutes of Ig00, with Amend- 
ments), which provides for a certain contribution to be paid to the societies 
by the State, has been amended in favour of the insured persons, so that now, 
in the event of the death of a.member of a society, the descendants or 
relations who are entitled to relief and who have received assistance not 
exceeding $50, are to receive a further grant not exceeding $50, to be paid out 
of State Funds. 


GERMANY. The following Administrative Regulations (E.B. VIL. 
p. CVI., and E.B. VIIl., p- XXIIT.), which have not yet been mentioned in the 
Bulletin, have been issued by the Imperial Government in pursuance of the 
Imperial Insurance Code (Title and Ed:tions E.B. VI., p. 231) :— 
af Notification with respect to the temporary regulations in pursuance of the Imperial 
Insurance Code (No. 4226). Dated 8th June, 1913 (Reichsgesetzblatt 1913, No. 32, p. 318.) 
Notification with respect to the term “ transitory services’ within the meaning’ 
of §434 of the Imperial Insurance Code (No. 4299). Dated 23rd October, 1913. (R.G.BI. 
moi3, No. 61,-p. 741.) 
Notification with respect to the exemption of transitory services from compulsory 
sickness insurance (No. 4305). Dated 17th November, 1913. (R.G.Bl. 1913, No. 65, 


756.) 

e Z Notification with respect to temporary regulations in pursuance of the Imperial 
Insurance Code (No. 4308). Dated 21st November, 1913. (R.G.BI. 1913, No. 67, p. 761.) 

Notification with respect to temporary regulations in regard to sickness insurance 
in accordance with the Imperial Insurance Code (No. 4309). Dated 21st November,’ 
mers: (R-G.Bl. 1913, No. 67, p. 762.) 
. Notification with respect to the form of receipt to be issued by Sick Funds to. 
itinerant traders (No. 4310). Dated 21st November, 1913. (R.G.Bl. 1913, No. 67, p. 762.) 

Notification with respect to the carrying out of the Sickness Insurance in regard to 
workers in home industries (No. 4317). Dated 5th December, 1913. (R.G.BI. 1913, No. 68, 
Ea eee . 
A Notification with respect to temporary regulations for the sickness insurance of 
workers in home industries, in accordance with the Imperial Insurance Code (No. 4326). 
Dated 20th December, 1913. (R.G.BI. 1913, No. 75, p. 789.) 


NORWAY .. An amending Act of Ist April, r9rz (Text E.B. IX., p. 162), 
modified the Act respecting insurance against sickness, dated 18th September 
1909 (Text E.B. V., p. 45), in a few points. To the regulation which stipulates 
that any person of more than 40 years of age is excluded from voluntary 
insurance, an exception is made in the case of persons who have been members 
of a sick fund continuously during the last 10 years before the amending Act 
came into operation, who notify their admission to a voluntary Fund within 
six months, and who, at the time of their application, are not more than 60 
years of age. Further amendments concern the appointment and remuneration 
yf auditors, the remuneration of the Chairman of the Committee appointed to 
ettle disputes, the temporary prohibition with respect to the re-election of 
nembers of the Committee who have served for three years, and also the 
Bevery of outstanding premiums. 
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UNION OF SOUTH AFRICA. The excessive mortality caused by phthisis 
which was noted during and after the Boer war, especially among Transvaal 
miners employed on boring operations, induced Lord Milner in the year 1902 | 
to appoint a Special Commission for the purpose of investigating the extent 
of miners’ phthisis. The Report of this Commission, entitled “ Report of the 
Miners’ Phthisis Commission (Transvaal) ’’ was published in the year 1903. 
It proposed measures to prevent the production and dissemination of dust, effec- 
tive ventilation of the mines, a suitable system of sanitary control and the 
introduction of ‘‘change houses.” After the publication of this Report 
the question of miners’ phthisis was not again lost sight of during discussions 
on medical and social questions. Decided progress was made in the prevention 
of dust by Order, and individual mining undertakings on their own initiative 
improved their ventilation installations. In the year 1907, a further Commis- 
sion, called ‘‘the Mining Regulations Commission,’ was appointed and in- 
structed to draw up a Report concerning the working of the existing regu- 
lations with respect to the management of factories, mines and machinery and, 
if necessary, to suggest necessary modifications for the protection of the 
health and the life of miners. The Report of this Commission, which was 
published in the year 1gro, also laid great stress on the necessity for fighting 
miners’ phthisis. For the first time a practical standard for the maximum 
permissible degree of impurity of the air in mines was fixed with respect to the 
ventilation of mines; this regulation, together with other protective measures, 
was immediately incorporated in the “ Mines, Works and Machinery Regu- 
tions ’’ for the year 1911. As, however, it became more and more apparent 
that it was not sufficient to aim at preventing miners’ phthisis, but that it 
was absolutely essential to provide the victims of this industrial disease with 
assistance during sickness or invalidity, the Governor-General of the Union 
of South Africa, Viscount Gladstone, in pursuance of §6 of the Act of IgIT, 
respecting allowances in cases of miners’ phthisis (Miners’ Phthisis Allowances 
Act, I9II), appointed, on 2nd June, Ig1I, a Commission consisting of seven 
members charged with the duty of drawing upa Report on :—(a) the prevalence 
of miners’ phthisis and of pulmonary tuberculosis among miners in South 
Africa ; (b) the degree and the period of commencement of incapacity to work 
caused by these diseases ; (c) the number of persons who annually become 
incapacitated from work ; (d) the probable length of the lives of persons who 
have become incapacitated from work ; (e) the compensation and insurance 
measures considered necessary from a medical point of view. The Commission 
began by undertaking an extensive clinical examination of European workers 
employed in various Rand mines. Owing to want of time, it was impossible 
to examine also the native and coloured miners. The Commission submitted 
its Report on 2nd February, 1912 (‘‘ Report of a Commission appointed under 
the Provisions of the Miners’ Allowances Act, No. 34 of 1911, to inquire into 
the Prevalence of Miners’ Phthisis and Pulmonary Tuberculosis in Mines within 


the Union of South Africa,” 1912, Cape Town, ‘‘ Cape Times” Ltd., IgI2. 
U.G, Ig-I912*). 


* The Report of the Commission repeatedly refers to similar statements with 
regard to other parts of the British Empire—i.e. (1) from Cornwall : Report on the 
Health of Cornish Miners, by Dr, J. Haldane and Messrs. Martin and Thomas ; (2) from 
Australia : Report of the West Australian Commission on the Ventilation and Sanitation 
of Mines, 1905; Report on Miners’ Phthisis at Bendigo, 1907, by Dr. W. Summons ; 
Report on the Prevalence of Pulmonary Disease amongst Miners in Western Australia, 
1910, by Dr, J. H. L. Cumpston ; Report of the Queensland Commission on the Health. 
of Miners and the Prevalence of Pulmonary Disease, 1911. 
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Miners’ phthisis is a chronic disease of the lungs, characterised by pro- 
gressive fibroid changes in the lung tissue and pleura, and accompanied by 
chronic catarrhal processes in the air cells and respiratory passages. The disease 
is thus, primarily, a fibrosis of the lungs, and an essential factor in producing * 
this condition is the more or less continuous inhalation over long periods of 
fine rock dust. All true cases of miners’ phthisis are thus, primarily, cases of 
silicosis of the lungs ; silicosis is the feature common to them all. In the later 
Stages, tuberculosis becomes commonly or invariably superimposed upon this 
condition, and the type of the disease becomes that of tuberculous infection 
in a fibroid lung. During the course of its inquiry the Commission examined 
3,136 workers employed below ground. Another 326 persons were subjected to 
-a minute radiographic and bacteriologic verification examination. This, on 
the whole, confirmed the results obtained by the principal examination. Of 
the 3,136 workers employed below ground, 990, 2.é., 32 per cent. showed that 
they were suffering from miners’ phthisis at one stage or another. If this rate 
is calculated on the basis of the total number of 11,400 workers, the result 
will show that there are approximately 3,600 victims of the disease ; in this 
connection, however, the fact must not be lost sight of, that this also includes 
the slight cases and that consequently the number of those incapacitated from 
work is decidedly lower. The danger of infection stands in direct relation to 
the number of years spent under ground working hard rock and to the kind 
of employment. The degree of danger for the various classes of workers is 
‘given in the following order :—(a) drilling machine workers ; (b) banksmen 
(trammers) ; (c) hand-drill workers, (d) workers employed on plank-tubbing ; 
(e) other workers. The statistics with respect to the causes of death in the 
-coal-mines of South Africa gave the following figures for the three years, 1908- 

IQII :— 


CAUSE OF DEATH. 1908-9. 1909-10. IQIO-I1. 
Consumption, miners’ phthisis, pulmonary tuberculosis .. LOOM Me)" 132 aah | el7O: 
Other affections of the respiratory organs .. se 20arcrs. 40 Lian ae 
Total number of affections of the respiratory organs oe CAG) vu sce GL Suomi 20 
“Other illnesses. . Be ee Ae ae af ay VA, Bae Me ee 
Accidents a ee es at bia Ae a OF. Ve FO aks 79 


The above statement proves that, whereas the increase in the number 
of fatal cases due to other causes is but slight, the number of fatal cases as 
regards the first groups has rapidly increased. 

The following table gives the proportion, for the same three years, of 


cases of affections of the respiratory organs to other causes of death :— 
1908-9. 1909-10. IQIO-II. 


sOther causes .. be Be 20 = Bb ie LOOM) LOO} er. LOO 

-Affections of the respiratory organs. . ue fe ae OO) Bok MNS) BA HER 
Or, 

“Other causes, excluding accidents .. ae ne TOO We LOO 100 

Affections of the respiratory organs. . as at i OE ee OBL as SiS 


It is further shown that during the same period of three years the average 
age of death due to affections of the respiratory organs was 41 years, whereas 
the average age at which death occurs as a result of miners’ phthisis, etc., is 
about 38 years. The ratio of the cases of other illnesses to cases of affections 
of the pulmonary organs among the remaining male population of the Trans- 
yaal, i.c., those not employed on work in mines—between the ages of 16 and 
65 years, is about 100: 30. Assuming, therefore, an approximately similar 
death rate in the two groups with regard to other illnesses, it is shown that the 
death rate among miners due to affections of the pulmonary organs 1s six times 


as great. 
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On the strength of the facts thus ascertained, the Commission came to the 
conclusion that miners’ phythisis is undoubtedly an industrial illness affecting _ 
gold-mine workers on the Rand and that in its middle and advanced stages 
it is easily recognisable. The Commission, therefore, suggested that all em- | 
ployers should contribute to a compensation fund with respect to the decrease 
in earning capacity due to this illness. On the basis of these suggestions, an 
Act (Text E.B. I1X., p. 28) was passed on 22nd June, IgI2, entitled “ An Act 
respecting the provision to be made for persons who have contracted miners 
phthisis.” . 


In pursuance of the Act, a Miners’ Phthisis Board is entrusted with the 
duty of making provision for the victims of miners’ phthisis. ~ There 
are two funds available for the purpose, namely, a Compensation 
Fund for the transitional period of two years and a permanent: 
Insurance Fund. The Compensation Fund consists of contributions 
to be paid by the employers, the amounts of which are fixed every 
three months, of interest from certain moneys accruing from Govern- 
ment leases, and of any funds already in hand. The Insurance Fund 
is to consist of contributions paid by the employer, interest from investments 
of the fund, fines recovered and donations or legacies. The contributions 
to be paid by the employers amount, for the transitional period of two 
years, to 5 per cent, of the earnings of each employee during the previous 
month, and after the expiration of this period, to 73 per cent. The employer is 
entitled to deduct from the earnings of the workers one-half or one-third of this_ 
amount respectively. The owner of any mine mentioned in an official list of 
those mines where the mineral dust produced by mining operations is of such a 
nature as to cause miners’ phthisis, will be compelled to pay these contribu- 
tions. Claims submitted by miners will be settled by the Miners’ 
Phthisis Board. The following are the benefits to be awarded under the Act :— 
(a) to a miner who shows definite signs of miners’ phthisis, but whose capacity 
for underground work is not thereby seriously or permanently impaired, the 
sum of £8 per month for a period of one year ; (}) to a miner who has contracted 
miners’ phthisis in a marked degree, and whose fitness for underground work | 
is thereby seriously and permanently impaired, the sum of £8 per month up | 
to a maximum amount of £400 (in special cases to an even higher amount) ;_ 
(c) to the dependants of an insured miner, monthly payments, the amount | 
of which is to be fixed by the Board, but may not exceed in all the difference — 
between £400 and any sums already drawn by the miner ; (d) to the dependants | 
of a miner who had not lodged a claim previous to his death, monthly pay- 
ments of not less than {8 per month up to a maximum amount of £400. Such | 
monthly payments may be converted into the payment of a single sum. More- | 
over, in the case of death, a special grant may be made not exceeding £20. 
In this Act, the word “‘ miner ” is only used to designate a person of European 
descent regularly employed on work below the surface. The other workers 
in mines and native workers are entitled to insure voluntarily ; during the 
transitional period of two years, however, they may only claim benefits not 
exceeding one half of those which may be awarded under the Act, although 
the deductions {rom their respective wages will be the same. Every miner 
applying for. work must, before being engaged, be examined by a medical 
man In order to ascertain whether he is suffering from miners’ phthisis or from 
pulmonary tuberculosis ; only persons of sound physique may be engaged. 
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41. MATERNITY INSURANCE. 


4°2, ACCIDENT INSURANCE, 


CANADIAN. PROVINCES: Manitoba, New Brunswick, Nova Scotia, 
Quebec, Saskatchewan. | Ontario was the first Canadian Province to adopt a 
Workmen’s Compensation Act (1886). This Act was amended during the years 
1889, 1892, 1893, 1897 and 1899, and was consolidated in the Revised Statutes 
of 1887 and 1897. British Columbia followed with the Act of 189z ; this was 
amended in the following year, and Io years later, on 21st June, 1902, it was 
entirely re-modelled. In the year 1893 Manitoba passed a Compensation Act, 
which was amended in 1895 and in 1898, and consolidated in 1902. On 
roth March, Ig10, however, an entirely new Act (Title E.B. IX., p- 127, No. 3) 
was adopted, which was again modified in various respects by two amending 
Acts of 15th February, 1913 (Titles E.B. IX., p. 128, Nos. 12 and 13). The 
Act of 1900, passed by the Province of Nova Scotia, was also replaced by a new 
Act on 22nd April, rgro (Title E.B. IX., p. 129, No. 4), and this was again 
amended by amending Acts dated 3rd May, 1912 (Title E.B. IX.; p. 130, No. 14), 
and 13th May, 1913 (Title E.B. IX.; p. 130, No. 21). On gth May, 1903, New 
Brunswick adopted a Workmen’s Compensation Act (amended 13th. April, 
£907 ; Text E.B. IV., p. 100; 30th May, 1908, Text E.B. IV., p. ror; 13th 
April, rg11, and 2oth April, 1912, Title E.B. I1X., p. 128, Nos. 4 and 7). On 
5th March, 1908 (Title E.B. V., p. 30, No. t), Alberta regulated the question of 
gsompensation for injuries on the basis of the British Act of 1897. 
uebec adopted the first Act of the kind on 29th May, 1909 (Title E.B. IX., 
p- 158. No. 6). Saskatchewan followed with the Act of 23rd March, I9rr 
(Title E.B. 1X., p. 159, No. 6). Prince Edward Island has as yet no such 
legislation. 

The Compensation Acts of the Canadian Provinces were, as a rule, drawn up 
on the basis of the British Act of 1880 (Employers’ Liability Act), and have been 
brought into conformity, to a greater or lesser extent, with the Act of 1897 
(Workmen’s Compensation Act) and the later amending Acts (with respect 
to the British Workmen’s Compensation Act, cf. E.B. I., p. LXXV.). The 
Acts adopted in Manitoba and Alberta most nearly resemble the British legis- 
lation ; they do not, however, include industrial diseases among the accidents 
or which compensation is payable. The Act passed by the Province of 
Quebec is somewhat different trom those adopted by the other Provinces, 
which have developed from the Common Law. This Act adheres more 
closely to the Code Civil (cf. ““ Legislation with respect to Workmen's Com- 
pensation in Canada,” in The Dominion of Canada Labour Gazette X1., 546 et 
seq.). As can be seen fromthe above summary, the titles of the principal 
Acts of Manitoba, Nova Scotia, Quebec, and Saskatchewan, as well as the 

mending Acts of some of these Provinces are given in the Bulletin. These 
Acts are also described below. The contents of the principal Acts adopted 
by the remaining Provinces have already been given in former volumes of 
he Bulletin. 

The principal provisions of the Act passed by Manitoba, which is very 
similar to that of Alberta, are as follows :—The Act only applies to undertakings 
mploying five or more workers. Within the meaning of the Act, the work- 
en who are entitled to compensation, include all persons (also clerical 
workers) whose remuneration does not exceed $1,200 ; out-workers, and also 
omestic servants and agricultural labourers within the widest meaning of the 
‘erm, are, however, excluded. The employer is liable to pay compensation for 
accidents arising out of and in the course of the employment, with the following 


LVIII. 


restrictions : The employer is not liable in the case of accidents which do a | 
disable the workman from earning at least one week’s full wages (formerly 
two weeks ; change introduced by the amending Act of 1913); should the a 
be the result of personal negligence or wilful act on the part of the ae | 
or of a person for whom the employer is responsible, the workman may 3 qi 
claim compensation under the Act or take proceedings independently o | 
but the one procedure excludes the other ; a state of drunkenness on the pa | 
of the workman excludes the right to claim compensation under all circum> 
stances, serious or wilful misconduct on his part, only if death or permanent 
incapacity does not result. Questions arising, if not settled by agreement, es | 
to be settled by arbitration. Proceedings may not be commenced after ee | 
expiration of twelve months from the date of the accident (hitherto six months ; | 
change introduced by the amending Act of 1913). The employer may come to 
an agreement with his workmen as regards their contracting-out under a scheme | 
of compensation, based on the payment of contributions, only if the work) 
men are not placed in a less favourable position under such a scheme than they, 
would be under the provisions of the Act. The “ principal ”’ is liable in the 
event of contract work ; he may, however, transfer his liability to the “ con) 
tractor ” ; the amount of the compensation is based on the rate of wages paid! 
by the employer under whom the workei is immediately employed. An! 
insolvent or bankrupt employet’s claims against an insurance company devolve} 
upon the workmen. 


The following is the scale of compensation, as provided for in the Act! 
(Schedule I.) :— 

(x) In the event of death : | 

(a) where the deceased leaves dependants who were wholly) 

dependent upon his eainings :—a maximum sum of $1,500. (Whereas; 

the Act hitherto in force stipulated that only the dependants domiciled 

in the Province were entitled to compensation, the amending Act of! 

Ig13 extends this privilege to all dependants domiciled within the} 

British Empiie). . 

(b) Where the deceased leaves dependants who were only paitly} 

dependent on him:—a sum fixed by agieement or determined by! 

arbitration, but not exceeding $1,500. | 

(c) Where- the workman leaves no dependants :—the expenses of! 

his medical attendance and burial, but not exceeding $100. | 

(2) In the event of total o1 partial incapacity fo. work —weekly; 

compensation not exceeding 50 pei cent. of the average earnings of thet 

injured peison, but not exceeding $ro for an adult and $6 for an apprentice., 

The compensation must be calculated on the basis of the diminution ini 

earnings ; where the injured person is not a journeyman working at his own! 

trade, he is only entitled to claim from his employer compensation not} 

exceeding 25 per cent. of the total amount of his loss in wages during the 

first month, 40 per cent. of such loss during the second month, and 50 pel 

cent. during and after the third month. The period during which no 

compensation is payable, which was hitherto fixed at two weeks, wa: 

reduced to one week by the amending Act of 1913. 


The Act of r91z to amend the Workmen’s Compensation Act, passed 11 
New Brunswick provides for the case in which a workman to whom a judge has 
granted weekly compensation, may arrange for this to be converted into a singh 
compensatory payment. The amendments introduced during the year IgI2 
are more important; these provide that granite-workers and stone-cutters 
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hitherto excluded shall be included among the workmen subject to the Act. 
The maximum amount of the. compensation to be paid in the event of death 
resulting from an accident was raised from $1,500 to $2,000 ; or in the event 
of partial incapacity for work, from 50 per cent. to 75 per cent. of the total 
average weekly earnings. The period of two weeks, within which accidents had 
to be notified, was extended to two months. The rule hitherto in force 
to the effect that, should the incapacity for work continue for more than 100 
weeks, compensation must only be paid during the first I00 weeks, was 
modified, so that now, if such incapacity for work lasting for more than 100 
weeks is due to total loss of sight, to the loss of an arm or leg, to the total dis- 
ability of a limb, or to the loss of a hand or foot, the period during which 
compensation must be paid is extended to 200 weeks. 

The Act passed in Nova Scotia deals with employment in industries in 
which not less than five workers (hitherto 10; change introduced by the 
amending Act of 1912) are employed on work on a railway or in a factory, 
ine, qually or engineering work, or in loading o1 unloading vessels, or on 
uildings in course of construction, or undei repaii (especially by means of 
caffolding), or being demolished, or where machinery is made use of fo1 the 
aid purposes. The term “workman ’”’ does not apply to occasional workers or 
ut-workers, nor to employees whose yearly earnings exceed $1,200 (hitherto 
1,000 ; change introduced by the amending Act of 1913) ; persons employed 
n agriculture, fish-curing, packing, or the manufacture of fish or fish 
‘oducts, or shipbuilding, lumbering, or saw-mills, or in naval or military 
ervice, are also excluded. All other workers, whether manual labourers or 
therwise, are included. The principal provisions with 1espect to the liability 
f employeis are drawn up rather more briefly than in the Manitoba Act, 
ut do not vary materially in other respects. Claims for compensation must be 
ubmitted within six months after the accident has occurred. In viitue of 
chedule I.; the employer must pay compensation as follows :— 

1. In the event of death : oe hee 

(a) where the deceased leaves total dependants residing within 
Canada, the total amount of his earnings for three years, but not less 
than $1,000 nor more than $1,500 ; 

(b) where the deceased leaves dependants only partly dependent 
on him, a sum to be fixed by agreement or determined on arbitration, 
but not exceeding the above-mentioned maximum amount ; 

(c) where the deceased leaves no dependants, the expenses of his 
medical attendance and burial, but not exceeding $200 ; ; 

2. In the event of total or partial incapacity for work (according 
to the text of the amending Act of 1913), weekly compensation, not 
exceeding 50 per cent. of the average weekly wage, nor exceeding a 
maximum amount of $7; the period during which no compensation is. 
payable is fixed at one week ; the total amount of compensation may not 
exceed $1,500, nor may the individual weekly payment be less than 
$5 ; persons under the age of 2I years, who are totally incapacitated 
for work, and whose weekly wage is less than $5, are to receive the 
full amount of their wage in compensation. — 

In Saskatchewan the Act applies to work on railways, in factories, mines, 
watries, engineering work and in or about buildings which are being con- 
ructed or repaired; it excludes, however, agricultural employment in the widest 
mse (‘‘ employment in agriculture or on any work performed or machinery 
sed on or about a farm or a homestead for farm purposes, or for the purpose 
' improving such farm or homestead ’’), so that even building work or work 
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in factories, mines or quarries, worked or exploited for the benefit ot a certain 
farm, is not subject to the Act ; the lability to pay compensation Is, however, 
extended to building work carried out by a building contractor on behalf of 
the farmer in virtue of a contract. The period during which no compensation 
is payable is fixed at one week. The term “ workman” within the meaning 
of the Act includes all persons engaged in any employment to which the Act: 
applies ; persons, however, whose yearly earnings, by other than manual 
labour, exceed $1,200, are excluded. The employer is liable in the event of 
accidents arising out of and in the course of the employment. Contracting-out} 
is not permitted. A’ claim for compensation may be brought before the dis- 
trict court. The employer is liable no matter whether (a) the injury was caused 
by the negligence of a fellow-workman, (2) it was due to any defect in the 
machinery, etc., (c) the workman contributed to or was the sole cause of the 
injury, by reason of his own negligence ur misconduct, or (d) it was due to risk 
incidental to the employment expressly assumed by the workman. The 
regulations with tespect to lability in the case of contract work, insurance. 
etc., are on the whole the same as those contained in the Acts passed by the: 
other Provinces. The claim for compensation must be submitted not later 
than six months after death has taken place. Contrary to the Acts which 
have been described above, the Saskatchewan Act contains no particular enu- 
meration of the various claims for compensation which might be made ; it 
merely fixes the maximum amount of such compensation, namely a sum found 
to be equivalent to the estimated earnings during the three years preceding 
the injury, or $1,800, whichever amount is the higher, but not exceeding 
$2,000. The court has to decide how the compensation is to be divided among 
the various dependants. 

The Act adopted in Quebec provides that compensation may be claimed 
for injuries caused by reason of or in the course of work done by workmen: 
apprentices or employees employed in the following undertakings : building 
trades, factories and workshops ; stone, wood and coal yards ; transportation 
businesses ; loading and unloading ; gas and electricity businesses ; construc? 
tion and maintenance of railways, tramways, waterworks, drains, sewers: 
dams, wharves, elevators, bridges, etc. ; mines and quarries ; industrial enter’ 
plises in which explosives a1e manufactured 01 prepared, or in which machinery 
moved by power is used. ‘‘ Agricultural industries ’’ and “‘ navigation by 
means of sails’ are, however, excluded. 

Foreign workmen or their representatives are only entitled to compensation 
if they resided in Canada at the time of the accident, and do not cease to reside 
there until compensation is being paid. In the contrary event, howeve 
they may put in a claim at common law. No compensation is granted if the 
accident is due to the wilful act of the injured person. Gross negligence on 
the part of the employer or of the worker entitles the Court to raise or lowe! 
the amount of the compensation. Workmen who usually work alone are no 
subject to the Act, even should they occasionally work with one or more othe 
workmen. Should the yearly wage of the workman exceed $600, the fu 
compensation is only calculated on the basis of this sum ; the surplus up t 
$1,000 gives a right only to one-fourth of this compensation ; workmen whos 
yearly earnings exceed $1,000 are not subject to the Act. Apprentices ar 
placed in the same position as those workmen in the business who are pai 
the lowest wages. 

The compensation payable is as follows :— 
I. In the event of invalidity : 
(a) in the case of absolute and permanent incapacity for work :- 
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an annuity equal to 50 per cent. of his yearly earnings (maximum 
capital value of the annuity, $2,000) ; 

(0) in the case of permanent and partial incapacity for work :— 
an annuity equal to one-half the amount of the loss in wages (maximum 
capital value of the annuity, $2,000) ; 

(c) in the case of temporary incapacity :—compensation equal 
to one-half the daily wages received at the time of the accident, begin- 
ning on the eighth day. 


II. In the event of death :-— 

Four times the average yearly earnings of the deceased, but not less 
than $r,000 and not more than $2,000, and also a maximum amount 
of $25 for medical and burial expenses: In the event of any dispute 
the compensation payable to the dependants must be apportioned by 
the proper court. The injured person and his representatives are, 
moreover, entitled to claim compensation under common law against 
the person responsible for the accident other than the employer ; the 
amount of the compensation which such a person 1s condemned to pay 

will be deducted from the liability of the employer. 


| The employer is entitled on his own responsibility to put in a claim for 
“compensation, in place of the injured person, against the person responsible 
for the accident. In the event of fatal accidents, the employer is only liable 
to pay compensation to the maximum amount stipulated under the Act. At 
he request of the employer, the injured person must submit to a medical 
€xamination, under penalty of forfeiting his right to compensation, should 
he refuse ; the injured person may, however, demand that a medical man 
chosen by himself be called in consultation. Special regulations safeguard the 
payment of compensation and regulate the procedure. 


GERMANY. The German Imperial Insurance Office has sanctioned the 
following rules for the prevention of accidents, issued by Trade Associations : 


(1) Rules for the prevention of accidents, issued by the Coburg Agricultural and 
Forestry Trade Association for agricultural undertakings. (Sanctioned 12th January, 
1914. 

oe (2) Second Supplement to the Rules for the prevention of accidents, issued by the 
Meiningen Agricultural and Forestry Trade Association. (Sanctioned 12th January, 1914.) 

(3) Third Supplement to the Rules for the prevention of accidents, issued by the 

Meiningen Agricultural and Forestry Trade Association. (Sanctioned 12th January, 


1914. 

4 - (4) General Rules for the prevention of accidents, issued by the Silesian Agricul- 
‘tural Trade Association for agricultural undertakings. Part V.:—Relating to the use 
of electric currents. (Sanctioned 16th February, 1914.) é 

(5) First Supplement to the Rules for the prevention of accidents, issued by the 
Silesian Agricultural Trade Association. (Sanctioned 16th February, 1914.) ‘ 

(6) General Rules for the prevention of accidents, issued by the Agricultural and 
Forestry Trade Association for the Principality of Reuss, j.L., relating to the use of 
electric currents. (Sanctioned 16th February, 1914.) ; 

(7) First Supplement to the Rules for the prevention of accidents, issued by the 
Agricultural and Forestry Trade Association for the Principality of Reuss, j.L. (Sanc- 
tioned 16th February, 1914.) 
- (8) General Rules for the prevention of accidents, issued by the Agricultural Trade 
sociation for the Province of Saxony. (Sanctioned 23rd March, 1914.) | 
i (9) First Supplement to the Rules for the prevention of accidents, issued by the 
Agricultural Trade Association for the Province of Saxony. (Sanctioned 23rd March, 


1914.) d 4 : : as 
(10) First Supplement to the Rules for the prevention of accidents, issued by the 
Westphalian Agricultural Trade Association. (Sanctioned 23rd March, 1914.) 
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(11) General Rules for the prevention of accidents, issued by the Posen Agricultural 
Trade Association for agricultural undertakings. (Sanctioned 23rd March, 1914.) 

(12) First Supplement to the Rules for the prevention of accidents, issued by the 
Posen Agricultural Trade Association. (Sanctioned 23rd March, 1914.) 

(13) First Supplement to the Rules for the prevention of accidents, issued by the 
Clothiers’ Trade Association. (Sanctioned 30th March, 1914.) ; 

(14) Second Supplement to the Rules for the prevention of accidents, issued by the 
Marine Trade Association for steamers (Edition 1909). (Sanctioned 30th March, 1914.) 

(15) Second Supplement to the Rules for the prevention of accidents, issued by the 
Marine Trade Association for sailing-ships engaged outside the small coasting trade 
(Edition 1909). (Sanctioned 30th March, 1914.) ’ ; 

(16) General Rules for the prevention of accidents, issued by the Pomeranian 
Agricultural Trade Association for agricultural undertakings. (Sanctioned 8th June, 


1914. % 
a (17) First Supplement to the Rules for the prevention of accidents, issued by the 
Pomeranian Agricultural Trade Association. (Sanctioned 8th June, 1914.) z 
(18) General Rules for the prevention of accidents, issued by the Brandenburg | 
Agricultural Trade Association, relating to the use of electric currents. (Sanctioned 8th) 


June, 1914.) : ' 
(19) First Supplement to the Rules for the prevention of accidents, issued by the) 
Brandenburg Agricultural Trade Association. (Sanctioned 8th June, 1914.) 


GREAT BRITAIN.AND IRELAND. In pursuance of §8, sub-section; 
6, of the Workmen’s Compensation Act, dated 21st December, 1906 Text) 
E.B. I., p. 18), the Secretary of State for the Interior, by an Order dated! 
30th July, to13 (Text E.B. IX., p. 23, No. 39), extended the application of! 
the Act to another industrial disease, namely, writer’s cramp, and consoli-, 
dated the Orders of 22nd May, 1907, and 2nd December, 1908 (Text E.B. VL,,| 
p. 36, No. 7, and E.B. IV., p. 90), which enumerated the industrial diseases; 
to which the Act had already been extended. The new Order, in addition, 
makes an alteration in the application of the Act to Miners’ Nystagmus. 


NORWAY. Inthe year 1g1r Norway promulgated three Acts respecting; 
accident insurance, two of which are amendments to Acts already in force,; 
namely, (a) the Act of 9th June, rorzr (Title and Text respectively E.B. IX.,, 
p- 165, Nos. 2 and 3), to amend the Act respecting Accident Insurance, dated! 
23rd July, 1894, and its supplementary Acts ; and (6) the Act of 18th August,, 
rgit (Text E.B. IX., p. 178, No. 5) to amend the Act of 8th August, 1908, 
relating to the insurance against accidents of fishermen (Text E.B. IV., p. 133, 
No. 2). The third Act, dated 18th August, r9rr (Text E.B. IX., p. 180), 
introduced for the first time the accident insurance of seamen. 

(a) The first Act, the Act of gth June, rorr, amending the Act respectin 
Accident Insurance for Workmen, is, in the main, the result of the duty laid ee 
the Departmental Committee to consider the establishment of a system of 
sickness insurance and the relation between possible systems of sickness a 
accident insurance (in this connection see No. 19 for 1909). As a result of thi 
inquiry, a Bill was drafted on which the State Insurance Institution gave its 
opinion, in writing, on 30th September, 1908. On the other hand, the Stat 
Insurance Institution had already submitted a number of proposed modifica 
tions to the existing Act in a Bill dated gth May, 1908. On the strength 0 
these preliminaries, the Department of Commerce and Industry then submitte 
to the Storthing its own draft Bill on 27th February, 1909 (Ot. prp. No. 3 
1909), and this became law on oth June, rgtr. In place of the amending Act 
the full text of the Act respecting Accident Insurance for Workmen, a 
amended, is printed in E.B. 1X., p. 165, No. 3, and, for the sake of distinctior 
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Insurance is compulsory for all workers who are employed in establishments 
conducted as factories, in undertakings in which mechanical power is employed, 
or where explosive or highly inflammable materials are used for industrial 
purposes, in mines, in the procuring of ice, in building, in forestry (including 
timber-floating), in connection with railways and tramways, in loading and 
unloading, in diving operations and in the salvage work connected therewith, 
in chimney-sweeping, in fire brigade and salvage work, and in the transport of 
commodities and goods; this compulsory insurance is, however, only to be 
enforced—(r) when the work concerned is performed by a person carrying on a 
trade whose business includes such work, or by a society in accordance with 
the object of the society, and if the wages paid for the work amount to not less 
than 50 kr. per annum ; (2) when the work is performed for the State or a Com- 
mune ; or (3) when it occupies not less than 30 working days and a minimum of 
300 days’ labour. The insurance is undertaken by a public Insurance Institu- 
tion guaranteed by the State. The object of the insurance is to pay compensa- 
tion with respect to the results of industrial accidents. The following are 
the benefits :—(a) In the event of incapacity, free medical treatment and 
sickness allowance from the end of the fourth week after the accident if the 
insured person is otherwise insured against sickness, or from the day of the 

commencement of the incapacity, and in either case during the whole duration 
of the incapacity. In the event of total disablement, the sickness allowance is 
equal to 60 per cent. of the wages hitherto earned, and not less than 50 ore 
»per working day or 150 kr. per annum ; in the event of partial disablement, it 
’ amounts to a proportional fraction of the above, provided always that the loss 
sustained is not less than 5 per cent. of the said wages. If the annual income 
(.e., 300 times the average daily wage) exceeds 1,200 kr., the amount in excess 
will not be taken into account. The medical treatment and sickness allowance 
may be replaced by free treatment and nursing in a hospital or lunatic asylum ; 
in that case, however, those persons who are entitled to claim compensation in: 
the event of the injured person’s death have the right to sickness allowance 
/amounting to not less than 20 per cent. and to not more than 50 per cent. of 
the wages hitherto earned ; (0) in the event of continued disablement after 
treatment, an invalidity annuity calculated on the same scale as the sickness 
allowance ; (c) in the event of the death of the injured person, 50 kr. for funeral 
expenses, and also an annuity to the dependants amounting to :—2o per 
cent. of the wages earned by the injured person for the surviving widow, until 
her death or re-marriage, or for the surviving widower if he is unable to work, 
provided the marriage was contracted before the accident occurred; 15 
per cent. for every legitimate or illegitimate child begotten before the accident 
occurred; 20 per cent. should the child lose both parents ; where both parents 
are killed as a result of the accident, the children are paid 15 per cent. in regard 
to each parent. Where the combined annuities of the widow or widower and 
of the children amount to more than 50 per cent. of the wages earned, the 
annuities payable to the children must be correspondingly reduced. Needy 
relations, in the ascending line, of the injured person, who were mainly de- 
pendent on the deceased, are also entitled to an annuity equal to 20 per cent. 
of the wages, but only in so far as the combined annuities of the widow, or 
widower, and of the children do not amount to more than 50 per cent. of the 
wages. The insurance premiums, based on the wages earned by the insured 
‘persons, must be paid by the employers, and may not be charged to pa ari is 
persons. The sum on which the premium paid for each person is calculate 
‘must not exceed the sum of 4 kr. multiplied by the number of days during the 
‘calendar year for which the premium is calculated. In the case of appren- 
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tices and other persons who, owing to their imperfect knowledge of the trade: 
only receive very low wages (or none at all), and in the case of other workpeople | 
who are temporarily receiving disproportionately low wages, the premium) 
must be calculated ona daily wage of 1.50 kr. for men and of 1 kr. for women. 
For.the purpose of calculating the premiums, the undertakings subject to) 
compulsory insurance are divided into classes of risk, and for each of these a: 
separate premium rate is fixed, giving the premium for each class as a per-) 
centage of the wages earned by the insured persons. The classes of risk and| 
the amount of the premiums will be revised every five years, beginning with; 
the year 1914. With respect to the wages paid out, the employers must keep) 
wages books according to an approved form ; the Insurance Institution may 
examine the account books and the wages books, from which the number of: 
persons insured and the amount of their wages can be ascertained. Notice! 
with respect to any industrial accident for which compensation may become due} 
and which will presumably cause incapacity for work for more than three days, 
or which results in death, must be sent at the latest within three days to the; 
inspector concerned, who will report the accident to the Insurance Institution... 
The right to compensation will be forfeited if the person entitled to it takes upi 
his residence outside the kingdom ; in the case of a Norwegian citizen, however,, 
the right to compensation will be revived should he again take up his abode: 
in the kingdom. Exceptions from the former regulation, and also from the: 
provision which stipulates that the dependants of a foreigner not living in the: 
kingdom when the accident occurred have no claim to compensation, may be’ 
made in favour of the citizens of those countries with which reciprocal agree-: 
ments have been made. Claims for compensation may not be surrendered,, 
pawned, or made subject to assignment, except so far as to provide main- 
tenance for wife and children, or for the expenses incurred by the poor law 
authorities. Employers have not the right to limit or exclude the application 
of the provisions of the Act, by contract, to the detriment of the insured persons.. 
An employer, or his representative, will only become personally liable for ani 
industrial accident if it has been proved by a criminal conviction that the! 
person concerned is responsible for the accident. The responsibility of a third 
person for accidents described in the Act are not affected by its provisions. 
Besides the compulsory workmen’s accident insurance, the Act also provides 
for the voluntary insurance of the owners of works subject to insurance, and 
also for the employees of such undertakings who are not liable to compulsory 
insurance. More detailed regulations in this matter will be issued by the 
Insurance Institution. The works subject to compulsory insurance were 
divided into classes of risk by a Royal Decree dated 16th October, rorx (Title 
EB. IX, p. LOtNow2)> | 


(b) §x6 of the Act of 8th August, r908 (Text E.B. IV., p. 133, No. 2), 
relating to the insurance against accidents of fishermen, which came into force 
on Ist January, 1909, stipulated that the Act was to be brought up. fo 
revision five years after the insurance came into operation. All kinds o 
modifications were, however, submitted even before the termination of this 
period. It was desired to increase the contribution from the harbour dues 
the fact that the claim for compensation, which was put in by the dependants 
of a fishing expedition lost on Spitzbergen during the winter of 1908-9 under 
particularly sad circumstances, owing to scurvy, was rejected by the State 
Insurance Institution, resulted in various suggestions with the object of includ. 
ing similar fatal cases under the Act ; the period of three months, within whict 
a Claim for compensation had to be sent in, was considered too short. | 
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The Department of Commerce and Industry took these questions into 
consideration, and came to the conclusion that an earlier revision of the Act 
was In every way advisable. On 25th February the Government submitted 
tothe Storthing a Bill, which was passed after being subjected to a few 
amendments and became law on 18th August, rgrz. As the contents of the’ 
original Act have already been comprehensively described in G.B. VIIL., 
p- XLII., only the chief amendments are given here. Persons engaged in sea- 
fishing and in catching marine animals, and members of the crews of fishing 
boats or trawlers, are not, as hitherto, alone subject to the Act, but also 
~ persons who earn their living wholly or partly by navigating small vessels 
(on sailing ships having a gross tonnage of from 4 to 50 tons and on steamers 
of from 4 to r5 tons).”’ The provisions of the Act respecting compensation in 
the case of fatal accidents apply regardless of the cause of death of insured 
persons who have died during a fishing expedition involving wintering in Arctic 
seas. The parents of an insured persons who has met with a fatal accident 
are now entitled to compensation without restriction, whereas hitherto they 
had to prove that they were dependent on the deceased for support. The period 
within which claims for compensation must be sent in has been prolonged from 
three to six months. The Harbour Fund must, in future, contribute 110,000 kr. 
(instead of 60,000 kr. as hitherto) to the accident insurance for fishermen. 
Moreover, the State Treasury is made to pay contributions towards the insurance 
of persons engaged in the navigation of small ships (kr.1.00 per person per 
annum). The contributions to the voluntary insurance have been increased 
by 0.20 kr., whilst the amount of extra compensation remains the same. 


(c) The following are the preliminaries which led up to the Act of 18th 
August, 191 (Text E.B. IX., p. 180), respecting the accident insurance of 
eamen :—In the year 1900 the Seamen’s Commission, which had been 
appointed in 1891, submitted its Motion No. II., respecting a Seamen’s Accident 
Insurance Act,tothe Department of the Interior. This Bill provided for the 
introduction, with respect to seamen, of insurance against accidents, invalidity, 
old age and death. The Department considered that, for the time being, it 
ould be advisable to limit the insurance to compensation in case of accidents, 
specially since various interested associations were continually petitioning 
or a speedy settlement of the question. In the year 1906 a preliminary Bill 
was drawn up, mainly constructed on the same principles as those of the 
orkmen’s Accident Insurance Act of 1894 (payment of premiums by the 
employer ; graduated premiums based on the amount of wages earned ; benefits 
s under the Accident Insurance Act). On 31st October, 1906, the State 
nsurance Institution, which had to consider the Bill, submitted to the Depart- 
ment a counter project with a statement of motives. This was sent to the 
nterested circles for criticism, and, after having been again revised, was 
ade the basis of the Government Bill of 30th December, 1909 (No. 4, 1904), 
hich became law as the Act of 18th August, IgII. 


The Act contains the following provisions :—The crews of Norwegian 
hips employed in the high sea and inland service (sailing-ships having a gross 
onnage of not less than 50 tons and steamers of not less than 15 tons), including 
he skipper and the men called up to serve their military term in the Fleet, 
ust be insured. The crews of fishing or whaling vessels, subject to the Act 
lating to the insurance against accidents of fishermen, are excluded. The 
bject of the insurance is :—-(I) to pay compensation in the event of accidents 
hich cause bodily injury to or the death of the insured persons, and also in 
ases of death caused by climatic diseases or epidemics (including scurvy and 
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beri-beri) ; (2) to cover the expense of sending home persons who have met 
with accidents. In the event of bodily injury, the injured person receives an 
invalidity annuity (60 per cent. of the wages in the case of total disablement. 
a corresponding fraction of 60 per cent. in the case of partial disablement). 
The annuity commences after the medical treatment ceases. The State 
Insurance Institution also pays the expenses of hospital treatment and nursing: 
should this be necessary ; during such time, however, the annuity payments 
may be suspended. During the period of hospital treatment the dependants 
must be paid, from the day on which the claim for wages expires, any Ccom- 
pensation which they would be entitled to in the event of the death of the 
injured person. If the accident or the illness results in death, the State Insur- 
ance Institution must pay, in addition to the above-mentioned compensation 

—(r) Funeral expenses up to 50 kr. (if the funeral takes place abroad, up tc 
100 kr.) ; (2) annuities to the dependants (20 per cent. of the wages to the 
surviving widow, 15 per cent. to a child under the age of 15 years who has lost 
one parent, 20 per cent. if the child has lost both parents ; the combined 
annuities must not however, exceed 50 per cent ; 20 per cent. to needy rela: 
tions in-the ascending line, but only in so far as any annuities payable to the 
wife and children do not amount to 50 per cent.). A foreigner may only clain 
compensation when a reciprocal agreement has been made with the country 
in question. The wages earned by the insured persons, upon which the amount 
of compensation to be paid is based, must be determined according to the rate 
of wages in the six wages classes, from 600 to 1,600 kr. per annum, into whicli 
the members of the crews have been divided under the Act. The wages earnec 
and the gross registered tonnage must be taken into consideration when fixing 
the amount of the insurance premiums. The amount of the premiums is fixec 
by the King, with the consent of Parliament, in such a way that one-half o1 
the amount required for the insurance is covered by the sums paid in pro} 
portion to wages and the remaining half by the sums due according to the 
tonnage. The premiums must be paid by the shipowners ; shipowners may it 
no case charge the premiums to the insured person. Claims for compensation 
must be presented not later than two years after the death of the injured person 
has taken place. The right to compensation is forfeited if the person entitlee 
thereto takes up his residence in a foreign country ; Norwegian citizens regain 
their right if they again take up their domicile in Norway. An annuity il 
suspended if the person entitled thereto is condemned to be detained in aa 
institution or sentenced to imprisonment for a period exceeding one month} 
where he has a wife and children under the age of 15 years to support, thi 
annuity 1s transferred to them. Claims for compensation cannot be sum 
rendered or made a subject of distraint. 


[See also :—2'18, Canada (Manitoba, Saskatchewan).] 


4°3. OLD AGE, INVALIDITY, AND SURVIVORS’ INSURANCE. 


CANADA : Dominion. . (a) The Canadian Government Annuities Act q 
2oth July, 1908 (Text E.B. III., p. 234), in pursuance of which the State a 
as insurer for voluntary old age annuities, has been amended in varior 
respects. Details in regard to the amending Act of rgth May, Igog (Te 
E.B. V., p. 249, No. 8), are contamed in G.B. IX, pe CXS Oe 
amending Acts were adopted on 8th April, rgr0, and 6th June, 1913 (Tit 
E.B. 0X, p: 125. Nos. I, 2 and 6). For the sake of greater clearness, the teri 
purchaser,” in contradistinction to that of “ annuitant,’ has been intr 
ducéd into the terminology of the Act. This does not, however, constitut 
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any material innovation, as the option of buying annuities for third persons 
was already contained in the original Act. The regulation relating to the 
conclusion with the State of contracts for annuities (§4) is now worded as 
follows :— 

_, His Majesty, represented and acting by the Minister, may, subject to the pro- 
visions of this Act and of any order in council, made under the authority of this Act, 
contract with any person for the sale :— : 

: “* (a) of an immediate or deferred annuity to any person domiciled in Canada— 

(i.) for the life of the annuitant ; 
(ii.) for a term of years certain, not exceeding 20 years, provided the 
annuitant shall so long live , ; 
(ii1.) for a term of years certain, not exceeding 20 years, or for the life 
of the annuitant, whichever period shall be the longer ; 
(6) of an immediate or deferred annuity to any two persons domiciled in 
‘Canada during their joint lives, and with or without continuation to the survivor.” 


Section 8 of the Act as amended, reads as follows :-— 
; 1.—An annuity shall not be granted or issued on the life of any person other than 
that of the actual annuitant, nor for an amount less than $50 a year ; and the total amount 
payable by way of an annuity or annuities to any annuitant or to joint annuitants shall 
not exceed $1,000 a year. : 5 
2.—Any contract providing for an annuity to commence to be payable at any 
greater age than 85 years shall, as to purchase price, be subject to the same terms as if the 
age were exactly 85 years. 
3-— Except upon the occurrence of invalidity or disablement of an annuitant, no 
annuity shall be payable or paid to any annuitant unless he has reached the age of 55 years. 
4.—When a married man who has purchased an annuity payable to himself applies 
#o have a portion thereof converted into an annuity payable to his wife, or when a married 
woman who has purchased an annuity payable to herself applies to have a portion thereof 
converted into an annuity payable to her husband, the Minister may make such con- 
version, if-— 
, (a) the application is made within the three months preceding the time when 
the annuity becomes payable ; and 
(b) the annuity so made payable to the wife does not exceed one-half of the 
husband’s annuity, or the annuity so made payable to the husband 
does not exceed one-half of the wife’s annuity ; and 
(c) the provisions of this Act and any regulations made under this Act are 
complied with. 


The provisions of the Act stipulating what is to be done with any premiums 
which have been paid, in the event of the death of an annuitant before the 
time when his annuity becomes payable, are supplemented, in connection with 
the extension provided for in §4a (III.) of the Act, by the provision that when, 
in virtue of the contract for the purchase of the annuity, the annuity is to be 
paid for a definite number of years or during the life of the annuitant, which- 
ever period is the longer, and if the annuitant dies before the expiration of the 
specified number of years, the annuity must be paid to the purchaser or to his 
legal representatives for the remaining number of years, except in the event 
of any possible agreements to the contrary which may have been arrived at 
between the State and the purchaser. ’ 

The annuities, granted in pursuance of the Canadian Act relating to Old 
Age Pensions, are exempt from seizure or attachment (cf. British Columbian 
Act of 25th February, 1910; Title E.B. IX., p. 126, No. 17; New Brunswick 
Act of 15th March, roro, Title E.B. IX., p. 128, No.1; Nova Scotia Act of 
30th March, 1910, Title E.B. IX., p. 329, No. 1; Qubec Act of 4th June, 
IQIo, Title E.B. IX., p. 58, No. 9; Saskatchewan Act of 18th December, 
1909 ; Title E.B. IX., p. 159, No. 3). ; 

(b) For the benefit of the employees of the Inter-colonial Railways and of the 
Prince Edward Island Railways, there exists 23 provident fund (the Inter- 
solonial and Prince Edward Island Railways Employees’ Provident Fund), 
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created by the Act of 22nd March, 1907, to which the insured persons and the 
State contribute equal shares, the latter, however, only to a maximum amount 
of $z00,000 per annum. The first monthly contribution to be paid by the 
insured person is fixed at 3 per cent., the remainder at 14 per cent. of the monthly 
wage. The following insured persons are entitled to pensions :—(I) 
Persons who have attained the age of 70 years; (2) persons who become 
physically or mentally incapacitated ; (3) persons who have attained the age 
of 60 and apply to be retired from service (in the above three cases, the appli 
cant must have completed 15 years of service) ; (4) persons who are permanently 
disabled from following their occupation as a result of injuries received whilst 
working ; (5) persons who, previous to the coming into force of the Act, entered 
the service at such an advanced age as to cause them to reach the age of 7¢ 
years before being 15 years in the service : provided that on reaching the age 03 
70 years they have been at least 10 years in the service. The allowance is paic 
monthly, and is calculated on the basis of the following formula :—xr$ per cent! 
of the average monthly pay received during the 8 years immediately preceding 
the granting of the allowance multiplied by the number of years of service 
it may not, however, be more than $20 per month, nor be equal to more thar 
two-thirds of the average monthly wage. Before an employee can becomé 
entitled to participate in any of the benefits, he must serve six months or 
probation, during which period he’must contribute to the Fund. 

The original Act has been modified by the amending Act, Chapter 37, of 
3rd April, r908, and by the amending Act, Chapter 26, of 6th June 1913 (Title 
E.B. IX., p. 125, No. 7). The most important of these amendments is 
connected with the right of coalition of the railway employees. The origina’ 
Act, for instance, stipulated in §14 that periods of absence, for which no wages 
have been received, are to be deducted from the period of service when the 
allowance is calculated. A new §14a now contains the provision that when € 
railway employee who is a member of the executive of any recognised Labour 
organisation absents himself from his duties to attend meetings of the saic 
executive, the State shall pay its share of the contributions due for the days ir 
question, provided the employee files, with the controller of the railway, withir 
15 days of the end of the month during which he has absented himself from 
work, full details concerning the organisation in question and his office in the 
same, and, at the same time, pays his contribution for the days during whic 
he was absent. The result is that, when the allowance is calculated, the 
employee suffers from no loss on account of such absences. : 


SWEDEN. The history of modern labour insurance* in Sweden begat 
some 30 years ago with a motion submitted to Parliament, in which, among 
other things, the Government was urged to draw up a Bill with respect to olc 
age insurance for workmen. After several Bills had been drafted without 
leading to any satisfactory result (Bill drafted by the Old Age Insurane 
Commission in 1884, providing for compulsory contributions between the age: 
of rg-28, based on Canon Blackley’s Schemes in England ; Bill drawn up by 
the Commission of 1889 on the German pattern), the Government in 1907 
appointed a Committee on Old Age Insurance (President, Prof. Lindstedt) 
which on gth November, 1912, submitted a Bill with respect to a general systen 
of pension insurance. This Bill, after having been variously amended, wa‘ 
passed by Parliament on 21st May, 1913, and became law on 30th June, ror: 


* Compiled, in part, from particulars given by Mr. J. May, President of the Swedisl 
Insurance Institution, in the “ Reichs-Arbeitsblatt XI., 858.” 
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(Text E.B. IX., p. r9t). The number of persons liable to compulsory con- 
tribution is estimated at 2,800,000, and divided as follows :— 


Annual Income. Contribution. Men. Women. 
Below 500 Kr... ye Seeimee 2042/0008 12s a t-235 000 
500-800 Kr. ae me Beir ee 00;G0Us ee 100,000 
800-1,200 Kr... ae Ochs baw ke7 3000 .e 53,000 
1,200 Kr. and above a Te ee LGOPOOO sar 22,000 

shove 3 1,396,000 .. 1,410,000 


The total amount of the annual contributions to be paid is estimated at 
12,868,000 Kr. The future number of pensioners, under the same conditions 
and with the same population (1907), is calculated at 600,000. During the first 
year, 1914, it 1s estimated that, in pursuance of temporary regulations of the 
Act, approximately 80,000 persons will receive compensation for incapacity 
for work, The cost to the State and to the Communes, less the administrative 
expenditure, will, under similar circumstances, amount to approximately 
38,000,000 Kr. The expenses for the first year are reckoned at nearly 
3,550,000 Kr., of which 2,660,000 Kr. (six-eighths) are charged to the State. 
It is estimated that there will be approximately 2,800 pension districts. ‘‘ With 
a population of about 54 millions for the whole kingdom, every pension district 
would approximately comprise 2,000 persons. About one-half of these would 
be liable to compulsory contribution. Further, as the annual number of those 
who become incapacitated for work. or who complete the 67th year of their age 
may be estimated at 50 ooo for the whole kingdom, it may be assumed that, on 
an average, 20 applications for pensions will be submitted annually to each 
pension committee. The amount of other business in connection with the 
pensions cannot be accurately estimated beforehand, but it is not likely to be 
so high as to add greatly to the work of the pension committee.” The Pension 
Board, which, for the present, consists of a Director General and Chairman, 
and also of two permanently appointed members and various other officials 
and assistants, entered into office on Ist September, 1913. 

The Social Democratic representative on the Commission (Branting) had 
urged the extension of the Act to the insurance of survivors. This request 
had been taken into account in the Bill in so far as it contained a few regula- 
tions with respect to the increase in the pensions for invalids, widowers, widows 
and unmarried women with children under the age of I5 years who are un- 
provided for. In the Act itself these regulations were deleted again. The 
solution of this question has been put off to a later date. : 
Every Swedish man and woman above the age of 16 years is subject to 
compulsory insurance until the completion of his or her 66th year. The follow- 
ing are exempted : persons who are permanently incapacitated for work, every 
State employee entitled to a pension, elementary school teachers, members 
of the Army and Navy, ministers of religion and the wives of persons thus 
exempted. Other persons entitled to some other pension may be exempted 
by the Crown from the liability to pay the contribution. The pension contri- 
bution amounts to 3 Kr. per annum. This contribution is increased by 2 Kr. 
for incomes of from 500 to 800 Kr., by 5 Kr. for incomes of from 800 to 
t,200 Kr. and by to Kr. for incomes of 1,200 Kr. and over. The minimum 
contribution of 3 Kr. is as a rule collected simultaneously with the district 
rates, the additional contributions together with the State taxes. Appeals 
against the decisions of the Taxation Assessment Committee may be brought 
n accordance with the regulations in respect to appeals against decisions of 
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the Taxation Authorities. Communes are bound to pay into the Pension| 
Fund the total amount of the contributions imposed, without taking: into’ 
consideration whether the persons liable to pay contribution have fulfilled 
their duty in this respect ; if they have failed to do so the Communes have | 
the right of demanding reimbursement from the persons liable to pay the con-) 
tribution. Should a contribution be paid by the employer on behalf of his) 
employee, it may be deducted from the wages within six months of such pay-: 
ment ; after the expiration of this period, the employer’s right to claim re- 
imbursement expires. The benefits of the insurance consist In an invalidity | 
pension in the case of permanent incapacity for work or in an old-age pension) 
on attaining 67 years of age, even if, in the latter case, permanent ineapacity) 
for work has not yet set in. The annual pension amounts to 30 per cent. for: 
men, and 24 per cent. for women, of the total pension contributions paid. 
Pensioners who are permanently incapacitated for work, whose annual income 
does not exceed 300 Kr. (men) or 280 Kr. (women), receive an addition to) 
their pension out of the Exchequer, which, with respect to an annual income! 
not exceeding 50 Kr. amounts to 150 Kr. for men, and 140 Kr. for women,. 
and decreases with respect to a higher income by one half the annual income 5, 
in regard to incomes of from 50 Kr. to 100 Kr., however, only the amount 1m} 
excess of an annual income of 50 Kr. must be taken into consideration. In the: 
event of fully paid up pension contributions, the pension addition is increased! 
by 0.08 per cent. for every Krona paid. Three-quarters of the amount for 
such pension additions are borne by the State; the remainder is paid as to) 
one half by the Landsting, and the other half by the Communes. As long as a! 
pensioner is in receipt of relief from a public relieving officer, the pension addi-: 
tion may be drawn by the Commune, and, as long as he is an inmate of a public: 
institution for the poor or hospital, by the said institution, in order to defray 
the expenses incurred on his behalf. Pensions are paid in advance by post, 
as a rule every month; in the case of small amounts, at greater intervals. 
Persons who, after reaching 15 years of age, become permanently incapable 
of work, but for whom contributions for receiving a pension have not been 
paid, and also persons who at the said age are permanently incapable of work, 
are to receive support in the same proportion as provided for in the case of the 
additions to pensions contemplated in §6 of the Act. However, all persons are: 
excepted, who, upon the coming into force of the Act, have already attained. 
their 67th year, and also all persons over 15 years of age permanently incapable: 
of work at that date, who, during the year 1913, have been in receipt of relief 
from a public relieving officer for a period exceeding four months. Pensions 
and support are not subject to distraint and may not be transferred. In virtue 
of the voluntary insurance, every Swedish subject who has reached fifteen 
years of age, may, by paying contributions not exceeding a total amount of 
30 Kr. per annum, become entitled to a higher pension than that provided for 
in the Act ; with respect to all voluntary contributions paid within each 
calendar year, an amount equal to one-eighth of the said contribution is added 
out of the Exchequer, the annual amount of the pension in respect of a man 
consists of 13 per cent. of the voluntary contributions, in the case of a woman 
of one-sixth less. All the contributions are paid into a Pension Fund. Within 
five years from the time the Act comes into force, and subsequently at least 
every Lo years, it must be ascertained to what extent the pension contributions 
payable under the Act are sufficient to pay pensions to those persons who 
have only subsequently become liable to pay contributions. In this connection, 
it must also be determined whether the Fund is sufficient to correspond at 
least to the capital value of all the disbursements which are met by its means. 
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he Pension Board and the pension committees subject to it are charged with 
he administration of the pension insurance. A pension committee is ap- 
ointed for every district and consists of a chairman, appointed by the King’s 
€presentative, and at most of six members and their substitutes elected by 
he Communes. A representative appointed by the Board will act as advisory 
ounsel on every committee. The pension committees are charged with the 
eneral supervision of the observance of the Act and, more especially, with 
he settlement of applications for pensions. The decision of a committee 
ust be at once posted up for the information of the person concerned, who 
ay lodge an appeal against it with the Pension Board within 30 days. The 
hairman of the Committee has the same right of appeal. Against a decision of 
he Board only the Minister of Justice, the Commune, the Chairman of the 
ommittee and the representative of the Board have the right of appealing 
o the King within the same period. A transitory provision stipulates that, 
r persons who, during the years 1914 up to and including 1918, have acquired 
he right to an addition to the pension or support, or to an increase thereof, 
his benefit is to be calculated as from 50 to go per cent. of the sums otherwise 
rovided in the Act, and for persons who, when the Act comes into force, 
re between the ages of 25 and 45 years, 27.5 to 20 per cent. (men), or 22 to 
6 per cent. (women), of the contributions paid; the increased cost will be 
rne by the Exchequer. 

The Swedish Act thus resembles the German and French systems (com- 
ulsory contribution on the part of the employer and employed, with a fixed 
tate contribution), in opposition to the Danish and British system (provision 
ut of Public Funds). The main differences, however, are :—Fundamental 
xtension of the insurance to the entire population, not only to the labouring 
lasses ; no contribution on the part of the employer, but, instead, com- 
yulsory self-aid, assisted by important State contributions ; graduated State 
ontribution in favour of the poorer persons liable to pay contributions. 
[See also :—3, Switzerland—France.] 


4°4, UNEMPLOYMENT INSURANCE. 

NORWAY. As is well known, Norway introduced unemployment 
nsurance on the Ghent system (State contributions to recognised Unemploy- 
nent Funds) by an Act dated 12th June, 1906 (Text E.B. I., p. 193). An 
mending Act of 25th July, 1908 (Text E.B. IV., p. 272), raised the State 
ontribution from one-quarter to one-third of the benefits paid out. The 
.ct was to remain in force until the end of the year 1g11. Another amending 
ct, of 15th August, 1911 (Text E.B.IX., p. 178, No. 5), further extended the 
peration of the Act for another period of three years—-t.c., until the end of 
he year IgT4. 

. 4°5. INSURANCE OF EMPLOYEES AND OFFICIALS. 


GERMANY. The provisions of the Employees’ Insurance Act of zoth 
Yecember, 191 (see E.B. VII., p. CL.), in so far as they had not previously 
ome into operation, came into force on Ist January, 1913, in pursuance of 
n Order of 8th November, rg12 (Title E.B. VIII., p. 107, No. 2). To this 
ct there has meanwhile been added by Imperial legislation the following 
dministrative regulation, in addition to those already enumerated in E.B. 
Wil., p. XXXIX. : 


Notification respecting the carrying out of $368, par: 2, of the Employees’ Insurance 
ct (No. 4227). Dated 8th June, 1913 (R.G.BL. 1913, No. 33, p. 319.) 
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PARLIAMENTARY NOTES 


[Notr.—The French, German, and English editions of the Bulletin are referred to as 
F.B., G.B., and E.B., respectively. ] 


(A) INTERNATIONAL 


Draft for an International Convention with respect to Spitzbergen. (Dated 
- 26th January, I912). 


[2 


[EXTRACT. ]| 


CHAPTER X.—RULES RESPECTING WORKMEN. 


60. Employers shall enter into a written contract with every worker 
smployed by them. The said contract shall be drawn up in a language 
mown to the worker and shall be countersigned by the Justice 
yf the Peace or the Police Commissioner. Before the contract is signed by 
he parties concerned, each of whom shall be provided with a copy, and before 
t is countersigned as required, it shall be handed to the worker in sufficient 
ime to allow him not less than 24 hours in which to become acquainted with 
ts terms. The contract shall state that this formality has been observed. 
fhe application for the contract to be countersigned shall be refused if the 
contract does not comply with the provisions of this Agreement and with 
he special regulations to be drawn up by the Commission. 

Should the above-mentioned formalities not have been observed, the 
ontract shall not be binding on the worker. 

61. In the event of sickness, the workers and employees shall receive 
reatment from the employer until their recovery, or at least until they are 
ple to be sent home. The cost of sending an employee to his home shall be 
orne by the employer. 

62. In the event of a worker or an employee meeting, in the exercise of 
is employment, with an accident, not due to any wilful act on his part, the 
mployer, besides fulfiling the obligation mentioned in the preceding paragraph, 
hall pay compensation to an amount to be fixed in accordance with the 
rinciples laid down by the Spitzbergen Commission. 

63. The sale of alcoholic beverages to the worker by or on behalf of 
he employer is prohibited. 

64. Further regulations for the protection of the workers shall be drawn 
p by the Spitzbergen Commission. | 
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(B) NATIONAL 
I, Austria® 


(House of Representatives, XXIst Session, January to March, I914.) 


Pension Insurance. 
22nd January. 198th Sitting. Report of the Committee on Social Legis: 

lation on the adoption of a Bill to amend the Pension Insurance Act of 16tl 

December, 1906. 2nd and 3rd Reading. Adoption. (Shorthand Repor 


9500; App. 2187.) 


Il. Belgium’ 
(January to March, 1914.) 


1.—Old Age Pensions for Miners. 

Sen. 17th March. General discussion on the Bill to amend the Act 0! 
5th June, L911, respecting old age pensions for miners. 
2.—Employment of Women, Young Persons, and Children. 

(E.B. VII., p. 454). 

Ch.d.R. 26th February. General discussion on the Bill to amend the 
Act of 13th December, 1889, respecting the employment of women, young 
persons and children. 4th March. 2nd vote on the amended Section. 
3.—Workmen’s Delegates. 

Ch.d.R. 18th February. Bill introduced to amend and supplement the 
Act dated 11th April, 1897, to appoint workmen’s delegates to inspect Belgiaz 
coal mines. 18th March. Discussion and vote on the question whether the 
Bill should be considered. 
4.—Contracts of Work. | 

Ch.d.R. 12th March. Bill respecting contracts of work, introduced by 
the Minister of Industry and Labour. 


5.—Hours of Work. (E. B. VII., p. 228, No. 2; VIIL., p. 213, No. 3). : 
Ch.d.R. 25th February. General discussion on the Bill to limit th 


hours of enginemen in coal mines. 4th March. 2nd vote on the only amendec 
Section. 


Sen. 21st April. Report presented by Claeys—Boiiaert. 
6.—Industrial and Labour Councils. 
Ch.d.R. arith March. General discussion on the introduction of < 
Bill to extend the term of office of' members until April, r9r6. 
7.—Sunday Rest. (E. B. VIII., p. 447, No. 5). a 
Ch.d.R. 20th March. Discussion and vote on the draft Bill to amen 
§2 of the Act of 17th July, 1905, respecting Sunday rest in industrial and com 


mercial undertakings. 
8.—Insurance. 


Ch.d.R. 2ist-24th, 28th-3oth April. General discussion on the Bil 
respecting sickness, invalidity and old age insurance.. 


* App. = Appendix to Shorthand Reports. 
J Ch.d.R. = Chambre des Representants. Sen. = Sénat:. - 
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.—Cheap Dwellings. (E.B. VIII., p. 430, No. 6). 
hws Ri r1th February. General discussion on the Bill to establish 
national association for cheap dwellings and houses 25th February. 
nd vote on the amended Sections and general vote. 
-Sen. ist April. Report of the Commissions on Finance and Industry 
nd Labour, entrusted with the examination of the Bill. 


II. Denmark’ 


66th Regular Session of the Rigsdag, 15th September, 913, to 15th June, 
IQI4). 
Insurance against Industrial Accidents. 

Bill to amend Act No. 4, of 7th January, 1808, respecting the insurance: 
f the workers against the results of accidents in certain trades (Minister of 
he Interior). (A. 2469.-C. 107, 121.) 

Landsting. 22nd October. Introduction (L. 80).——24th October 
st Reading. Referred to a committee of 11 members (L. 94).——11th Novern- 
=. Keport (B. 32). 14th November. 2nd Reading (L. 173). roth. 
ovember. 3rd Reading (L. 185). 

Folketing. 25th November. Ist Reading (F. 1947). 26th November. 
nd Reading (F. 1995). 27th November. <rd Reading (F. 2050). 

doption : tst December. (Lov-Tid, No. 267). 


2.—Unemployment Funds. (E.B. VIL. p. 433, No. 2.) : 
Bill respecting approved Unemployment Funds (Minister of the Interior). 
(A. 2605—C. 929, 1555.) 
Landsting. 14th November. Introduction (L.-163). 3rd December. 
Ist Reading. Referred to a committee (L. 294).——2z2oth March. Report 
(B. 1499). 27th March. 2nd Reading (L. 1080). 31st March. 3rd 
Reading (L. 1116). 

Folketing. 7th April. ist Reading (F. 4595); 2nd Reading (F. 4602) ; 
3rd Reading (F. 4603). Adoption: 8th April (Lov-Tid..No. 80). 


3.—Hours of Work. 
Bill respecting hours of work (M. Olsen and others). (A. 2421.) 
Folketing. 15th October. Introduction (F. 537).——2nd-4th December. 
ist Reading. Referred to a committee (F. 2172, 2251). 31st March. 
Report (B. 1997). 16th April. 2nd Reading (F. 4651). 


4.—Loans to Building Societies. ; 

Bill respecting loans to building societies (Minister of Finance). (A. 2749- 
Pe o21, 1557.) 

Folketing. 11th December. Introduction (F. 2285).——16th December. 
Ist Reading. Referred to a committee (F. 2347)——2oth March. Report 
(B. 1507).——27th March. 2nd Reading (F. 4248).—30th March. 3rd 
Reading (4284). 5 

ares ist April. 1st Reading (L. 1139). 3rd April. 2nd 
Reading (L. 1167). 15th April. 3rd Reading (L. 1213).——Adoption. 
aast April (Lov-Tid. No. 84). ( 


D 


* Compiled from F. Kretz, Aarbog for Rigsdagssamlingen 1913-14. Kobenhavn, 
Gyldendaiske Boghandel-Nordisk Forlag, 1914, 3. Kr. 
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5.—Census of Handicrafts and Indusines. et: oe 

Bill respecting a census of handicrafts and industries in 1914 (Minister 0} 
Finance). (A. 2637-C. 177, 199.) } 

Landsting. rgth November. Introduction (L. 184).——26th November! 
Ist. Reading (L. 225). 28th November. 2nd Reading (L. 278). 3rG 
December. 3rd Reading (L. 201). 

Folketing. 5th December. ist Reading (F. 2272)—8th December} 
2nd Reading (F. 2280). ith December. 3rd Reading (F. 2288).—— 
Adoption. 17th December (Lov-Tid. No. 290). , 


6.—Sick Funds. (E.B. VIIL., p. 434, No. 9.) 

Bill respecting approved Sick Funds (Minister of the Interior). . (A. 2489- 
C. ; 

gente 12th November. Introduction (F. 1662).——x18th-zoth Ne: 

ember. ist Reading. Referred to a committee (F. 1822)——25th Marchi 
Report (B. 1545).——30th March. 2nd Reading (F. 4284).——1st April! 
3rd Reading (F. 4357). 

Landsting. 15th April. Ist Reading. Referred to a committee (L. 
T2106). 15th June. -Report (B. 3165). 
7.—Closing of Shops. (E.B. VIII., p. 434, No. 10.) 

Bill respecting the closing of shops and warehouses in the evening 
(Minister of the Interior). (A. 2627-C. 1583). 

Landsting. 14th November. Introduction (L. 167)———26th November 
Ist Reading. Referred to a committee (L. 235). 4th April. Report 
(B. 2087) and 2233). 16th April. 2nd Reading (L. 1277).—24th April! 
3rd Reading (L. 1440). 

Folketing. 28th April. Ist Reading. Referred to a committee (F 
4958). 15th June. Report (B. 3107). 
8.—Conciliation for Trade Disputes. 

Bill to appoint a Conciliator for Trade Disputes (Minister of the Interior) 
(A. 2477-C. 113, 199.) 

Folketing. 29th October. Introduction (F. 1509).——xr8th November 
Ist Reading (F. 1793). 20th November. 2nd Reading (F. 1893).——25th 
November. 3rd Reading (F. 1946). : 

Landsting. 5th December. Ist Reading (L. 328)——x1oth December 
and Reading (L. 347). 17th December. 3rd Reading (L. 393). Adop: 
tion. 5th January (Lov-Tid. No. 3). 


* 
IV. France 
(January-April 1914.) 
1.—Old Age Pensions for Miners. 

Sen. 6th February. Report presented by Hervey on the draft Bill t 
amend the Act of 29th June, 1894 (adopted by the Ch.d.D.), and to establish. 
National Insurance Fund for workers in mines, pits and slate quarries (No 
37). 2oth February. Adopted with amendments. 

Ch.d.D. zoth February. Introduction (No. 3575). Referred: to th 


Mining Commission. 23rd February. Report presented by Roden (Ne 
3582). 25th February. ist and 2nd Sittings. Adopted. 


* Ch.d.D. = Chambre des Députés. Sen. = Sénat. 
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.—National Old Age Pension Fund. 

Sen. 12th March. Report presented by Goirand on the Bill as adopted 
y the Ch.d.D. to amend pars. 3, 5, 6, 7, 8, and 9 of §13 of the Act of zoth July, 
886, respecting the National Old Age Pension Fund (No. 107). 19th March. 
eclaration of urgency. Adopted with amendments. 

Ch.d.D. 20th March. and Sitting. Introduction (No. 3743). Referred 
the Social Insurance Commission.——z6th March. 2nd Sitting. Report 
resented by Honnorat (No. 3784).——3oth March. Declaration of urgency 
nd adoption. 

-—Workmen’s Credit Institutions. (E.B. VIII., p. 435, No. 4.) 

Ch.d.D. 2nd February. Report presented by Berthod on the Bill 
specting workmen’s productive societies and workmen’s credit institutions 
0. 3460). 31st March. 2nd Sitting. Supplementary report presented 
y Berthod (No. 3840). 2nd April. Declaration of urgency. Adopted. 


.—Workmen’s Productive Societies. 

Ch.d.D. 23rd February. Bill introduced by the Minister of Labour to 
mend the Act of 29th July, 1893, to allow French workers’ societies to be 
arties to contracts entered into by the Communes for the execution of work 
r the supply of goods (No. 3580). Referred to the Labour Commission. 
Ith March. 2nd Sitting. Report presented by Justin Godart (No. 3659). 
16th March. Declaration of urgency. Adopted. 

Sen. 30th March. Introduction. Referred to the Finance Commission. 
and April. Report presented by Ferdinand-Dreyfus (No. 240). 


.—Penstons for Workmen and Peasants. 

(a) Ch.d.D. 15th January. Draft Bill introduced by André Hesse and 
auger to extend the benefits of the Act of 5th April, I9gr0, respecting pensions 
r workmen and peasants to teachers who are at the same time town clerks 
ecrétaire de mairie) (No. 3381). Referred to the Social Insurance Commission. 

yr (E.B~ VIIL.,” p-- 448, No. 3:) 

— Ch.d.D. 18th February. 2nd Sitting. Introduction by M. Honnorat of 
second supplementary report on :—(I) The Bill to amend the Acts of 5th 
pril, 19I0-27th February, 1912, 1especting pensions foi workmen and 
easants ; (2) various draft Bills on the same subject. (Special parts dealt 
ith separately as an Appendix to the first supplementary report ; §36) (No. 


Sen. Igth March. Report presented by Théodore Girard on the Bill 
opted by the Ch.d.D. (No. 142). in o 

'(c) Ch.d.D. 5th March. Ist Sitting. Bill introduced by the Minister of 
inance to grant compensation on the death of their husbands to the wives of 
jured persons registered under §36 (5) of the Act respecting old age pensions 
1 wo1kmen and peasants (No. 3620). Referred to the Social Insurance 
mmission. 6th March. 2nd Sitting. Report presented by Honnorat 
No. 3635).——17th March. 1st Sitting. Declaration of urgency. Adopted. 
Sen. 23rd March. Introduction (No. 150). Referred to the commission 
atrusted with the examination of §§72-81 of the Finance Act of 1912. 


Regulation of Work. 

Ch.d.D. xz1th March. 2nd Sitting. Report presented by Justin Godart 
n:—(I) the Bill respecting the introduction of an uninterrupted rest for the 
mployees in public places of sale and offices ; (2) de Mun’s draft Bill respecting 
e regulation of work in commercial establishments ; (3) Jousselin and 
oblin’s Bill respecting the regulation of the work of waiters and employees 
cafés, public-houses and hotels. (E.B. VI., p. 334, No. 29.) 
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7.—Industrial Accidents. 

(a) (E.BEvVL,’ pi 320, Now EL) ; 

Ch.d.D. zoth January. rst Sitting. Report presented by Defontair 
on the Bill to amend the third paragraph of §4 of the Act of gth April, 189 
respecting industrial accidents (No. 3403).——26th February. 2nd Sittin; 
3rd Report presented by Defontaine. 

(0) (E.B. VIIL, p. 449, No. 8c.) f | 

Ch.d.D. irth February. Declaration of urgency and adoption of th 
Bill respecting liability for industrial accidents in Algiers. 

Sen. 23rd March. Introduction of the Bill as adopted by the Ch.dI. 
(No. 151). Referred to the commission entrusted with the examination of th 
draft Bill to amend §§17 and 22 of the Act of gth April, 1808. 

(c). (E.B. VIIL., p. 435-) 

Ch.d.D.- 23rd February. Declaration of urgency. Adoption of Lenoir 
draft Bill respecting liability for industrial accidents (amendment of §§9 an 
1g of the Act of 9th April, 1898). 

Sen. 25th February. Introduction of the draft Bill as adopted by th 
Ch.d.D. (No. 69). Referred to the commission entrusted with the examinatic 
of the-draft Bill to amend §§17-22 of the Act of goth April, 1808. 31: 
March. Report presented by H. Boucher (No. 231). ; 

(2) Ch.d.D. 31st March. 2nd Sitting. Draft Bill introduced by L. 
boucq to supplement the Act of 9th April, 1898, respecting industrial acciden: 
(No. 3842). Referred to the Labour Commission. 

(e) Ch.d.D. 31st March. 2nd Sitting. Report presented by Doizy on + 
(xz) Ghesquiére’s draft Bill respecting the extension and application of tii 
principle of liability for compensation, contained in the Industrial Accideni 
Act of 9th April, 1898, to accidents and diseases from which soldiers suff! 
either after or during their military service ; (2) Peyroux’s draft Bill respectin 
the assurance of fixed compensation to citizens who are wounded or contra: 
illness in the service of the State (active service, reservists, national guard). 


8.—Accidents arising in Employment in Forestry. ) 

Sen. 17th February. Report presented by Boucher respecting the dra: 
Bill adopted by the Ch.d.D. to extend the regulations of the Industrial Accider 
Act of oth April, 1898, to forestry (No. 54). 2oth March. Supplementat 
report presented by H. Boucher (No. 143). 


g.—Accidents arising in Agriculture. (E.B. VIIL., p. 449, No. 9.) | 

Ch.d.D. 27th February. 2nd Sitting. Opinion presented by Dariac ¢ 
behalf of the Agricultural Commission on:—(z) the Bill to extend the regulatic 
of the industrial accident legislation to agriculture; (2) Beauregard’s dra. 
Bill respecting liability for accidents in agriculture (No. 3605). | 


10.—Contracts of Work. (E.B. VIIL., p. 450.) 


(2) Ch.d.D, 22nd January. 2nd Sitting. Declaration. of urgency a 
adoption of Doizy’s draft Bill respecting the conditions imposed upon occupi 
of works who employ persons under 13. 

Sen. 23rd January. Draft Bill introduced as adopted by the Ch.d. 
Referred to the Industrial Accident Commission (No. 15). f 

(0) Ch.d.D. 18th February. 2nd Sitting. Bill introduced by the Min 
ter of Labour respecting the amendment of §§19 and 23 of Book I. of the Labo 
Code (contracts of work) (No. 3557). Referred to the Labour Commission. 
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IL.—Hours of Work in Mines. 


Ch.d.D. 19th March. 2nd Sitting. Bill introduced by the Minister of 
Labour to amend §§9, 9a, 9b, 10 and 11 of Book II. of the Labour Code respect- 
ing hours of work in mines (No. 3721). Referred to the Labour Commission. 


12.—Labour Certificates. 


Ch.d.D. 23rd February. Draft Bill introduced by Lefas, Louis, Marin 
and Porteu, to repeal the stamp and registration fees for the labour certificates 
given to dismissed workers and employees and respecting certain observations 
not contemplated in §3 of the Act of 2nd July, 1890 (No. 3583). Referred to the 
Budget Commission. 25th March. 2nd Sitting. Report presented by Nail 
(No. 3775). 27th March. 2nd Sitting. Supplementary report presented 
by Nail (No. 3808). 30th March. Declaration of urgency. Adoption. 

Sen. 2nd April. Introduction. Referred to the Finance Commission. 


13.—English Week. 

(a) Ch.d.D. 23rd January. Ist Sitting. Bill introduced by the Ministers 

of Finance and War to open further credits in addition to the provisional 
credits inthe Budget for 1914, with a view to limiting the hours of work in the 
industrial enterprises subject to the Ministers of Finance and War (No. 3420). 
Referred to the Budget Commission.——6th March. 2nd Sitting. Report 
presented by Albert Thomas (No. 3630). 17th March. 2nd Sitting. 
Adoption. 
Sen. 26th March. Introduction (No. 167). Referred to. the Bureaux. 
(0) Ch.d.D. 6th March. 2nd Sitting. Report presented by Justin 
Godard on (1) de Mun’s draft Bill to introduce a free Saturday afternoon for 
adult workers in industrial undertakings ; (2) Chéron’s draft Bill to assure a 
free Saturday afternoon for persons employed in industrial establishments. 


14.—Guarantee for Implements of Work. 

Ch.d.D. 20th March. 2nd Sitting. Draft Bill introduced by Lauche 
respecting the guarantee for implements of work and instruments which are 
the property of workmen employed in industrial undertakings (No. 3739). 
Referred to the Labour Commission. 


15.—Dangerous, Unhealthy, and Noxious Trades. (E.B. VIIL., p. 215, No. 4.) 


Sen. 22nd January. Third supplementary Report presented by E. 
Chautemps on the draft Bill respecting the revision of the legislation concerning 
dangerous, unhealthy and noxious trades. 


16.--Industrial Courts. 

Sen. izoth March. Report presented by Strauss on the Bill and draft 
Bill to amend the Act of 27th March, 1907, respecting Industrial Courts 
(No. I00). 


17.—Mutual Benefit Funds. 

Ch.d.D. 21st January. 2nd Sitting. Declaration of urgency and 
adoption of the Bill, introduced by the Minister of Labour and the Minister 
f Justice on 19th May, 1913 (2470), and referred to the Social Insurance 
Commission (Report presented by Marquet on 22nd December, 1913) (No. 
326), respecting the inadmissability of uniting the functions of a member of 
he supervisory council of a mutual benefit fund with those of a director or 
nager of a society giving special privileges to one class of members. 
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Sen. toth February. Introduction by the Minister of Labour and the 
Minister of Justice of the Bill adopted by the Ch.d.D. (No. 40). Referred to the 
commission examining the draft Bill to amend and supplement the Act of Ist 
April, 1898, respecting mutual benefit funds. 12th March. Report pre- 
sented by Lourties (No. IIo). 26th March. Declaration of urgency and 
adoption. 


18.—Hygiene. 

Ch.d.D. 12th February. 2nd Sitting. Draft Biull introduced by 
Devéze and others to establish dispensaries for the poor for the prevention of 
tuberculosis in the chief towns (No. 3528). Referred to the Public Hygienic 
Commission. : 


19.—Invalidity. 

Ch.d.D. 26th February. 2nd Sitting. Report presented by Schmidt 
(1) on the Bill to amend §§9 and 18 of the Act of 5th April, 1910, respecting the 
organisation of invalidity insurance ; (2) on Vaillant’s draft Bill to establish 
a system of workmen’s invalidity insurance ; (3) on René Renoult’s draft Bil 


respecting the organisation of invalidity insurance. (E.B. VIII, p. 451) 
No. 19.) 


20.—Embployees’ Securities. 


Ch.d.D. 16th January. Introduction of the Bill adopted by the 
Ch.d.D. and afterwards adopted with amendments by the Sen. to guarantee 
employees’ and workers’ securities (No. 3395). Referred to the Judicia: 
Reform Commission by the Minister of Labour and the Minister of Justice —— 
oth February. 2nd Sitting. Report presented by Violette (No. 3495).—— 
toth March. and Sitting. Declaration of urgency and adoption. 


21.—A pprenticeshtp. 


Ch.d.D. 2nd April. Supplementary report presented by Verlot on. 
(rt) the Bill respecting technical, industrial, and commercial instruction: 
(2) Dron’s draft Bill respecting the organisation of apprenticeship througl 
continuation classes ; (3) Siegfried’s draft Bill respecting the organisation o 
pote abe as classes ; (4) Louis Brunet’s draft Bill respecting apprenticeshii 
(No. 3875). 


22.—Payment of Wages. 


Ch.d.D. 17th February. 2nd Sitting. Declaration of urgency ami 
adoption of the draft Bill of Adigard, Taudiére, and Marin to supplement 8§ 
and 2 of the Act of 13th July, 1907, respecting the free wages of marrie: 
women and the contribution of husband and wife to the household expenses. 

_ Sen. iIgth February. Introduction (No. 59). Referred to the commis 
sion examining the draft Bill respecting the civil rights of women. 


23.—Minimum Wage. 


(a) Ch.d.D. 23rd January. 2nd Sitting. Report presented by Basll 
on Basly and others’ draft Bill respecting the establishment of a minimut 
wage for all workers employed in mines and quarries. 

(0) (E.B. VIII, p. 215, No. 10; p. 451, No. 240.) 

Sen. 30th March. Report presented by Jean Morel on the Bill adopt 
by the Ch.d.D. to amend Parts 3 and 5 of Book I. of the Labour Code (wages 
home-workers in the clothing trades). 
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24.—Weekly Day of Rest. (E.B. VIII., p. 437, No. 170.) 

Sen. 24th March. Report presented by Henry Chéron on the Bill 
adopted by the Ch.d.D. respecting Sunday rest in the central markets of Paris 
(No. 159). 3rd April. Declaration of urgency. Adopted with amendments. 

Ch.d.D. 3rd April. Introduction. Report presented and read by Lanche. 
Declaration of urgency. Adopted. 
25.—Free Medical Assistance. 

_ Ch.d.D. roth February. Draft Bill introduced by Henri Maitre and 
Gilbert Laurent respecting the introduction into the Act of the free choice of 
doctors by necessitous persons in receipt of relief and respecting the payment 
(fee) for the visit (No. 3498). Referred to the Social Insurance Commission. 
26.—Assistance for Large Families. 

(a) Ch.d.D. 27th January. 2nd Sitting. Report presented by Hon- 

norat on (I) Messimy’s draft Bill to make an immediate money grant or to grant 
a further annuity to French mothers of families from the birth of the fourth 
child (E.B. VII., p. 459, No. 23c) ; (2) Ghesquiére’s draft Bill respecting com- 
pulsory protection of mothers and the fixing of bonuses and birth and nursing 
premiums for mothers who rear their children themselves (E.B. VII., p. 458, 
No. 17a); (3) Breton’s draft Bill respecting the establishment of national 
insurance to relieve the burden involved in maintaining afamily. (E.B. VIII., 
Pp: 452, No. 28c.) 
; (0) Ch.d.D. 24th February. 2nd Sitting. Bill introduced by the Minis- 
er of the Interior respecting the completion of §6 (domicile for purposes of 
relief) of the Act of 14th July, 1913, respecting assistance for large families 
(No. 3586). Referred to the Social Insurance Commission. 3rd April. 
and Sitting. Adopted. 


27.—Protection of Women on Confinement. 

(a) Sen. 16th January. Bill as adopted by the Ch.d.D. introduced by 
the Minister of the Interior to supplement the Act of 17th June, 1913, respecting 
the maintenance of women on confinement, by a provision authorising the 
ptefectoral councils to decide in disputes respecting the domicile for the 
purpose of maintenance arising in the application of the Act (No. 3). Referred 

o the Commission respecting the protection and assistance of mothers and 


(b) Ch.d.D. 4th February. 2nd Sitting. Bill presented by the Ministers 
of the Interior and of Finance to repeal the stamp duty for documents drawn 
jup in pursuance of the Act of 17th June, 1913, respecting the maintenance of 
§women on confinement (No. 3472). Referred to the Budget Commission. 
tith March. and Sitting. Report presented by Clémental (No. 3654).—— 
26th March. 2nd Sitting. Declaration of urgency. Adopted. hee 
(c) Ch.d.D. 17th March. 1st Sitting. First debate on: (1) Schmidt's 
draft Bill respecting the protection of mothers (E.B. VIII., p. 437, No. 16; 
p- 452, No. 29¢) ; (2) Raoul Péret’s draft Bill to amend the Act of 17th June, 
I913, respecting women on confinement (E.B. VIII, p. 452, No. 29a). Declara- 
ion of urgency. Adopted. re 
i Sen. 18th Match. Introduction (No. 123). Referred to the Commission 
on the protection and maintenance of mothers and infants. 


)28.—Cheap Dwellings. 


a) (E.B. VIIL., p. 453, No. 300.) “A 
a roth ee Introduction by the Minister of Labour of the Bill 


adopted by the Ch.d.D. respecting dwellings for large families, and the 


17) 
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establishment of workmen’s gardens for these families (No. 4). Referred to 
the Commission on Cheap Dwellings. 2oth March. Report presented by 
Strauss (No. 147). 

(b) (E.B. VIIL., p. 438, No. 210; p. 453, No. 304.) 

Ch.d.D. 20th January. 2nd Sitting. Repoit presented by Bonnevay 
on the draft Bill adopted by the Sen. respecting the advances made by real 
property ciedit associations for the acquisition of small dwellings (No. 3405). 
31st January. Declaration of urgency. Adopted. 

(c) Ch.d.D. 3rd February. Draft Bill introduced by Louis Marin, 
Ferri du Ludre and Driant, to facilitate the work of co-operative societies for 
wotkmen’s dwellings (No. 3466). 

(d) Sen. 13th March. Report presented by Strauss, Herriot and. 
Guillaume Poulles on the draft Bills respecting the loans made by the State 
to co-operative societies for cheap dwellings (amendment of Nos. 4 and 5 of) 
the Act to amend and supplement the Act of 12th April, 1906) (No. 115). 


29.—Compulsory Support of the Aged, Infirm and Incurable. (E.B. VIL. 
p- 460, No. 25; -WIIL, p. 438, No. 22.) : 
Ch.d.D. 27th Match. 2nd Sitting. Opinion presented by Bouffandeau! 
on behalf of the Budget Commission on the Bul to amend the Act of 14th July,, 
1905, respecting the compulsory support of the aged, infirm and incurable. — 


V. Germany 


(Reichstag, 13th Legislative Pe1iod, Ist Session, IgI2-1914, 13th January to 
20th May, I914.) 


1.—Trade Disputes. (E.B. VIII., p. 218, No. rr). 

2ist Match. 238th Sitting. Debate on the 117th Repoit of the Petitions 
Commission respecting protection against boycotting and strike excesse© 
(Shorthand Reports, 8r74A).——24th March. 240th Sitting. Motion adopted 
(Shorthand Report 8229C). 


2.—Contracts of Work. 

16th May. Resolution on the Budget of r9r4. Motion of Spahn and 
others to introduce a Bill respecting : (x) the protection and further extensiom 
of workmen's right of coalition ; (2) the assurance and further development 
of collective contracts between employers and workmen ; (3) the regulation, ini 
the direction of greater freedom of the position under private and public law, of 
trade associations of all kinds ; establishment of a central bureau for the pro- 
motion of collective contracts between employers and employees and thé 
development of the same into an Imperial Conciliation Department (No) 
1684). roth May. 262nd Sitting. Adoption (Shorthand Reports; 
go98B). . 
3.—Shipping in Inland Waters. | 

(2) roth January. Resolution on the Budget of rgr4 by Albrecht an 
others : To introduce a Bill to amend and improve the regulations respectin 
the contracts of work and conditions of labour of persons employed in inlanc 
shipping and timber floating. Imperial regulations respecting the crews 
employed in the whole of the inland shipping of Germany ; regulation of hours 
of work, night-work, and Sunday and holiday rest (No. 1282).——17th Feb 
ruary. 2r6th Sitting. Rejected (Shorthand Reports, 7389(C). 
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(5) 7th February. Resolution on the Budget of r914 by Behrens, Dahlem 
(Montabour) and others : Issue of an Order of the Federal Council to regulate 
the hours of work, Sunday rest and night rest of persons employed on inland 
shipping and timber floating (No. 1355). Toth February. 2roth Sitting. 
Adoption (7197A). 
4.—Inland and Sea Fishing. 

2nd February. Resolution on the Budget of rgr4 by Bassermann and 
others : To increase the contributions for the promotion of inland and sea fishing 
in view of the losses arising from bad weather on the Baltic coasts of the Empire 
eee 3rd February. 204th Sitting. Adoption (Shorthand Reports, 

g6IC). 
5.—Industrial and Profit-making and Economic Co-operative Societies. 

gth March. Motion by Fassbender, Irl (Erding), Jaeger, Wallenborn : 
To amend the Imperial Act respecting profit-making and economic co-operative 
societies (No. 1451). 
6.—Budget Debate. (Social Questions). 

_ i7th, Igth-2tst January. 193rd—ro6th Sitting. Social and economic legis- 
lation (Shorthand Reports, 6585A, 6601A, 6626C, 6659C). 22nd January, 
Ig7th Sitting. Adjournment of the Debaté (Shorthand Reports, 6693C). 
28th-31st January. 20o0th-203rd Sitting. Debate continued (Shorthand Re- 
ports, 6793D, 6827D, 6865C, 6907C). 3rd February. 204th Sitting. Debate 
promotion of sea-fishing, provision for seamen) (Shorthand Reports, 6945A, 
6961C). 6th February. 207th Sitting. Night and Sunday rest in shipping on 
the Rhine (Shorthand Reports, 7063C). 7th February. 208th Sitting. En- 
forcement of the Potash Act (Shorthand Reports, 7089D). oth, toth 
February. 2o09th—21o0th Sitting. Department of Health (Shorthand Reports, 
7130B, 7158C).——12th, 13th February. 212th, 213th Sitting. Imperial 
Insurance Office (Shorthand Reports, 7239C, 7279D). 14th February. 
24th Sitting. Investigation of conditions of health among workmen ; small 
dwellings (Shorthand Reports, 7333A, 7348C). 25th, 26th February. - 
22ist, 222nd Sitting. Imperial Railway Department (Shorthand Reports, 
7586C, 7612A). 4th-6th March. 227th-229th Sitting. Imperial Post 
and Telegraph Department (Shorthand Reports, 7779A, 7824A, 7866A). 


7.—Technical Workers. 

_ 5th February. Resolution on the Budget of 1914 moved by Behrens and 
others : To introduce a Bill to insert a provision respecting technical workers 
in $181 of the Imperial Insurance Code (No. 1344). 13th February. 213th 
Sitting. Adopted (Shorthand Reports, 7281C). 


—AHotels and Restaurants. (E.B. VIII., p. 223, No. 374.) 

16th January. Resolution on the Budget of 1914, moved by Albrecht 
and others ; (1) to regulate the hours of work and breaks for rest of all employees 
n hotels and restaurants, giving special consideration to young workers ; and 
(2) to extend to the whole staff the Federal Council’s Order of 23rd January, 
1902, respecting the employment of assistants and apprentices in hotels and 
restaurants (No. 1276). w7th February. 216th Sitting. Rejected 
Shorthand Reports, 7389B.) 


9.—Iron Industry. 

15th January. Resolution on the Budget of 1914 moved by Meyer (Celle), 
Bottger and others: To request the Imperial Department of Health to in- 
stitute inquiries into the state of health of workers in the iron industry (No. 
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1273). 17th February. 216th Sitting. Adoption (Shorthand Reports, | 
7380C). 
10.—Commercial Code. 

18th January. Report of the Commission on the Act to amend §§74, 75 
and 76 paragraph (1) of the Commercial Code. Resolution : To extend the exemp- 
tion from seizure of the wages of employees and workers ; regulation of com-| 
petition clauses for employees and workers to whom the present law does not. 
apply (No. 1387).——27th March, 242nd Sitting. 2nd Debate (Shorthand 
Reports, 8270C).——-4th May. 248th Sitting. Continuation of the Debate. 
Amending motion introduced by Albrecht and others (No. 1579 and 158T).. 
Adoption of the resolution (Shorthand Reports, 8415D). roth May, 262nd | 
Sitting. General discussion. Adoption (Shorthand Reports, 9073D). 
11.—War Office. 

Resolution on the Budget of 1914 moved by Abless and others : Regula-: 
tion of the hours of work and introduction of published time-tables ; regula-- 
tion of Sunday rest and adequate holidays for the lower officials inthe War! 
Office (No. 1627). 
12.—Home Work. 

16th May. Resolution on the Budget of 1914 moved by Posadowsky-. 
Wehner and others : To expedite and procure the general enforcement of the 
Home Work Act (No. 1683). 
13.—Employment of Young Persons. 

16th January. Resolution on the Budget of 1914 moved by Albrecht. 
and others: To request the Federated Governments, at the International! 
Official Conference which will take place in the autumn of 1914 at Berne, in! 
order to conclude an international agreement respecting the protection of! 
young persons and women, to work for the following amendments : 

I. To raise the age of protection for young persons to 18; II. To 
prohibit the night-work of young persons up to the age of 18, regardless; 
of the size or nature of the undertaking ; Il]. To remove the exceptions; 
as contemplated in the present draft of the international agreements,, 
for the glass industry, rolling mills and forges ; IV. To fix the ten-hour 
day as the maximum period of employment for women and young 
persons ; V. Introducing a further reduction of hours of work for women, 
and young persons after a period of transition ; VI. Providing that the 
benefits of the agreement shall apply to all young persons and women 
regardless of the size or nature of the undertaking ; VII. To introduce 
limitations to the exceptions respecting overtime, in addition to those 
contemplated in the draft agreement in Articles 3 and 4. (No. 1274). 
——r17th February. 216th Sitting (Shorthand Reports, 7386D). 

14.—Night Work of Young Persons. | 

7th February. Resolution on the Budget of 1914 moved by Posadowsky- 
Wehner and others : To request the Federated Governments at the next Inter 
national Conference at Berne to support the prohibition of night-work for 
young persons under 18, with exceptions in the technical interests of specitiec 
industries (No. 1354).——1oth February. 210th Sitting. Adoption (Short- 
hand Reports, 7197A). 
15.—Cheap Dwellings. 

24th February. Bill introduced respecting State guarantees to promote 
the building of cheap dwellings for employees in the Imperial and Military 
service (No. 1398). 12th March. 234th Sitting. rst Debate (Shorthanc 
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Report 8031D). 18th May. 261st Sitting. znd and 3rd Debat exe 
(Shorthand Reports, 9055 ee 5 and 3rd Debates. Adoption 


16:—Right of Coalition. 


(2) 9th January. Resolution on the Budget of 1914 moved by Westarp 
and others : To introduce a Bill respecting legal protection against the increased 
abuses of the right of coalition ; prohibition of picketing (No. 1283).——6th 
February. 207th Sitting. Rejected (Shorthand Reports, 7052B). 

(0) roth January. Resolution on the Budget of 1914 moved by Albrecht 
and others : Bill introduced to 1epeal all exceptional legal regulations limiting 
the right of coalition and to guarantee the right of coalition for all persons 
who place their physical or intellectual capacities at the services of another 
im return for wages or salary (No. 1285). 17th February. 216th Sitting. 
Rejected (Shorthand Reports, 7389A). 

_ (c¢) 30th January. Resolution on the Budget of 1914 moved by Behrens, 
Giesberts, Schiffer (Borken) and others : Development of the system of coalition 
mm economic, social, and political life (No. 1321)—6th February. 207th 
Sitting. Adoption (Shorthand Reports, 7052C). 

(d) 31st January. Resolution on the Budget of 1914 moved by Basser- 
mann and others : Memorandum introduced on the experience gained in the 
course of tiade disputes in Germany and other countries (No. 1322). 6th 
February. 207th Sitting. Rejected (Shorthand Reports, 7072D). 

; (¢) 2nd May. 247th Sitting. Report on the motion respecting the right 
of coalition (No. 1528). Motion: Adoption (Shorthand Reports, 8400C). 


17.—Commussion on Social and Labour Matters. 


toth February. Motion by Behrens and others: Appointment of a 
Commission to consider questions affecting social conditions and labour (No. 


1360). 
18.—Nurses and Hospital Staff. 


16th January. Resolution on the Budget of 1914 moved by Albrecht 
and others : Legislative proposals in the interests of nurses and hospital staffs 
especting the compulsory training of persons engaged in this occupation, 
including masseurs ; inclusion of the staff under the Imperial Industrial Act ; 
fixing of a twelve-hour period of service; weekly minimum rest of twenty- 
our hours ; abolition of compulsory board and lodging ; the whole staffs of 
hospitals, massage and bathing institutions to be brought under the Imperial 
Insurance Act ; annual holiday of at least fourteen days with payment of wages 
and compensation for any allowances in kind (No. 1275).——1oth February. 
2toth Sitting. Rejected (Shorthand Reports, 7196D). 


19.—Seizure of Wages. 

and May. 247th Sitting. Report on the motion respecting the right to 
st off debts against claims for wages and salaries or to retain wages and 
alaries (No. 1514). Motion: Adoption (Shorthand Reports, 8400A). 


20.—Personal Credit. 

17th January. Resolution on the Budget of 1914 moved by Spahn and 
others : Regulations respecting the preparation of the reserves of trade associa- 
tions for co-operative personal credit, especially for handicrafts and other 
small industrial undertakings (No. 1280).——13th February. 213th Sitting. 
Adoption (Shoithand Reports, 7280A). 


332 


21.—Private Sick Nurses. 

6th February. Resolution on the Budget of 1914 moved by van Calker and 
others : Uniform regulation of the legal position and conditions of work of 
persons employed in private and public hospitals, sanatoria, and nursing 
homes and of sick nurses employed independently in private work (No. 1347). 
roth February. 210th Sitting. Adoption (Shorthand Reports, 7196D). 


22.—Imperial Law to Regulate Theatres. 4 

and May. 247th Sitting. Report on the motion respecting the Imperial 
Law to regulate theatres (No. 1541). Motion: Adoption (Shorthand 
Reports, 8400C). 


- 


23.—Imperial and State Undertakings. ; 

24th January. Resolution on the Budget of 1914 moved by Bassermann; 
and others : Memorandum presented on the legal position and conditions of| 
work of persons employed in Imperial and State undertakings, not being: 
officials (No. 1311). 6th February. 207th Sitting. Adoption (Short-. 
hand Reports, 7052B). 


24.—Imperial Insurance Code. 

2ist January. Resolution on the Budget of 1914 moved by Mumm and! 
others : Bill introduced to amend the Insurance Code (No. 1298).——13th Feb-: 
Tuary. 213th Sitting. Adoption (Shorthand Reports, 7280B). ; 


25.—Reserves of Trade Assoctations. 

11th, 12th February. 211th, 212th Sitting. Debate on the memorandum: 
on the reserves of trade associations (No. 1255) (Shorthand Reports, 7220: 
(7 230D). 8th May. Report of the commission (No. 1626).——x8th May. 
26st Sitting. Debate. Removal from the orders of the day (Shorthand! 
Reports, 9058A).——2oth May. 263rd Sitting. Adoption of the proposals of! 
the commission (Shorthand Reports, 9160C). 


26.—Sunday Rest in Commercial Establishments. 

15th January. Igist Sitting. Ist Debate on the Bill respecting Sunday; 
rest in commercial establishments (Shorthand Reports, 6518B). 16thi 
January. t1g2nd Sitting. Continuation and conclusion of the first Debate: 
(Shorthand Reports, 6561A). | 


27.—State Employees. a | 
roth January. Resolution on the Budget of 1914 moved by Ablass and! 
others : Regulation of the conditions of employment and work of employees: 
and workers employed in Imperial and State undertakings (No. 1284).—— 
17th February. 216th Sitting. Rejected (Shorthand Reports, 7388D). 


28.—State Officials. (Imperial Post and Telegraph Department). 

3rd March. Resolution on the Budget of 1914 moved by Hubrich (Ober 
barnim), Kopsch, Miiller (Meiningen), Siokovich, Struve and Wiemer : Reduc 
tion of the weekly hours of service and extension of holidays for the low 
officials of the Imperial Post and Telegraph Department (No. 1426).—-4tl 
Match. 227th Sitting. Adoption (Shorthand Reports, 7821A). 


29.—Public Contracts. 

30th April. Commission to prepare proposals respecting the regulatio1 
of public contracts for work and the delivery of goods. Motion : Adoption ¢ 
the Bill drawn up by the Commission until the Bill respecting contracts shoul 
be brought into operation by administrative Order ; and to urge in the Federa 


SPS) 


Council that the separate Federal States should regulate their provisions re- 
Specting the giving out of public works and contracts for the delivery of goods 
im as uniform a manner as possible, in accordance with the provisions of the 
Bill ; to declare the proposals referred to the Commission settled. 


30.—Wine Growing. 
_ 5th February. Resolution on the Budget of 1914. Investigation respect- 
ing Injury to health suffered by persons employed in vine growing and especi- 


lly young persons (No. 1343). Ioth February. 210th Sitting. Adoption. 
Shorthand Reports, 7196A). 


VI. Great Britain and Ireland* 


(Session 1913: Ioth March/15th August.) 
griculture. 

Bill to regulate the hours of labour of Scottish agricultural labourers 
nd for other purposes connected therewith. H.C., Mr. Barnes, 1R., 30th June. 

Bill to provide for the establishment of Agricultural Employment Boards 
d for purposes incidental thereto. H.C., Mr. Hills, rr., 7th May. 
_ Bill to provide for the establishment of a minimum wage and the regu- 
arisation of the hours of labour of agricultural labourers. H.C., Mr. George 
oberts, IR., 27th May. 


sylum Officers. 

Bill to limit the hours of employment of officers and servants in asylums 
nd to amend the Asylums Officers’ Superannuation Act, 1909. H.C., Sir 
ohn Jardine, 1R., 6th May. 


haracter Notes. 
Bill to make compulsory the giving of character notes. H.C., Mr. Wardle, 
R., 15th April. 


hildren and Young Persons (Employment of). 

Bill to prohibit and restrict children and young persons being taken out 
{ the United Kingdom with a view to singing, playing, performing or being 
xhibited for profit. 

H.L., Lord Strachie, 1r., 28th March ; 2R., 15th April ; Com., 22nd April ; 
eport, 29th April ; 3r., 5th May; Passed and sent to H.C. 
| H.C., rr., 7th May; 2R., 22nd July; Com., Report and 3r., 2gth July ; 
oyal Assent, 15th August. 
Steps proposed to be taken towards carrying out the recommendations of 
he Departmental Committee on male young petsons in factories and work- 
hops in restricting the number and divisions of trades in which boys may be 
mployed at night. H.C., 24th July, Q., Mr. Hoare. 
Bill to amend the Employment of Children Act, 1903. H.C., Mr. Ellis 
riffiths, 1R., 3rd April. Bill withdrawn 22nd July. 


langerous Trades. 

GENERAL. 

Number of cases of industrial poisoning in 1912. H.C., gth April, Q., 
. Snowden. 


* H.C. = House of Commons; H.L. = House of Lords; R. = Reading; Com. 
Committee ; Q. = Question. 
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ANTHRAX. 
Adoption of the recommendations of the Departmental Committee on 
Foot and Mouth Disease in reference to anthrax. H.C., 14th July, Q, 
Mr. C. Bathurst. 
LEAD. 
Statistics of lead-poisoning in potteries this year, and results of new 
regulations. H.C., ist May, Q., Mr. Noel Buxton. 
Enforcement of new rules respecting the pottery industry. H.C., 5th 
May, Q., Mr. Wedgwood. : 
Number of deaths from lead-poisoning in I9I0-12, as compared with 
number in 1902-04. H.C., 16th June, Q., Mr. Snowden. “ 


Education. 
Bill to amend the Education (Provision of Meals) Act, 1906. H.C., Mr. 
Jowett, rR., 16th April. 


Eight-Hour Working Day. 
Bill to limit the hours of employment to eight per day. H.C., Mr 
William Thorne, 1R., 16th April. 


Factories and Workshops. 

Bill to regulate night employment and to prohibit week-end employment 
in certain factories and workshops. H.C., Mr. Jowett, 1r., 17th July. 

_ Bill to abolish the infusion of steam and other forms of artificial humidity 
in cotton cloth factories. H.C., Mr. Albert Smith, 1r., 5th August. 

Bill to amend the Factory and Workshop Act, Igor, by reducing the 
period of employment in cotton factories to 48 hours per week. H.C., Mn 
Gill, rR., 5th June. 

Bill to amend the Factory Acts in relation to hours of labour. H.C. 
Mr. Crooks, 1R., 3rd July. 

Total number of women and girls employed in factories and worksho 
The number of women inspectors. H.C., 5th August, Q., Mr. Morrell. 

Inadequate penalties in the case of serious breaches of the law. H.C) 
toth and 14th July, Q., Lord Henry Bentinck. . 

Increase of the medical staff of the Factory Department to deal wit 
industrial diseases. Necessity of appointing medical referees to diagnose an 
report on injuries in cases where the victims of accidents are too poor to p 
legal and medical costs. H.C., 14th August, Q., Mr. O’Grady. | 

Number of prosecutions instituted under the Factory and Workshop A 
and the number of fines imposed for contraventions of the special rules ma 
in respect of industries where lead is used. H.C., roth June, Q., Mr. Snowde 

Application of the particulars clause of the Factory Acts to the Jine 
trade. H.C., roth June, Q., Mr. John Ward. . 

Number of prosecutions and convictions for time cribbing. H.C., 22m 
and 30th April and 23rd July, Q., Mr. Gill. 


Fines and Deductions. ‘ 
Bill to amend and extend the Truck Acts, 1831-1896. H.C., Lord He 
Bentinck, rr., 30th July. 
Bill to abolish the system of fining in cotton factories. H.C., Mr. Alb 
Smith, rr., 23rd April. 
H.C., oth July. Lord Henry Bentinck asked the Home Secretary wheth 
he had had his attention called to the report of the Chief Lady Inspector 
Factories and to the numerous instances of unfair and capricious fines a 


JJa" 


leductions from wages inflicted on women workers ; and whether he intended 
© introduce a Bill to strengthen the powers given by existing legislation to 
emedy this hardship. Mr. McKenna replied: “I have seen the report 
eferred to in the question. The amendment of the Truck Acts is one of the 
ndustrial questions with which I hope to be able to deal in the near future, 


ut I am not in a position to make any statement on the subject at the present 
noment:”’ 


Hotels and Restaurants. 


_ Bill to regulate the conditions of employment of persons in hotels and 
estaurants. H.C., Mr. Parker, rr., 17th April. 


ndustrial and Provident Societies. 

Bill to amend the Industrial and Provident Societies Act, 1893. Hie 
r. Masterman, 1R., 29th April; 2R., 31st July; Com., 5th August ; 3R., 
h August. H.L., rr, 7th August; 2R., 11th August ; Com., Report and 
R., 12th August. Royal Assent, 15th August. 
Zousing. 
Bill to amend the Housing of the Working Classes Acts, 1890-1909, and 
he Small Dwellings Acquisition Acts, 1890-1909, and the Small Dwellings 
Acquisition Act, 1899, and to encourage the private ownership of dwelling 
ouses and business premises among the working classes. H.C., Mr. 
fontagu Barlow, rR., 14th August. 

Bul to provide for the better application and enforcement of the Housing 
the Working Classes Acts and to amend the Small Dwellings Acquisition 
ct, 1899. H.C., Sir Randolph Baker, 1r., 13th March; 2R., 18th April. 
keferred to a Standing Committee. 

Bill to provide for the better housing of the working classes in rural areas. 
C., Mr. Fletcher, rr., 13th March; 2R., 4th April. 


is pection. 
} Number of factories and workshops visited by inspectors of the Home 
}ffice during 1912 and the total number of factories and workshops that come 
Within the provisions of the Acts. H.C., 29th July, Q., Mr. Morrell. 
1 Number of factory inspectors’ assistants appointed in 1893 who are still 
fhe stat. H.C., r7th June, Q., Mr. Gill. 

Reorganisation of factory inspectorate and additional inspectors. H.C., 
Q June, Q., Mr. Gill. 
abour (Minimum Conditions) Bull. 
) Bill to provide for minimum rates of wages and maximum hours of labour 
ind to regulate the conditions of labour. H.C., Mr. Barnes, 1k.; 31st: July: 


Verchant Shipping. 

Bill to require home trade cargo ships to be provided with duly certificated 
icers and to amend the law relating to examinations for certificates of 
mpetency. H.L., Lord Granard, IR., 23rd June; 2R., 1st July; Com., roth 
i y; Report, 15th July; 3r., 16th July. PGeaciaeee Lobel yi 2R. Sth 
gust. 

| Beil to require home trade cargo ships to be provided with duly certificated 
cers, and to amend the law relating to examinations for certificates of 
petency. H.C., Mr. John Robertson; rR., 6th May. Bill withdrawn, 


ith June. 
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Mines and Quarries. : : 

Bill to consolidate enactments relating to coal mines and certain othe: 
mines. H.C., Mr. Annan Bryce, 1R., 27th March. 

Bill to nationalise the coal mines and minerals of the United Kingdom anc 
to provide for the national distribution and sale of coal. H.C., Mr. S. Walsh 
IR., gth July. mn 

Bill to provide for the establishment of a minimum wage and regulation 
of the hours of labour in the case of workmen employed in slate quarries anc 
slate mines. H.C., Mr. Ellis Davis, rR., 5th August. 


National Insurance Act (1911) Amendment Bill. 

Bill to amend Parts I. and III. of the National Insurance Act, I91I 
Introduction and 1R., 24th June ; 2R., 15th July, ; Com., 22nd, 23rd, 24th. 25th 
28th, 29th, 30th, 31st July ; considered, 5th August ; 3R., 7th August. H.L 
rr., 8th August ; 2R., 12th August ; Com. and 3R., 13th August. 

H.C. Lords’ amendments considered, 14th August. Royal Assent 
15th August. 


Pawning Industrial Tools. 

Bill to amend the law relating to the pawning of tools, instruments @ 
appliances used in connection with any trade or handicraft. H.C., Mr. Tyso: 
Wilson, rR., Ist May. 


Public Health. 

Bill to amend the law relating to public health, as respects the treatmen 
and prevention of disease. H.C., Mr. John Burns, rr., 15th July; 2R., 23m 
July ; Com., 5th August ; 3r., 7th August. H.L., 1r., 7th August ; 2R., rit! 
August ; Com. and Report, 12th August ; 3r., 13th August. Royal Assem 
r5th August. 


Railways. 

Bill to amend the Railway Regulation Acts and for other purposes relatin 
thereto. H.C., Mr. Morton, 1rR., 14th March. 

Bill to provide for the establishment of a working day of eight hours fd 
certain grades and a 48-hour week for other grades employed on railwayy 
H.C., Mr. Hudson, rr., 16th April. | 

Bill to regulate railway offices and the hours of labour therein, and fd 
other purposes connected therewith. H.C., Mr. Wardle, rr. 15th April. 


Share Fishermen. | 
Bill to make the Workmen’s Compensation Act, 1906, applicable to shat 
fishermen in certain cases. H.C. Sir Guy Wilson, 1R., 31st July. 


Shops Act. 

Number of prosecutions and the amount of fines inflicted upon tradesma 
in London for non-compliance with the provisions of the Shops Act. H.( 
gth April, Q., Mr. Boyton. . 

Enforcement of Shops Act in various towns. H.C., 21st April, Q., 
Boyton. 

Trade Boards. 

Bill to confirm certain provisional Orders made by the Board of Tra 
under the Trade Boards Act, 1909. H.C., Mr. Sydney Buxton, rr., ist Ma 
2R., 10th June; Reported, with amendments, from the Select Committ 
17th July; Considered, 23rd July; 3R., 24th July. H.L., rr., 24th Jul 
2R., 31st July and 5th August ; Reported, 6th August ; Com. and Rep., 7 
August ; 3R., Iith August, Royal Assent, 15th August. 
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Application of Trade Boards Act, 1909, to bakers. HG, 2nd” Jul 
Mir. Harold Smith. see oa ae 


lvade Unions. 


Bill to amend the provisions of the Trade Union Act Amendment Act, 
876, in relation to the amalgamation of Trade Unions. H.C., Mr. O'Grady, 
‘R., Ist May. 

Tnemployment. 

Bill to establish a Minister of Labour, to make provision for the prevention 
nd treatment of unemployment, and for other purposes connected therewith. 
A.C., Mr. Robert Harcourt, 1R., 14th March. 

Bill to establish a Minister of Labour, to make provision for the prevention 
¥ unemployment, to provide for the proper treatment of unemployed persons, 
nd for other purposes connected therewith. H.C., Mr. Keir Hardie, IR, 
oth April. 


nderground Workrooms. 

Bill to make better provision for the protection of the health of persons. 
mployed in underground workrooms. H.L. Marquess of Salisbury; 1R., 
7th May ; 2R., 2nd June ; Com., 16th June ; Reported, 23rd June ; 3r., 24th 
meee 11.C., tr, ist July. 


Veekly Day of Rest. 

Bill to facilitate the grant to members of the Constabulary in Scotland 
fone day’s rest off duty in every seven. H.C., Mr. Remnant, 1R., 13th March. 
Bill to amend and consolidate the Acts relating to Sunday employment 
mid to regulate the conditions of labour upon the basis of six working days in 
e week, with Sunday as the normal rest day, and for other purposes con- 
ected therewith. H.C., Lord Henry Bentinck, 1r., gth July. 


Veights, Lifting and Carrying of. 

| Excessive weight-carrying by women, girls and boys. H.C., 14th July, 
., Lord Henry Bentinck. Mr. McKenna replied that the subject is noted for 
Hnsideration in connection with the next amending Factory Bill. 

} Number of cases in 1912 in which proceedings were instituted under the 
in loyment of Children Act in respect of carrying excessive weights by 
hildren. H.C., 5th August, Q., Mr. Morrell. 


VII. Spain* 


(I914, and completion of Ig12.) 

Industrial Accidents. a As) 
Government Bill to amend the Act respecting industrial accidents. 
| Congr. 8th June, 1914. Introduction (No. 47, 4.) 
i Contracts of Work. 
|) Government Bill to regulate contracts of work. 
| Congr. 12th June, rgr4. Introduction (No. 55, 1). 

Work in Commercial Establishments. 
ye eee Bill to regulate hours of work in commercial establishments. 
' Sen. 12th June, 1914. Introduction (No. 52, 1). 


(6) . = Congreso de diputados. Sen. = Senado. 
BRS. — Boletin del Instituto de Reformas Sociales. 
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4.—Mining Act. 
Government Bill respecting mines. wa 
Sen. 11th October, 1912. Introduction by the commission appointed i 
pursuance of the Royal Decree of gth March, 1910 (No. IOI, 3 ; B.R.S. 1X8 
440. 26th June, 1914. Introduction by the Minister (No. 63, Io). 


5.—Industrial Courts. , 
Government Bill to amend the Act of roth May, 1908, respecting Indus 
trial Courts (E.B. IV., p. 492, No. 5; E.B. VI., p. 328, No. 4; E.B. VIL., p. 46 
No. 4). 
to. Report of the commission (No. 105, 2; B.R.S. IX., I, 372). 
Congr. 11th May, 1912. Introduction (No. 114, I, B.R.S. LX., 1. 373, 
——zs5th June, 4th July, rg1z. Report of the commission (No. 154, 5 
Bini 37S 
6.—Seats for Women. 
Government Bill requiring seats to be provided for women employed 1 
shops, warehouses and offices (E.B. VI., p. 328, No. 6 ; E.B. VIL., p. 468, No. 8 
Sen. 6th February, 1912. Report of the commission (No. 81,1; B.R& 
LX.) 2, 372): 
7.—Right of Association. ; 
Government Bil respecting the right of association. 
Congr. 18th June, I912. Report of the commission (No. 150, IG 
BR. LX.3-2, 84). 


VIII. Switzerland” 


(Swiss Federal Assembly. Continuation of the oidinary Winte1 Sessio) 
oth meeting of the XXIInd official period, 26th—31st January, 19a 
2nd continuation of the ordinary Winter Session. roth meeting of tI 
XXIInd official period, 23rd March/4th April, t914. Ordinary Summ 
Session, 11th meeting of the X XIInd official period, 2nd—zoth June, 19m 
Continuation of the ordina1y Summer Session, 12th meeting of the XXIlv 
official period, 3rd August, 1914.) | 

1.—Factory Act Amendment. 

Message and Bill of 6th May, rgro (Bundesblatt rgro, III., 575), respec 
ing the amendment of the Factory Act. Report of the Federal Council 
14th June, 1913 (Bundesblatt 1913, III., 607), respecting the proposals of tt 
Commission of the N.R. on the Factory Act. Report of the B.R. of 23% 
January, 1914, to the Commission of the S.R. (Bundesblatt 1914, I., 155), | 
certain clauses of the Bill to amend the Factory Act as dealt with by the N.] 
and its adaptation to the international labour treaties. . 

Postulate of both Councils: That the Federal Council be invited to p 
sent a report and motion on means by which the protection of the right | 
association and other rights of liberty could be dealt with in a draft of a S 
Penal Code. 

S.R. 24th March. Motion of the Commission of the $.R. Question 
entry (Shorthand Reports, S.R., p. 25). 25th, 30th, 31st March, 
and April. Debate (Shorthand Reports, S.R., pp. 51, 70, 85, ror, I 
135). General vote. Resolution of the S.R. not in conformity with 


resolution of the N.R., but agreeing to the Postulate (Shorthand Repo 
5.R., p. 148). 


* B.R. = Bundesrat. S.R. = Standerat. N.R. = Nationalrat. 
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» N.R. and, 3rd June. Debate. Resolution of the N.R. not in Con- 
ormity with the resolution of the S.R. (Shorthand Reports N.R., 311, 332). 
me >-R- 8th, oth June. Debate. Resolution of the S.R. not in con- 
o1m.ty with the resolution of the N.R. (Shorthand Reports, 188, 202}. 

N.R. roth June. Debate. Resolution of the N.R. not in conformity 
with the resolution of the’ S.R. (Shorthand Reports, N.R., 350). 

S-R. r1th June. Debate. Resolution of the S.R. not in confo1 mity 
with the resolution of the N.R. (Shorthand Reports, S.R., 208). 

N.R. 12th June. Assent. Bill passed on to the Editorial Commission 
Shorthand Reports, N.R., 350). 17th June. Text of the Editorial Com- 
mission adopted and the Act adopted unanimously in the final vote (Short - 
aand Reports, N.R., 411). 

S.R. 18th June. Ditto (Shoithand Reports, S.R., 214.) 


Military Insurance. 

_ Message and draft 1esolution of Izth November, 1912 (Bundesblatt 
[912, V., 149), respecting the amendment of the Federal Act on the insurance 
ot military persons against sickness and accidents.——Report of the S.R. 
ommission, dated 31d May, 1913 (Bundesblatt 1913, III., 343), on the Bill 
of the B.R. of r2th November, 1912, on the revision of the Federal Act, dated 
28th June, 1901, respecting the insuiance of military persons against sickness 
nd accidents, and to amend §§18, 20 and 37 of the Military Insurance Act of 
7th June, 1906. 

» N.R. 30th, 31st March, 1st April. Debate. Resolution of the N.R. not 
m conformity with the resolution of the S.R. (Shorthand Reports, N.R., 223, 
52, 268). Vote. (Shorthand Reports, N.R., 289). 

S.R. 3rd June. Resolution of the S.R. not in conformity with the 
esolution of the N.R. (Shorthand Reports, S.R., 161). 

_ Postulate of the S.R.: That the B.R. be invited to examine the question 
hether the amount of the tax in substitution of military duty could not be 
creased with a view to the opening at an earlier date of the Federal Invalidity 
und, and if so, to present to the Federal Legislature proposals 1especting the 
mendment of the Federal Act of 28th June, 1878, relating to the substitution 
f military duty. 


aie 


.—Pensions for Employees on Federal Railways in France. 

Message and draft resolution, dated 3rd March, 1914 (Bundesblatt. 1914, 
, 486), respecting the ratification of an agreement between Switzerland and 
irance respecting pensions for employees of the Federal railways employed on 
french territory. 
} S.R. 26th March. Resolution of the S.R. on the draft of the B.R. 
IN-R: 5th June. Vote. 


t—T obacco Tax. 

} N.R. Motion by Eugste: and others on gth June, 1914: That the B.R. 

» invited to examine and present a report on the question of whether the 

‘ederal Constitution should not be revised in the sense that a new source of 

come should. be opened to the Confederation by introducing a tax on tobacco 

) a tobacco monopoly. In this connection the view should be taken that 

ese new financial measures should be devoted— _ ; 

| (x) in particular, to a Federal system of insurance against old age 
and invalidity ; 

(2) to the creation of a reserve for the undertakings of the Con- 
federation. 


iliographie (les Bulletins des Internationalen Arbeitsamtes. 
ibliographie du Bulletin de Office International du Travail. 
ibliography of the Bulletin of the International Labour Office. 
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Index alphabétique francais. 


Les chiffres en regard des titres indiquent les sections de la bibliographie. 


Accidents du travail 11. — Administration du travail 13. — Apprentissage 20. — Assu- 
ances 24. — Chémage 8. — Cités-jardins 25. — Colonisation 15. — Goneuintion et arbitrage 21. 
Conditions du travail 5. — Congrés ouvriers et de protection ouvriére 3. — Conseils de 
rud’hommes 21. — Conseils du travail 2. — Contrat collectif 12. — Contrat du travail 12, — 
élégués ouvriers 9. — Différends du travail 10. — Droit de coalition 12. — Durée du travail 14. 
migration 15. — Habitations ouvriéres 6. — Hygiéne industrielle 18. — Immigration 15. — 
eunes ouvriers 20. — Jurisprudence 21. — Ligues sociales 4D. — Marchés de travaux publics 23. 
Marché du travail 8. — Migrations 15. — Minimum de salaires 19. — Mode de rémunération 12. 
Organisations ouvriéres ou de protection ouvriére 4. — Organisations patronales 7. — Place- 
ent 8. — Politique sociale 22. — Poisons industriels 18. — Prévention des accidents 11. — 
révoyance 25, — Protection des méres 24F. — Protection légale des travailleurs 1. — Régle- 
ents du travail 9. — Repos et repos hebdomadaire 14. — Secours contre le chémage 8. — 
ociétés coopératives 17. — Statistique des salaires et statistique sociale 5. — Sweating system 19. 
- Secrétariats ouvriers 4C. — Travail a domicile 19. — Travail des enfants 20. — Travail des 
mimes 16. — Utilité publique 25. 


English alphabetical List of Subjects. 


e figures following each subject refer to the numbered sections into which the Bibliography 
is divided. 


Accidents 11. — Accident Insurance 24C. — Administration of Labour Laws 13. — Ap- 
renticeship 20. — Arbitration 21. — Children (Employment of) 20. — Children’s Insurance 20F. 

Combination (Right of) 12. — Committees (Workmen’s) 9.— Conciliation 21. — Conditions of 
Work 5. — Congresses 3. — Contracts (of Work) 12, (Collective) 12, (Public) 23. — Co-opera- 
jon 17. -- Courts (Industrial and Commercial) 21. — Decisions (Legal) 21. — Emigration and 
mmigration 15. — Employees’ Insurance 24E. — Employment Bureaux 18. — Garden Cities 25. 


Home Work 19. — Hours of Work 14. — Housing 6. — Hygiene 18. — Insurance 24. — 
nvalidity Insurance 24D. — Labour Councils 2. — Labour Departments 13. — Labour Legisla- 
ion 1. — Labour Market 8. — Labour Offices 4C. — Maternity Insurance 24F. — Minimum 


age 19. — Old Age Insurance 24D. — Organisations (Labour) 4. (Employers’) 7. — Orphans’ 
nsurance 24F. — Poisons 18. — Remuneration (Methods of) 12. — Sickness Insurance 24B. — 
ocial Legislation (General) 22. — Societies 4D. — Statistics 5. — Sunday Work 14. — Sweating 
ystem 19. — Thrift 25. — Trade Disputes 10. — Unemployment 8, — Wages 5, 12. — Welfare 
. — Widows’ Insurance 24F. — Women’s Work 16. — Young Persons (Employment of) 20. 


Zeitschriftenschau. — Périodiques. — Periodicals. No. 1. 
(Vii, 1918. — 31. Xil. 1913.) 


Abkirzungen, Abréviations, Abbreviations: 
= Annalen des Deutschen Reiches fiir Gesetz- 
gebung, Verwaltung und Volkswirtschaft, 
Miinchen. 

= Annals of the American Academy of poli- 


tical and social science, Philadelphia. 
ak = Arzt als Erzieher, Miinchen. 
B= Arbeit, Bochum. 

b= Abstinent, Wien. 
Gath = Association catholique, Paris. 

cB = Accident Bulletin, Washington. 
ADGZ = Allgemeine Deutsche. Gartner-Zeitung, 
Berlin. 
47 = Archiv fiir Eisenbahnwesen, Berlin. 
F= American Federationist, Washington. 
Fr = Arbeiterfreund, Berlin. 
4fV = Archiv fiir Volkswohlfahrt, Berlin. 


AG = Arbeitgeber, Berlin. 

AGH = Annalen des Gewerbebeférderungs- 
dienstes des k. k. Handelsministeriums, 
Wien. ; 

AgrW = Agrarpolitische Wochenschrift. 

AGZ = Arbeitgeber-Zeitung, Wien. A 

AHP = Annales d’hygiéne publique et de méde- 
cine légale, Paris. 

AI = American Industries, of, by and for the 
Manufacturers of the United States. 

AIK = Archiv fiir innere Kolonisation. é 

AINP = Anales del Instituto Nacional de Previ- 
sién, Madrid. 

AiZ = Arbeiterinnenzeitung, Wien. 

AJ = Arbeiterjugend, Wien. 

AJS = American Journal of Sociology, Chicago 
and New York. 
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AKS = Archiv fir kaufménnische Sozialpolitik, 
Hamburg. f : P 
ALLR = American Labour Legislation Review, 

New York. 

Am = Ameise, Charlottenburg. 

AM = Arbeitsmarkt, Berlin. E 

AMH = Archiv fiir soziale Medizin und Hygiene, 
Leipzig. 

AN = Arbeitsnachweis, Troppau 

ANa = Action nationale, Paris. ’ 

ANRV = Amtliche Nachrichten des Reichs-Ver- 
sicherungsamtes, Berlin. : ; 

ANMI= Amtliche Nachrichten des Ministeriums 
des Innern, Wien. 

AO = Association ouvriére, Paris. 

APE = American Photo-Engraver, Chicago. 

APfl= Armenpflege, Wien. : 

APSR = American Political Science Review. 

AR= Allgemeine Rundschau, Leizig. 

Arb = Arbeiter, Miinchen. 

ArbA= De Arbeid, Amsterdam. 

ArbG = Arbejdsgiveren. 

ArbP = Arbeiterprases, Berlin. 

ArbR = Arbeitsrecht, Stuttgart. F 

ARD = Annales de la régie directe, Genéve. 

ArmR = The Army Review, London. 

AS = Arbeiterschutz, Wien. 

ASA = Archiv fiir die Geschichte des Sozialis- 
mus und der Arbeiterversicherung (Griin- 
berg’s), Leipzig. 

ASF = Action sociale de la femme, Paris. 

ASG = Annalen fiir Sozialpolitik und Gesetz- 
gebung, Berlin. 

Ask = Arbetarskyddet, Stockholm. 

ASP = Annales des sciences politiques, Paris. 

ASS = Archiv fiir Sozialwissenschaft und Sozial- 
politik, Tiibingen. 

Ass = Assicurazione, Roma. 

ASt= Arbeiterstimme, Bern. 

AStZ = Allgemeine Steinsetzer-Zeitung, Berlin. 

ATFin = Arbetsstatistik Tidskrift, Helsingfors. 

ATL= Arbeit, die (le Travail, il Lavoro), Ziirich. 

AtW = Arbeit, Wien. 

AV = Arbeiter-Versorgung, Grunewald-Berlin. 

AVBI= Aerztliches Vereinsblatt. 

AVZ=Arbeiterversicherung, Volkstiimliche Zeit- 
schrift fiir, Berlin. 

AW = Arbeiterwohl, Miinster. 

AzS = Azione sociale, Bergamo. 


B=Blitter fiir Armenwesen, Graz. 

BA = Buchhandlungsangestellte, Wien. 

BadBZ= Badische Beamtenzeitung. 

BAEA = Bulletin of the American Economical 
Association. 

Bak = Bakkersbode, Amsterdam, 

BALC = Bulletin de l’association internationale 
pour la lutte contre le chOmage, Paris. 

BArb = Bergarbeiter, Oberhausen (Rheinland). 

BArg = Boletin de la Union industrial argentina, 
Buenos Aires. 

BAS = Bulletin des assurances sociales, Paris. 

BAVA = Bureau-Angestellte und Volkstiimliche 
Zeitschrift fiir praktische Arbeiterversiche- 
rung, Berlin. 

BBL = Bulletin of the Bureau of Labor, Wa- 
shington. : 

BBLO= Bulletin of the Bureau of Labor Sta- 
tistics, Ohio, Cincinnati. 

BBM = Bulletin of the Bureau of Mines, 
Washington. 

BBR= Bulletin du Bureau Officiel de rensei- 
gnements sur le Brésil, Genéve. 

nag Fe Bulletin, bibliographisches, der Schweiz, 

ern. 

BBSI= Bulletin périodique du Bureau Socia- 
liste International, Bruxelles. 

BBZ= Beamtenbauzeitung, Wien. 

BCC p Bulletin de colonisation comparée, Bru- 
xelles. 


BCh= Bulletin de la Chambre de commerce, 
Paris. 
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BChA = Bulletin officiel de la Chambre de com-_ 
merce argentine en France, Paris. S| 

BCT = Bulletin du Comité central du travail 
industriel, Bruxelles. 

BDT = Boletin della Direccién General del » 
Trabajo, Buenos Aires. i 

BE = Bollettino dell’ emigrazione, Roma. 

BEI = Bollettino del lavoro per Il’ emigrante 
italiano in Europa, Ginevra. 

BErst = Bericht-Erstatter, Berlin. 

Bew = Beweging, Amsterdam. _ 

BF=Boulangerie frangaise, Paris. _ : 

BFIF= Bulletin mensuel de la Fédération des in- 
dustriels et des commercants francais, Paris, 

BEN = Bulletin de la Fédération nationale du 
batiment et des travaux publics, Paris. — 

BG= Blatter fir Genossenschaftswesen, Berlin. 

BGew = Baugewerkschaft, Berlin. . 

BHa = Bauhilfsarbeiter, Hamburg. 

BHd = Bauhandwerker, Magdeburg. 

BHS = Zeitschrift fir das Berg-, Hiitten- und 
Salinenwesen im preussischen Staate, Berlin. 

BHZ = Bauhandwerker, Ziirich. : 

BI=TMllinois Factory Inspection Bulletin, Chi- » 
cago. 

BICW = Bulletin of the Industrial Commission — 
of Wisconsin, Madison. 

BIL = Bollettino dell’ Ispettorato del lavoro, | 
Roma. 

BlInil = Bulletin der internationalen Union der ' 
Holzarbeiter, Berlin. 

BIT = Bulletin de l’Inspection du travail, Paris. 

BK = Bergknappe, Essen-Ruhr. 

BKK = Betriebskrankenkasse, Essen-Ruhr. 

BIA = Blumenarbeiter, Berlin. 

BIB = Blaubuch, Berlin. ; 

BLC= Bulletin de la Société de législation com- » 
parée, Paris. 

BLS = Bulletin de la Ligue sociale, Paris. 

BISA = Blatter fiir soziale Arbeit, Karlsruhe. 

BLSA=Bulletin des Ligues sociales d’acheteurs. | 

BMAT=Bulletin médical d. accidents du travail. | 

BMIES = Bulletin mensuel des_ institutions 
économigues et sociales (Institut interna- 
tional d’agriculture), Rome. 

BMP = Bulletin des maladies professionnelles, | 
Milan. 

BMS = Boletin del Museo Social, Barcelona. 

BMT = Bulletin du Ministére du Travail, Paris. 

BN = Basler Nachrichten, Basel. } 

BNCP = Bollettino di notizie sul credito et sulla | 
previdenza, Roma. 

Bo = Bode, Amsterdam. 

Bod = Bodenreform, Berlin. 

BOTU = Boletin de la Oficina del 
Uruguay, Montevideo. 

BP= Bulletin de la prévoyance, Bruxelles. | 

BPA= Bulletin of the Pan-American Union, Wa- 
shington, 

BPB = Bulletin de la participation aux bénéfices. 

BR= Belang en Recht, Amsterdam. 

BRS = Boletin del Instituto de Reformas So-. 
ciales, Madrid. | 

BRYV = Blatter fiir vergleichende Rechtswissen- 
schaft und Volkswirtschaftslehre, Berlin. . 

BrZ = Brauerei- und Miillerei-Verbandszeitung, 
Berlin. 

BSEL = Bulletin de la Société d’études législa- 
tives, Paris. 

BSHO = Bulletin des Sociétés d’habitations ou- 
vriéres, Bruxelles. 

BSM = Boletin de la secretaria de fomento, 
Mexico. - 

BStR=Buletinul Statistic al RomAéniei, Bucarest. 

BTCh = Boletin de la Oficina del Trabajo, 
Santiago de Chile. ; 

Bu = Bundesblatt, Schweizerisches, Bern. ; 

Bi = Bintetdjogi Déntvénytar, Budapest. | 

BUL = Bollettino dell’ Ufficio del lavoro, Roma, 

BUL (NS) = Bollettino dell’ Ufficio del lavoro 
(Nuova serie), Roma. | 


- Trabajo, | 


BUS = Bulletin officiel de l'Union syndicale des 
maitres imprimeurs de la France, Paris. 

V=Basler Vorwirts, Basel. 

vA = Bouwvakarbeider, Amsterdam. 

W = Buchhindler-Warte, Berlin. 

Z = Bildhauer-Zeitung, Berlin. 


C= Concordia, Berlin. 

CB = Coopérateurs belges. 

CFL = Confederazione del lavoro, Milano. 

CGD = Correspondenzblait der Generalkommis- 

sion d. Gewerkschaften Deutschlands, Berlin. 

ChI = Chemische Industrie. 

hJ = Chambers’ Journal, London. 

I = Cooperazione italiana, Milano. 

i= La Construction internationale, Bruxelles. 

= Contratto di lavoro, Roma. 

0 = Coiffeurgehilfen-Zeitung, Bern. 

om = Comune, Milano. 

OV = Central Orgaan voor de Ongevallen-Ver- 
zekering en andere Werkliedenverzekeringen. 

OW = Centraal-Orgaan voor de Werklieden- 
Verzekering. 

7” = Courier, Publikationsorgan des Deutschen 
Transportarbeiter-Verbandes, Berlin. 

‘Rev = Contemporary Review, London. 

rS = Critica sociale, Milano. 

‘Ss = Charities. 

SA = Correspondenzblatt fiir Schweizer Aerzte, 
Basel. 

~ = Correspondent fiir die Arbeiter und Ar- 
beiterinnen der Hut- und Filzwarenindustrie, 
Altenburg. 

T=Cape Times-Weekly, Capetown. 

alt = Cultura sociale, Roma. 


AGZ= Deutsche Arbeitgeber-Zeitung, Berlin. 

AiZ = Deutsche Arbeiterinnenzeitung, Berlin. 

BKZ = Deutsche Backer- und Konditoren-Zei- 
tung, Hamburg. 

BZ = Deutsche Béttcher-Zeitung, Bremen. 

C= Dominion of Canada, Labour Gazette (Do- 

-minion du Canada, Gazette du Travail), 
Ottawa. 

ek = Dekorateur, Wien. 

ev = Devoir, Paris. 

F = Dokumente des Fortschritts, Berlin, Paris. 

g = Dagny, Stockholm. 

G = Deutscher Gewerkschaftsfiihrer, Wien. 

GZ = Deutsche Gartner-Zeitung, Berlin. 

HW = Deutsche Handels-Wacht, Hamburg. 

IBZ = Deutsche Industriebeamten-Zeitung. 

ivS = Divenire sociale, Roma. 

iz= Dizionario di Legislazione sociale, Modena. 

IZ = Deutsche Industrie-Zeitung, Berlin. 

JZ = Deutsche Juristen-Zeitung, Berlin. 

KA = Deutscher Kaufmann im Auslande, Ham- 
burg. 

KZ = deutsche Kolonial-Zeitung. 

1 = Deutschland, Berlin. 

M = Deutscher Maler, Diisseldorf. 

MA = Deutscher Metallarbeiter, Duisburg. 

)MH = Deutscher Maschinist und Heizer, Berlin. 

P= Documents du Progrés, Paris. 

rF = Droit des Femmes, Paris. 

StZ = Deutsche Stidtezeitung, Berlin. 

TZ = Deutsche Techniker-Zeitung. 

VVW = Veroffentlichungen des Deutschen Ver- 
eins fiir Versicherungswissenschaft, Berlin. 

WZ = Deutsche Wirtschaftszeitung, Berlin. 

Z = Dachdecker-Zeitung, Frankfurt a. M. 

Zch = Deutscher Zeichner, Berlin. 


= Economist, ’sGravenhage. 

‘A = Economista Argentino, Buenos Aires. 
i¢ = Economist, London. 

Fr = Economiste francais, Paris. 

‘co = Economista, Firenze. 

R= Economic Review, London. 

F = Epicerie francaise, Paris. 

i = Eiche, Berlin. , 

7Ind = Eisenbahn und Industrie, Wien. 


: 
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Eis = Eisenbahner, Wien. 

EisM = Eisenbahner, Miinchen. 

EJ = Economic Journal, London. 

ER = Edinburgh Review, London. 

ERG = Editorial Railroad Gazette. 

ESF = Ekonomiska Samfundet i Finland, Hel- 
singfors. 

EugR = Eugenics Review. 

Et = Etudes professionnelles, Paris. 

EvFrZ = Evangelische Frauenzeitung. 

EW = The Englishwoman, London 

Exp = Export, Berlin. 

EZ = Oesterreichische Eisenbahnzeitung, Wien. 


F = Der Filialleiter, Berlin. 

FCM = Fachzeitung fiir Civilmusiker, Berlin. 

FFS = Feuille fédérale suisse, Bern. 

Fg = Fachgenosse, Berlin. 

FH = Fabrik- und Handarbeiter, Burg. 

FinskT = Finsk Tidskrift. 

Fl= Fleischer, Berlin. 

FL = American Federation of Labor, Weekly 
News Letters, Washington. 

Flr = Fliigelrad, Luzern. 

FR = Fortnightly Review, London. 

Fr = Frauenbewegung, Berlin. 

Frk = Freie Kunst, Berlin. 

FrkZ = Frankfurter Zeitung, Frankfurt. 

FS = Fachzeitung fiir Schneider, Berlin. 

FSO = Fachblatt der Satiler und Riemer, 
Wien. 

FSW = Fachzeitung fiir Schneider und WAasche- 
arbeiter, Berlin. 

FT = Fédération typographique. 

FTid = Forsakringsfé6reningens Tidskrift. 

FTU=General Federation of Trade Unions, 
London. 

FZ = Friseurgehilfen-Zeitung, Berlin. 


G = Gewerkverein, Berlin. 

GB = Gemeentebelangen, Amsterdam. 

GEc = Giornale degli Economisti, Roma. 

GemW = Gemeinwohl, Elberfeld. 

Gen = Genossenschaft, Wien. 

Ges = Gesundheit, Leipzig. 

Gew = Gewerkschaft, Berlin. 

GewAD = Gewerbe-Archiv fiir das Deutsche 
Reich, Berlin. 

GewR = Gewerberichter, Wien. 

Gew St = Gewerkschaftsstimme, Miinchen. 

GG = Gastwirtsgehilfe, Berlin. 

GKG = Gewerbe- und Kaufmannsgericht, Berlin 
und Frankfurt a. M. 

Gl= Gleichheit, Stuttgart. 

GlZ = Glaser-Zeitung, Karlsruhe. 

GP = Graphische Presse, Berlin. 

GR = Gesetz und Recht, Breslau. 

Gr = Grundstein, Hamburg. 

GrA = Grundstiick-Archiv, Berlin. 

GrR= Grande Revue, Paris. 

GRS = Gewerkschaftliche Rundschau fiir die 
Schweiz, Bern. 

GrSt=Graphische Stimmen, K6ln. 

Grii = Griitlianer, Ztirich. 


| GrW =Grafisch Weekblad, Amsterdam. 


GrzB = Grenzboten, Leipzig. 

Gsch = Gewerkschaft, Wien. 

GSt=Gewerkschaftsstimme (christl.), Aschaffen 
burg. 

GV= Genossenschaftliches Volksblatt, Basel. 

Gw = Gegenwart, Berlin. 

GW = Gemeentewerkman, Amsterdam. 

GZ = Gastronomische Zeitschrift, Hannover. 


H = Handelsstand, Hamburg. 

HA = Heimarbeiterin, Berlin. 

Ha = Hafenarbeiter, Hamburg. ; ; 

HaTr = Handels- und Transportarbeiter, Wien. 

HBM= Handelskammer zu Berlin, Mitteilungen, 
Berlin. 

HC = Hygiéne contemporaine, Sofia. 

HDM = Mitteilungen des Deutschen Handels- 
tages, Berlin. 


HFM = Handelskammer zu Frankfurt, Mittei- 
lungen der, Frankfurt. f 

HG = Handel und Gewerbe, Berlin. ; 

HGZ = Handlungsgehiilfenzeitung, Berlin. 

HI= Handel und Industrie, Miinchen. 

Hi = Hilfe, Berlin. 

HibbJ = The Hibbert Journal, London. 

HiD = Hiteljogi Déntvénytar, Budapest. 

Hm = Handschuhmacher, Berlin. 

HM = Handelsmuseum Wien. 

HO = Hygiéne ouvriére. 

Ho = Hoteldiener. 

HoA = Holzarbeiter, K6In. 

HoW = Holzarbeiier, Wien. 

HS = Huszadik Szd4zad, Budapest. 

HT = Helvetische Typographia, Basel. 

HTr = Handel und Transport, Ziirich. 

Hu = Hutarbeiter, Wien. 

HZ = Holzarbeiterzeitung, Berlin. 

HZS = Holzarbeiterzeitung ; Schweizerische, 
Zurich. 


I= International, London. 

Ja = Industria, London. 

TAV = Invaliditats- und Altersversicherung im 
Deutschen Reiche, Mainz. 

IG = Internationales Genossenschafts-Bulletin, 
Zurich. 

IM = Italia moderna, Roma. 

IMR = Internationale Metallarbeiter-Rundschau, 
Stuttgart. 

Ind = Industrie, Wien. 

IndG = New South Wales Industrial Gazette, 
Sydney. 

InstSoc = Institut de Sociologie (Solvay), Bru- 

xelles. 

IR = Independent Review. 

ITF = Internationale Transportarbeiter-Fede- 
ration, Berlin. 

ItG = Italica Gens, Torino. 

IWS = Internationale Wochenschrift. 


J = Jugendfiirsorge, Berlin. 

JA=Jugendlicher Arbeiter, Wien. 

JBA = Jahrbuch der Angestelltenbewegung, 
Berlin. 

JBAgr = The Journal of the Board of Agriculture. 

JBH = Jahrbiicher fiir Berg- und Hiittenwesen. 

JC = Journal des Correspondents. 

JCC = Journal des Chambres de commerce et 
d’industrie, Paris. 

JE= Journal des Economistes, Paris. 

Jfr = Jouet francais, Paris. 

JK = Jogtudomanyi Kézlény, Budapest. 

JLNZ= Journal of the Department of Labour, 
New Zealand, Wellington. 

JNSt = Jahrbiicher fiir Nationaldkonomie und 
Statistik, Jena. 

Jog = Jogdllam, Budapest. 

JPE = Journal of Political Economy, Chicago. 

JSA = Journal of the Society of Arts, London. 

JSCL = Journal of the Society of Comparative 
Legislation, London. 

JSSP = Journal de la Société de Statistique de 
Paris, Paris. 

JStS = Journal of the Royal Statistical Society, 
London. 


K = Kampf, Wien. 

KBI= Korrespondenzblatt d, Verbandes der Ta- 
pezierer und verwandter Berufsarten, Berlin. 

KF = Kultur der Familie, Berlin. 

KfR = Kaufmiinnische Rundschau, Berlin. 

KolM = Koloniale Monatsblitter. 

KolR = Koloniale Rundschau. 

Kor = Korrespondent fiir Deutschlands Buch- 
drucker und Schriftgiesser, Leipzig. 

Korr=Apologetische Korrespondenz des Volks- 
vereins ftir die Katholiken Deutschlands, 
Miinchen-Gladbach. 
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KP = Kommunale Praxis, Dresden. 

KPfl = Krankenpfleger, Berlin. 

KPB = Kommunal-politische Blatter. 

Kr = Kirschner, Berlin. 

KR = Konsumgenossenschaftliche Rundschau. 

KrZ = Krankenkassenzeitung, Schweizerische, 
Zurich. 

KS = Koézgazdasagi Szemle, Budapest. 

KStA = Keram- und Steinarbeiter-Zeitung, K6In. 

KSW = Katholisch Sociaal Weekblad. 

Ku = Kupferschmied. 

Kult = Kulturfragen, Miinchen. 

KiR = Kiirschner-Rundschau, Wien. 

KY = Konsumverein, Wien. 

KvA = Kamer van Arbeid. 


Z=Lavoro, Milano. = 

LA = Lederarbeiter, Berlin. 

LB = Landwirtschaftliche Blatter fiir Boden- 
kredit, Landeskultur, innere Kolonisationi 
und Versicherungswesen. 

LBC = Labour Bulletin of the Commonwealthi 
Bureau of Census and Statistics, Melbourne. 

LdA = Landarbeiter, Berlin. 

LG = Board of Trade Labour Gazette, London. 

LHZ = Lagerhalter-Zeitung, Leipzig. 

LIT = Bollettino della Lega industriale di To- 
rino, Torino. 

LL=Labour Leader, London. 

LMass = Labor Bulletin of the Commonwealth 
of Massachusetts, Boston. 

LZ = Lederarbeiter-Zeitung, Berlin. 


M = Mutualidad, Madrid. 

Mag = Maganjogi Déntvénytar, Budapest. 

MAS = Medicina delle assicurazioni sociali. 

Mas = Masius’ Rundschau, Blatter fiir Versiche: 
rungs-Wissenschaft, Leipzig. 

MAV= Monatsblatter fiir Arbeiterversicherung} 
Berlin. 

Mb = Metaaibewerker, Amsterdam. 

MCBS = Maandschrift van het Centraal Bureau 
voor de Statistiek, ’sGravenhage. 

MCh = Monatsschrift fiir christliche Sozialres 
form, Basel. 

ME= Monde économique, Paris. 

Med = Meddelelseblad, Kristiania. 

Medd = Sociala Meddelanden, Stockholm. 

MeddNA = Meddelelser fra norsk Arbejdsgiver: 
forening. 

MeS = Medicina social, Barcelona. 

MFM = Mitteilungen des k. k. Finanzministes 
riums, Wien. 

MfS = Maanedsskrift for Sundhedspleje. : 

MGB = Mitteilungen fiir die Gehilfenschaft 
des Buch-, Kunst- und Musikalienhandels: 
Wien. 

MGM = Mitteilungen des Gewerbehygienischer 
Museums, Wien. : 

MGSz= Magyar Gazddk Szemléje. 

MH= Mitteilungen der Grossherzogl. Hessischer 
— fiir die Landesstatistik, Darms 
stadt. 

MIG = Mitteilungen des Institutes fiir Gewerbe: 
hygiene, Frankfurt. ; 

MIL = Medici e Ispettorato del Lavo 
Cusana. 

MIM = Moniteur des intéréts matériels, Br 
xelles. 

Min = Ministerialblatt der preussischen Handel 
und Gewerbeverwaltung, Berlin. 

Miw = Mijnwerker, Heerlen. 

MJ= Municipal Journal, London. 

Mom = Momento economico, Milano. 

MoR a Moniteur Commercial Roumain, Bueg 
rest. ; 

MouvEc = Mouvement économique, Bucares: 

MouvSoc = Mouvement social. 7 

MRev = Monthly Review. { 

MRVK = Mitteilungen des Rheinischen Vereit 
fiir Kleinwohnungswesen, Diisseldorf. 


MSAM = Mitteilungen des Statistischen Amtes 
Miinchen. 

MS(Ann) = Musée Social (Annales), Paris. 

MSO = Moniteur des syndicats ouvriers, Paris. 

MSoc = Mouvement social, Paris. 

MSS = Maanedskrift for Socialstatistik. 

MTS = Magyar Taérsadalomtudomanyi Szemle. 
un = Munkdsiigyi Szemle, Budapest. 

MW = Maurer, Wien. 

MZ = Mihlenarbeiter-Zeitung, Altenburg. 

MZPL= Mitteilungen der Zentralstelle der Preus- 
sischen Landwirtschaftskammern, Berlin. 

ZW = Mitteilungen der Zentralstelle fiir Woh- 

nungsreform in Osterreich, Wien. 


= Nation, New York. 

A=Nuova Antologia, Roma. 

AR=North American Review, New York. 

B=Neue Bahnen, Leipzig. 

C = Nineteenth Century and after, London. 

YCFR = National Civic Federation Review, New 
York. 

Fr = Neues Frauenleben. 

NL = Neues Leben, Wien. 

Not = Notenstecher, Leipzig. 

INR = National Review. 

l Bc = Nieuwe Rotterdamsche Courant, Rotter- 
am. 

NSt= The New Statesman, London. 

NSt(S) = The New Statesman, Blue Book Supple- 
ment, London. 

T = Nationalskonomisk Tidsskrift, Kjeben- 
havn. 

NTA = Nieuwe Tijd, Amsterdam. 

NTB=N6 és Tarsadalom, Budapest. 

NF = Nordisk Tidsskrift for Fengselsvesen. 

Y = New York Department of Labor Bulletin, 
Albany. 

Z = Neue Zeit, Stuttgart. 

ZZ = Neue Ziircher Zeitung, Zitirich. 

D0 = Outlook, London. 

DeEZ=Oesterreich. Eisenbahnbeamten-Zeitung, 

Wien. 

DeGAZ = Oesterreichische gewerbliche Arbeit- 

geberzeitung, Wien. 

DeInd = Bund Oesterreich. Industrieller, Wien. 

DeM = Oesterreichischer Metallarbeiter, Wien. 

DeMH = Oesterr. Maschinist und Heizer, Wien. 

QeO = Oesterreichischer Oekonomist, Wien. 

DeR = Oesterreichische Rundschau, Wien. 

DeSa = Oesterreichisches Sanitaitswesen, Wien. 

DeUE = Oesterreichisch-ungarisches Eisenbahn- 
blatt, Wien. 

JeUZ = Oesterreichisch-ungarischerZiindwaren- 

fabrikant, HoYowitz (Béhmen). 

DeV = Oesterreich. Verwaltungsarchiv, Wien 

und Leipzig. 

JeVZ = Oesterreichische Versicherungszeitung, 

Wien. 

JeZOPV = Oesterreich., Zeitschrift fiir 6ffentliche 

und private Versicherung, Wien. 

IM = Ouvrier mineur. 

IN = Obzor ndrodohospodafsky, Praha. 

Jr = Organisator, Hamburg. 

= Odoborové sdruzeni éeskoslovanké, 

aha. 
$w = O$wiata, Posen. 
)V = Ouvrier en voiture, Paris. 


= Proletarier, Hannover. 

*a = Papeterie. 

»B = Patrie belge, Bruxelles. 

‘BZ = Privat-Beamten-Zeitung, Magdeburg. 
CSI= Progress civic, social, industrial, London. 
G = Peuple, Genéve. ; 
AH = Photographischer Hilfsarbeiter, Berlin. 
*hy = Physiokrat, Berlin. 

J = Preussische Jahrbiicher, Berlin. 

m = Patrimonium, Amsterdam. 

= Parlement et Opinion, Paris. 

0K = Politik och Kultur, Helsingfors. 

‘os = Posamenter, Liestal. 
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Pr = P¥ehled, Praha. 

PRev = Pokrokova Revue. 

Pri=Il Prisma, Torino. 

PS = Paix sociale. 

PSQ = Political Science Quarterly, Boston. 
PVB = Preussisches Verwaltungsblatt, Berlin. 
PW = Professionaljnij Wjestnik, Petersburg. 
Px = Paix par le droit, Paris-Nimes. 


QJ = Quarterly Journal of Economics, Boston. 

QP = Questions pratiques de législation ou- 
vriére et d’économie sociale, Paris. 

QPA = Quarterly Publications of the American 
statistical Association. 

QR = Quarterly Review, London. 


& = Regulator, Berlin. 

RA = Reichsarbeitsblatt, Berlin. 

Ram = Ramazzini, Firenze. 

RAP=Revue de l’action populaire, Paris-Reims, 

RassM = Rassegna mineraria, Torino. 

RAT = Revue des accidents du travail. 

RBI1= Revue bleue, Paris. 

RBP = Rivista della Beneficenza pubblica. 

RCol = Rivista coloniale, Roma. 

RCP = Rivista dei comuni e delle provincie, 
Firenze. 

RDC = Rivista di diritto commerciale, indu~ 
striale e marittimo, Milano. 

RDIP = Revue du droit international privé. 

RE= Revue d’économie politique, Paris. 

Re = Recht, Wien. ; 

RefAV = Reformblatt fir Arbeiterversicherung, 
Frankfurt a. M. 

RéfEcon = Réforme économique, Paris. 

RéfSoc = Réforme sociale, Paris. 

Rép = Répertoire du Journal cfficiel, Paris. 

RevBord = Revue économique de Bordeaux, 
Bordeaux. 

RevC = Revista catélica de las cuestiones so- 
ciales, Madrid. 


RevEcC = Reyue économique canadienne, 
Paris. 

RevEcInt = Revue économique internationale, 
Paris. 


RevGén = Revue générale, Bruxelles. 

RevInt = Revue internationale de sociologie, 
Paris. 

RevM = Revue des deux mondes, Paris. 

RevP = Revue de Paris. 

RevPM = Revue de la prévoyance et de la mu- 
tualité, Paris. 

RevSHA = Revista social hispano-americana. 

RevStat = Revue de statistique, Paris. 

RevTr = Revue du travail, Bruxelles. 

RG = Railroad Gazette, New York. 

RIC = Revue internationale du chémage, Paris. 

RifSoc = Riforma sociale, Torino-Roma. 

RIL = Rivista di diretto e giurisprudenza, pato- 
logia sociale e medicina forense sugli infor- 
tuni del lavoro e sulle disgrazie accidentali, 
Roma. 

RISS = Rivista internazionale di scienze sociali 
e discipline ausiliari, Roma. 

Rit = Rivista d’Italia, Roma. 

RLM = Revue de législation des mines et sta- 
tistique des houilléres en France et en Bel- 
gique, Lille et Bruxelles. 

RM = Revue maritime, Paris. 

RN = Rassegna nazionale, Firenze. 

RP = Rivista popolare di politica, lettere e 
scienze sociali, Roma. : : 
RPP = Revue politique et parlementaire, Paris. 
RPRO = Revue pratique des retraites ouvricres, 

Paris. 

RR = Revue (ancienne Revue des Revues), 
Paris. 

RS = Revue scientifique. ) 
RSAT = Revue suisse des accidents du travail, 
Genéve. Es 

RSC = Revue socialiste catholique, Louvain. 

RSoc = Revue socialiste, Paris. 


RSR = Rivista social, Rio de Janeiro. 
RSynd = Revue syndicaliste, Paris. 
RT = The Round Table. 

Rt= Réveil des tisseurs, St-Etienne. 
RTL = Rivista tecnico-legale, Palermo. 
RUM = Revue universelle des mines. 
RW = Recht und Wirtschaft. 


S = Spettatore, Roma. wae 

SA=Suomen Ammattijirjest6, Helsinki. 

SatR = Saturday Review, London. ; 

SAZ = Schweizerische Arbeitgeber-Zeitung = 
Journal des Associations patronales, Ziirich. 

SB = Staats-Biirger, Leipzig und Berlin. 

SBHI = Schweizerische Blatter fir Handel und 
Industrie (Bulletin commercial et industriel 
suisse), Genf. 

Sch = Schuhmacherfachblatt, Gotha. 

Schi = Schiffahrt, Berlin. 

Schil = Schilder, Amsterdam. | 

SchmJB = Jahrbuch fiir Gesetzgebung, Ver- | 
waltung und Volkswirtschaft im Deutschen | 
Reiche, Leipzig (Schmoller). 

SchmZ = Schmiede-Zeitung, Hamburg. } 

Schw Eis = Schwibische Eisenbahner, Stuttgart. 

SchZ = Schiffs-Zimmerer, Hamburg. 

ScS = Science sociale, Paris. 

SD = Social Democrat, London. 

SDEZ = Siiddeutsche Eisenbahnzeitung. 

SE = Szakszervezeti Ertesit6, Budapest. 

SEZ = Schweiz. Eisenbahn-Zeitung, Burgdorf. | 

SF = Sozialer Fortschritt, Leipzig. | 

SGF = Soziale Gesetzgebung und die Frauen, | 
Breslau. 

SGZ = Schweizerische Gewerbezeitung, Bern. | 

SH = Schweizerisches Handelsamtsblatt, Bern. | 

SHM = Soziale Hygiene und Medizin, Berlin. 

SJDS=Statistische Jahrbiicher deutscher Stadte, 
Breslau. | 

Sig = Sigarenmaker, Amsterdam. 

SInd = Sichsische Industrie. 

SK = Soziale Kultur, M.-Gladbach. 

SKC = Schweiz. kaufminnisches Centralblatt, 
Zurich. 

SKr = Samfundets Kray, Kjobenhavn. 

SKV = Schweizer Konsumverein, Basel. 

SM = Sozialistische Monatshefte, Berlin. 

SMH = Soziale Medizin und Hygiene, Hamburg. 

SocF = Social Forsorg, Kopenhagen. 

Sol = Solidaritit, Berlin. 

SolH = Solidarité horlogére, Chauxdefonds. 

SolZ = Solothurner Zeitung, Solothurn. 

SozK = Sozialpolitische Korrespondenz des 
Volksvereins fiir das katholische Deutsch- 
land, M.-Gladbach. 

SozR = Soziale Revue, Essen. 

SP = Soziale Praxis, Berlin. 

Spar = Sparkasse, Hannover. 

SR= Soziale Rundschau, Wien. 

SRV = Soziale Rundschau (Wochenbeilage zum 
»Vaterland«), Wien. 

St=Steinarbeiter, Leipzig. 

ST = Sozial-Technik, Berlin. 

StA = Steinarbeiter, Ziirich. 

StatMGB = Statistische Mitteilungen itiber das 
Grossherzogtum Baden, Karlsruhe. 

StaW = Steinarbeiter, Wien. 

StB = = al hana = Berlin (Beilage des Cou- 
rier). 

SLE = Stahl und Eisen, Diisseldorf. 

StI = Stickerei-Industrie, Buchs-Werdenberg. 

StJBBuk = Statistisches Jahrbuch d. Bukowina. 

S(UJBEL = Statistisches Jahrbuch fiir Elsass- 
Lothringen. 

STid = Social Tidskrift, Stockholm. 

StK = Statistische Korrespondenz, Berlin. 

StM = Statistische Monatsschrift, Briinn. 

StMit = Statistische Mitteilungen, Briinn. 

StMW = Statistische Monatsschrift der Stadt 
Wiesbaden. 
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StT = Statsokonomisk Tidskrift, 
Stu = Stukadoor, Schoten b/Haarlem. 


StVB = Statistische Vierteljahrs-Berichte des 
Kantons Basel-Stadt, Basel. 

StW = Sanititswarte, Berlin. 

SvE = Svensk Export. 

SW =Sociaal Weekblad. é | 

SWS =Schweizerische Blatter fiir Wirtschafts- 
und Sozialpolitik, Bern. | 

Sz = Schneiderzeitung, CéIn. . 4 

SZ = Sattler- und Portefeuiller-Zeitung, Berlin. 

SZG=Schweiz. Zeitschrift fir Gemeinniitzigkeit, 
Zirich. 


| SzS = Szoczialpolitikai Szemle, Budapest. 


T= Times (ES = Engineering Supplement; LS 
= Literary Supplement), London. j 

TA = Tidskrift for Arbejderforsikring, Kjoben- 
hayn. 

Tab = Tabakarbeiter, Leipzig. 


TabZ= Deutsche Tabakarbeiter-Zeitung, Diissel-. 


dorf. 
TAW = Tonarbeiter, Wien. 
TB = Textilarbeiter, Bern. 
Te = Temps, Paris. 
Tel = Telegraph, Bochum. 
TeN = Temps nouveaux, Paris. 
Tex = Textilarbeiter, Berlin. 
Tex W = Textilarbeiter, Wien. 
TexZ = Deutsche Textilarbeiterzeitung, Sprem-_ 


berg. 

TF = Tidskrift for Forsorgelsesvzesen. 

Tg = Tag, Berlin. 

ThA = Thiinen-Archiv, Organ fiir exakte Wirt-. 
schaftsforschung, Jena. 

TI = Tidskrift for Industria. 

TIZ = Tonindustrie-Zeitung, Berlin. 

Tj = Tijdschrift van het Centraal Bureau voor 
de Statistiek, ’sGravenhage. : 

TME = Tarsadalmi Muzeum Ertesitéje, Buda-: 


pest. 
' TMN = Tijdschrift der Maatschappij van Nijver-; 


heid. 
TN = Travail national, Paris. 


| TOe= Der Textilarbeiter in Oesterreich, Wien.. 
Té = Topfer, Berlin. 


TR= Technische Rundschau, Berlin. 

TrA = Transport-Arbeider, Amsterdam. 

TrB = Transportbode. 

TrCh = Travail chrétien. 

TSH = Tijdschrift voor sociale Hygiene. 

TU = Trait de union, Liége. 

TuW = Technik und Wirtschaft. 

TW =Technisch Weekblad. 

pe = Deutsche Textilarbeiter-Zeitung, Sprem-: 
erg. 

Typ = Typograph, Berlin. 

TZ = Textilarbeiter-Zeitung, Disseldorf. 


0 =Umschau, Frankfurt a. M. 

Uit= Uitkijk, Rotterdam. 

Um = Umanitaria, Milano. 

UMM = Union des industries métallurgiques e 


miniéres, Paris. 
Un = Unio, Rio de Janeiro. I 
UP = Union postale, Berne. ] 
V = Vorwirts, Berlin. 
VAnz = Vereinsanzeiger, Hamburg. 
VB = Versicherungsbote, Oldenburg. 
VBI= Volkswirschaftliche Blitter, Berlin. 
ies = Verbandsblatt (Brauer und Fassbinder) 
ien. ; 
VBM = Verbands-Zeitung der Brauerei- un 
Miihlenarbeiter, Berlin. j 
Ver = Die Vereinigung, KéIn. 
Verb = Verbandsblatter. Organ des Verband 
deutscher Handlungsgehilfen und sei 
Kassen zu Leipzig. 
Verw = Verwaltung und Statistik. 
VI = Vita industriale, Terni. 
VIN = Vie internationale, Bruxelles. 
VMU = Volkswirtschaftliche Mitteilungen a 
Ungarn, Budapest. i 
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VO = Vie ouvriére. 

VP = Voix du peuple, Paris. 

VRV = Vierteljahrsrundschau tiber das Ver- 
sicherungswesen, Berlin. 

Vr W = Vrede en Welvaart. 

VSt= Vierteljahrshefte z. Statistik d. Deutschen 
Reiches, Berlin. 

VSW = Vierteljahrsschrift fiir Sozial- und Wirt- 
schaftsgeschichte. 

VT = Vragen des tijds, Haarlem. 

Vo = Volksverein, Mitinchen-Gladbach. 

VW = Volkswirtschaftl. Wochenschrift, Wien. 

Vz= Voz do Povo, Rio de Janeiro. 


WA = Wiener Arbeiterzeitung. 

WaArch = Weltwirtschaftliches Archiy. 

me Be eeuische Arbeiterzeitung, M.-Glad- 

ach. 

WE = Weckruf der Eisenbahner, Berlin. 

Welt W = Weltverkehr- und Weltwirtschaft. 

Wer = Christelijke Werkman, Enschede. 

WG = Weckruf der Gemeindearbeiter, Wien. 

WI = Werkmeister- und Industriebeamten- 
zeitung, Reichenberg. 

WIN = Women’s Industrial News, London. 

WLL = World’s Labour Laws, London. 

WNG = Wochenschrift des niederdsterreich. 
Gewerbevereins. 

WRev = Westminster Review, London. 

WTU = Women’s Trade Union Review, London. 

WW = World’s Work, New York. 

WZ = Werkmeisterzeitung, Diisseldorf. 


¥YR= Yale Review, New Haven. 


= Zimmerer, Hamburg. 
A= Zeitschrift fiir Armenwesen, Berlin. 

B= Zeitschrift fiir Bergrecht, Berlin. 
Zb1GH =Zentralblatt fir Gewerbehygiene, Frank- 
furt. 
1R = Zentralblatt tiir Reichsversicherung, 
Frankfurt a. M. 
BStB = Zeitschrift des Kgl. Bayrischen Sta- 
tistischen Bureaus, Miinchen. 


1913. XXIV. 13. 


Poe 


CGD 1913. XXIII. 37. 


Wunschheim, O.-von. 
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Der internationale Arbeiterschutz in den letzten 12 Jahren. : 
Die Arbeiterschutzgesetzgebung des européischen Auslandes im Jahre 1912. AS 


ZCGD = Zentralblatt der christlichen Gewerk- 
schaften Deutschlands, Kéln. 

ZEA=Zentralorgan deutscher Eisenbahn-Werk- 
stittenarbeiter, Elberfeld. 

ZGH = Zeitschrift fir Gewerbehygiene, Unfall- 
verhiitung und Arbeiterwohlfahrtseinrich- 
tungen, Wien. 

ZGU = Zeitschrift fiir gewerblichen Unterricht, 
Leipzig. 

Zi = Zimmerer, Wien. 

ZiB = Zimmerer, Basel. 

ZIE = Zeitschrift fiir den Internationalen Eisen- 
bahntransport, Bern. 

ZKJ = Zeitschrift fir Kinderschutz und Jugend- 
fiirsorge, Wien. 

ZOH = Zentralorgan des Verbandes der Haus- 
angestellten Deutschlands, Berlin. 

ZP = Zeitschrift fiir Politik, Berlin. 

ZPrStL = Zeitschrift des Kgl. Preuss. Stati- 
stischen Landesamtes, Berlin. 

ZR = Zeitrad, Wien. 

ZS = Zeitschrift fiir Sozialwissenschaft, Berlin. 

ZSM = Zeitschrift fiir soziale Medizin, Leipzig. 

ZSSt= Zeitschrift fiir Schweiz. Statistik (=Journal 
de Statistique Suisse). 

ZSStL = Zeitschrift des Kgl. Sachsischen Stati- 
stischen Landesamtes, Dresden. 

ZSt = Zeitschrift fiir die gesamte Staatswissen- 
schaft, Tiibingen. 

Zu = Zukunft, Berlin. 

ZVDI = Zeitschrift des Vereins Deutscher Inge- 
nieure, Berlin. 

ZVers = Zeitschrift fiir die gesamte Versiche- 
sicherungswissenschaft, Berlin. 

ZVSV = Zeitschrift fiir Volkswirtschaft, Sozial- 
politik und Verwaltung, Wien, Leipzig. 
ZW = Zeitschrift fir Wohnungswesen, Berlin. 
ZWB = Zeitschrift f. Wohnungswesen in Bayern, 

Miinchen. 

ZWH = Zeitschrift fiir weibliche Handlungsge- 
hilfen, Berlin. 

ZX = Zeitschrift fiir Xylographen, Berlin, 


. Arbeiterschutzgesetzgebung. — Légisiation protectrice du travail. — 
Labour Legislation. 


A. International. 


Am 1913. XL. 37. 


Le travail législatif dans les parlements étrangers. RevTr 1913. XVII. 14, 18, 21. 
Lo sviluppo della legislazione sociale in Europa nel 1912. CFL 1913. VIL. 287. 


B. National. 
a) Allgemein. — En général, — General. 


Labor Legislation for the past Year, reported by State Federations. AF 1913. XX. 9. 
Die Arbeitsgesetzgebung der Vereinigten Staaten von Amerika im Jahre 1912. 


Legislacion obrera. Tres nuevos proyectos. BArg 1913. XXVII. Agosto. 

Die den Arbeiterschutz in Oesterreich betreffenden 
wichtigeren amtlichen Verfiigungen des Jahres 1912. ZGHF 1913. I. a, 

9. Neue Arbeiterschutzvorschriften in Oesterreich. CGD 1913. XXIII. 32. 

Le travail législatif en Belgique. RevTr 1913. XVUI. 14, 18, mile 

Ein neues Fabrikgesetz in Danemark. CGD 1913. XXIII. 49. 

Das neue danische Arbeitsgesetz. SP 1913/1914. XXII. 8. 

Labour Legislation and the Government. NS¢ 1915. I. 13. 


34. 
35. 


36. 


37. 
38. 


— 44 — 


. Industrial Legislation. T 1913. 27 December. BA fe 
. Dominion Legislation affecting Labour 1913 = Législation du Dominion affectant 


le travail 1913. DC 1913. XIV. 5. 


. Provincial Legislation affecting Labour = Législation provinciale affectant le 


travail. DC 1913. XIV. 4. 


_ Alberta, New Brunswick Legislation affecting Labour = Législation d’Alberta, 


du Nouveau Brunswick affectant le travail. DC 1913. XIV. 6. 


. Ontario Legislation affecting Labour = Législation d’Ontario affectant le travail. 


DC 1913. XIV. 5. 


. Lindberg, J. K. Fabrikloven af 29. April 1913. SocF 1913. IX. 6. 
. Aus der Praxis des gesetzlichen Arbeiterschutzes in der Schweiz. CGD 1913. 


XXIII. 36. 


. Zoller, O. Der Entwicklungsgang des neuen schweizerischen Fabrikgesetzes. | 


SP 1913/1914. XXII. 12. 


. Zur Revision des Fabrikgesetzes. BLHI 1913. XX. 14. 
. Revision des Fabrikgesetzes im reaktionéren Sinne. GRS 1913. V. 7. 
. Die Fortfiihrung der Arbeiterschutzgesetzgebung in der Schweiz, CGD 1913. | 


XXIII. 50. 


. La loi sur les fabriques au Conseil National. BIHI 1913. XX. 21. 

. La révision de la loi sur les fabriques. BIHT 1913. XX. 13. 

. Lorenz, J. Gewerbegesetz und gesetzlicher Arbeiterschutz. GRS 1913. V. 7.. 
. — Thesen betreffend die Gewerkschaften und die eidgendssische Gewerbegesetz- - 


gebung. GRS 1913. V. 8. 


. Cremer, E. Schweizerisches Gewerbegesetz und Berufsorganisation. SGZ 1913. . 


XXX. 40, 41, 42. 


. Scheidegger, J. Bediirfen wir ein Gewerbegesetz? SG@Z 1913. XXX. 32—37. 
. Zur Diskussion iiber das Gewerbegesetz. SGZ 1913. XXX. 38—40, 43. 
. Die Vorschlage des Gewerbeverbandes der Stadt Ziirich zu einem Bundesgesetz | 


betreffend die Arbeit in den Gewerben. SGZ 1913. XXX. 36, 37. 


. La protezione legale del lavoro in Svizzera. I,: Sul lavoro delle fabbriche. Il: 


Il nuovo disegno di legge sul lavoro nelle fabbriche. III.: Gli impiegati e gli 
operai delle imprese di trasporto ete. Crs 1913. XXIII. 15—18, 20—21. 


hb) Beruflich. — Par professions. — Particular Trades. 


Der Arbeiterschutz in den Grosseisenwerken. CGD 1913. XXIII. 50. 

Syrup, F. Die Gsterreichische Grosseisenindustrie und ihre Arbeiterschutz-. 
gesetzgebung. ThA 1913. V. 

Krantz. Der gewerbliche Arbeiterschutz in der chemischen Industrie. ZGHF | 
1913. I. 9—12. 
Die Backereiverordnung vor dem Plenum des Reichstages, DBKZ 1913. XIX..49. 
Arbeiterschutz im Friseurgewerbe. CGD 1913. XXIIL. 44. ; 


2. Arbeiter- und Arbeitskammern. — Conseils du travail. — Labour Councils. | 


3. Arbeiter- und Arbeiterschutzkongresse. — Congrés ouvriers et de protection 


ouvritre. — Labour Congresses. 
A. International. 


a) Allgemein. — En général. — General. 


. Die zweite Internationale Arbeiterschutzkonferenz der Industriestaaten Europas, 


SP 1912/1913. XXU. 52. 1913/1914. XXII. 1, ZGH 1913. XX. 17. 18 
1918. XXIL 41, AS 1918. XXIV. 20. » 18. CED 


- Die Internationale Berner Konferenz iiber den Jugendlichenschutz und die éster- 


reichischen Industriellen. SP 1913/1914. XXII. 3, 


. Die Rolle Oesterreichs auf der internationalen Arbeiterschutzkonferenz in Bern. 


OeM 1913, XXIII. 41. 


. Fagnot, F. La conférence internationale de législation ouvriére. PO 1913. III. 21, 


43. 
44, 
45. 
46. 
47. 
48. 
49, 


73. 
74, 


. VIL. Internationaler Metallarbeiterkongress. 


— Les résolutions de la conférence internationale de législation ouvriére, AO 
1913. XX. 577. PO 1913. IIT. 22. 

La conférence internationale de Berne, 15—25 septembre 1913. BOT 1913, XX. 
10, AO 1913. XX. 573. 

Conferenza internazionale di Berna per la disciplina del lavoro delle donne e 
degli adolescenti. BUL (NS) 1913. 17. 

First, Th. Den _ internationella arbetarskyddslagstiftningen. Konferensen i 
Bern 1913. Ask 1913. 10—19. 

Andra internationella arbetarskyddskonferensen i Bern. Medd 1913. IV. 10. 
ATFin 1913. VIL. 6. 

Mégevaud, G. Conférence internationale pour la protection ouvriére de Berne 
1913. BLHT 1913. XX. 19. 

Blondel, G. Note sur le congrés mondial des associations internationales. 
LE 1913. XuIl. 10—12. 


. Ill. internationaler Kongress fiir Gewerbekrankheiten im September 1913 in Wien. 


AS 1913. XXIV. 14. ZGH 1913. XX. 13—14. 


. Ill. Congresso internazionale per le malattie del lavoro. BUL 1913. 11. 
. Bayer. Zum Il. Internationalen Kongresse fiir Rettungswesen und Unfallver- 


hiitung in Wien. ZGH 1913. XX. 21—22. 


. If, Internationaler Kongress fiir Rettungswesen und Unfallverhiitung in Wien, 


9. bis 13. September 1913. ZGH 1913. XX. 15—18 OeM 1913. XXIII. 39. 


. Der X. Internationale Wohnungskongress. SP 1913/1914. XXIII. 3. MRVK 


TOUS 2 nO: 


. El congrés internacional de Vhabitacié barata a Schéveningue. BMS 1913. 


IV. Octobre. 


. Erste Generalversammlung der Internationalen Vereinigung zur Bekémpfung der 


Arbeitslosigkeit vom 5.—9. September 1913 in Gent. SP 1912/1913. XXII. 51. 


. La primera assamblea internacional contra ‘| paro forgos. BMS 1913. IV. Octobre. 
. La ire assemblée de Vassociation internationale pour la lutte contre le chomage. 


Gand 5 et 6 septembre 1913. BMT 1913. XX. 11. BALC 1913. IIL. 3, 4. 


. Congresso dell associazione internazionale per la lotta contro la disoccupazione. 


GFE 1913. Vil. 291. BUL 1913. 16. 


. Erste algemeene vergadering van de Internationale Vereeniging ter bestrijding 


der Werkloosheid. MCBS 1913. VIII. 10. 


. Arbetsléshetskongressen i Gent. Medd 1913. IV. 10. 


Bloch, W. Der internationale Jugendschutzkongress in Brissel 23.—26. Juli 
1913; € 1913. XX. 22. SP 1912/1913. XXII. 49. 


. Lederer, M. Zum internationalen Jugendfiirsorgekongress in Briissel, ZKI 


1913. V. 7—9. 


. VIII. Internationale Konferenz der Vertreter der gewerkschaftlichen Landes- 


zentralen und Konferenz der internationalen Berufssekretare am 16., 17. und 
18. September 1913 in Ziirich, GRS 1913. V. 9. ku 1913. XXVIII. 29. CGD 
1913. XXII. 40. 


_ VILL Conferencia internacional de centrales sindicales. BRS 19135. X, Diciembre. 


ttava conferenza internazionale dei sindacati. CFL 1913. VII. 287. 


. 8. internationale fagforeningskonferense i Ziirich. Medd 1913. VIII. 10. 
. Die Kommissionssitzungen der Internationalen Vereinigung fiir gesetzlichen 


Arbeiterschutz iu Basel. (Kinderarbeit und Bleifrage in der keramischen Industrie). 
SP 1912/1913. XXII. 51. 


. Conférence internationale des Ligues sociales d’Acheteurs & Anvers 26—28 sep- 


tembre 1913. Compte rendu. BLSA 1913. IX. 4. BMT 1913. XX. 12. 


b) Beruflich. — Par professions. — Particular Trades. 


. XXIV. internationaler Bergarbeiterkongress. BArb 1913. XVI. 31—33. 
. Kummer, F. Zum internationalen Metallarbeiterkongress vom 6. August und 


folgende Tage in Berlin. ku 1913. XXVIII. 22, 25. 
AL Inte i CGD 1913. XXIII. 34. OeM 1913. 


XXIII. 29—31, 33. 3 
Internationaler Kongress der Diamantarbeiter. CGD 1913. XXII. 47. 


Ein internationaler Steinarbeiterkongress. CGD 1913. XXIIL. 46. Sten 1913. XVII. 4. 


103. 
104, 


_ Internationaler Holzarbeiterkongress in Wien 1914 (4sprachig). Bintl 191334 


. Internationale Konferenz der Buchbinderverbande. CGD 1913. XXIII. 32. 
. IIL Internationale Konferenz der Zimmerer am 15. und 16. Dezember 1913 zu 


September-Oktober. 


Hamburg. Z 1913. XXV. 52. 


_ Der IX. internationale Baumwollkongress in Scheveningen. Tex 1913. XXV. 28... 
. VI. Internationale Schneiderkonferenz. CGD 1913. XXIII. 32. 
. VIII. Internationaler Transportarbeiterkongress, abgehalten zu London am 26... 


August 1913 und den folgenden Tagen. Cr 1913. XVI. 36, 37. GRS 1913. V. 9). 
CGD 1913. XXII. 40. 


. Zur Ul. internationalen Konferenz der Arbeiter 6ffentlicher Betriebe in Zurich } 


vom 23. bis 25. September 1913. Gew 1913. XVII. 33, 40, 41. 


B. National. 


a) Allgemein. — En général. — General. 


2. IX. Kongress der Gewerkschaften Deutschlands. CGD 1913. XXIII. 52. 
. Der Aufruf zum III. deutschen Arbeiterkongress. SP 1913/1914, XXIII. 2. 
. Heyde, L. Der III. deutsche Arbeiterkongress. SP 1913/1914. XXIIL 9, 11, 12. 


CGD 1913, XXIII. 5J. HoA 1913. XIV. 49—51. BK 1913. XVIII. 50—52. 


. VI, Hauptversammlung der Gesellschaft fiir Soziale Reform. SP 1913/1914. XXIIL., 


3, 5, 6, 8—10. G 1913. XLV. 95—97. C 1913. XX, 24. 


. Der Kongress fiir Wohnungsaufsicht und Wohnungspflege vom 2.—4. Dezember 


1913 zu Charlottenburg. MRVK 1913. IX. 12. 


. Konferenz der Arbeitnehmerbeisitzer der Gewerbe- und Kaufmannsgerichte. CGD 


1913. XXIII. 40. | 


. Verbandstag der deutschen Gewerbe- und Kaufmannsgerichte. CGD 1913, XXIII. 40. 


GKG@ 1913. XVII. 11. 


. Der 6sterreichische Gewerkschaftskongress. CGD 1913. XXIII, 42. Gsch 1913 


XV. 40, 41. Beer,H. K 1913. VII. 1. OeM 1913. XXIII. 40, 42, 43. 


. Der zweite 6sterreichische Kinderschutzkongress in Salzburg vom 4.—6. Sep-. 


tember 19138. Jorns, A. SP 1912/1913. XXII, 52. Lederer, M. ZKI 1913. Ve 
10, 11. Mataja,V. ZKI 1913. V. S—9. 


. Die Kongresschrift des II. Gsterreichischen Kinderschutzkongresses in Salzburg 


1913. ZKP 1913. Vo 7. 


. Lrassemblée générale de la ligue francaise de l'anti-sweating-system et du pro- 


grés social le 5 juin 1913 a Paris. AO 1913. XX. 567. 


. Die franzésische Konferenz der Gewerkschaftskartelle und -verbande. CGD 1913. 


XXIII. 36. 


. Der ausserordentliche britische Gewerkschaftskongress, CGD 1913. XXIII. 51. 
. Der XLVI. britische Gewerkschaftskongress in Manchester 1.—6. September 1913. 


SP 1912/1913. XXII. 52. CGD 1913. XXII. 36, 37. 


. I! 46° congresso delle Trade-Unions. CFL 1913. VII. 289. 
. Die XIV. Jahreskonferenz der britischen Féderation der Gewerkschaften. CGD 


1913, XXIII. 35. 


. Die XLV. Jahreskonferenz der britischen Genossenschaften. CGD 1913. XXIII. 28. 
. Canadian Federation of Labour. Fifth annual Convention = Fédération canadienne 


100. 
101. 
102. 


du travail. Cinquiéme congrés annuel. DC 1913. XIV. 4—6. 
Der XXIX. kanadische Gewerkschaftskongress. CGD 1913. XXIII. 49. ; 
Norwegischer Gewerkschaftskongress. CGD 1913. XXIII. 31. 
Kongress des Schweizerischen Gewerkschaftsbundes in Ziirich 13., 14, und 15, 
September 1913. GRS 1913. V. 8, 9. CGD 1913. XXIII. 40. 


b) Beruflich. — Par professions. — Particular Trades. 
II, Deutsche Gartenbauwoche und Gartnertag. ADGZ 1913. XXIII. 30. Z, 
1913s XS 21s 8a: : 7 


Die XIV. Generalversammlung der christlichen Bergarbeiter Deutschland : 
Aachen. BK 1913, XVIII. 29—31. : s 7u 


: 
: 


[21. 
[22.. 
(23. 
(24. 
125. 


(26. 
(27. 


Sicherheitsmannerkonferenz fiir das Ruhrrevier. BK 1913. XVIII. 43. 

Die Jahreskonferenz der britischen Bergarbeiter. CGD 1913. XXIII, 44. 

XI. Generalversammlung des Centralverbandes der Glasarbeiter Deutschlands. 
— Ausserordentliche Generalversammlung des Verbandes der Porzellanarbeiter, 
— X. Generalversammlung des Centralverbandes der Topfer und Berufsgenossen. 
— Gemeinsame Tagung der Verbinde der Glasarbeiter, Porzellanarbeiter und 
Topfer. CGD 1913. XXIII. 29. 

Ausserordentliche Generalversammlung des Deutschen Metallarbeiterverbandes, 
CGD 1913. XXII. 36. ku 1913. XXVIII. 24. 


. Der II. franzésische Metallarbeiterkongress. OeM 1913. XXIII. 48. 
. Ausserordentliche Generalversammlung des Verbandes der Schiffszimmerer 


Deutschlands. CGD 1913. XXIII. 32. 


. XIf. Verbandstag der Buchbinder. CGD 1913. XXIII. 27. 
. XVI. Verbandstag des Deutschen Tabakarbeiterverbandes. CGD 1913. XXIII. 33. 
. Die Berufskonferenz der Backer- und Konditorgehilfen der Schweiz am 21. Sep- 


tember 1913 in Ziirich. DBKZ 1913. XIX. 42, 


. V. Verbandstag des Verbandes der Blumenarbeiter. CGD 1913. XXIII. 38. BIA 


£913. XI. 19. 


. Ii. Generalversammlung des Verbandes der Hut- und Filzwarenarbeiter und 


arbeiterinnen Deutschlands. C@D 19138. XXIII. 31. 


. I, ausserordentlicher Verbandstag des Deutschen Bauarbeiterverbandes. Gr 1913. 


XXVI. 41, 45, 49, 50. CG@D 1913. XXIII, 52. 


- Der Ill. Deutsche Bauarbeiterschutzkongress. CGD 1913. XXIU. 34. Z 1913. 


XXV. 34. Gr 1913. XXVI. 34. 


. XI. Generalversammlung des Verbandes der Lithographen und Steindrucker. 


CGD 1913. XXIII. 37. 


. VII. Generalversammlung fiir Deutschlands Buchdrucker und Schriftgiesser in 


Danzig 1913. kor 1913. LI. 74—76, 79—82, 84, 86—89. 


. Der V. Schriftgiesserkongress in Hamburg am 18. August und folgende Tage. 


kor 1913. LI. 94, 97—99. 

XUi. deutscher Handlungsgehilfentag. Beschliisse der Tagung am 14. und 15. 
Juni 1913 zu Frankfurt a.M. AkS 1913. X. 2. 

Verhandlungsbericht der XIII. ordentlichen Hauptversammlung der allgemeinen 
Vereinigung deutscher Buchhandlungsgehilfen in Berlin den 23. Marz 1913 und 
folgende Tage. BW 1913. XVI. 40—45. 47, 49—52. 

Il congresso della federazione del libro. CFL 1913, VII. 292. 

XXXIX. Deutscher Aerztetag. MR 1915. XXI. 15. 

Ausserordentlicher deutscher Aerztetag, 26. Oktober 1913 in Berlin. MR 1913. 
XXI. 23. 

Ill. Konferenz der Arbeiter 6ffentlicher Betriebe. CGD 1913. XXIII. 45. 

Vor dem Inkrafttreten der Reichsversicherungsordnung. Der Krankenkassentag 
gegen die Aerzte. MR 1913. XXI. 19. 


1. Arbeiter- und Arbeiterschutzorganisationen. Soziale Vereine. — Organisations 


yuyritres et organisations de protection ouvriére. Ligues sociales. 


32. 


Labour 
Organisations, Societies, etc. 


A, International. 


a) Allgemein. — En général. — General. 


_ Internationales aus der Gewerkschaftsbewegung. SP 1913/1914. XXII. By ih, 
. International Federation of Trade Unions (auch deutsch und franzosisch), IMR 


1913= VIL. LO: 


. Die internationalen Beziehungen der deutschen Arbeitgeber-, Angestellten- und 


Arbeiterverbande. RA 1913. XI. 12. 


. Heyde, L. Die Berufsvereine des Auslandes. SP 1913/1914. XXIL. 13. 


b) Beruflich. — Par professions. — Particular Trades. 
Die Internationale Union der Holzarbeiter im Jahre 1912. Bintl 1913. Dezember. 


. Arbeitersekretariate. — Secrétariats ouvriers. — Labour Offices. 


. I segretariati internazionali professionali. CFL 1913. VII. 276. ] 
. Die Arbeitersekretariate und Rechtsauskunftsstellen im Deutschen Reiche im 


. Die Tatigkeit der amerikanischen Vereinigung fiir Arbeitsgesetzgebung. AS 
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B. National. 


a) Allgemein. — En général. — General. 


. Die Verbande der Arbeitgeber, Angestellten und Arbeiter im Jahre 1912. RAS 


1913. XI. 12, 


_ Braun, A. Gewerkschaftsdisziplin. k 1913. VI. 12, 
. Kleeis, F. Neue Aufgaben und Organisationsformen der Gewerkschaftsbewegung.; 


SM 1913. Ill. 22. 


. Tittel, R. Die Gelben. & 1913. VI. 10. 
. Die Angestelltenorganisationen 1912. JIB 1913. ; N 
. Die Gewerkschaftsorganisationen im Deutschen Reiche im Jahre 1912. CGD 1913} 


XXIII. 35. Statistische Beilage Nr. 6. 


. Die christlichen Gewerkschaften im Jahre 1912. BGew 1913. XIV. 28, 29. 
. Aufnahmebedingungen der amerikanischen Gewerkschaften (auch englisch und | 


franz6sisch). IMR 1913. VII. 7. 


. Die ésterreichischen Gewerkschaften. SP 1913/1914. XXIII. 5. OeM 1913. XXII. 
. Le organizzazioni operaie in Austria nel 1912. CFL 1913. VII. 284.. 

. A szakszervezeti mozgalom tényei 1912. TarM 1913. V. 5. 

. Le mouvement syndical en Belgique. RTr 1913. XVIII 18. 

. Rutten, P. C. Les responsabilités syndicales. MSoc 1913, XXXVIII. 6. 

. Les syndicats ouvriers en 1911 et 1912. BMT 1913. XX. 12. 

. Zamanski, J. Le projet de loi sur les syndicats. MSoc 1913. XXXVIII. 1. 

. The Crisis in French Syndicalism. NS¢ 1913. L. 27. 
. General Federation of Trade Unions Friendly and Collecting Societies. FTU! 


1913. September. 


. Trade Unionism and its Critics. NS¢t 1913. 1. 22. 

. Trade Unionism in England, AF 1913. XX. 7, 8, 10. 

. La nuova legge sulle Trade-Unions. CFL 1913. VI. 284. 

. Labour Organization in Canada 1912 = L’organisation ouvriére au Canada en) 


1912. DG 1913. XIV=1. 


. Le organizzazioni australiane dal 1891—1912. CFL 1913. VII. 287. 
. Die australischen Gewerkschaften von 1891—1912. C@D 1913. XXIII. 33. 
. Sassenbach, J. Eindriicke von der italienischen Arbeiterbewegung. Gsch 


7 


1913. XV. 35. 


. Den skandinaviske arbeiderbevaegelse. Medd 1913. VIII. 10. 


b) Beruflich. — Par professions. — Particular Trades. | 


. Agricultural Labourers aud Trade Unionism. NS¢t 1913. II. 33. 
. Lactivité du Boerenbond (Ligue des paysans en 1912). BMJES 1913. IV. 11. 
. Die nachsten Aufgaben des Gewerkvereins zur wirtschaftlichen Hebung der 


Bergarbeiter, BK 1913. XVIII. 29. 


- Bergau, H. Der Zusammenschluss der Ziegeleiingenieure. T/Z 1913. XXXVIL 


1538. TIZ 1913, XXXVII. 137, 145. 


. Petschek, F. Formen der Bauarbeiterorganisation. k 1913. VII. 2. i 
. Die Erd- und Tiefbauarbeiter im Organisationsleben der deutschen Gewerkschaften. 


C@D 19138. XXII. 51. 


. Schindler, E. Die kaufmannischen Vereine als Vertreter der wirtschaftlichen 


und sozialen Interessen der Handelsangestellten. SKC 1913. XVII. 40—44. 


- Boromaus,K. Kampfund Zusammenschluss der Staatsangestellten. k1913.VIL 3. 
- Falkenberg, A. Organisation der 6ffentlichen Beamten. J/B 1913. 


Jahre 1912. CGD 1913. XXIII. 32. Statistische Beilage Nr. 5. 


- I segretariati operai in Germania nel 1912. CFL 1913. VII. 291. : 


wl . . . i 
D. Soziale Vereine. — Ligues sociales, — Societies. \ 
1913. XXIV. 17. 


? 


3. Arbeiterverhiltnisse und -Statistik. — Conditions du travail, statistiques des 


salaires et statistique sociale. — Conditions of Work: Wages, Labour Statistics. 


A. Allgemein. — En général. — General. 


- Fischer, E. Neuere Literatur iiber die Lage der Arbeiter und Angestellt 
. ASG 1913. II. = g en. 


- Le cout de lalimentation ouvriére dans divers pays: indices comparatifs 1900 


a 1912. BMT 1913. XX. 10. 


. Wirtschaft und Lebenshaltung in Deutschland und Oesterreich, OeM 1913. XXIII. 47. 
- Arbeitslohne und Arbeitszeiten, SP 1913/1914. XXIII. 2. 

5. Die Lohnstatistik in Deutschland seit 1912. RA 1913. XI. 12. 

. Die Gliederung der deutsciien Lohnarbeiterschaft. RA 1913. XI. 7. G 1913. 


XLV. 59, 60. 


. Lohnstatistik. T7Z 1913. XXXVII. 131. 

- Neues aus der Berufsstatistik. Z 1913. XXV. 27—32. 

. Die Lohnklassenstatistik der Leipziger Ortskrankenkasse. RA 1913. XI. 7, 10. 
. Lohnstatistik auf Grund der Ortskrankenkassen zu Diisseldorf, Karlsruhe, Liibeck, 


Plauen und Strassburg i. E. RA 1913. XI. 7, 10. 


. Statistische Beitrage zur Lage des Angestelltenstandes. RA 1913. XI. 7, 10. 
. Fehlinger, H. The Wage-Earning-Population of Germany. AF 1913. XX. 7. 
. The Cost of Living. (Part. I: Wage Standards. Part. II: Family Standards. 


Part. III: Public Services and Control. Part. IV: Concrete Measures for Re- 
ducing Cost of Living.) AA 1913. XLVIII. 137. 


. Der Einfluss der Maschinentechnik auf den Lohn. OeM 1913. XXIII. 29. 

. Gleitende Lohnskala. OeM 1913. XXIII. 32. 

. Condiciones del trabajo en la Republica (Argentina). BDT 1913. 24 (Agosto). 

. Condiciones del trabajo en la ciudad de Buenos-Aires. BDT 1913. 24 (Agosto). 
. Coste de la vida del obrero. BRS 1913. X. Julio-Diciembre. 

. Labour Statistics of the United Kingdom. LG@ 1913. XXI. 12. 

. Cost of Living in the United Kingdom. LG 1913. XXI. 8. 

. Changes in Rates of Wages and Hours of Labour. L@ 1913. XXI. 7—12. 

. Cost of Living of the Working-Classes. NSt/S) 1913. I. 21. 

. Work and Wages. NSt/S) 1913. IL. 31. 

. Pringle, J. C. The Census of Production and Labour Propaganda. EcR 1913. 


XXIII. 4. 


. The Rise in the Cost of Living-Inquiry by the Board of Trade of the United 


Kingdom, = L’augmentation du coit de la vie. DC 1913. XIV. 3. 


. Working-class Rents, Retail Prices and Rates of Wages in Great Britain and 


Ireland (auch deutsch und franzésisch). IMR 1913. VII. 10, 11. 


. Factories and Workshops in 1912. WTU 1913. July. 
. Neue Ziffern zur Lebenshaltung der englischen Arbeiter. G 1913, XLV. 68. 
. Die Kosten der Lebenshaltung und die Léhne in Grossbritannien-Irland. Z 1913. 


XXV. 42, 46. 


. Léhne und Arbeitszeiten in der britischen Industrie 1912. SP 1913/1914. XXIII. 5. 
. Changes in Rates of Wages and Hours of Labour in Canada during the second 


Quarter of 1913 = Changements dans les taux des salaires et les heures de 
travail dans le second trimestre de 1913. DC 1913. XIV. 3. 
Wholesale and Retail Prices Canada = Prix de gros et de détail au Canada. 


DC 1913. XIV. 1—6. 


. Canada’s Manufacturing Industries = Les industries manufacturiéres du Canada. 


DG AMIS. XIV] 1 


. Michell, Humfrey. Economic Conditions in North-West Canada. EcR 1913, 


XXIU. 4. 


. Zur Arbeiterfrage am Rand (Transvaal). FrkZ 1913. LVIII. 334. 
. Conditions of Employment and Trade. JLNZ 1913. XXI. July-December. 
_ De Nederlandsche statistiek van het loon en den arbeidsduur. MCBS 1913. VIL. 12. 


Dam van Isselt, E. W. van. De officiéelle loonstatistiek en hare uitkomsten. 
E 1913. LXII. 9. 


. Lifsmedelspriser under tredje kvartalet av ar 1913. ATFin 1913. VII. 6. 
. uversikt av livsmedelspriser i Sverige under andra kvartalet 1913, Medd 1913 IV. 8. 


. Personalens levnads-och arbetsforhallanden inom sprit-och maltdrycks-industrien 
. Die Bauarbeiterverhaltnisse im Lichte der Gewerbeinspektorenberichte. Gr 1913 
. Gérardin, E, Les ouvriers du batiment au Chili et en Argentine. MS 1918} 
. La situation des employés de banque & Paris. SKC 1913. XVII. 51, 52. 

. Die Lage der gastwirtschaftlichen Angestellten. G@ 1913. XLY. 60, 61. 

. Ueber die Situation des im Gastwirtsgewerbe beschaftigten Personals. @ 
. Die Arbeitsverhaltnisse in den Betrieben der Reichs-Marineverwaltung sowie de 
. Neue Lohnverhiltnisse der stédtischen Arbeiter Allonas. Gew 1913. XVII. 32. 
- Post Office Employees. NSt/(S) 1913. I. 21. 
. Loon en arbeidsduur van Rijkswerklieden. MCBS 1913. VIII. 10. 

. Overzicht van loonen en arbeidstijden der werklieden in dienst van de gemee 

. Die Gehalts- und Tatigkeitsverhaltnisse der Beamten von freien wirtschaftlic 


. Die Gehalts- und Tiatigkeitsverhiltnisse der Beamten von Handelskamme 


. Die wirtschaftliche Lage der Biihnenangehérigen. RA 1913. XI. 7, 10. 
. Seelig, L. Die wirtschaftliche und soziale Lage der Buhnenmitglieder, 


. Rickelt, G, Die Schauspieler und das Reichstheatergesetz, JIB 1913. 
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_ Oversikt av livsmedelspriser under tredje kvartalet 1913. Medd 1913. IV. 11. 
_ Livsmedelspriser 4 olika orter i riket. Andra kvartalet 1913. Medd 1913. IV. 
_ Livsmedelspriser i Sverige. Sammandrag for 1904—1913. Medd 1913. IV. 7—12. 


b) Beruflich. — Par professions. — Particular Trades. . 


. Augé-Laribé, M. L’agriculture frangaise en 1912. ANa 1913 Vie : 
. Roberts, H. A National Rural Policy: I. The Problem of the Farm Labourer ; 


II. Country Homes; III, Wages; IV. Education. NS¢ 1913, I. 13—16. 


. De toestand ten plattelande van den landarbeider. MCBS 1913. VIIL 10. 

. Bergarbeiterléhne im 2. und 3. Vierteljahr 1913. RA 1913. XI. 9, 12. _ . 
. Bergarbeiterléhne in Preussen im 1, und 2. Vierteljahr 1913. BArb 1913. XVL. 27, 39: 
. Wirtschaftsrechnungen Saarbriicker Bergleute. Herbig. SP 1912/1913. XXII. 48. 


Albrecht, G. C 1913. XX. 17. 


. Die Lohnverhialtnisse in der oberschlesischen Montanindustrie. RA 1913. XI. 7, 10: 
. Léhne und Arbeitszeiten in den Eisen- und Stahlwerken der nordamerikanischen 


Union. SP 1913/1914. XXII. 6. 


. Arbeitsverhadltnisse in der Eisen- und Stahlindustrie in den Vereinigten Staaten 


(auch englisch und franzésisch). IMR 1913. VIL. 9. 


. Mines and Quarries. NS¢/S) 1913. I. 26. LG@ 1913. XXI. 9. 

. State Coal Mines. NS¢t 1913. I. 15. 

. Arbeidstoestanden in de Nederlandsche mijnen 1912. MCBS 1913, VIL. 9. 

. Zur Arbeiterfrage in der Ziegelindustrie. T7Z 1913. XXXVII. 101. 

. Hannich, W. Die Lebenshaltung der Glasarbeiter im Gablonzer und den an-= 


grenzenden Industriebezirken Nordbédhmens. AS 1913. XXIV. 14. 


. Loon en arbeidsduur in de blikwarenfabrieken (gegevens der Kamers van arbeid)| 


MCBS 1918. VIII. 12. 


. Reverdin, F, Les principales industries chimiques en Suisse pendant l'année 


1912. BIH 1913. XX. 22. 


+ | 
. Schilder, S. Die Textilindustrie der Vereinigten Staaten. HM 1913. XXVIIL. 33} 
. Die Lage der italienischen Textilindustrie. HM 1913. XXVIII. 37. 4 
. Niggli, Th. Die Statistik der schweizerischen Seidenstoffweberei. BLHI 1913, 


XX. 16. 


. Loon en arbeidsduur in de schoenfabricage in het begin van Maart 1913 (ge: 


gevens der Kamers van arbeid). MCBS 1913. VIII. 11. 
i Sverige. Medd 1913. IV. 9. 
XXVI. 34-38. | 


XX. 8. Supplément. 
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preussischen, bayerischen, sachsischen und wiirttembergischen Heeresverwaltun 
fir die Jahre 1909 bis 1911. RA 19138. XI. 9. 


Rotterdam in het jaar 1912. MCBS 1918. VII. 11. ; 
Vereinen. VBI 1913. XII. 23. 
VBt 1913. Xi. 18—14, 
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6. Arbeiterwohnungen. — Habitations ouvrigres. — Housing. - 


: - Eien ee woes marché en France et a l’étranger: Législation et statistique. 

» Naumann. Wohnungsgesetz und Wohnungsreform. RW 1913. Il. 11. 

: “ae Fortschritte im Wohnungswesen in den letzten Jahren. CGC 1913. 

- Unsere Wohnungsenquéte im Jahre 1912. MR 1913. XXI. 20. 

. Schatzmann, H. Kommunale und genossenschaftliche Boden- und Baupolitik. 

SWS 1913. XXI. 3-5, 7—9. 

. Lindecke, Die Reichsversicherungsanstalt fiir Angestellte und die gemein- 

nutzige Bautatigkeit. MRVK 1913, IX. 10. 

— “ur Frage der gesetzlichen Regelung der Wohnungsaufsicht und Wohnungs- 

pflege. MRVK 1913. IX. 11. 

. Grosskreutz. Die Mitwirkung der preussischen Landschaften bei der. Erhaltung 

des Bauernstandes und beim Bau von Landarbeiterwohnungen. TAA 1913. V. 

- v. Batocki und Ehrenberg, R. Die Studienkommission fiir Erhaltung des 

ea ene, fir Kleinsiedelung und Landarbeit. Allgemeine Vorberichte. ThA 

. Einige Veranstaltungen der Zentralstelle fiir Volkswohlfahrt auf dem Gebiete des 

Wohnungswesens. C 1913. XX. 16. 

3 a ae C. J. Der preussische Wohnungsgesetzentwurf und das Reich. ASG 
ell 


2. Lindecke. Zum Kampf um das preussische Wohnungsgesetz. MRVK 1913. 


xe. 

— Die Denkschrift des »Rheinischen Vereins« zum preussischen Wohnungsge- 
s setzentwurf. MRVK 1913. IX. 12. 

Lindemann, H. Der preussische Wohnungsgesetzentwurf. ASS 1913. XXXVI. 
Die Gemeinden und der preussische Wohnungsgesetzentwurf. MRVK 1913. 
ix 10: 

. Entwurf eines Wohnungsgesetzes fiir das Koénigreich Preussen. AkS 1913. X. 3. 
. Stimmen zum preussischen Wohnungsgesetzentwurf. SP 1913/1914. XXIII. 4. 
. schtinhoff, F, Ziegelindustrie und Wohnungsgesetz. TIZ 1913. XXXVII. 91. 
. Most. Die Wohnungsfiirsorge der Stadt Diisseldorf. MRVK 1918. IX. 11. 

. Die finanzielle Férderung des Arbeiterwohnungsbaues durch die Landesversiche- 
rungsanstalten, insbesondere durch die Landesversicherungsanstalt »Rhein- 
provinz«. MRVK 1913. IX. 11. 

. 25 Jahre gemeinniitzige Bautatigkeit in Lennep. MRVK 1913. IX. 9. 


Unterstiitzung yon Baugenossenschaften aus 6ffentlichen Mitten. — Ueber die 
Gewahrung von Darlehen fiir den Bau von Arbeiterwohnungen. WAZ 1913. XV. 
33, 34. 


. Gemeinde und Wohnungsreform. WAZ 1913. XV. 38. 
. Wohnungsgesetz und Stadtetag. WAZ 1913. XV. 46, 49. 
. Lindemann, H. La construction de logements par les communes en Alle- 
magne. ARD 1912/1913. V. 49—51. 
.Forchheimer, K. Die neue wohnungspolitische Gesetzgebung Oesterreichs. 
ASS 1913, XXXVI. 
_ Les habitations A bon marché en France en 1912. BMT 1913. XX. 8. 
. Habitations & bon marché. AO 1913. XX. 571. 
. Dariac, A. Les habitations & bon marché et Vexode rural. QP Tey 
LXXVII. 229. 
Bouvier, E, La constructions des maisons @habitation & bon marché par les 
~ eommunes en France. ARD 1912/1913. V. 49—51. ; ‘ 
. Lepelletier, F. La crise du logement 4 la ville et a la campagne. RefSoc 
1914. XXXIV. 77. f 
_Schiavi, Alessandro. I problema dell’ abitazione popolare, perché e come 
é stato posto in Francia. RBP 1913. XLI. 6. 
Housing and Town Planning. NS¢/S) 1913. I. 26. 
. Small Holdings. NSt/S) 1913. I. 17. j 
. Fleet, G. The Urban Housing Problem, ER 1913. CCXVIII. 446. 
. Abitazioni operaie. BUL 1913. XX. 3, 4. 
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Milhaud, E. Notre enquéte sur l’action publique et le logement populaire et 
Suisse. ARD 1912/1913. V. 49—54. 


. Egger, L. Wohnungsnot und Mietwucher. Grit 1913. LXIV. 30-38. 


. Arbeitgeberorganisationen. — Organisations patronales. — Employers’ 


Organisations. 


Schweighoffer, Das Unternehmertum und seine volkswirtschaftliche Bedeutuns 
in der Gegenwart. Vortrag. DIZ 1913. XXXII. 40. F 
Kessler, G. Zur jiingsten Entwicklung der Arbeitgeberverbande. ASG 1913. IJ 


. Die Unternehmerorganisationen (Deutschland). ASS 1913. XXXVI. 
. Ein Unternehmerschutzgesetz, WAZ 1913. XV. 48. 


Der Widerstand der Unternehmer gegen die Arbeiterschutzgesetze. AS 1913 
XXIV. 22. 

Ein Kartell gegen die Sozialpolitik und die Arbeiterbewegung. BK 1913. XVIII. 41 
Die »Arbeitsgemeinschaft« der grossen deutschen Unternehmerverbande. Sé 
1913/1914. XXII. 1. 


. Giesberts, J. Wie die Grosseisenindustriellen tiber die Arbeitszeitverhaltniss; 


ihrer Arbeiter denken. SP 1912/1913. XXII. 47, 48. 


. Vandersee, G. Die Unternehmerverbinde in der deutschen Privatversicherung 


A.-1913. XLVI. 7-9, 11. ; 
Ausbau der Streikversicherung im Unternehmerlager. CGD 1913. XXII 36 
Die Unternehmerorganisationen und die Ausstellung der Generalkommission au 
der Internationalen Baufachausstellung in Leipzig. CGD 1913. XXIII. 40, 47 
L’organizzazione padronale in Germania. CFL 1913. VII. 285. 
Foreningsvasendet bland arbetgivare och arbetstagare i Tyskland ar1911. I. Arbets 
givarforbund. Medd 1913. IV. 9. 


2. Ein einheitlicher Schutzverband der Arbeitgeber in Grossbritannien. SP 1918 


1914. XXIII. 2. 


. Una grande organizzazione padronale di resistenza in Inghilterra. CFL 1912 


VII. 290. 
Organizzazioni padronali. BUL 1913. XX. 2, 3. 


8. Arbeitslosigkeit, Arbeitslosenfiirsorge und -versicherung, Arbeitsmarl 
und Arbeitsnachweis. — Chémage. Secours contre le chémage. Marchi 
du travail et placement. — Unemployment, the Labour Market ani 


305. 
306. 
307. 
308. 
309. 
310. 
311. 
312. 
313. 
314. 
315. 
316. 


Employment Bureaux. . 


Internationale Bekaémpfung der Arbeitslosigkeit. CGD 1913. XXIIl. 38. 
Le chomage dans la métallurgie anglaise, allemande et francaise pendant — 
ae i semestre de l'année 1913 (auch deutsch und englisch), JMR 1914 
WIS: | 
Die Arbeitslosenfrage. I. Das Recht auf Arbeit. II. Milderung der Arbeitslosi; 
keit. UI. Gemeindliche Arbeitslosenhilfe. Am 1913. XL. 41—43. 
Arbeitslosigkeit und Abhilfe. SP 1912/1913. XXII. 45. 
Arbeitslosigkeit und ihre Bekémpfung. SP 1913/1914. XXIII. 1—4, 6, 12, 1] 
Arbeitslosigkeit in deutschen Fachverbiinden. — Die Arbeitslosigkeit im Reiclt 
im 2.—3. Vierteljahr 1913. — Stellenlosigkeit in den schreibgewandten Bi 
rufen nach Berichten der d6ffentlichen Schreibstuben. RA 1913. XI. 7—1I 
Rusch, M. Die Arbeitslosenzaéhlung vom 12. Oktober 1912. Erlauterungen wi 
Vergleiche mit den Zahlungen der beiden Vorjahre. ZSStL 1913. LIX. 1. 
pig yeaa stiidtischer Arbeiter im ersten Halbjahr 1913. Gew 1913. XVI 
Bernstein, E, Wirtschaftskrisen, Arbeitslosigkeit und Mittel zur Abhilfe. 
1913. XXVI. 41, 
rie eggs gegen die Arbeitslosigkeit und ihre Folgen, Z 1913. XXV.— 
3 
Materialien zur Beurteilung der Arbeitslosigkeit und zur Frage der Arbeitslogh 
fursorge in der deutschen Holzindustrie. HZ 1913. XXI. 50. d 
Bautatigkeit und Arbeitslosigkeit der Bauarbeiter. Gr 1913. XXVI. 31, 38. BF 


7. Unemployment. NY 1913. September. 


- Poor Law, Unemployment, and Pensions. NSt/S) 1913. I. 81. 

- The Unemployment Problem. NSt 1913. I, 19. 

. La lutte contre le chOmage. AO 1913, XX. 573, 

. Merloni, G. La disoccupazione e i problemi che attualizza: Dal parlamento al 
paese e viceversa. Crs 1913. XXIII. 22—24. 

. Una inchiesta sulla disoccupazione nel Veronese. BUL(NS) 1913. J. 13. 

- Verslagen van den Staatscommissie over de werkloosheid. Arbeidsvoorwaarden 
van het spoorwegpersoneel. MCBS 1913. VIII. 8. 

- Arbetslosheten inom arbetarorganisationerna. Den 1 april —1 september 1913. 
Medd 1913. IV. 8, 11. 


. Arbeitslosenunterstiitzung und Arbeitslosenversicherung in Deutschland. Gsch 
HOI. NVe 45; 46; 

. Staatliche Arbeitslosenfiirsorge. Gsch 1913. XV. 47. 

Kommunale Arbeitslosenftirsorge. Gsch 1913. XV. 49. 

. Milderung der Arbeitslosigkeit durch soziale Gemeindepolitik. Gew 1913. XVII. 39. 
. Brentano, L. Arbeitslosenversicherung. Z 1913. XXV. 40, 

- Kampffmeyer, P, Die Arbeitslosenversicherung und der Jenaer Parteitag. 
SM 1913. ll. 16—17. 

- Stojentin, v. Zur Arbeitslosenversicherung. DIZ 1913. XXXII. 44, 45. 
Reichsarbeitslosenversicherung. CGD 1913. XXIII. 46, 47. . 
. Die Arbeitslosenyersicherung im Deutschen Reichstage. CGD 1913. XXIII. 50. 


34. Die Stellung der Reichsregierung und des Reichstags zur Arbeitslosenversiche- 


rung. VBMB 1913. XXIII. 51, 52. 
. Die Arbeitslosenversicherung auf dem Vormarsch. CGD 1913. XXIII. 44. 


96. Kinige deutsche Arbeitslosenversicherungen und die Bestrebungen der Bundes- 


_ staaten und des Reiches auf diesem Gebiete. G@ 1913, XLV. 92, 93. 
. Goldschmidt, K. Plan einer Arbeitslosenversicherung fiir Gross-Berlin. G 
1913. XLV. 69. — CGD 1913. XXIII. 36. 


38. Die Erfolge der Genter Arbeitslosenversicherung. — Arbeitslosenfiirsorge in 


Gross-Berlin. CGD 1913. XXIII, 38. 

. Arbeitslosenunterstiitzung der Stadt Stuttgart. KPB 1913. IV. 8. 

. Les fonds communaux et provinciaux d’encouragement a la prévoyance contre 
le chémage involontaire, en 1912. RevTr 1913. XVII. 13. 

Strauss, P. Caisses de chdmage. AO 1913. XX. 576. 

. Unemployment Insurance. LG 1913. XXI. 7—12, 

. Arbeitslosenversicherung in Grossbritannien (auch englisch und franzésisch). 
JMR 1918. VII. 12. 

Die staatliche Arbeitslosenversicherung in England. HM 1913. XXVIII. 34. 

. Arbetsléshetskassor i Norge med hbidrag av stat och kommun, Medd 1913. 
BEY. 9. 

. Werkloosheidverzekering. MCBS 1913. VIL. %7—12. 

. Bestammelser angaende bidrag av statsmedel till reseunderstod for arbetssokande. 
; Medd 1913. IV. 7. 

. Arbeitslosenfiirsorge in der Schweiz. CGD 1913. XXIII 46. 

) Krisen- und Arbeitslosenversicherung in der Stickereiindustrie. BIHI 1913, 


XX. 22. 
. Die Einfiihrung der Arbeitslosenversicherung in der Stadt Ztirich. CGD 1913. 


_ XXIII 49. 


|. Arbeitsmarkt und Arbeitsnachweis. SP 1913/1914. XXIII. 1, 5, 9, 13. 

2 Der Arbeitsmarkt in den Monaten Juni bis November 1913 nach Berichten der 
- Industrie und den Nachweisungen der Krankenkassen. RA 1913. XI. 7—12. 
S Bernhard, E. Die Organisation des Arbeitsmarktes in Gross-Berlin. SP 1913/ 
eee Tr 1913. XVII, 18—24 

L. Marché du travail. RevTr oe . 18—24. 

A oe uet, P. L. L’organisation du marché du travail. AO 1913. XX. 568. 


6 The Labour Market. LG 1913. XXI, 7—12. 


; i inci i . 712. 
. Reports on Employment in the Principal Industries. LG@ 1918. XXI. 7 
8. Mercato del lavoro per localita. BUL/NS) 1913, 1 14—16. é 


359. Mercato del lavoro al?estero. BUL 1913. XX. 1—6. 

360. Mercato del lavoro nell agricoltura. BUL 1913, XX. 1—6. 

361. Arbeidsmarkt. MCBS 1913. VII. 7—12. 

362. Den offentliga arbetsformedlingen under andra kvartalet af ar 1913. ATF 
1913. VII. 5. 

363. nee under andra och tredje kvartalet 1913 enligt uppgifter fr 
industriidkare, Medd 1913, IV. 8, 11. 


364. L’enquéte internationale sur létat du placement en 1911. BMT 1913. XX. 11 

365. En internationell undersékning angaende arbetsformedlingen. ATFin 1918 
VIL. 5. 

366. Die Ergebnisse der Stellenvermittlung des Deutsch-nationalen Handlungsgehilfeni 
verbandes im Jahre 1911. AkS 1913. -X. 3. 

367. Kommunale Stellennachweise fiir kaufmannische Angestellte. CGD 1913: XXIII. 4 

368. Las agencias de colocaciones en 1912. BDT 1913. 24 (Agosto). 

369. Offices de placement gratuit. Activité juin—novembre 1913. RevTr 1913. XVIII 
13—24. 

370. Mackeprang, E. Den nye danske Lov om offentlig Arbejdsanvisning. Ass 
ibnies shite 

371. Die gesetzliche Regelung des Arbeitsnachweises in Danemark. RA 1913. XI. & 

372. La situation des offices de placement en 1911. BMT 1913. XX. 11. 

373. Rapport sur les subventions aux bureaux de placement en 1911—1912; rappor 
sur les subventions aux caisses de chémage pour année 1912. BMT 1918. XX. 9g 

374. Board of Trade Labour Exchanges. LG 1913. XXI. 7—12. 

875. Stone, H. W. J. Labour Exchanges in England. FR 1913. October. 

376. Establishment of a Free Employment Bureau at Winnipeg = Etablissement d’uy 
bureau de placement gratuit 4 Winnipeg. DC 1913. XIV. 1. 

377. Consigli e uffici del lavoro. BUL 1913. XX. 6, 

378. Den Nederlandsche Statistiek der arbeidsbeurzen. MCBS 1913. VILL 12. 

379. Arbeidsbeurzen, MCBS 1913. VIII 7—12. 

380. Den offentliga arbetsférmedlingen under tredje kvartalet of ar 1913. ATFix 
L915. VEL. G. 

381, Arbetsf6rmedlingen i Stockholms lan. Medd 1913. IV. 10. | 

382. Kommunen som arbetsgivare i férhallande till den offentliga arbetsférmedlinger 
Medd 1913. IV. 10. 

383. Statsbidrag till Sveriges offentliga arbetsférmedling fér ar 1912, Medd 191 
EMVinad; 

384. Sveriges offentliga arbetsférmedling. Medd 1913. IV. 7—12. : 

385. Entstehung und ‘Organisation des Verhandes schweizerischer Arbeitsémter. Bl 
1913. XX. 23. — G@RS 1913. V. 11. 


9. Arbeitsordnung und Arbeiterausschiisse. — Réglements du travail 4 
délégués ouvriers. — Rules of Employment and Workmen’s Committed 


386. Die Bedeutung der Arbeitsordnung im gewerblichen Leben. Gew 1913. XVI 
29, 30. 

387. Krug, Fr. Zur Reform der Gesindeordnungen, SP 1912/1913. XXII. 47. ; 

388. Zamanski, J. Comment assurer l’exercice de la responsabilité ouvriére? MS 
1913. XXXVII. 3. 

389. Kenney, R. Discipline and Organisation in Industry. NSt 1913. I. 22—24 


10. Arbeitsstreitigkeiten. — Différends du travail. — Trade Disputes. 
390. Sages nach der amtlichen und der gewerkschaftlichen Statistik CGD 191, 
391, Bachel, K. Lohnforderungen und kein Ende. TIZ 1913. XXXVIL. 125, 137, 14% 


392. Innungen und wirtschaftliche Streitigkeiten zwischen Arbeitgebern und Arbei 
nehmern. Min 1913. XII. 18. 


393, Die Lohnbewegungen, Streiks und Aussperrungen im Jahre 1912. CGD 19 Es 
XXIII. 39. Statistische Beilage Nr. 7. 


394. Die Lohnbewegungen des Jahres 1912. SP 1913/1914. XXII. 8. 


35. Die Lohnbewegungen der deutschlandischen Gewerksc i , ‘ 
p Gsch 1913. XV. 48, 49. kschaften im Jahre 1912; 
¥6. Streiks und Aussperrungen im Deutschen i i i j 
1913. XI. 8. P S Reiche im 2. Vierteljahr 1913. RA 
7%. Zimmermann, W. »Das ewige Problem der itswillig 5 
RX 12, , g der Arbeitswilligen.« SP 1913/1914. 
. Dokumentarische Belege fiir die Dringlichkeit besseren Arbeitswilli 
DIZ 1913. XXXIL. 38. g swilligenschutzes. 
- Graf Posadowsky iiber Sozialpolitik, Sozialdemokratie und Arbeitswilligenschutz. 
SP 1913/1914. XXIII. 12. 
WO. Schutz der Arbeitswilligen. FrkZ 1913. LVIIL. 349. Abendblatt. 
. Zur Frage des Arbeitswilligenschutzes. CGD 1913. XXIII. 48—50. — SP 1913/ 
1914. XXIII. 8, 9. 
. Hug, P. Soll der Massenstreik ein Jena finden? SM 1913. Ill. 18— 20. 
J3. Die Massenstreikdebatte auf dem Jenaer Parteitage. DBZ 1913. XXVI. 39, 40. 
4. Flackerndes Feuer. (Eine Erérterung der Frage des Massenstreiks.) DBZ 1913. 
~ XXXVI. 31—33. 
. Labour Disputes in Germany in 1912. LG@ 1913. XXI. 12. 
. Ein Generalstreik in Alt-Hamburg. Gr 1913. XXVI. 28—30. 
- Georgi, R. Die Gartnereierhebung vom 23. Mai 1911. ZSStL 1913. LIX. 1. 
. Bergarbeiterstreik in Oberschlesien und seine Lehren. BArb 1913. XVI. 
7— 33. 
9. Mouvements pour les augmentations de salaires, gréves et lock-outs dans la 
métallurgie allemande en 1912 (auch deutsch und englisch). JMR 1913. VI. 11. 
; a Verzweiflungskampf in der Sonneberger Spielwarenindustrie. Cr 1913. XVII. 
29, 30. 
1. Leipart, Th. Der Werftarbeiterstreik. SM 1913. III. 18—20. 
. Massen und Fihrer in den wilden Werftarbeiterstreiks. SP 1912/1913. XXII. 44. 
3. Zur Werftarbeiterbewegung, CGD 1913. XXIII. 30, 31, 33, 34. 
. Das Streikrecht fiir Gemeinde- und Staatsarbeiter. GRS 1913. V. 9. 
Schroder, W. Das Streikrecht der Eisenbahner. SM 1913. XIX. 10. 
. Strikes and Lockouts. NY 1913. September. 
. Gompers, S. A Tale of Labor’s Struggles and its Conflict with Industrial and 
Political Corruption. AF 1913. XX. 8. 
. Conway, H. J. Strike of the Retail Clerks in La Fayette, Indiana. AF 1913. 
XX. 10. 
19. Las huelgas en 1912. BDT 1913. 24. (Agosto.) 
0. Aussperrung der Buchdrucker Oesterreichs. CGD 1913. XXIII. 51. 
1. Die Lohnkampfe der ungarischen Gewerkschaften im Jahre 1912. Gsch 1913. 
a XV. 31. 
. Arbetsinstallelser i Danmark under ar 1912. Medd 1913, IV. 8. 
3. Estadistica de las huelgas. BRS 1913. X. Julio. 
Jacot, L. Gréve et droit de gréve. SkC 1913. XVII. 36. 
. Ein Proteststreik der franzésischen Bergarbeiter. CGD 1913. XXIII. 49. 
§. Die Streiks in Frankreich 1911. CGD 1913. XXIII. 35. 
7, Labour Disputes in 1912. LG@ 1913. XXI. 10. 
8. Strikes and Real Wages in 1913. NSt 1913. I. 16. 
9. Strikes and the Law. NS¢t 1913. II. 28. 
0. The Sympathetic Strike. NSt 1913. II. 34. 
Ml. The Black Country Strike. NSt 1913. IL. 13. : 
. Keir Hardie, J. A Conspiracy to Crush the Trade Union Movement in Ireland. 
/ — The Massacre of Dublin. APE 1913. V. 12. 
iB. Zam Kampf in Dublin. CGD 1913. XXIIL 41, 47. 
4, Die Streikbewegung in England und Irland. SP 1913/1914. XXIII, 1. 
I. Vrba, R. Die Teuerungsrevolten und Strikes in England. MCh 1913. XXXV. 
io 7—9. 
5. Der Generalstreik der Chartistenbewegung in England. Am 1913. XL. 38, 39. 
7. Trade Disputes = Différends industriels. DC 1913. XIV. 1—6. 
3. Vancouver Island Coal Strike = La gréve du charbon sur V’Ile Vancouver. DC 


1913. XIV. 3. 
D. Die Streikbewegung in Johannesburg. CGD 1913. XXII. 30, 31, 33, 34. 
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Conflitti del lavoro. BUL 1913, XX. 1—6. 

Werkstakingen en uitsluitingen in Nederland 1912. MCBS 191 SSNS 
Werkstakingen en uitsluitingen. MCBS 1913. VIII. 7—12. 

Arbetsinstallelser i Sverige under ar 1912. Medd 1913. Iv. 10. 4 : 
Eine neue Aktion gegen das Streikrecht der Arbeiter in der Schweiz. CG@D 1918 


XXIUI. 28. 


Der Streik der Seidenfarber. BIHI 1913, XX. 14. 
Arbeitsunfille und Unfallverhiitung. — Accidents du travail et prévention de: 
accidents. — Accidents (Industrial). i 
A. Allgemein. — En général. — General. | 


Internationell arbetarskyddsutstalining i New-York 1913. Ask 1913. 9. q 
Fuster, E. et Nabholz, P. Statistique internationale des accidents du travail 
BAS 1918. XXIV. 5. | 
Bender, A. Ueber die Mitwirkung der Arbeiter bei der Unfall- und Krank 
heitsverhtitung. ZGHF 1913. I. 8. 


Einrichtung und Betrieb von Aufziigen. Min 1913. XIII. | 
Die Feuersgefahr in gewerblichen Betrieben. ZGH 1913. XX. 17—18. | 
Feueralarmvorschriften, ZGH 1913. XX. 13—14. | 


Die Unfiille durch Elektrizitat auf den oberschlesischen Industriewerken im letzte: 
Jahre. ZGH 1913. XX. 15—20. ;| 
Schiirmann. Unfalle durch Explosionen in gewerblichen Betrieben. ZGH1 
AOL See Led i | 
Schréder, Gg. Gefahrlose Entleerung der-Aschensacke an a 
ZGHF 19133 It i 
Das Toximeter von Guasco. ZGH 1913. XX. 13—14. 
Von der Unfallverhiitungskommission im 6sterreichischen Handelsministeriut 
ZGH 1913. XX. 18—14. j 
Accidents du travail: Modifications proposées & la loi du 9 avril 1898. BC 
TOS. Ke: 5 
Accidents de travail. TD 1913. I. 1. 

Griefs et desiderata en matiére d’accident du travail. TD 1913. I. 3. 
Les accidents de chaudiéres et récipients 4 vapeur en 1911. BMT 1913. XX.” 
Aus dem Jahresberichte der Vereinigung der Industriellen Frankreichs gege! 
Unfalle in Fabriken und Werkstitten. ZGH 1913. XX. 13—14. : | 
The Prevention of Explosions. NSt/S) 1913. IL. 26. 

Industrial Accidents = Accidents industriels. DC 1913. XIV. 1—6. 
Accidents in Factories. JLNZ 1913. XXI. July—December. 
Sidvall, S. Om olycksfall i arbete, sirskilt vid vis major. Ask 1913. 10. — 
Personne, E. Skyddsanordningar vid elektrisk motordrift. Ask 1913. 10. 
Rapporter fran yrkesinspektérerna angaende svarare olycksfall i arbete. Med 
1913. IV, 7—12. : 

Maier, H. W. Unfallkunde und Psychiatrie. RSAT 1913. VII. 7. 
Ziegler, H. Aus der Unfallpraxis. RSAT 1913. VII. 9—10. 
Graf. Hydroxéle et accidents du travail. RSAT 1913. VIL. 8. 
Alexander. La tuberculose et les traumatismes en 1912. RSAT 1913. VIL & 


B. Beruflich. — Par professions. — Particular Trades. 


iY eae und Unfallverhiitung an den Dreschmaschinen. LdA 1915 
Unfalle in der Sandgrube. TIZ 1913. XXXVIT. 141. 
Imbusch. Die Unfallverhiitung im Bergbau, BK 1913. XVIII. 29. 
Unfalle im deutschen Bergbau im Jahre 1912. BArb 1913. XVI. 52. 
Mehr Bergarbeiterschutz! WAZ 1913. XV. 34. — BK 1913. XVILL. 35. 
an eae ae im deutschen Bergbau. BK 1913. XVIII. 39—41, ¢ 
Ueber die Verhiitung von Schlagwetterkatastrophen. BK 1913. XVIII. 28, 
Gesteinsfunken als Ursache yon Schlagwetterexplosionen. BK 1913. XVIII. § 


80. Zur Frage der Unfallverhiitung im Bergbau. — Selbstverschuldete Unfalle, BK 
we 1913. XVIII. 48. 

- Unfallgefahren im Ruhrkohlenberghau. BK 1913. XVIII. 27. 

2. Schlagwetter und Kohlenstaub und die Massnahmen zu deren Bekaémpfung. BK 

1913. XVIII. 29. 

. Die Schlagwetterpfeife. CGD 1913. XXIII. 50. — BK 1913. XVIII. 46. 

- Neues vom Kampf gegen die »schlagenden Wetterv. ZGH 1913. XX. 19-20. 

- Zum Schutze der Bergarbeiter vor Schlagwettern.. SP 1913/1914. XXIII. 10. 

. Ein praktischer Beitrag zur Unfallverhiitung. Aufklarung der Bergarbeiter tiber 
Grubengase. BK 1913. XVIII. 33. 

. Eine Erfindung zur Warnung vor Grubengas. BK 1913. XVIII. 45. 

. Das Rettungswesen im Gsterreichischen Bergbau. ZGH 1913. XX. 17—18. 

- Les accidents dans les mines et autres exploitations minérales en 1911. BMT 
1913. XX. 7. 

. Forsberg, G. Systematiska forsék med olika slags 6gonskydd i stenindustrien. 
Ask 1913. 7-8. 

4 ae und Berufskrankheiten in der britischen Keramindustrie. Am 1913. 
XL. 49. 

. Accidents et moyens préventifs contre les accidents dans l'industrie du fer et 
de Vacier en Amérique (auch deutsch und englisch). IMR 1913. VII. 11, 12. 

. Rasch, H. Die Sicherheitsmassnahmen gegen Explosionsgefahren beim Schweiss- 
und Schneidbrennen mit Azetylen. ZGHF 1913.1. 10. 

. Unfallsgefahren und Gesundheitsschadigungen, sowie deren Verhiitung in che- 
mischen Betrieben. AS 1913. XXIV. 20. 

. Herstellung von Sprengstoffen und Feuerwerk. Min 1913. XIII. 

. Explosionen und Brande in der Explosivstoffindustrie im Jahre 1912. ZGHF 
A913. ¥5 12. 

. Schutzvorschriften fiir die Erzeugung von Sauerstoff aus atmosphirischer Luft. 
ZGH 1913. XX, 15-16. ' 

. Floret. Unfall durch Salpetersdéuredimpfe. ZGHF 1913. I. 10. 

. Benkert, M. Arbetarskyddsféreskrifter for textilindustrien. Ask 1913. 9. 

. Die Sicherheitsvorkehrungen gegen Feuersgefahr in Spinnereien. ZGH 1913. 
XX. 13—14. , 

. Barsch, F. X. Beschreibung einiger bewahrter Schutzvorrichtungen an Kreis- 
sdgen. ZGH 1913. XX. 13—14. 

. Skiddsanordningar vid trébearbetningsmaskiner, Ask 1913. 12. 
Sierakowsky, H. Unfallverhiitung in der Nahrungsmittelindustrie. KR 1913. 


X. 50. 
. Klebe. Ein bemerkenswerter Zentrifugenunfall in einer Filzfabrik. ZGHF 1913. 
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5. Arbeiterftirsorge auf Bauten. Min 1913. XIII. 22. 

. Unfallverhiitung im Schornsteinbau. TJ/Z 1913. XXXVII. 116, 119, 122. 

7. Accidents reported under Scaffolding Inspection Act. JLNZ1913. XXI. July-December. 
. Unfallverhiitung an Tiegelpressen. kor 1913. LI. 122, 131, 135, 141. 

9. Unfallverhiitung und Gesundheitsgefahren in Lagereibetrieben. Cr 1913. XVI. 34. 
10. Unfallschutz in den Hafen. ZGH 1913. XX. 15—16, 17—18. 

1. Les accidents sur les chemins de fer francais en 1910. BMT 1913. XX. 7. 

12. Railways, Accidents and the State. NS¢ 1913. I. 23. 

3. Railway Accidents. NSt/S) 1913. I. 26, 36. 

4. Spoorwegongevallen in 1912. MCBS 1913. VIII. 11. 

. Saggio statistico e considerazione su 19,611 infortuni occorsi fra gli operai del 
R. arsenale di Spezia negli anni 1904, 1906, 1907, 1908 e 1909. BUL (NS) 1913. 13. 


. Arbeitsvertrag, Tarifvertrag; Lohnformen; Koalitionsrecht. — Contrat 

= travail, contrat collectif. Mode de rémunération. Droit de coalition. 

_ Contracts of Work, Collective Contracts; Methods of Remuneration; 
_ Right of Combination. 


6. Lotmar. Die Idee eines einheitlichen Arbeitsrechts. GKG 1913. XVIII. 11. 
7, Grundgedanken und Méglichkeit eines einheitlichen Arbeitsrechts fiir Deutschland. 
GKG 1913. XVIII. 11. 


angestellten. GKG 1913. XVIII. 11. { 
- Kommissionsentwurf des italienischen Gesetzes iiber den Dienstvertrag de 
Privatangestellten. — Gegenentwurf des italienischen obersten Arbeitsbeirats 


. Ein Normalarbeitsvertrag in der schweizerischen Hotelindustrie. Gg 19 
. Le convenzioni collettive in Francia e all’estero. CFL 1913. VII. 283. | 
. Die Tarifvertrige im Deutschen Reiche am Ende des Jahres 1912. RA 191 


. Tarifvertrige fiir Gemeindearbeiter. Gew 1913. XVIII. 27. 
. Mattutat, H.  Tarifvertragspolitik der Zwangsinnungen und §§ 152, 153 G 


- Rechtsfragen des Arbeitstarifvertrages und ihre gesetzliche Lésung. SP 19 
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| Hedemann, J. W. Gesinderecht und einheitliches Arbeitsrecht. GKG 1913. 


XVUI. 11. 


. Schmidt, R. Die Arbeiterschaft und die Vereinheitlichung des Arbeitsrechts 


fiir Deutschland. GKG 1913. XVIII. 11. 


. Potthoff, H. Die Bestrebungen des letzten Jahrzehnts zur Schaffung eines 


einheitlichen deutschen Arbeitsrechts. GKG 1913. XVIII 11. 


. Fellinger, R. Die deutsche Industrie und die Vereinheitlichung des Arbeits- 


rechts. GKG 1913. XVIII. 11. 


2. Zahnbrecher, Fr. Die Stellungnahme des 31. Juristentages zur Vereinheit- 


lichung des Angestelltenrechtes und die Arbeitgeber. GKG 1913. XVII. 11.9 


. Albrecht, O. Die Vereinheitlichung des Arbeitsrechts und die Gartner. GKG 


LOLS OVALS alle 


. Faass, F. Die Vereinheitlichung des Arbeitsrechts und die landwirtschaftlichen 


Arbeiter. GKG 1913. XVIII. 11. 


. Kriiger, H. E. Die Vereinheitlichung des Arbeitsrechts und die praktischer 


Volkswirte. GKG 1913. XVUI. 11. 


. Lang, A. Die Diplom-Ingenieure und die Vereinheitlichung des Arbeitsrechts) 


GKG 1913. XVUL. 11. : 


. Potthoff, H. Grundziige fiir das einheitliche Angestelltenrecht. SP 1913/1914! 


XXII. 6. 


. — Die Werbung fiir das einheitliche Angestelltenrecht. SP 1912/1913. XXII. 44: 
. Schubert, R. Technische Angestellte und einheitliches Arbeitsrecht. GKG 


ISTS VEL Le 


. Blobel, V. und Lange, P. Die Handlungsgehilfen und die Vereinheitlichung 


des Arbeitsrechts. GKG 1913. XVIII. 11. 


. Jahn. Bureauangestellte und einheitliches Arbeitsrecht. G@KG@ 1913. XVIII. 11) 


Vom Arbeiterrecht in den hamburgischen Staatsbetrieben. Gew 1913. XVII) 
ote 32 


. Seelig, L. Das einheitliche Arbeitsrecht und die Schauspieler. GKG 1913! 


XVIII. 11. 


. Die Gesetzgebung tiber den Arbeitsvertrag seit dem letzten Verbandstage. GKG 


1913. XVIII. 11. 


. Die Literatur zum Recht des Arbeitsvertrages seit dem letzten Verbandstage} 


GKG@ 1913. XVUI. 11. 


. Wélbling, P. Neue Literatur tiber den Arbeitsvertrag. ASG 1913. II. 
. Goldschmidt, K. Das Rechtsverhaltnis zwischen Unternehmern und Arbeitern 


in der Grossindustrie. BArb 1913. XVI. 40, j 


. Zur Konkurrenzklauselfrage. SP 1913/1914. XXIII. 9. 
. Die Konkurrenzklausel; Entwurf eines Gesetzes zur Aenderung der §§ 74, TE 


und des § 76 Absatz 1 des Handelsgesetzbuches. JIB 1913. 


. Lehmann, H. Das Wettbewerbsverbot der Handlungsgehilfen. CG@D 1913. 


XXIII. 46. 


. Grinberg, S. Gedanken zur Vereinheitlichung des Arbeitsrechtes in Oester 


reich. GKG 1913. XVIII 11. 


| 
. Lesigne, E. Les droits du travail, AO 1913. XX. 567—569, 572, 574, 576i 
- Ghiron. Der italienische Gesetzentwurf tiber den Arbeitsvertrag der Privat 


vorstehendem Entwurfe. JIB 1913. 


XXIV. 35. 


XI. 12. 


. 


SP 1912/1913, XXIL. 47, 
1914. XXII. 3. 


. Die Erfiillung der Tarifvertragspflichten. SP 1913/1914. XXIII. 5. 
. Entscheidungen des Haupttarifamts fiir das Baugewerbe. Z 1913. XXV. 27—52 
. Unsere Tarifpolitik. Gr 1913. XXVI. 27—30. 
. Zwei Tarifvertriige des Zentralverbandes der Handlungsgehilfen. JIB 1913. 
. Zentrale Kollektivvertrage in den Vereinigten Staaten. CGD 1913. XXIIL. 32. 
. Le contrat collectif. Rt 1913. XVII. 203, 
. Association nationale francaise pour la protection légale des tra- 
See or convention collective de travail. PO 1913. Ii. 20. 
. Der kollektive Arbeitsvertrag vor der franzdsischen ierte 

fees Sct 3d. en Deputiertenkammer. CGD 
- Industrial Agreements. Report of Industrial Council. LG 1913. XXL. 8. 
. Sicherung und Geltungsausdehnung der Tarifvertriige in Grossbritannien, SP 
1913/1914. XXIII. 8, 9. 
‘ nae ne daleg: Agreements = Récentes conventions industrielles. DC 1913. 
. Concordati collettivi. — Regolamenti e norme generali relative al contratto di 
lavoro. BUL 1913. XX. 6. 
. De collectieve arbeidsovereenkomsten in Nederland. MCBS 1913. VIII. 9. 
. Kollektivavtal i Sverige, traffade under ar 1912. Medd 1913. IV. 10. 


. Rosenfeld, S. Unsittliche Gehaltsvertrige. CGD 1913. XXIII. 46. Arbeiter- 
rechtsbeilage Nr. 11. 

. Burghart, H. Soziales und Unsoziales im heutigen Lohnbeschlagnahmerecht. 
Kinige Reformyorschlage. SP 1912/1913. XXII. 41. 


567. Wiissow, O. E. von. Vom Lohnbeschlagnahmegesetz. VBI 1913. XII. 22. 


. Oertmann und Walsmann. Aufrechnung und Zuriickbehaltung gegeniiber 
der Lohnforderung. GKkKG 1913. XVIII. 11. 

. Barth. Die Arbeitgeber und die geltenden Bestimmungen tiber Aufrechnung 
und Zuriickbehaltung gegeniiber der Lohnforderung. GAG 1913. XVIII. 11. 

. Heiden, J. Die Arbeiterschaft und das Recht der Lohnbeschlagnahme und 
Aufrechnung. GKG 1913. XVIII. 11. 

Kumpmann, K. Zur Systematik der Lohnmethoden. ASS 1913. XXXVI. 

. Herzfeld, A. Die Reform des Lohnbeschlagnahmegesetzes und der 1500 Mark- 
Vertrag. GKG 1913. XVUI. 11. 

. Lederer, E. Die Privatangestellten und die Reform des Lohnbeschlagnahme- 
gesetzes. GKG 1913, XVII. 11. 

. Aeusserungen von Interessenyerbénden zur Reform des Rechtes. der Lohnbe- 
schlagnahme, Aufrechnung und Zuriickbehaltung gegentiber der Lohnforderung. 
GEG 1913. XVIII. 11. 

. Die Verteilung des Arbeitsertrages. VBM 1913. XXIII. 43—45. 

. Die Trinkgelderfrage auf der Generalversammlung des Internationalen Hotelbe- 
sitzervereins. GZ 1913. VIII. 29, 32. 

. Poetzsch, H. Ein Beitrag zur Trinkgeldfrage. SP 1912/1913, XXII. 46, 

. Die Trinkgeldfrage im Gastwirtsgewerbe. SP 1913/1914. XXIII. 8. 

. Die Trinkgeldfrage und die Hotelbesitzer. Gg 1913. XXIV. 30, 33, 36, 37, 
39, 41. 

_ Die Gewinnbeteiligung. OeM 1913. XXIII. 34. 

. Die Lohnklausel. OeM 1913, XXIII. 36. 

. Code du Travail et de la Prévoyance Sociale. Livre I: Des conventions relatives 
au travail. Chapitre II: Du payement des salaires. Section I: Du mode de 
payement des salaires, AO 1913. XX, 569. 

Ashley, W. J. Profit-sharing. QR 1913. 437, 

. Profit-sharing in 1912—13. LG@ 1913. XXI. 9. 

. Tawney, R. H. The Assessment of Wages in England by the Justices of the 


Peace. VSW 19138. XI. 3. 
_Lotmar, Ph. Lohnabziige fiir Wohlfahrtseinrichtungen, ASS 1913, XXXVI. 


. Koalitionsrechtsbeschrankungen bei Angestellten, SP 1912/1913. XXII. 46, 
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599. 
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604. 
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607. 


608. 
609. 
610. 
611. 
612. 
613. 


614. 


14. 


615. 


616. 
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618. 
619. 


620. 
621. 


622. 
623. 
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Arbeitsverwaltung. — Administration du travail. — Labour Departments, 
Administration of Labour Laws. | 


Koerner, Arbeiterschutz und Gewerbeinspektion. JIB 1913. 

Aus den Berichten der deutschen Gewerbeaufsichtsbeamten fiir das Jahr 1912! 
RA 1913. Xl. 9—12. : 
Der Jahresbericht der Gewerbeinspektoren pro 1912. HM 1913. XXVIII. 34. # 
Die sachsische Gewerbeinspektion im Jahre 1912. CGD 1913. XXIIL. 35. | 
Bericht der braunschweigischen Gewerbeinspektion von 1912. CGD 1913, 
XXIII. 45. 

Die Hamburgische Gewerbeinspektion. CGD 1913. XXIII. 27. . 
Der Jahresbericht der Hamburger Hafeninspektion tiber 1912. Cr 1913. XVII) 
27, 28. < 

Die Gewerbeaufsicht in Elsass-Lothringen 1912. SP 1913/1914. XXIII. 1. 
Gewerbeinspektion .und Ziegeleibetriebe. TIZ 1913. XXXVIL 140. 
Gewerbeaufsicht in den Bleifarben- und Bleiweissfabriken. ZGH 1913. XX: 
17-18. 

Die Gewerbeinspektion und das Backer- und Konditoreigewerbe im Jahre 1912} 
DBKZ 1913. XIX. 31—33. 

Steinberger, Bauarbeiter fiir die Baukontrolle. TIZ 1913. XXXVII. 80. 
Griinwald, J. Vorschlage und Bemerkungen zur Frage der Gewerbeinspektior 
in Oesterreich. ZGH 1913. XX. 19—20. 

Bericht der k. k. 6sterreichischen Gewerbeinspektoren iiber ihre Amtstatigker 
im Jahre 1912. C 1913. XX. 19. 

Die Gewerbeinspektion im Jahre 1913. OeM 1913. XXIII. 39. 

Die Tatigkeit der kéniglich ungarischen Gewerbeinspektoren im Jahre 1911. VMU 
LOTSS MILES te | 
Inspection du travail. RevTr 1913. XVIII. 13—24. 4 
L’application, en 1912, des lois réglementant le travail. BMT 1913. XX. 1i€ 
—12. 

Les inspecteurs du travail. TD 1913. I. 2. 

Le contréle du travail des agents de chemins de fer en 1910. BMT 1913} 
XX, 9. : 
The Factory Inspector’s Report. NSt/S) 1913. I. 16. 
Prosecutions by the Women.Inspectors of Factories. WTU 1913. October. | 
Albrecht. Jahresbericht des englischen Hauptinspektors der Fabriken und 
Werkstatten fiir das Jahr 1911. ZGHF 1913. 1. 7, 8. 
Report for year 1912 on the Working of the Factories and Shops Act, Earl 
Closing Acts, and Shearers’ Accommodation Act. IJndG@ 1913. III. 5. 
Ispezioni compiute in risaia davanti i lavori di monda del 1913. BIL 1913. Iv 
7—8. | 
ecg ere verksamhet under januari—juni ar 1913. Medd 1913! 
Iv. 10. 

Sal ge ics verksamhet under juli—september Ar 1913. Medd 1913 
Lvs LE. q 


: 
Arbeitszeit. Pausen. Sonntagsruhe. — Durée du travail. Repos. Re 1 
hebdomadaire. Hours of Work. Sunday Work ni - 


Das Verbot der Nachtarbeit in der internationalen Gesetzgebung. DBKZ 19 

XIX. 41, 42. 
Arbeitszeitverktirzung und Nationalreichtum. GRS 1913. VY. 9. 

Die Wirkung der Einfiihrung des Achtstundentages. CGD 1913, XXIII. 38. 
Krise und Achtstundentag. Am 1913. XL: 50, 

Die Nachtarbeit in der deutschen Metall- und Maschinenindustrie (auch englis 

und franzésisch). IMR 1913. VIL. 12. 
ca ies y der Arbeitszeitverhaltnisse in der Grossindustrie. WAZ 19 
Zur Geschichte der Nachtarbeit im Backereigewerbe. DBKZ 1913. XIX. 48. 
Wiedereinfiihrung der Nachtarbeit in den Bickereien. DBKZ 1913. XIX. 

Arbeitszeit im Fleischergewerbe. Min 1913. XIII. 
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; Die Regelung der Arbeitszeit im Friseurgewerbe. CGD 1913. XXIII. 32. 

. Einfiithrung eines fritheren Ladenschlusses auf Grund des § 139f der Gewerbe- 
ordnung (Achtuhrladenschluss). AkS 1913. X. 4. . 

. Enge. Die ungeteilte Arbeitszeit der Beamten. AMH 1913. VIII, 3. 

- Lohnerhéhungen und Arbeitszeitverkiirzungen in den Vereinigten Staaten. Z 
1913:.XXV. 51. 

. La jornada de trabajo: proyecto de ley. BArg 1913. XXVIL. Septiembre. 

. La jornada.maxima de cuarenta y ocho horas semanales para los obreros 
adultos en las industrias fabriles y manufactureras de la Republica. BArg 
1913. XXVIII. Octubre. 

. Jornada maxima y salario minimo para los empleados y jornaleros del Estado, 
BArg 1913. XXVII. Octubre. 

. Supresion del trabajo nocturno en las panaderias con el empleo del frio artifi- 
cial. BArg 1913. XXVII. Octubre. 

- Die Arbeitszeit in den Glashiitten Oesterreichs. SP 1912/1913. XXII. 50. 

. Sethil, G. Unge menneskers arbeidstid. Arbm 1913. XIV. 10. 

. Louis, P. Ueber die Fortschritte der gesetzlichen Regelung der Arbeitszeit in 
Frankreich. ASS 1913. XXXVI. 

. Dérogation a la durée du travail dans la bonneterie. BCCP 1913. XX. 45. 

. The Working Day. NS¢ 1913. II. 31. 

. Fatigue and the Working Day. NS¢t 1913. IL. 38. 

. Railway Men’s Hours and Accidents. NS¢t/S) 1913. I. 21. 

. Arbeitszeit der Ladenangestellten in England. JIB 1913. 

. Overtime for Seamen. JLENZ 1913. XXI. August. 

. Gesetzliche Regelung der Arbeitszeit in den Backereien Griechenlands. DBKZ 
LOTS eM LNCS ts 

. Arbetstiden inom industrien i Norge. Medd 19138. IV. 11. 


. La semaine anglaise devant le conseil supérieur du travail. AO 1913. XX. 
581, 582, 

. Gervais, A. La semaine anglaise. AO 1913. XX. 578. 

. Réflexions sur lapplication de la semaine anglaise, AO 1913. XX. 572. 

. Enquéte de Voffice du travail sur la réduction de la durée du travail le samedi 
(semaine anglaise). BMT 1913. XX. 10. 

. Eugster-Ziist. Der freie Samstagnachmittag in der Schweiz. Gritlianer 1914. 
LXIV. 7—9. : 

Eine Abstimmung iiber den freien Samstagnachmittag in der Schweiz (4sprachig). 
BIntl 1913. September—Oktober. 


. Londwin, W, Die Sonntagsruhe im Backer- und Konditorgewerbe. SP 1913/ 
1914. XXIII. 10. 

Die Frage der Sonntagsruhe im Backer- und Konditorgewerbe. WAZ 1913. 
XV. 43. 

. Zur Ruhetagsfrage in den Backereien und Konditoreien. DBKZ 1913. XIX. 33. 
. Verbot der Sonntagsarbeit in den Backereien. DBKZ 1913, XIX. 27. 

. Liiders, E. Die Neuregelung der Sonntagsruhe im Handelsgewerbe. SP 1913/ 


1914. XXIII. 8. 


54. Eingabe des Deutschen Handlungsgehilfenverbandes zum Entwurf eines Gesetzes 


betreffend Sonntagsruhe im Handelsgewerbe. AkS 1913. X. 4, 

_ Entwurf eines Gesetzes betreffend Sonntagsruhe im Handelsgewerbe. JIB 1913. 
— AkS 1913. X. 4. 

. Die Neuregelung der Sonntagsruhe im Handelsgewerbe. DBKZ 1913. XIX. 47. 
. Die Sonntagsruhebewegung im Handelsgewerbe. CGD 1913. XXIII 31. — DBkKZ 
1913. XIX, 47. 

. Descanso dominical. BDT 1913. 24. (Agosto), 


: J. Repos hebdomadaire: Demandes de dérogation. BCCP 1913. XX. 48, 49, 51. 
. Repos hebdomadaire aux halles centrales de Paris. BCGP 1913; XX. 30. 


1. Bernet, Th. Die schweizerische Gesetzgebung tiber Ruhetage in Gewerbe und 


Handel. SP 1912/1913. XXII. 50. 
. Luzernisches Ruhetagsgesetz. SkC 1913. XVII. 51. 


Ke. 


663. Michel, A. Der Sommerurlaub fiir Angestellte und Arbeiter als Kulturforderung, | 
y 1913. XXIV. 16. f 

664. Lae L. Arbeiterurlaub in der Metallindustrie. C 1913. XX. 16, 17. 

665. Workingmen’s Holidays in the Metal Industry of Germany (auch deutsch und 
franzdsisch). IMR 1913. VIL. 7. 

666. Lass, W. Der Urlaub der Privatbeamten. AS 1913. X. 4. 

15. Binnen-, Aus- und Einwanderung. Kolonialarbeit. = Migrations, . 

émigration et immigration. Colonisation. — Migration, Emigration and| 

Immigration. Native Labour. 

667. Ein Schutzvertrag Italiens mit den Vereinigten Staaten von Amerika fiir die Aus-. 
wanderer. SP 1913/1914. XXIII. 7. : ; 

668. Schutz der Wanderarbeiter und Auswanderer in Italien und Oesterreich. SP) 
1913/1914. XXIII, 5. 

669. Die deutsche iiberseeische Auswanderung. RA 1913. XI. 9—12. 

670. Beschaftigung auslindischer polnischer Arbeiter in Ziegeleien. TIZ 1913.) 
XXXVII. 92. 

671. La immigracién en 1912. BDT 1913. 24. (Agosto). 

672. Das Auswanderungsgesetz. Gsch 1913, XY. 44. | 

673. Philippovich, E. von. Das Problem der Auswanderung in Oesterreich. FrkZ} 
1913. LVII. 322. Morgenblatt. 

674. — Der 6sterreichische Auswanderungsgesetzentwurf, SP 1913/1914. XXIII. 12. 

675. Marquet, von. Der 6sterreichische Auswanderungsgesetzentwurf. SP 1913/| 


1914. XXIII. 10. 


676. Bolyar, Alexis. Das Auswanderungsproblem und die Arbeitslosigkeit. WAreh| 
LOTS. Tes ] 
677. Regelung der Auswanderung aus Oesterreich. OeM 1913, XXIII. 51. | 
678. Statistisches zur Auswandererfrage. Gsch 1913. XY. 26. | 
679. Auslaindische Ziegeleiarbeiter in Damemark. TIZ 1913. XXXVII, 79. e | 
680. Emigration and Immigration. NS¢t/S) 1913. I. 16. : 
681. Indians in South Africa. NSt/S) 1913. II, 36. | 
682. Miillendorff, Pr. Die indische Einwanderung in Britisch-Siidafrika. KM me | 
XV. 10. 
683. Immigration and Colonization = Immigration et colonisation, DC 1913. XIV. 
16, . | 
684, Schultze, E, Die Einwanderung nach Australien. ASG 1913. IL 


698. 


. Per la tutela dell emigrazione transoceanica. BUL (NS) 1913. 12. 


. Condizioni generali del colono italiano nella zona coloniale agricola del Rio 

. Venerosi, R. Le colonie italiane negli Stati Meridionali del Brasile: 

. La question agricole et la colonisation au Pérou. BMIES 1913. IV. 7. 

. Das italienische Gesetz zum Rechtsschutze der Auswanderer. RA 1913. XI. 11. 

- Grunfeld, Ernst. Die japanische Auswanderung. KolR 1913. 9. 

. Schippel, M. Japanische Einwanderung, Kalifornien und die Vereinigten Stas 
t 

- Preyer, O, Die japanische Kolonisation in Korea und ihre weltwirtschaftlich 

. Ut- och invandring i Sverige ar 1912. Medd 1913. IV. 8. 


. Utvandringen fran Sverige. Medd 1913. IV. 7. 
. Auswanderung junger schweizerischer Kaufleute = L’expatriation des jeun 


- Jung. Die Binnenwanderung der Arbeiterbevélkerung, ihre Ursachen und iht 


L’emigrazione agricola al Brasile secondo la relazione presentata dalla co 1 
missione della federazione nazionale dei lavoratori della terra. BUL(NS) 1913. 14 


Grande del Sud. BUL/(NS) 1913. 14. é 


Grande do Sul — Santa Catharina — Parana. ItG 1913. IV. 5—12. 


SM 1913. XIX. 11. 
Wirkungen, WeltW 1913/1914. IL. 8. 


commercants suisses. SkC 1913. XVII. 49, 51. 


Regelung. SB 1913. IV. 13—14. 
Die auslindischen Wanderarbeiter. RA 1913. Xi. 9. 


. Die Binnenwanderung von Arbeitern nach dem Quittungskartenaustausche der 


deutschen Landesversicherungsanstalten in den Jat 1911 : 
LOTSAXI 8: 4 iren und 1912. RA 


. Die Gemeinden und die soziale innere Kolonisation. ADGZ 1913. XXIII. 


38, 39. 


- Keup, E. Die landwirtschaftliche Arbeiterfrage und die innere Kolonisation. 


AIK 1913. V. 11. 


- Brosch, A. Uebersicht der Literatur fiir innere Kolonisation im Jahre 1912. 


ALR AQIS.“ V.-l2. 


. Hansen, Die Sesshaftmachung von Landarbeitern durch Mittel der Landes- 


versicherungsanstalten in Norddeutscbland. ThA 1913. V. 


. Pieper, W.~ Die Hauslerkinder des Mecklenburg-Schwerin’schen Domaniums, 


ihre Berufe und ihre Abwanderung in die Stadt. ThA 1913. V. 


. Oertzen, v. Kleinsiedelung und Landarbeit in mecklenburgischen Bauern- 


dérfern, ThA 1913. V. 


. Ehrenberg, R. Die Hausler im Mecklenburg-Schwerin’schen Domanium. ThA 


1913. V. 


- Rabold, E. Ein Weg zur Linderung der Wanderarmut, CGD 1913. XXIII. 51. 
. Zur Binnenwanderung, WAZ 1913. XV. 43. 
. La colonisation intérieure en Allemagne: La création des propriétés pour des 


ouvriers agricoles dans Vintérét public. BMIJES 1913. IV. 9. 


- Die Landflucht und ihre sozialen Ursachen. OeM 1913. XXIII. 29. 
. Migrazioni del lavoro. BUL 1913. XX. 4. 
. L’inchiesta sulle condizioni economiche dei coloni nella provincia di Udine. 


BUL(NS) 1913. 15. 


. La colonisation intérieure en Norvége. BMIJES 1913. IV. rE 


16. Frauenarbeit. — Travail des femmes. — Women’s Work. 


. La legislazione in merito al lavoro delle donne e dei fanciulli nei vari paesi. 


CFL 1913. VII. 285. 


. Landé, D. Die fachliche Ausbildung der Arbeiterinnen. Fr 1913. XIX. 19. 
. — Zur Frage der fachlichen Ausbildung der Arbeiterinnen von sozialpolitischen 


Gesichtspunkten aus. ASG 1913. II. 


. Salomon, A. Soziale Frauenarbeit als Erwerbsberuf. VBl 1913. XII. 24. 
. Familie und Frauenberufsarbeit. SP 1913/1914. XXIII. 5. 
. Beschaftigung von Arbeiterinnen und jugendlichen Arbeitern in Glashiitten. 


Min 1913. XIII. 


. Beschaftigung von Arbeiterinnen und jugendlichen Arbeitern in Ziegeleien usw. 


Min 1913. XIII. 28. 


. Zur Kellmerinnenfrage. Gg 1913. XXIV. 44. 
. Die stiddeutsche Kellnerin als — »Wanderarbeiterin«. Gg 1913. XXIV. 37. 
. Beerensson, A. Das Schicksal der Filialleiterinnen, mit besonderer Bertick- 


sichtigung der Verhdltnisse in Berlin. ZWH 1913. XVII. 11. 


_ Arenholt, J. Speciel Beskyttelseslovgivning for Kvinder. Ask 1913. 7—8. 
. Hughes, D. G. La Union de Damas espaiiolas del Sagrado Corazon de Jesus 


y la proteccion al trabajo de la mujer. RevC 1913. XIX. Agosto. 


26. Le repos des femmes en couches. AO 1913. XX. 580. 

. Bonnardelle, Cl. Les ouvriéres fleuristes, AO 1913. XX. 578, 

. The Woman Pays. NS¢t 1913. Il. 36. 

. Conditions of Employment among Women = Conditions de Pemploi parmi les 


ouvriéres dans les principaux centres industriels. DC 1913. XIV. 1—6. 


| Simon, Ed. Der Anteil der Frauen an der Fabrikarbeit in Japan. ASS 1913 


XXXVI. 


. Georg, A. Le travail des femmes. BIHI 1913. XX. 20. 


17. Genossenschaftswesen. — Sociétés coopératives. — Co-operation. 


82. Staudinger, F. Genossenschaftssozialismus. KR 1913. X. 34. 
33. Das Weltparlament. Der IX. internationale Genossenschaftskongress in Glasgow 


im August 1913. 7G 1913. VI. 8. 


734. 
735. 
736. 
737. 
738. 


739. 
740. 


741. 
742. 


743. 
744. 


745. 


746. 
747. 


748, 


749 
750 
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752. 


753. 


754. 
755. 


756. 


757. 
758. 


759. 


760. 
761, 


762. 
763. 
764, 


765. 
766, 


767. 


768. 
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Congrés de Valliance coopérative internationale a Glasgow. AO 1913. XX. 572, 

Coopération et association. Allemagne, Autriche. BMIES 1913. IV. 8. S| 

Miller, A. Der Zentralverband deutscher Konsumvereime um Jahre 1913. KR 
.'X. 52, 

SE RHPIRG Genossenschaftstag des Zentralverbandes deutscher Konsumver- 

eine vom 16. bis 18. Juni 1913 in Dresden. KR 1913. X. 27—32. 

Weill, H. Das Arbeitsverhaltnis in den deutschen gewerblichen Produktivge- 

nossenschaften. SP 1913/1914. XXIII. 2. 

Munkasfogyasztoszovetkezetek. TarM 1913. V. 5. ia 

Les unions professionnelles et les sociétés coopératives légalement constituees: 

en 1912 en Belgique. BMIES 1913. IV. 8. 2 

Les sociétés coopératives de consommation au ler janvier 1913. BMT 19135) 

98, Cia Neen age 

Le Viléme congrés national de la mutualité et de la coopération agricoles,, 

BMIES 1913. IV. 14. 

Russel, G. The Co-operative Movement. NSt/S) 1913. L 14. 

Industrial Co-operative Societies in the United Kingdom in 1912. LG 1913, 

»,©.G rag bE 

Woll, M. Advantages of Co-operation between Employer and Employee. APE 

TERS Gy 

Les progrés de la coopération agricole en Irlande. BMIES 1913. IV. 8. 

Cassan, Th. 0. Geschaftliche und genossenschaftliche Organisation der bri- 

tischen Konsumvereine. KR 1913. X. 27, 28. 

— Statistisches und Allgemeines tiber das britische Genossenschaftswesen. KR! 

TOTS Xe dOs tok. 

. Co-operative Works in New-Zealand. JLNZ 1913. XXI. July—December. 

. Kooperativa forbundets verksamhet under ar 1912. Medd 1913. IV. 7. 


Gewerbehygiene. Gewerbliche Gifte. — Hygiéne industrielle. Poisons: 
industriels. — Industrial Hygiene. Industrial Poisons. 


Francke. Gewerbehygiene und Berufsschiden. SB 1913. IV. 23. : 
Fischer, A. Fortschritte der sozialen Hygiene. ASG 1913. II. | 
Ueber Gewerbehygiene. Am 1913. XL. 31. | 
Der Einfluss der sozialen Gesetzgebung auf die Verhiitung von Krankheiten., 
Z 1913. XXV. 38. | 
Kinige Kernfragen der sozialen Hygiene. kor 1913. LI. 98, 99. 
Gewerbliche Gesundheitspflege. RA 1913. XI. 12. 4 
Heym, W. Medizinalabteilungen fiir Industriebetriebe. ZbIGH 1913. I. 11. 
Schmittmann, Die sozialhygienische Bedeutung der Landkreisfiirsorgeorgani- 
sationen zur Bekimpfung der Tuberkulose, unter besonderer Beriicksichtigung 
der Verhiiltnisse in der Rheinprovinz. C 1913. XX. 16. x 
Koelsch. Die gewerbehygienische Sammlung im K. B. Arbeitermuseum im 
Miinchen. SP 1913/1914. XXIII. 2. | 
Bernhard, M. Gewerbearztlicher Dienst. ZbIGH 1913. I, 9. 5 | 
3 


Teleky, L. Suum cuique. Eine Entgegnung auf Dr. Th, Floret: Die Aufgab 
des Fabrikarztes. ZbIGH 1913. I. 7. 

eer Th. Eine Erwiderung auf Dr. L. Teleky: Suum cuique! ZbIGH 191 
Curschmann, F. Suum cuique! Erwiderung auf Dr. L, Teleky’s Ausfiihrung 
betreffend die Aufgaben des Fabrikarztes. ZbIGH 1913. 1. 7. 

Schutzmittel der Arbeitsstitten gegen Hitze, ZGH 1913. XX. 13—14, 
Staubabsaugung in einer Gussputzerei.. ZGH 1913. XX. 17—18. 

one O. Fortschritte im Bau von Staubabscheideapparaten. ZGH 1913. 
Rambousek. Die hygienische Bedeutung eines einwandfreien Sackverschluss 
ZvIGH 1913. I. 11. ‘ 
rita dtc Pmiet-S fiir die Appretur einer Kattundruckerei. ZGH 1913. X 


Entstaubung des Sandes fiir Dachpappen. ZGH 1913. XX. 19—20. 


770. 
771, 


. Curschmann, F. 
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Staub- und Spaneabsaugung in einer Hornschleiferei. ZGH 1913. XX. 15—16. 
Kern. Ueber neuere Karderieentstaubungsanlagen C 1913, XX. 18. 


. Die Gesundheitsverhiltnisse der Bergarbeiter im Ruhrkohlenrevier im Jahre LOT: 


BK 1913. XVIII. 36. 


- Koelsch, F. Gesundheitliche Erhebungen in bayerischen Zementfabriken im 


Jahre 1911. ZbIGH 1913. I. 1913. I. 10. 


. Becher, G. Die hygienische Lage der Tapezierer. SP 1912/1913. XXII. 50, 51. 
. Eine Berufskrankheit der Zinnarbeiter. ZGH 1913. XX. 17—18. 
- Schiiller, R. Die Gewerbehygiene im Bickergewerbe. DBKZ 1913. XIX. 


44, 45, 


. Der Einfluss der Erwerbs- und Arbeitsverhiltnisse der Tabakarbeiter auf ihre 


Gesundheit. GRS 1913. V. 11. 


. Schirmann. Gesundheitsschutz in Zuckerraffinerien. ZbIGH 1913. I. 11. 
. Die Gruppe Bauarbeiterhygiene auf der Internationalen Baufachausstellung in 


Leipzig. BZ 1913. XXII{. 33, 34. 
Die Caissonkrankheit. TIZ 1913. XXXVII. 121. 


. Erkrankungen durch Pressluft. ZGH 1913. XX. 15—16. f 
. Die Gewerbekrankheiten der Buchdrucker. kor 1913. LI. 103, 104. 
. Carozzi, L. Beitrag zur Kenntnis der sogenannten Photographenanimie. ZbIGH 


91S. L.-7: 


. Industrial Diseases. NY 1913. September. 
. Bertillon, Jacques. Occupational mortality and causes of death. QPA 1913. 


XIll. 102. 


36. Die Rolle der Fabrikarzte in der Gewerbehygiene. OeM 1913. XXIII. 34. 
. Brod, J. Die sozialhygienischen Zusténde im mahrisch-schlesischen Steinkohlen- 


revier. & 19138. VII. 1. 


. Die Gesundheitsverhaltnisse der Wiener stidtischen Arbeiter. AS 1913, XXIV, 24. 
. Bourgeois, G. et Verne, A. Les dispensaires d’hygiéne sociale et de pré- 


servation tuberculeuse. PO 1913. III. 24. 


. Breton, J. La réparation des maladies d’origine professionnelle. AO 1913. 


XX. 578. 


1. Die Berufskrankheiten in England im Jahre 1912. AS 1913. XXIV. 14. 

. Patologia ed igiene del lavoro. BUL 1913. XX. 1—6. 

. Indagini e dati sul? anchilostomiasi. BUL (NS) 1913. 10. 

. Mori, A. Di una dermatite professionale nei fochisti e nei carbonai di bordo. 


Ram 1913. VII. 8. 


. Papanti-Pelletier, P. Di una dermatosi professionale dei portatori di ce- 


mento. Ram 1913. VII. 8. 


. Contributo allo studio delle condizioni igienico-sanitario nella trattura della seta. 


BUL (NS) 1913. 16. — BIL 1913. IV. 7, 8. 


97. Zollinger, F. Die gewerbehygienische und unfallmedizinische Literatur der 


Schweiz im Jahre 1912. ZbIGH 1913. I. 10. 


. Gnehm, M. Tabellarische Zusammenstellung der Gesetze, Verordnungen, Be- 


schliisse etc. zum Schutze gegen Bleierkrankung. Zb/GH 1913. L. 8. 


. Die Beschliisse der internationalen Spezialkommission fiir die Bleifrage in der 


keramischen Industrie. SP 1913/1914. XXIII. 3. 


. Francke, E. Die gewerblichen Metallvergiftungen in Preussen nach dem Jahres- 


bericht der Gewerbeaufsicht fiir 1912. ZbIGH 1913. IL. 9. 


1. Miller. Die Gefahr der Bleivergiftung in den keramischen Druckereien. Zb/1GH 


agosto 12: 


. Die Sondererhebungen iiber Bleierkrankungen. RA 1913. XI. 9. 


Bekampfung der Bleigefahr in Deutschland. SP 1913/1914. XXIII. 7. 


Arbeitsverfassung und Gesundheitsverhaltnisse im bayrischen Malergewerbe. SP 


1912/1913. XXII. 44. 
Ueber bleifreie Glasuren. TIZ 1913. XXXVII. 151. — 
Bemerkungen zu den tabellarischen Zusammenstellungen 


der Gesetze usw. zum Schutze gegen gewerbliche Bleierkrankung. ZbIGH 1913. 
ie tek 


_ Schonfeld, J. Erfabrungen iiber den Wert der Blutuntersuchung bei Bleiver- 


giftung und deren praktische Bedeutung. SP 1912/1913. XXII. 49. 


826. 
827. 


19. Heimarbeit. Schwitzarbeit, Mindestléhne. — Travail & domicile. 
Sweating-system, Minimum de salaire. - Home Work. Sweating System, 


828. 
829. 


830. 
831. 
832. 
833. 


834. 
835. 


836. 
837. 


838. 
839. 
840. 
841. 
842. 


843. 
844. 


Gone 


Ueber die Bleivergiftung und ihre Bekémpfung. AS 1913. XXIV. 13. 


. Bleivergiftungen in keramischen Betrieben. Am 1913. XL. 50. 


Die Gesundheitsverhiltnisse in der keramischen Industrie. AS 1913. XXIV. 21. 
Schutz der Glasurarbeiter in der keramischen Industrie. Am 1913. XL. 30. 


. Bekimpfung der Bleikrankheit. kor 1913. LI. 128. 


Atox, ein neues Mittel zur Verhiitung der Bleierkrankungen, ZGH 1913. XX, 
17—18. 


. Bleivergiftungen in hiittenmannischen und gewerblichen Betrieben. ZGH 1913. 


XX. 15—16. 

Tédliche Bleivergiftung durch Schnupftabak. AS 1913. XXIV. 17. 

Der Wert der Blutuntersuchungen bei bleikranken Arbeitern. OeM 1913. 
XXII. -37. 


. Petrik, Lajos. Az 6lmos fazekasm4z kérdésének megoldasahoz. TarM 1913, 


Vieee. 

Smith, C. Lead Poisoning and Leadless Glaze. WIN 1913. XVII. July. 
Risultati dell’inchiesta sull’impiego della biacca in rapporto al pericolo del sa- 
turnismo, compiuta 4 Roma e Genova. BUL(NS) 1913. 19. 


. Risultati del? inchiesta sul? impiego della biacca in Roma, in rapporto al peri: 


colo del saturnismo, con 10 tabelle. BIZ 1913. IV. 9—10. 


. Allevi, G. Contributo alla conoscenza della parotite saturnina. Ram 1913.) 


VII. 9—10. 
Bly och blyférgiftningar i den keramiska industrin. ATFin 1913. VIL. 6. | 


3. Atox, ett nytt medel mot blyférgiftning. Ask 1913. 11. 


Bognomini, B. Contributo sperimentale allo studio dell’avvelenamento da; 
ossido di carbonio. Ram 1913. VU. 9—10. 


. Mazzi, V. Ricerche tossicologiche sui composti di silicio. Ram 1913. VIL, 


9—10. 

Hellstrém, O. Fdérsiktighetsatgarder till forekommande av fdrgiftning inom| 
den kemiska industrien. Ask 1913. 7—12. | 
Floret. Schwefelwasserstoffvergiftung. ZbIGH 1913. I. 9. 


Minimum Wages. : . 


Bestimmungen Uber Hausarbeit in der Tabakindustrie. CGD 1913. XXIII. 50 
— RA 1913. XI. 12. — Min 1913. XII. 27. 
pace K. Eindriicke aus der Badischen Tabakhausindustrie. SP 1912/1913, 
XXII. 43. 

La loi réglementant le travail a domicile. Rt 1913. XVII. 208. ' 
Verhaegen et Wappers. Le travail 4 domicile. BLSA 1913, IX. 4. 
Gargas, 8. Die Hausweberei in Galizien. SWS 1913. XXI. 1—2, 
Phelps, S. K. My Friends among the Home-workers of London. NC 1913 
October. Nr. 440. : 
Woycicki, A. Le travail & domicile en Russie. MSoc 1913. XXXVIII. 6. 


: Pa nz, J. Richtlinien fiir gesetzlichen Heimarbeiterschutz in der Schweiz. GR 
13. V. 8. 


Be ar hek tpamape in England und die Heimarbeit in Deutschland, BlA 1913. 


Beckmann, Ist die Festsetzung von Mindestgehiltern im Handelsgewerh 
méglich? Verb 1913. XXIX. 14. 

Minimalléhne in den Vereinigten Staaten, G@ 1913. XLY. 55. 

Minimalléhne unter Staatsgarantie. OeM 1913. XXIII. 36. 

Wirkungen des Minimallohnprinzips. OeM 1913. XXIII. 37. 

Berthod, A. Le salaire minimum des ouvriéres a domicile. PO 1913. III. 
Hammond, M, B. The Minimum Wage in Great Britain and Australia. JL 
1913. XXI. September. 

Tariff Reform and the Minimum Wage. NR 1913. 367. 

Town Tenants, Security or Tenure, and the Minimum Wage. NS¢t 1913. IL. 
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345. A Minimum Wage for Agriculture. NSt(S) 1913), 1.17. 

46. Trade Boards Act, 1909. Tayloring Trade (Ireland) Proposal to fix Minimum 
Rates of Wages. LG 1913. XXI. 7. 

347. Gaebel, K. Die englischen Lohnimter. SP 1912/1913. XXII. 51. 

348, Die Lohnamter in Australien (4sprachig). BIntl 1913. Dezember. 


20. Kinderarbeit. Jugendliche. Lehrlingswesen. — Travail des enfants. Jeunes 
ouvriers. Apprentissage. — Employment of Children and Young Persons. 
Apprenticeship. 


49. Theimer, K. Kinderschutz und Jugendfiirsorge auf dem Lande. ZKI 1913. 
Ve-1. 

50. Kinderarbeit in Gartnereien. CGD 1913. XXIII. 32. 

51. Gesetzwidrige Kinderarbeit in Gartnereien. ADGZ 1913. XXII. 30. 

52. Deutsch, J. Die Kinderarbeit in Oesterreich. & 1913. VI. 12. — Gsch 1913. 
AV. 31, 32. 

03. Kinderarbeit im neuen amerikanischen Zolltarif. DIZ 1913. XXXII. 33. 

4. Lederer, M. Zur gesetzlichen Regelung der Kinderarbeit in Oesterreich. SP 
1912/1913. XXII. 42. 

55. Heller, W. Die Kinderarbeit in Ungarn. ZKI 1913. V. 4. 

6. Night-Working Boys. NST7/S) 1913. I. 16. 

. Child Labour in Devon, NST/S) 1913. II. 31. 

. Lhe Telegraph Boy and his Future. NST7/S) 1913. I. 21. 

. Van and Warehouse Boys. NST/S) 1913. I. 16. 

. Die Nachtarbeit von Knaben in Fabriken und Werkstatten in Grossbritannien. 

PA L913 Xb 9: 

1. Forvarfsarbete bland skolbarnen i Kristiania. ATFin 1913. VIL. 5. 

. Schwittau, G. Der gesetzliche Schutz der Kinderarbeit in Russland. ASG 

Ga Seane 

. Barnaskyddskommissionen i Basel. Medd 1913. IV. 10. 


. Der Schutz der gewerblich tatigen Jugend (auch Kinder) im Jahre 1912. C 1913. 
XxX. 15. 

. Die Zentralstelle fiir die arbeitende Jugend Deutschlands. Cr 1913. XVII. 39. 
Die Nachtarbeit der Jugendlichen in den Glasfabriken. CGD 1913. XXIII. 33 
. Feld, W. Die Lage der jugendlichen Verkaéuferinnen in Miinchen. ZS 1913 
Iv. 10. 

. Lrenquéte sur l’age d’admission au service de la clientéle dans les auberges, 
restaurants etc. BMT 1913. XX. 8. 

. Fragan om minderarigas nattarbete i England. Medd 1913. IV. 10. 


. Lohmann, G. Das Recht der Handwerkerausbildung in »Handwerksbetrieben« 
und Fabriken. SP 1912/1913. XXII. 45. 

. L’apprendisaggio e l’insegnamento tecnico nei vari paesi. CTL 1913. VII. 286. 
| Dassonville, J. L’apprentissage et les métiers d’art. MSoc 1913. XXXVIIL. 
4, 6. 

. L’apprentissage. AO 1913. XX. 568. : 

j Verlot, C. L’apprentissage et l’enseignement professionnel. PO 1913. IIL 29. 
eA Oe LOL Xn OsD: ; 

6. Conditions of Apprenticeship in Industries. IndG 1913. IV. 2. 


21. Schieds-, Gewerbe-, Kaufmannsgerichte und Einigungsamter, 
chtssprechung. — Conseils de prud’hommes. Tribunaux d’arbitrage et 

conciliation etc. Jurisprudence. — Courts of Arbitration, Industrial 
and Commercial Courts, Conciliation Boards. 


_ Die deutschen Gewerbe-, Berg- und Kaufmannsgerichte im Jahre 1912. CGD 


41913. XXIII. 44. Statistische Beilage Nr. 8. 
. Die Tatigkeit der Gewerbegerichte im Jahre 1912. Gsch 1913. XV. 31, 32. 
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22. Sozialpolitik, allgemeine. — Politique sociale (en général). — Social 


910. 
911. 


912. 
913. 
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Landsberger. Zur Parteienvertretung vor den Gewerbe- und Kaufmannsge- 
richten. JIB 1913. ; 
Création des conseils de prud’hommes d’appel. Rev7r 1913. XVIII. 13. 
Mangin, H. Les conseils de prud’hommes. TD 1913. Ie 1, 2. ; : 
Bewer. Ist das Einigungsamt des Gewerbegerichts eine Schiedsbehérde? SP 
1912/1913, XXII. 51. j 

Baum, Gg. Das gewerbliche Einigungswesen in Deutschland. JIB 1913. | 
Bewer. Einigungsamt und Tarifinstanz. GKG 1913. XVIIL 11. ai ; 
Wedemeyer, W. Einigungsimter als Schiedsgerichte im Sinne der Zivilpro- 
zessordnung. GKG 1913. XVII. 11. _s 
Wolbling und Walsmann. Zivilprozessuale Bedeutung der Schiedsspriiche| 
der Einigungsimter und der tariflichen Schiedsgerichte. GKG 1913. XVIII. 1g 
Ausbau und Vervollkommnung des gewerblichen Einigungswesens. SP 1913/ 
1914. XXIIL. 8. : 
Mediation and Arbitration of Railway Labour Disputes in the United States = 
Médiation et arbitrage des différends industriels sur les chemins de fer FF | 
Etats-Unis. DC 1913. XIV. 2. . 
Jorns, A. Ein belgischer Gesetzentwurf itiber amtliche Ausschtisse fir Arbeits-; 
streitigkeiten und iiber Einmischung Dritter in offene Arbeitskampfe. SP 191 i 
1914. XXII. 8. 
Les gréves et les recours 4 la conciliation et 4 larbitrage en 1912. BMT 1913,, 
XX. 8. ‘ 
Die Verhiitung und Beilegung von gewerblichen Streitigkeiten- in Australien. 
1913/1914. XXIII. 6. | 
A Royal Commission of Inquiry on Industrial Arbitration — final Report ( 
part, second section). IndG@ 1913. IV. 3, 4. 

A Royal Commission of Inquiry on Industrial Arbitration in New South Wal 
and an Interim Report. IndG@ 1913. Il. 4. ; 
Tribunali del lavoro e istituti per la conciliazione. BULZ 1913. XX. 1, 4, 6. — 
Zur Frage eines Schiedsgerichtsgesetzes in Norwegen. CGD 1913. XXIII, 48, 49. 


: 


Unsere Justiz. ku 1913, XXVIIE. 30—32. 
Warschauer, E. Die Rechtsprechung iiber den Dienstvertrag der Privatange+ 
stellten. (Verdffentlichungen des Jahres 1912.) JIB 1913. 
Entscheidungen des Rentenausschusses Berlin zu § 1 des Versicherungsgesetzes 
fir Angestellte. AkS 1913. X. 3. 

Schiedsgerichtliche Entscheidungen in Unfallsklagen. OeM 1913. XXIII. 27 


ouvriéres, etc. BMT 1913. XX. 7—12. 

Jurisprudence. TD 1913. I. 1—3. 

Jurisprudence en matiére d’accidents. RSAT 1913. VII, 7—10. 
Legal Cases affecting Labour. LG 1913. XXI. 7—12. 

Recent Conciliation and Arbitration Cases. LG 1913. XXI. 7—12. | 
Recent Legal Cases affecting Labour in Great Britain. JLNZ 1913. XXI. Septembe 
—December. 
Recent Legal Decisions affecting Labour = Récentes décisions judiciaires affec 
tant le travail, DC 1913.~XIV. 1—6. 
Recent Legal Decisions. JZNZ 1913. XXI. July—December. 
a Giurizprudenza estera. Giurisprudenza italiana. BUL 191 
H6égsta domstolens prejudikat ar 1912 II och IIL. Ask 1913, 7—8. 


Legislation (General). 7 


Zimmermann, W. Die Sozialpolitik im Auslande. JBA 1913. 
Die Gewerkschaftsbewegung in Deutschland und Oesterreich, die Arbeitersozia 


politik und die Kampfe zwischen Unternehmern und Arbeitern im Jahre 191% 
ASS 1913. XXXVI. 


Potthoff, H. Deutsche Sozialpolitik. JBA 1913. 
Weber, A. Neuorientierung in der Sozialpolitik? ASS 1913. XXXVI. 


14. Richtlinien deutscher Sozialpolitik, SP 1912/1913. XXII. 44. 
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